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ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᓇᖕᒥᓂᕆᔭᐅᓪᓗᑎᒃ, 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓐᖑᖅᑎᑕᐅᓚᐅᖅᓯᒪᔪᖅ ᓄᕕᐱᕆ 2, 1983−ᒥ. 

ᑖᓐᓇ ᑲᒻᐸᓂᐅᔪᖅ ᓴᖅᑭᑕᐅᓚᐅᖅᓯᒪᕗᑦ ᐱᓯᓂᓯᑎᒍᑦ ᐱᕚᓪᓕᐅᑎᒃᓴᖅᓯᐅᖅᑎᐅᖁᔭᐅᓪᓗᑎᒃ 
ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᕿᑭᖅᑕᓂᕐᒥᐅᑦ ᐃᓄᖏᑦ, ᒫᓐᓇ ᓄᓇᕗᒻᒥᒃ ᑕᐃᔭᐅᕙᓕᖅᑐᒥ. 

 

Owned by the Qikiqtani Inuit Association, Qikiqtaaluk Corporation was incorporated on November 2, 
1983. The company was formed to pursue business development opportunities on behalf of Inuit in the 

Qikiqtani region of what is now the Nunavut Territory. 
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ᑐᑭᓯᑎᑦᓯᕐᖓᐅᑎ 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ (QC) ᓴᖅᑭᐅᒪᒍᑖ ᐃᖅᑲᓇᐃᔮᑦᓴᖃᖅᑎᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕈᑎᓂᒃ ᐃᓄᓐᓄᑦ 
ᓄᓇᒋᔭᖓᓂ. QC ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᐊᐅᓚᑦᓯᔪᑦ ᐅᓄᖅᑐᓂ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᓗ ᓴᓇᒡᕕᓐᓂᒃ ᐱᓕᕆᒡᕕᐅᕙᑦᑐᓂ 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐃᖃᓗᓕᕆᓂᖅ, ᐃᓪᓗᖁᑎᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ, ᓂᐅᕕᕐᕕᓕᕆᓂᖅ, ᐊᕙᑎᒥᒃ 
ᓴᓗᒻᒪᕐᓴᐃᓂᖅ, ᐊᒻᒪᓗ ᐅᔭᕋᓐᓂᐊᕐᓂᖅ ᓄᓇᒦᓐᖔᖅᑐᓕᕆᓂᕐᓗ. ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᖑᔪᖅ ᐃᓄᐃᑦ 
ᐱᓐᖑᖅᑎᓯᒪᔭᖓ ᑯᐊᐳᕇᓴᓐ ᕿᑭᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑎᒍᑦ (ᕿᑭᖅᑕᓂ), ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᒧᑦ 1983-ᒥ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᒋᔭᐅᖁᓪᓗᒍ, ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔨᐅᓗᓂ. 
 
ᑲᒻᐸᓂ ᓇᖕᒥᓂᖁᑎᖏᓪᓗ, ᒪᓕᑦᑐᑎᒃ ᐊᓯᔾᔨᐸᓪᓕᐊᔪᒥᒃ ᒪᑭᒪᔾᔪᑎᓄᑦ ᐊᕙᑎᑦᑎᓐᓂ ᐊᐅᓚᑦᓯᕕᒋᕙᑦᑕᖏᓐᓂ 
ᐱᓕᕆᐊᖃᕐᐸᓪᓕᐊᓕᓚᐅᖅᑐᑦ ᐸᕐᓇᐅᑎᓕᐅᖅᑐᑎᒃ ᓄᑖᒥᒃ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ. 
ᑖᓐᓇ ᐃᑲᔪᕐᓂᐊᖅᑐᖅ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᒍᑎᒋᓗᓂᐅᒃ ᐃᓱᒪᓕᐅᕈᑎᒋᒋᐊᓕᖏᓐᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᕐᓗᓂ 
ᐱᓇᓱᐊᕆᐊᓕᖏᓐᓄᑦ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᖏᓐᓄᑦ. ᐅᓄᖅᑐᑦ ᐱᔪᒐᕐᓇᖅᑐᑦ ᐱᓇᓱᐊᕐᐸᓪᓕᐊᔭᖏᑦ ᑖᒃᑯᑎᒎᓇ 
ᐸᕐᓇᐅᑎᒃᑯᑦ ᐃᓚᖃᖅᑐᓂ ᐱᓇᓱᐊᒐᑦᓴᓂᒃ ᐊᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ ᐱᕚᓪᓕᕈᑎᒃᓴᓂᓪᓗ ᐱᕙᓪᓕᐊᑎᑕᖏᓐᓄᑦ 
ᐊᐅᓚᑕᖏᓐᓄᓪᓗ. 
 
ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ ᑎᒥᖓ ᐋᖅᑭᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᑕᑉᕙᓂ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ ᐊᓐᖑᑎᑎᑕᐅᒋᐊᖅᑐᑎᒃ 
ᐊᐅᓚᓂᖏᑦ ᐊᒻᒪᓗ ᐱᕚᓪᓕᕈᑎᒃᓴᓂᒃ ᖄᖏᕐᓂᑯᓕᐅᕈᑎᓄᑦ. ᐃᖅᑲᓇᐃᔮᕇᓐᓇᖅᑕᖓ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ ᐃᓄᐃᑦ 
ᓄᓇᖁᑎᖏᓐᓂᒃ ᐃᖃᓗᓐᓂ. ᑐᔪᕐᒥᕕᓕᕆᓂᖅ ᑎᑭᐅᑎᓯᒪᓕᖅᑐᖅ ᑐᒃᓯᕋᐅᑎᓄᑦ ᓴᓇᔾᔪᑎᑦᓴᑖᕐᐸᓪᓕᐊᓂᕐᒧᑦ. 
ᖃᐅᔨᓴᖅᑐᓕᕆᔨᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᖓᑦ ᖃᕆᓴᐅᔭᒨᖅᑲᖅᑕᐅᕙᓪᓕᐊᖔᓕᖅᑐᑎᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐊᒻᒪᓗ 
ᐃᑲᔪᐃᓐᓇᖅᑐᑦ ᒐᕙᒪᒃᑯᓐᓂᒃ ᕿᒥᕐᕈᓇᑦᑎᓪᓗᒋᑦ ᒪᓕᒐᑦᓴᓂᒃ. 
 
ᑕᕆᐅᓕᕆᔨᒃᑯᑦ, ᒪᓂᒪᔾᔪᑎᓪᓗᐊᑕᖓ ᑲᒻᐸᓂ, ᓵᓐᖓᑦᓯᒍᑎᖃᕆᐊᖃᖃᑦᑕᕐᓯᒪᔪᑦ ᐅᔾᔨᓇᖅᑐᒻᒪᕆᐅᔪᓂᒃ ᑰᑕᓅᖓᔪᓂᒃ 
ᐊᒻᒪᓗ ᓴᐳᑎ ᐊᐅᓚᓂᖃᓚᐅᖅᑎᓐᓇᒍ ᓴᓇᔭᐅᑎᓪᓗᒍ. ᑕᒪᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᑲᔪᓯᑎᑦᓯᓚᐅᖅᑐᑦ ᑰᑕᒥᓐᓂᒃ 
ᐊᒻᒪᓗ ᖄᖏᕐᓂᑯᓕᐅᕈᔾᔨᓯᐊᖅᑐᒻᒪᕆᐅᓚᐅᖅᑐᑦ ᑲᒻᐸᓂᒥᒃ. ᐃᑲᔪᐃᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᐅᓄᕐᓯᕙᓪᓕᐊᑎᑦᓰᓇᖅᑐᑦ 
ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ, ᑕᐃᒪᐃᑐᐃᓇᐅᒻᒪᑕ ᑲᒻᐸᓂᓕᒫᑦ. ᐃᓘᓐᓈᒍᑦ QC ᑲᒻᐸᓂᖁᑎᖓᓗ ᐃᓄᓐᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᖓ 81%-ᒦᑦᑐᖅ. 
 
ᐱᖕᒪᕆᐅᓂᖓ ᓄᓇᓕᓐᓂᒃ ᒪᑭᑉᐸᓪᓕᐊᑎᑦᓯᖃᑦᑕᕐᓂᖓ ᑲᔪᓯᕙᓪᓕᐊᖏᓐᓇᖅᑐᖅ ᓄᓇᓖᑦ 
ᑐᓴᕆᐊᕐᕕᐅᖃᑦᑕᓚᐅᕐᓂᖓ ᐳᓚᕋᑕᐅᓪᓗᑎᒃ ᐱᓂᐊᒃᓯᒪᓕᖅᑐᖅ. ᑖᒃᑯᐊ ᑐᓴᕈᑏᑦ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᑦ 
ᐸᕐᓇᐅᑎᓕᐊᖑᕙᓪᓕᐊᔪᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ. ᑮᓇᐅᔭᑎᒍᑦ ᐃᑲᔪᖅᑕᐃᓐᓇᐅᓚᐅᖅᑐᑦ ᓄᓇᓕᓕᒫᖏᑦ 
ᐊᕕᑦᑐᕐᓯᒪᓂᕐᒥ. ᒪᕐᕉᒃ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑏᒃ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ ᐱᔭᕆᐊᓕᖕᓄᑦ ᐃᓕᓐᓂᐊᖅᑎᓄᑦ. 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓯᕆᔭᐅᖏᓐᓇᕐᓂᖓ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᖅ 
ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᓗ ᓴᓐᖏᔫᖏᓐᓇᖅᑐᖅ. 
 
ᑖᒃᑯᐊ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ ᐅᓂᒃᑳᓂ ᑕᑯᒋᐊᕈᑎᖃᖅᑐᒍᑦ ᑎᑭᐅᑎᓯᒪᓂᑦᑎᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ 
ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓄᑦ ᑐᔪᕐᒥᕕᖕᓂ ᐱᔨᑦᓯᕈᑎᓂ ᓄᓇᒋᔭᑦᑎᓐᓂᒃ ᐋᑐᕚᓕᐊᖅᑎᑕᐅᖃᑦᑕᖅᑐᓄᑦ 
ᐃᖢᐊᕐᓴᖅᑕᐅᒋᐊᖅᑐᖅᑐᓄᑦ. ᓛᒐ ᐹᕕᓐ ᑐᓐᖓᕕᓪᓗᐊᑕᖅ ᑲᒻᐸᓂᒧᑦ, ᐊᑲᕐᕆᔮᖅᑎᑦᓯᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᐊᖏᕐᕋᕐᓯᒪᔫᔮᖅᑎᑦᓯᖃᑦᑕᓂᒃᑯᑦ ᐃᓄᓐᓂᒃ. ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᖏᓂᕐᓴᖅ ᐃᓪᓗ ᒪᑐᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᐊᑲᕐᕆᔮᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂᒃ ᒪᓂᒪᑎᑦᓯᒍᑏᑦ. 
 
ᐊᕐᕌᒍᑦᑎᓐᓂ ᑕᑯᒋᐊᖃᑦᑕᕐᓇᐅᓚᐅᖅᑐᖅ ᐱᓇᓱᐊᕐᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ ᑐᓂᓯᒪᒋᐊᒃᑲᓐᓂᕈᑎᓂᒃ 
ᐱᓇᓱᐊᕋᑦᓴᓕᐊᖑᓯᒪᔪᓄᑦ ᐊᑐᓂᑦ ᑲᒻᐸᓂᓄᑦ. ᓂᕆᐅᒋᔭᕗᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᑲᓐᓂᕐᓂᖅ ᓴᓐᖏᓂᓕᖕᒥᒃ ᑐᓐᖓᕕᑦᑎᓐᓂᒃ 
ᐊᒻᒪᓗ ᐊᑐᕐᓂᖅ ᑕᑦᓱᒥᖓ ᓴᖅᑮᓂᕐᒧᑦ ᑲᔪᓯᐊᒍᑎᒃᓴᓂᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᑦᑎᓐᓄᑦ.  
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Introduction 
 
Qikiqtaaluk Corporations (QC) purpose is to provide employment and financial opportunities 
for Inuit in the region.  QC and its group of companies operate in multiple and diverse 
industrial sectors including fisheries, real estate and development, retail services, 
environmental remediation, and mining and resource development. It is a wholly owned 
Inuit birth right corporation of the Qikiqtani Inuit Association (QIA), created in 1983 to be the 
for-profit, development arm. 
 
The company and its subsidiaries, in recognition of the changing economic environment 
under which they operate took time to work through and develop a new five year strategic 
plan. This will help them going forward with their decision making and help them focus on 
defined goals. There are many exciting initiatives underway in this plan along with objectives 
to refine and improve their processes and procedures.  
 
The retail division went through corporate restructuring this fiscal year in order to 
streamline the operations and improve profitability. Work continues on the development of 
the Inuit Owned Lands in Iqaluit. The hotel project has now reached the application for the 
development permit stage. The Assessment Division is making progress on its conversion to 
electronic files and continues to assist the Government with its review of the legislation.  
 
The Marine Division, a mainstay of the company, has faced some significant challenged with 
respect to quotas and having the Saputi out of service for repairs. Despite all this they met 
their quotas and made a handsome profit for the company. They continue to support and 
encourage increased Inuit employment, as do all of the companies. Overall the QC and 
Group have an Inuit employment rate of 81%. 
 
The importance of community capacity building continued as the community information 
gathering tours were completed. This information was used in the development of the 
strategic plan. Financial contributions were made in every community in the region. Two 
scholarships were awarded to deserving students. Employee training and emphasis on 
health and safety remain strong.  
 
In this annual report we take time to reflect on how far we have come in bringing boarding 
home services to patients from the region sent for treatment to Ottawa. Larga Baffin is the 
gem of the company, providing comfort and a sense of home to Inuit. This past year a larger 
facility was opened with even more amenities offered.  
 
It has been a year of reflection and rededication to the mandates for each company. We look 
forward to building on our strong foundation and use this to create even more successful 
ventures. 
 



ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ 2016-2017 ᒪᑉᐱᒐᖅ 5  
 

ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᑐᓴᕋᑦᓴᖅ  
 
ᑐᓐᖓᓱᒋᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᑦᑎᓐᓄᑦ ᐅᓂᒃᑳᑦ 2016-2017. 
ᐅᐱᒍᓱᑦᑐᖓ ᑎᒃᑯᐊᖅᑕᐅᓂᕆᓚᐅᖅᑕᓐᓄᑦ  ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᑲᒻᐸᓂᖁᑎᖏᓐᓄᓪᓗ ᑏᓰᒻᕙᒥ. 
ᐱᒋᐊᕈᑎᖃᕈᒪᓪᓗᖓ ᖁᔭᓐᓇᒦᕈᑎᓐᓂᒃ ᑭᖑᑉᕙᓚᐅᖅᑕᓐᓂᒃ, ᓕᕙᐃ 
ᐹᓇᐹᓯ ᐱᓇᓱᐊᓚᐅᕐᓂᖓᓂᒃ ᑭᒡᒐᖅᑐᐃᓂᕐᒥᒃ QC 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ ᑲᒻᐸᓂᖁᑎᖏᓐᓂᓪᓗ. 
ᐱᓇᓱᐊᖃᑦᑕᓚᐅᖅᑕᖓᓃᓕᖅᑐᖓ ᑕᖅᑭᕋᓴᒐᓚᓐᓂᒃ, ᖁᔭᒋᔭᕋ 
ᐱᓇᓱᐊᒻᒪᕆᖃᑦᑕᓚᐅᕐᓂᖓᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᐱᔭᖅᑯᖅᑐᓵᕐᓇᖅᑐᓂᒃ 
ᑲᑐᔾᔨᖃᑎᒌᓂᒃ. ᑐᑭᓯᕙᓪᓕᐊᑦᓯᐊᕋᓱᐊᕆᐊᓕᒻᒪᕆᒃ ᑖᒃᑯᐊ 
ᐊᐅᓚᓂᖏᓐᓂᒃ ᑲᒻᐸᓃᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ . ᑲᑎᒪᔨᑐᖃᖏᑦ ᐊᔪᓐᖏᑐᕐᔪᐊᑦ ᐃᑲᔪᖃᑦᑕᖅᑐᑦ 
ᕿᓄᐃᓵᖅᑐᑎᒃ ᑐᑭᓯᕙᓪᓕᐊᓇᓱᐊᖅᑎᓪᓗᖓ ᑖᒃᑯᓂᖓ ᐱᔭᕆᐊᑐᔪᓂᒃ. 
 
ᐱᓇᓱᐊᖃᑦᑕᕆᐊᓕᖏᑕ ᐊᓯᖏᑎᒍᑦ, ᑲᑎᒪᔩᑦ ᒪᕐᕈᐃᓱᖅᑐᑎᒃ ᐃᓕᓐᓂᐊᕐᓂᖃᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᑦᑎᓐᓂ. 
ᐃᓕᓐᓂᐊᕈᑎᖃᖅᑐᑎᒃ ᐋᖅᑭᑦᓱᐃᖃᑕᐅᓪᓗᑎᒃ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᖅᑐᑎᒃ ᑲᒻᐸᓂᒧᑦ 
ᐊᒻᒪᓗ ᐊᐃᑉᐹ ᕿᒥᕐᕈᓂᕐᒥᒃ ᓄᑖᒥᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ. ᐊᑐᐊᒐᖅ ᐃᓂᖅᑕᐅᓂᐊᖅᑐᖅ 
ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑕᐅᓚᐅᕐᓗᓂ ᑎᓕᓯᔾᔪᑕᐅᓯᒪᔪᓂᒃ ᒫᓐᓇ ᐊᖏᖅᑕᐅᓯᒪᔪᓂᒃ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ. 
ᖁᕕᐊᓱᑦᑐᖓ ᑖᒃᑯᓇᓂ ᐃᒃᓯᕙᐅᑕᐅᓂᓐᓂᒃ ᒫᓐᓇᐅᓂᖓᓂ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ. 
ᓂᕆᐅᒋᔭᖃᖅᑐᖓ ᑕᑯᓂᐊᕐᓂᕐᒥᒃ ᐊᑐᓕᖅᑎᑕᐅᓂᖏᓐᓂᒃ ᐸᕐᓇᐅᑏᑦ ᐱᕙᓪᓕᐊᑎᑕᐅᓕᕐᐸᑕ 
ᐊᕐᕌᒎᓂᐊᖅᑐᓂ ᐊᒥᓲᓐᖏᑦᑐᓂ. 
 
ᑲᑎᒪᔨᐅᖃᑕᐅᔪᑦ ᑭᖑᓪᓕᕐᐹᖏᓐᓂ ᐳᓚᕋᖃᑕᐅᓚᐅᕐᒥᔪᑦ ᓄᓇᓕᖕᓄᑦ ᑐᑭᓯᓇᓱᐊᕆᐊᖅᑐᕐᓱᑎᒃ 
ᖃᓄᐃᓕᐅᖅᑐᓴᐅᒻᒪᑕ ᑖᒃᑯᐊ ᑲᒻᐸᓃᑦ ᐃᑲᔫᑎᒃᓴᖏᓐᓂᒃ ᑎᑭᐅᑎᕙᓪᓕᐊᓇᓱᐊᖅᑎᓪᓗᒋᑦ ᑐᕌᒐᖏᓐᓄᑦ 
ᒪᑭᒪᑦᓯᐊᕈᑎᒃᓴᖏᓐᓂᒃ ᒪᑭᒪᔾᔪᑏᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑎᓖᑦ. ᐅᓄᖅᑐᓂᒃ ᐊᕐᕌᒍᓂ QC−ᑯᑦ 
ᓴᖅᑮᓇᓱᐊᖃᑦᑕᕐᓯᒪᒻᒪᑕ ᑲᓲᒪᔾᔪᑎᒃᓴᓂᒃ ᖃᓪᓗᓈᓂ ᑲᒻᐸᓂᓄᑦ ᖃᐅᔨᒪᔪᕐᔪᐊᖑᓂᖏᓐᓄᑦ 
ᓇᖕᒥᓂᖁᑕᐅᔪᓄᑦ ᐊᑐᖅᑕᐅᒋᐊᓕᖕᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᐊᓱᐃᓛᒃ ᐱᓕᕆᔾᔪᑎᖃᕐᓂᖅ ᑖᑦᓱᒥᖓ 
ᑐᓐᖓᕕᓕᐊᖑᔪᒥᒃ ᑐᑭᓕᒃ ᑐᓐᖓᕕᒋᖃᑦᑕᕐᓯᒪᔭᑦᑎᓐᓂᒃ ᐅᑎᖅᑎᑦᓯᓂᖅ ᓄᓇᓕᖕᓂ. ᖃᐅᔨᓴᕈᑎᒃᓴᖅ ᒫᓐᓇ 
ᐋᖅᑭᑦᓯᒪᓕᖅᑐᖅ ᐊᒻᒪᓗ ᑲᓲᒪᔾᔪᑎᑦ ᑖᒃᑯᓄᖓ ᓄᓇᓕᓐᓄᑦ ᐋᖅᑭᑦᑕᐅᓯᒪᓕᖅᑐᑦ. 
ᐱᓕᕆᐊᖑᔭᕆᐊᖃᕐᓂᐊᓕᕐᒥᔪᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᑭᑦᑐᕋᐅᑎᖃᑎᖃᑐᐃᓐᓇᖏᓪᓗᑎᒃ ᓯᓚᕐᔪᐊᒥ 
ᒪᑭᒪᔾᔪᑎᓄᑦ ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᐱᔨᑦᓯᕐᓗᑎᒃ ᑕᒫᓂᒥᐅᓂᒃ. 
 
ᑕᑯᓐᓇᒐᖓ ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ ᑎᒥᖓᑕ, ᓴᓇᑉᕕᖕᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᐅᓂᖅ 
ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᓯᒪᔪᖅ ᐊᒥᓱᒐᓚᓐᓂᒃ ᐊᕐᕌᒍᓂᒃ. ᐃᖅᑲᓇᐃᔮᖏᑎᒍᑦ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᔨᒃᑯᑦ 

ᓕᒥᑎᑦ, ᐊᔾᔨᐅᖏᑦᑐᒥᒃ ᑐᖅᑯᖅᑐᐃᕕᓕᐅᕐᓯᒪᔪᑦ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐃᓄᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᕈᓐᓇᕋᔭᖅᑐᓄᑦ 
ᐱᔨᑦᓯᕈᓐᓇᖅᑐᓂᒃ ᓴᓇᑉᕕᖕᓂ ᐱᓕᕆᐊᓂᒃ. 
ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑏᑦ ᐊᑐᕐᓂᐊᖅᑕᕗᑦ 
ᑐᑭᒧᐊᒍᑎᒋᓗᒍ ᑲᔪᓯᑎᑕᐅᓂᖓᓂᒃ ᑕᑯᓐᓇᒐᐅᔪᒥᒃ 
ᐊᑐᖅᑕᐅᓚᑦᑖᕐᓂᖓᓂᒃ. 
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Chairman`s Message  
 

Welcome to our Annual Report for 2016-2017. It has been my honour 
to be appointed as the Chairman of the Board of Qikiqtaaluk 
Corporation and its group of companies in December. I would like to 
start by thanking my predecessor, Levi Barnabas for his efforts on 
behalf of the companies in the QC Group. Having been in his shoes 
for several months now, I appreciate how challenging the task of 
governing such a complex organization really is. It is a steep learning 
curve when you are dealing with companies as diverse as these. The 
veteran members of the Board have been very helpful and patient as 
I learn my way around these complexities. 
 
In addition to their regular duties, board members participated in two workshops this year. 
One was to help set the 5 year strategic direction for the company and the second was to 
review a new Financial Policy. The Policy will be finalized once consideration is given to the 
tasks assigned in the now approved Strategic Plan. I am excited to be in the Chair at this 
stage of the Corporations development. I look forward to seeing the implementation of the 
Plan unfold over the next few years.  
 
Members of the Board also participated in the final community tours which were designed 
to find out what these companies can do to assist them in achieving their goals for a 
healthier economy and business sector. For many years QC has worked to establish links to 
southern companies for their expertise in businesses needed in the North. Then putting this 
foundation to work meant getting back to our roots in the community. That research is now 
in place and links to those communities have now been made. The next step is to ensure 
Qikiqtaaluk Corporation not only competes in a global economy but services the local one as 
well. 

 
The vision for the Qikiqtani Resources Agency, an 
industrial employment facilitator has been on the 
drawing board for several years now. Through the 
work of Qikiqtani Industry Ltd. there exists a 
phenomenal data base of potential Inuit employees 
to service industrial projects. The Strategic Plan will 
guide us through to seeing this vision become a 
reality.  
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ᐊᑯᓂᐅᔪᒧᑦ ᐱᔨᑦᓯᕈᑎᓄᑦ ᑐᓐᓂᖅᑯᓯᐊᖅᑖᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᒨᓯᔅ ᐊᐸᖅᑲᖅ, ᓘᑎ ᐸᓪᓗᖅ ᐊᒻᒪᓗ ᐲᑕ 
ᑮᓇᐃᓐᓇᖅ ᑏᓰᒻᕙᒥ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᖓᓂ. ᒨᓯᔅ ᑲᑎᒪᔩᑦ ᐃᒃᓯᕙᐅᑕᖓᑕ ᑐᒡᓕᐊ ᐊᒻᒪᓗ 
ᐃᓐᓃᒋᐊᖃᓕᕋᐃᒐᒥ ᐊᔪᓐᖏᑦᓯᐊᐸᑦᑐᖅ ᐃᕐᖐᓐᓇᖅ. ᓘᑎ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ ᑕᑯᓐᓇᓐᖑᐊᒐᕐᒥᒍᑦ 
ᐃᑲᔫᑎᖃᖃᑦᑕᖅᑐᖅ ᐊᒻᒪᓗ ᐃᓪᓚᑎᑦᓯᒐᔪᑦᑐᓂ ᑲᑎᒪᑎᓪᓗᒋᑦ. ᓇᑯᕆᔭᕗᑦ ᐲᑕ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 
ᐊᖓᔪᖅᑳᒧᑦ ᑐᒡᓕᐅᓂᖓᓂᒃ, ᐃᑲᔪᕐᐸᑦᑐᖅ ᐱᓇᓱᐊᖃᑦᑕᕐᓯᒪᓂᕐᒥᒍᑦ ᖃᐅᔨᒪᔪᕐᔪᐊᖑᓂᕐᒥᒍᓪᓗ 
ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐃᓘᓐᓈᓄᑦ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᑎᒍᒥᐊᖅᑕᒥᓂᒃ. 
 
ᐅᐱᒋᓂᕐᐹᕆᓯᒪᔭᑦᑕ ᐃᓚᖓ ᐊᕐᕌᒍᑦᑎᓐᓂ ᒪᑐᐃᖅᑕᐅᓂᕆᓚᐅᖅᑕᖓ ᓄᑖᖅ ᓛᒐ ᐹᕕᓐ ᑐᔪᕐᒥᕕᒃ. ᓛᒐ 
ᐹᕕᓐ ᐊᖏᕐᕋᕆᔭᐅᖃᑦᑕᓕᖅᑐᖅ ᐊᖏᕐᕋᒥᓂᒃ ᕿᒪᐃᓯᒪᔪᓄᑦ ᐃᖢᐊᕐᓴᖅᑕᐅᒍᓐᓇᖏᑦᑐᓄᑦ ᒪᒥᓴᐅᑎᓂᒃ 
ᐊᑐᕆᐊᓕᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ. ᐋᓐᓂᐊᕐᕕᓕᐊᕐᓯᒪᔪᑦ ᓂᕆᔪᓐᓇᖃᑦᑕᖅᑐᑦ ᓂᕿᓪᓚᑦᑖᓂᒃ, 
ᐅᖃᐅᓯᕐᖓᐅᑎᒥᓂᒃ ᑐᓵᓗᑎᒃ ᐅᖃᐅᓯᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐅᓯᔭᐅᖃᑦᑕᕈᓐᓇᖅᑐᑎᒃ ᐋᑐᕚᒥ. ᐃᓛᒃ ᓄᑖᒧᑦ 
ᐊᖏᓂᕐᓴᒨᑐᐊᕋᒥᒃ ᐃᓪᓗᒧᑦ ᐃᓂᒃᓴᕆᔭᐅᔪᒧᑦ ᐱᕈᕐᐸᓪᓕᐊᓂᐊᕐᓂᖓᓄᑦ ᐊᓐᖑᑎᓯᒪᓇᓱᐊᖅᑐᒧᑦ 
ᐊᑐᕆᐊᓕᖕᒧᑦ, ᑎᑭᐅᑎᓯᑦᓴᐅᑎᒋᖃᑦᑕᖅᑐᖅ ᐃᓄᖃᕈᓐᓇᕐᓂᖓᓄᑦ ᑕᖅᑭᓂ ᐊᒥᓲᓐᖏᑦᑐᑦ ᓈᒐᐃᒻᒪᑕ. 
 
ᑕᕆᐅᓕᕆᔨᒃᑯᑦ, ᑐᓐᖓᕕᖓ ᑲᒻᐸᓂ ᓵᓐᖓᑦᓯᔭᕆᐊᖃᖃᑦᑕᕐᓯᒪᔪᖅ ᐃᓚᖓᒍᑦ ᐊᔪᓗᑳᕐᓇᖅᑐᓂᒃ 
ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᓯᔾᔨᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ ᓄᖑᐊᑎᑦᓯᑦᑕᐃᓕᒪᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓂᒃ 
ᒪᑐᔭᐅᕙᓪᓕᐊᔪᓄᑦ ᐃᖃᓗᒐᓱᑉᕕᐅᕙᑦᑐᓂ. ᐊᑦᓱᕈᕐᓇᑐᒨᕐᐸᓪᓕᐊᔪᒍᑦ ᐋᖅᑭᒋᐊᕆᓇᓱᐊᖅᑎᓪᓗᒋᑦ 
ᐃᖃᓗᒐᓱᓐᓂᒃᑯᑦ ᐱᓕᕆᕕᒋᕙᑦᑕᖏᓐᓂ. ᖁᔭᓕᔪᒍᑦ ᐊᑐᕈᓐᓇᐃᓪᓕᓯᒪᓚᐅᕋᓗᐊᖅᑎᓪᓗᒍ ᓴᐳᑎ, 
ᑎᑭᐅᑎᒍᓐᓇᓚᐅᕐᓂᖏᓐᓂᒃ ᑐᕌᒐᖏᓐᓄᑦ ᐊᕐᕌᒍᒥ. 
 
ᐊᖓᔪᖅᑳᕆᔭᕗᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ (ᕿᑭᖅᑕᓂ) ᑮᓇᐅᔭᖅᑖᓚᐅᖅᑐᑦ, 
ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ ᑲᑎᒪᓂᖃᖅᑎᓪᓗᒋᑦ ᐆᑦᑑᑉᕙᒥ, $1,063,157.00−ᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ 
(QC). ᑮᓇᐅᔭᑦ ᑐᓂᔭᐅᔪᑦ ᕿᑭᖅᑕᓂᒃᑯᓐᓄᑦ ᑖᒃᑯᑎᒎᓇ ᖄᖏᕐᓂᑯᓂᒃ ᐅᑎᕐᕕᐅᓂᕐᒧᑦ ᐊᑐᐊᒐᖏᑎᒍᑦ 
ᑲᔪᓯᑎᑕᐅᓯᒪᔪᓂᒃ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᖏᑎᒍᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑎᑕᐅᓚᐅᖅᑐᓂᒃ ᑲᑎᒪᔨᓄᑦ 
ᕕᑉᕗᐊᓕ 2016-ᒥ. ᖁᔭᓕᔪᒍᑦ ᑐᓂᓯᒍᓐᓇᕋᑦᑕ ᑖᒃᑯᓂᖓ ᑮᓇᐅᔭᓂᒃ  ᑐᕌᖓᔪᓂᒃ ᐱᓕᕆᐊᖏᓐᓄᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪᓗ ᑐᓂᓯᔪᓐᓇᕋᑦᑕ ᒪᑭᒪᓂᑦᑎᓐᓄᑦ ᐊᑎᖃᖃᑕᐅᔪᖁᑎᑦᑎᓐᓄᑦ. 

ᖁᕕᐊᓇᖅᑐᓂᒃ ᐊᑦᓱᕈᕐᓇᑐᓂᓪᓗ ᓯᕗᓂᖃᕐᐳᒍᑦ. ᖁᔭᒋᔪᒪᕙᒃᑲ ᕿᑭᖅᑕᓂ ᓯᕗᓕᖅᑎᖏᑦ ᐅᑉᐱᕈᓱᑦᑐᑎᒃ 
ᐅᕙᓐᓂᒃ ᑎᒃᑯᐊᕐᓯᓚᐅᕐᒪᑕ ᐃᒃᓯᕙᐅᑕᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᓄᑦ ᐊᒻᒪᓗ QC ᑲᑎᒪᔨᖏᑦ ᐱᓕᕆᔨᖏᓪᓗ 
ᐃᑲᔪᖃᑦᑕᕐᓯᒪᒻᒪᑕ ᐃᑲᔪᕐᓯᖃᑦᑕᕐᓯᒪᓪᓗᑎᓪᓗ ᑕᖅᑭᐅᖃᑦᑕᕋᑖᖅᑐᓂ. ᓂᕆᐅᒋᔭᖃᑦᓯᐊᕐᐳᖓ 
ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᐊᓂᑦᑎᓐᓂ ᑕᒪᑦᓯᓐᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᓂ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᓄᑖᓄᑦ ᑕᓪᓕᒪᓄᑦ 
ᐊᕐᕌᒍᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ. 
 
ᐅᓛᔪᒃ ᐊᑭᓱᒃ 
ᐃᒃᓯᕙᐅᑕᖅ 
 
 
 
ᐃᒃᓯᕙᐅᑕᖅ 
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Long service awards were presented to Moses 
Appaqaq, Ludy Pudluk and Peter Keenainak at the 
December Board Meeting. Moses is the Boards’ Vice-
Chairman and an expert at filling in at a moment’s 
notice. Ludy bring a wealth of insight and often humour 
to the table. We are pleased to have Peter as the 
corporate Vice President, providing a great deal of 
experience and expertise to the organization as a whole 
and in particular the fisheries portfolio.  
 
One of our greatest pleasures this year was the opening 
of the new Larga Baffin facility. Larga Baffin has become a home away from home for those 
who cannot get the medical treatment they need in the Territory. Patients can eat country 
food, hear their first language spoken and get help moving around Ottawa. It seems though 
that as soon as they get into a new larger facility to accommodate anticipated growth in 
need, they start to reach capacity within a few months.  
 
The Marine Division, a cornerstone of the company is facing some difficult times with 
allocation changes and conservation efforts closing down fishing areas. Challenging times 
are ahead as they work to reposition themselves in the fishing industry. Thankfully despite 
the downtime experienced by the Saputi, they were able to achieve their goals for the year.  
 
Our parent organization the Qikiqtani Inuit Association (QIA) received, during its Annual 
General Meeting last October, the sum of $1,063,157.00 from Qikiqtaaluk Corporation (QC). 
The amount provided to QIA was the result of the Dividends Policy achieved through 
collaboration between the organizations and passed by Boards of Directors in February of 
2016. We were very pleased to be able to contribute these funds towards the work of the 
Association and share our success with beneficiaries. 

Exciting and challenging times are ahead. I would like to thank the QIA Executive for the 
confidence it has shown me by appointing me the Chairperson of this organization and the 
QC Board Members and Staff for their guidance and support this past few months. I look 
forward to working with you all in the years to come as we move through the new 5 year 
strategic plan. 
 
 
 
 
Olayuk Akesuk 
Chairman 
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ᐊᖓᔪᖅᑳᒥᒃ  ᑐᓴᕋᑦᓴᖅ 
 
ᐊᕐᕌᒎᖅᑲᐅᔪᓂ ᐊᒥᓲᓐᖏᑦᑐᓂ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ (QC) ᐊᓯᔾᔨᓂᕐᔪᐊᕌᓗᒃᑰᖃᑦᑕᓚᐅᖅᑐᑦ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐋᖅᑭᑦᓯᒪᓂᖓᒍᑦ, ᐱᓕᕆᐊᒃᓴᑎᒍᑦ ᐊᒻᒪᓗ ᐊᐅᓚᔾᔪᑎᑦᑎᒍᑦ. ᑕᑉᕙᓂ 
ᐱᓇᓱᐊᕐᓇᖓᓂ ᐱᔭᕆᐊᑐᔪᒃᑯᑦ ᐊᓯᔾᔨᕐᔪᐊᑲᓪᓚᓂᒃᑯᓪᓗ, QC ᐊᐅᓚᑦᓯᐊᖏᓐᓇᕈᓘᔭᖅᑐᖅ. 
ᓯᕗᓂᑦᑎᓐᓂ ᓇᓗᓇᐃᕐᓯᒪᔪᖅ ᐱᕙᓪᓕᐊᑐᐃᓐᓇᕐᓂᐅᓴᑐᐃᓐᓇᖅᑐᖅ ᓇᓗᓇᕐᓂᖓ ᐱᔪᒐᕐᓴᐅᑏᑦ 
ᓇᓕᖏᓐᓂ ᐊᑭᑦᑐᕋᐅᑎᓂᖅ ᐱᕙᓪᓕᐊᓂᖃᕐᓂᐊᕐᒪᖔᖅ. ᐊᐅᓚᓂᖃᐃᓐᓇᖁᓪᓗᒍ 
ᐱᕈᕐᐸᓪᓕᐊᓗᓂᓗ, QC ᐱᓇᓱᐊᒐᑦᓴᓂᒃᐸᓪᓕᐊᒐᓱᐊᕆᐊᓕᒃ ᓄᑖᑎᒍᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᑎᓐᓂ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂ 
ᑕᒪᐃᓐᓂ ᐱᓕᕆᒡᕕᖕᓂ. 

ᐸᕐᓇᑕᐅᓂᖏᑦ ᑕᓪᓕᒪᓄᑦ ᐊᕐᕌᒍᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᓄᑦ ᐃᓱᓕᒍᑕᐅᕙᓪᓕᐊᔪᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒧᑦ ᐊᕐᕌᒎᒧᑦ 
ᐱᓇᓱᐊᒐᐅᓪᓗᓂ. ᐊᖓᔪᖅᑲᐅᑎᖏᑦ QC, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑲᑎᒪᔩᑦ, ᐋᖅᑭᒋᐊᕆᓯᒪᔪᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ 
ᑕᑯᓐᓇᒐᑦᑎᓐᓂᒃ, ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂᒃ ᐱᓇᓱᐊᒐᑦᓴᑎᓐᓂᒃ, ᐊᒻᒪᓗ ᓇᓕᖅᑯᑦᓯᑎᓪᓗᒋᑦ 
ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᖁᑎᑦᑎᓐᓄᑦ ᑖᒃᑯᑎᒎᓴ ᐱᓕᕆᒡᕕᖁᑎᑦᑎᒍ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᑦᑎᒍᑦ. ᐸᕐᓇᐅᑎᓂ 
ᓇᓗᓇᐃᖅᑐᕐᓯᒪᔪᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᓂᒃ ᐊᒃᑐᐊᔪᓂᒃ ᐱᓕᕆᐊᒃᓴᓪᓗᐊᑕᖁᑎᑦᑎᓐᓄᑦ ᐃᓘᓐᓇᖏᑎᒍᑦ. 

ᑐᓐᖓᕕᓕᐊᖑᓯᒪᔪᖅ ᐸᕐᓇᐅᑎᓄᑦ ᓴᖅᑮᓂᕐᒧᑦ ᐊᐅᓚᔾᔭᐃᒍᑎᒃᓴᓂᒃ ᐊᒃᑐᐃᓂᖃᕐᓂᐊᖅᑐᓂᒃ ᑲᔪᓯᐊᒍᑎᓂᒃ 
ᐃᓘᓐᓇᖏᓐᓂᒃ QC−ᒥᒃ. ᐸᕐᓇᐅᑦ ᐋᖅᑭᑦᓲᑕᐅᓂᐊᖅᑐᖅ ᑐᓐᖓᕕᒃᓴᓕᐅᕈᑕᐅᓗᓂ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ 
ᐸᕐᓇᓐᓂᕆᕙᑦᑕᑎᓐᓂᒃ ᐱᕙᓪᓕᐊᒍᑕᐅᓕᕐᓗᓂ. ᐱᕕᒃᓴᓕᐅᕈᑕᐅᔪᖅ QC-ᑯᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᒍᑎᒃᓴᖏᓐᓂᒃ 
ᑭᖑᓪᓕᕐᒧᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓇᖕᒥᓂᖅ ᐊᐅᓚᑦᓯᓂᕐᒧᑦ. ᓇᓗᓇᐃᕐᓯᓯᒪᔪᖅ ᐊᐅᓚᑦᓯᔾᔪᑎᒋᓂᐊᖅᑕᑎᓐᓂᒃ 
ᐋᖅᑭᒋᐊᕈᑎᓂᒃ ᐊᒻᒪᓗ ᓇᓗᓇᐃᕐᓯᒍᑎᓂᒃ ᑯᐊᐳᕇᓴᑦᑎᓐᓄᑦ ᐊᐅᓚᑦᓯᒍᑎᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓚᓂᐅᔪᓄᑦ ᖃᐅᔨᓴᕈᑎᓂᒃ 
ᐊᑯᓂᐅᓐᖏᑦᑐᒧᑦ ᐋᖅᑭᑦᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ ᕿᓚᒃᓯᒪᔪᓂᒃ ᐊᐅᓚᔾᔭᐃᒍᑎᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᑐᕌᒐᕐᓂᒃ 
ᐊᕐᕌᒎᖃᑦᑕᓂᐊᖅᑐᓄᑦ. ᐃᓚᒋᔭᐅᔪᓕᒫᑦ QC−ᑯᑦ ᓯᕗᓕᖅᑎᖏᓐᓄᑦ ᐊᑐᕐᓂᐊᖅᑐᑦ ᑖᑦᓱᒥᖓ ᑐᑭᒧᐊᒍᑎᒃᓴᒥᒃ 
ᐸᕐᓇᐅᑎᓄᑦ ᐱᓇᓱᐊᕈᑎᒋᓗᓂᐅᒃ 

ᐊᒻᒪᓗ ᐊᐅᓚᔾᔪᑕᐅᓗᓂ ᐃᓱᒪᓕᐅᕈᑕᐅᒋᐊᓕᖕᓄᑦ. ᐱᕙᓪᓕᐊᓂᕆᔭᕗᑦ ᐱᓇᓱᐊᕐᓂᕆᔭᕗᓪᓗ ᑲᒻᐸᓂᐅᓪᓗᑕ 
ᑐᑭᓯᓇᑦᓯᐊᓂᐊᖅᑐᖅ ᑲᔪᓯᑎᑉᐸᓪᓕᐊᓕᕈᑦᑎᒍ ᐸᕐᓇᐅᑦ. 

ᑕᑯᓐᓇᕐᓗᓂ ᐊᕙᖕᒧᓕᖓᓂᕐᓴᒥᒃ ᑕᑯᓐᓇᕐᓗᓂ ᐊᐅᓚᓂᕆᔭᑦᑎᓐᓂᒃ, ᐃᓄᐃᑦ ᒪᑭᒪᔾᔪᑎᓄᑦ 
ᑲᑎᒪᓂᕐᔪᐊᖓᓃᓚᐅᖅᑐᖓ, ᓴᖅᑮᒍᑕᐅᓪᓗᓂ ᓴᖅᑭᑎᑦᓯᓪᓗᑎᓪᓗ ᓯᓚᕐᔪᐊᒥ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖁᑎᓖᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ. 
ᑲᑎᒪᔩᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓇᓱᐊᖅᑐᒃᓴᒫᑦ ᓱᓕᔪᒥᒃ ᓇᖕᒥᓂᖁᑎᓖᑦ ᐱᓇᓱᐊᖃᑎᒌᓐᓂᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᕐᔪᐊᑉ 
ᐅᑭᐅᖅᑕᖅᑐᓕᒫᖓᓂ ᐊᒻᒪᓗ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓗᑎᒃ ᐊᐅᓚᔾᔭᐃᓗᑎᒃ ᐊᐅᓚᑕᐅᔪᓂᒃ ᐊᑐᖅᑕᐅᒋᐊᓕᒻᒪᕆᓐᓄᑦ 
ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐱᓇᓱᐊᒐᑦᓴᓂᒃ ᐃᓄᖁᑎᑦᑎᓐᓄᑦ ᐃᑲᔫᑎᓂᒃ. ᐊᑕᐅᓯᕐᒥᒃ ᓂᐱᖃᕐᓂᖅ ᐋᖅᑭᐅᒪᓂᖃᑦᓯᐊᖅᑐᒥᒃ 
ᓄᓇᕐᔪᐊᒥ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐊᖏᖃᑎᒌᒍᑕᐅᓯᒪᔪᒥᒃ ᐅᔾᔨᓇᖅᑐᒥᒃ ᓄᑭᒋᔭᐅᓂᐊᕐᒪᑦ 
ᒪᑭᒪᔾᔪᑎᓄᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐊᐅᓚᑕᐅᔪᓄᑦ ᐅᑭᐅᑕᖅᑐᒥ. 

ᐱᓇᓱᐊᒐᖃᖅᑎᓪᓗᖓ ᐊᖓᔪᖅᑳᕆᔭᐅᓂᓐᓄᑦ, ᖃᐅᔨᓴᐃᓐᓇᖅᑐᖓ ᐊᐅᓚᑕᐅᔪᓂᒃ ᓇᖕᒥᓂᖁᑎᓕᒫᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 
ᑎᒥᖁᑎᑦᑎᓐᓂᒃ ᑲᒻᐸᓂᐅᔪᓂᒃ. ᐅᐱᒍᓱᓗᐊᓐᖑᐊᖅᑐᖓ ᑲᔪᓯᐊᓯᒪᓂᖏᓐᓂᒃ ᓛᒐ ᐹᕕᓐ, ᑕᑯᓂᐊᖅᑕᓯ ᑖᒃᑯᓇᓂ 
ᐊᕐᕌᒎᑕᒫᕐᓯᐅᑎᓂ ᐅᓂᒃᑳᓂ. ᓇᖕᒥᓂᖁᑎᓂᒃ ᖃᐅᔨᓴᖅᑐᓕᕆᔨᒃᑯᑦ ᐃᓚᖓᒍᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᓂᓕᒻᒪᕇᑦ ᐊᐅᓚᓂᖏᑦ. 
ᐱᓕᕆᐊᖃᕐᐸᓪᓕᐊᔪᑦ ᐸᐃᑉᐹᖃᓐᖏᑦᑐᒥᒃ ᐱᓇᓱᐊᕐᓂᕐᒥᒃ, ᐋᖅᑭᐅᒪᑦᓯᓂᕐᒥᓪᓗ ᐊᑐᖅᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ 
ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᕿᒥᕐᕈᓇᓐᓂᕐᒥᒃ. ᐊᖏᔪᒻᓚᕆᐊᓗᒃ ᐱᓇᓱᐊᒐᑦᓴᖅ ᖃᐅᔨᒍᕕᒋᑦ ᐊᒥᓲᒋᐊᖏᑦ ᖃᐅᔨᓴᖅᑕᐅᓯᒪᔪᑦ 
ᑎᑎᕋᕐᓯᒪᓂᖏᑦ ᑲᒪᒋᔭᐅᕙᑦᑐᓂ. 
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President`s Message 
 
Over the past few years Qikiqtaaluk Corporation (QC) has experienced a 
period of rapid change in terms of corporate structure, project focus and 
our operating environment. Throughout this period of complex and rapid 
change, QC has continued to perform well. The future promises an 
increasingly volatile market in which competition will only increase. In 
order to continue to perform and to grow, QC needs to apply a new level 
of focus on our strategic priorities across all divisions. 

The preparation of a 5 year strategic plan represents the culmination of more than a year of 
effort. The senior leadership of QC, including the Board, have refined our strategic vision, 
prioritized our objectives, and aligned them to our core business as represented through our 
divisions and joint ventures. The plan outlines actions related to the core of our business at 
all levels,  

The guiding principle for the plan has been to establish sets of actions that will positively 
impact all of QC. The plan will form the basis around which our annual planning cycle will 
unfold. It represents the opportunity for QC to evolve to the next level of business discipline. 

It outlines the actions we will take to refine and 
formalize our corporate governance and performance 
measurements in the near term and ties action to 
strategic goals in years to come. All members of the QC 
executive team will use this strategic plan to focus their 
efforts and to guide decision making. Our progress and 
efforts as a company will be clear as we implement the 
plan. 

Looking at the broader picture of our operating 
environment I participated in the Inuit Economic Summit, which created and established the 
International Inuit Business Council. This council intends to cultivate genuine business 
collaboration amongst Inuit across the circumpolar Arctic and carry forward the momentum 
generated by the crucial business initiative in favour of our people. The unified voice of well-
coordinated circumpolar business cooperation should have significant influence in economic 
and business operations in the Arctic. 

In my role as President, I continued to monitor the activities of our entire group of subsidiary 
and affiliated companies. I am particularly proud of the accomplishments of Larga Baffin, as 
you will see later in this Annual Report. The Property Assessment Division is also undergoing 
some big changes to its operation. It is working to become paperless, in addition to 
maintaining it schedule of assessment reviews. A daunting undertaking when you realize just 
how many assessment records are on file. 

 



ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ 2016-2017 ᒪᑉᐱᒐᖅ 11  
 

ᐱᔪᒐᕐᓴᐅᑎᑦ ᖃᐅᔨᔭᐅᕙᓪᓕᐊᑎᑦᓯᓂᕐᓗ ᑲᒻᐸᓂᒥᒃ ᐱᓕᕆᐊᒃᓴᕆᖃᓯᐅᑎᒻᒥᔭᕋ. ᓱᓕᒃᑲᓐᓂᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ 
ᐃᓚᒋᔭᐅᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ ᐱᔪᒐᕐᓇᐅᑎᒥᒃ ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᔪᐊᒃᑯᑦ. ᒪᕐᕉᓐᓂᒃ ᓵᖃᓚᐅᖅᑐᒍᑦ 
ᑕᑯᑦᓴᐅᑎᑦᓯᓂᕐᔪᐊᕐᒥ, ᐊᑕᐅᓯᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᐊᐃᑉᐹ 
ᖃᐅᔨᔭᐅᕙᓪᓕᐊᒍᑎᒃᓴᖓᓄᑦ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖᓄᑦ. ᑲᑎᒪᓂᕐᒥ ᐅᖃᐅᓯᐅᓚᐅᖅᑐᑦ 
ᓇᖕᒥᓂᖁᑎᓖᑦ ᐅᐸᑦᓯᒪᔪᑦ ᐊᒻᒪᓗ ᐅᖃᐅᓯᐅᓚᐅᕐᒥᔪᖅ ᑲᑎᒪᔭᖅᑐᕐᓯᒪᔪᓂ ᓄᑖᖑᓂᕐᐹᖅ ᑲᒻᐸᓂ 
ᕿᑭᖅᑕᓂ ᓇᖕᒥᓂᖁᑎᓕᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ.  

2016−ᒥ ᒪᒃᑯᑦᑐᑦ ᓯᓚᕐᔪᐊᒥ ᑲᑎᒪᓂᕐᔪᐊᖃᓚᐅᖅᑐᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᑲᒻᐸᓂᖁᑎᕗᑦ ᐊᒻᒪᓗ ᐊᒥᓱᒐᓚᐃᑦ 
ᐊᓯᖏᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 70-ᓂᒃ ᐃᓄᓐᓂᒃ ᒪᒃᑯᑦᑐᓂᒃ ᐋᑐᕚᒨᕈᑎᒃᓴᓂᒃ ᐊᐅᔭᒃᑯᑦ ᐅᓪᓗᖅᑐᓂᕐᐹᖓᓂ 
ᖁᕕᐊᓲᑎᖃᕐᓂᕐᒧᑦ. ᐃᓕᖅᑯᓯᕐᒥᒃ ᑕᑯᒋᐊᕐᓂᖅᑕᖃᖃᑕᐅᓚᐅᖅᑐᖅ, ᐊᒻᒪᓗ ᑲᓇᑕ ᐊᖓᔪᖅᑳᕐᔪᐊᖓᓂᒃ 
ᑲᑎᓯᒍᒪᔪᑦ ᐊᑐᐃᓐᓇᐅᕕᐅᓚᐅᕐᒥᔪᑦ ᐊᒻᒪᓗ ᒥᓂᔅᑕ ᐱᐊᓂᑦᒥᒃ. ᑲᑎᒪᖃᑕᐅᒍᓐᓇᕐᓯᓚᐅᕐᒥᔪᑦ WABANO 
ᐃᑭᑦᓯᓂᖅ ᐆᒻᒪᕆᓐᓂᖓᓄᑦ ᖁᕕᐊᓲᑎᓖᑦ, ᓇᓪᓕᐅᓂᕐᓯᐅᕐᓂᖅ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᑦ ᐅᓪᓗᖓᓂ 
ᐊᒻᒪᓗ ᑲᓇᑕ ᐊᓯᔾᔨᖅᑕᐅᓯᒪᓂᖓᓂᒃ ᓴᐃᒻᒪᖃᑎᒌᓐᓂᒥᓪᓗ. 

ᑐᓐᖓᕕᓪᓗᐊᑕᖓ ᐱᓕᕆᐊᒃᓴᑦᑕ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ ᑐᓂᓯᖃᑦᑕᕐᓂᖅ ᐃᑲᔪᕐᓂᒃᑯᑦ 
ᖃᐅᔨᒪᔪᕐᔪᐊᖑᓂᒃᑯᓪᓗ ᐊᑐᖅᑕᐅᒋᐊᓕᖕᓂᒃ ᓇᖕᒥᓂᖁᑎᑦᑎᓐᓄᑦ. ᑕᐃᒪᐃᑎᓪᓗᒍ, ᕿᓃᓐᓇᖅᑐᒍᑦ 
ᐱᕚᓪᓕᕈᑎᒃᓴᐅᓇᔭᖅᑐᓂᒃ ᑕᒪᒃᑯᓂᖓ ᑮᓇᐅᔭᑎᒍᑦ ᐅᓂᒃᑳᓕᐅᕐᓂᕐᒥᒃ ᑎᑎᖅᑭᕆᔾᔪᑎᓂᓪᓗ 
ᐋᖅᑭᑦᓯᒪᑦᓯᐊᕈᑎᒃᓴᓂᒃ. ᓲᕐᓗ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐱᓕᕆᒡᕕᐊ, ᐱᒋᐊᕐᓯᒪᓕᖅᑕᕗᑦ ᓄᒃᑎᕆᓂᖅ ᑎᑎᕋᕐᓯᒪᔪᓂᒃ 
ᖃᕆᓴᐅᔭᒧᑦ ᓇᕿᑐᐃᓐᓇᕆᐊᓕᖕᓄᑦ ᖃᐅᔨᒋᐊᕐᕕᓴᑦᓯᐊᕙᐅᓂᕐᓴᐅᖁᓪᓗᒍ.  

ᐳᐃᒍᓐᖏᑕᒃᑲ ᓄᓇᓖᑦ ᐱᔨᑦᓯᖅᑕᕗᑦ, ᓄᓇᓕᖕᓄᑦ ᐳᓚᕋᓚᐅᖅᑕᕗᑦ ᐊᐅᓱᐃᑦᑐᖅ, ᖃᐅᓱᐃᑦᑐᖅ, 
ᑲᖏᕐᖢᒑᐱᒃ ᐊᒻᒪᓗ ᑭᒻᒥᕈᑦ. ᑐᓴᓚᐅᖅᑐᒍᑦ ᐅᖃᐅᓯᑦᓯᓐᓂᒃ. ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᓇᐅᑏᑦ ᐊᒻᒪᓗ 
ᐱᓕᕆᐊᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓕᒫᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓂᖏᑦ ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑎᒋᓂᐊᖅᑕᕗᑦ ᐃᓱᒫᓘᑏᑦ ᐱᔪᒪᔭᐅᔪᓪᓗ 
ᐊᒻᒪᓗ ᐋᖅᑭᓯᐊᕐᓯᒪᑎᑦᓯᒍᑎᒋᔪᓐᓇᑕᑦᑎᒍᑦ ᑲᒪᒋᖃᑦᑕᓂᐊᖅᑕᕗᑦ. 

ᐅᖃᐅᓯᖃᕈᒪᒻᒥᔪᖓ ᖁᔭᒋᑦᓯᐊᕋᒃᑭᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᕗᑦ, ᐃᖅᑲᓇᐃᔭᑦᓯᐊᖃᑦᑕᒻᒪᕆᓐᓂᖏᓐᓄᑦ 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᒍᑦ ᑐᕌᒐᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐱᖕᒪᕆᐅᔪᖁᑎᖏᓐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᖁᑎᑦᑕ. ᑐᓂᓯᒪᓂᓯ 
ᐊᖏᕈᑎᖃᕐᓯᒪᓂᓯᓗ ᑲᔪᓯᐊᑦᓯᐊᕈᑎᒋᔭᕗᑦ ᓇᑯᕆᔭᐅᔪᑦ. ᖁᔭᓐᓇᒦᖅᑕᑲᑦᑕᐅᖅ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ ᑲᑎᒪᔨᖁᑎᕗᑦ QC ᑲᑎᒪᔨᖏᑦ ᐃᑲᔪᕐᓯᑦᓯᐊᖃᑦᑕᓂᑦᓯᓐᓄᑦ ᐊᒻᒪᓗ 
ᑐᑭᒧᐊᒃᑎᑦᓯᑦᓯᐊᖃᑦᑕᓂᑦᓯᓂᓄᑦ ᐊᕐᕌᒎᖅᑲᐅᔪᒥ ᐋᖅᑭᑦᓱᐃᑎᓪᓗᑕ ᑐᑭᒧᐊᒍᑎᒃᓴᑎᓐᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᒪᓕᐅᕈᑎᖃᕆᐊᖃᖃᑦᑕᕐᓯᒪᓂᑦᓯᓐᓄᑦ ᐱᖕᒪᕆᐅᔪᓂᒃ ᐋᖅᑭᑦᓱᓗᓯ. 

ᓂᕆᐅᒋᔭᖃᑦᓯᐊᕐᐳᖓ ᐊᕐᕌᒎᓂᐊᖅᑐᒥ ᐊᒻᒪᓗ ᐱᔾᔪᑎᒃᓴᓂᒃ ᓴᖅᑭᓂᐊᖅᑐᓂᒃ ᑯᐊᐳᕇᓴᐅᓂᑦᑎᓐᓄᑦ. 
ᓵᓐᖓᑦᓯᒍᓐᓇᖅᑐᒍᑦ ᐊᑦᓱᕈᕐᓇᖅᑐᓂᒃ ᐱᓇᓱᐊᕈᓐᓇᓯᐊᕐᓂᑎᓐᓄᑦ ᐊᒻᒪᓗ 
ᑐᓐᖓᕕᓕᐅᖅᑕᐅᓯᒪᑦᓯᐊᓂᑦᑎᓐᓄᑦ ᑲᔪᓯᐊᑦᓯᐊᖏᓐᓇᓂᐊᖅᑐᒍᑦ.  

 

 

ᕼᐊᐅᕆ ᕙᓚᐅᕋᑎ 
ᐊᖓᔪᖅᑳᖅ 
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Marketing and promoting the company is another of my responsibilities. Once again this 
year we participated in the annual Trade Show. Two booths were set up, one for Qikiqtaaluk 

Corporation and the other to promote Qikiqtani 
Industry Ltd. A special session was held to introduce 
the business people in attendance to our newest 
company Qikiqtani Business Development 
Corporation.  

The 2016 One Young World Summit was part of a 
partnership between our company and several other 

organizations to bring 70 Inuit youth to Ottawa for the Summer Solstice Festival. It included 
a cultural tour, and a chance to meet the Prime Minister and Minister Bennett. They also got 
to attend the WABANO Igniting the Spirit Gala, celebrating National Aboriginal Day and 
Canada’s transformation and reconciliation. 

The core of our business at Qikiqtaaluk Corporation is to provide the supports and expertise 
needed by our Subsidiaries. As such, we are continually looking for areas of improvement in 
the area of financial reporting and records management. Like the Assessment Division, we 
have started transferring documents to an electronic format for better recall.  

Not forgetting the communities we serve, our tour of communities included Grise Fiord, 
Resolute Bay, Clyde River and Kimmirut. We have heard what you said. The Strategic Plan 
and all business plans going forward will take into consideration those concerns and wishes 
and where we are able to make a difference we will act. 

I would like to take this opportunity to express my sincerest appreciation for all of our 
employees, who work so hard to forward the goals and values of the group of companies. 
Your dedication and commitment to our success is appreciated. I would also like to thank 
the Boards of Directors of Qikiqtani Inuit Association and our own QC Board for all of their 
support and guidance this past year as we developed our strategic directions and dealt with 
some critical decisions. 

I am looking forward to the coming year and the opportunities that will come our way as a 
corporation. We are up to the challenge and with a good solid foundation in place we will 
continue to succeed. 

 

 

Harry Flaherty 
President 
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ᑲᒻᐸᓂ ᖃᓄᐃᑦᑑᓂᖓ 
 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ (QC) ᓇᒻᒥᓂᕆᔭᐅᓪᓗᑎᒃ ᓇᒻᒥᓂᖅ ᐱᒋᐊᖅᑎᑕᐅᓯᒪᕗᑦ 
ᐱᕙᓪᓕᐊᔪᓕᕆᔨᐅᓂᐊᖅᑐᑎᒃ. ᐋᖅᑭᑦᑕᐅᓚᐅᕐᓯᒪᔪᑦ 1983−ᖑᑎᓪᓗᒍ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ (ᕿᑭᖅᑕᓂ), ᐊᕕᑦᑐᕐᓯᒪᓂᖓᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐃᖅᑲᓇᐃᔮᓖᑦ ᐊᑐᖅᑎᑦᑎᒍᒫᕐᓂᐊᖅᑐᑎᒃ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒥᒃ ᐱᔾᔪᑎᒋᓪᓗᒋᑦ 
ᕿᑭᖅᑕᓂ ᐱᓇᓱᐊᕈᑎᖃᕐᓗᑎᒃ ᐱᓇᓱᐊᕋᔅᓴᖅᑖᕆᓯᒪᔭᖓᓐᓂᒃ: ‘ᐋᖅᑮᓗᑎᒃ ᐊᑑᑎᓕᓐᓂᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᔅᓴᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᖃᑦᑕᓂᕐᒥᒃ ᐃᓄᐃᑦ 
ᐱᔾᔪᑎᒋᓪᓗᒋᑦ.’  
 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᕐᐸᑦᑐᑦ ᐋᖅᑭᐹᓪᓕᑎᑦᑎᓇᓱᐊᕐᓂᕐᒧᑦ ᐃᓅᓯᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᔅᓴᓂᑦ ᐃᓄᓕᒫᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓐᓂᑦ ᓇᓕᒧᑎᑦᑎᓪᓗᑎᒃ ᐱᖅᑯᓯᕐᒥᒃ ᐊᒻᒪᓗ 
ᓄᑖᓂᑦ ᐊᑐᖅᑕᐅᕙᑦᑐᓂᑦ. ᐱᔾᔪᑎᖓᑦ ᐱᒋᐊᕈᑎᖃᕐᓯᒪᔪᖅ ᑲᒻᐸᓂ ᓇᒻᒥᓂᖃᕈᒪᓯᒪᓂᖓᓂᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᑎᒍᒪᓯᒪᓂᖓᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᕙᑦᑐᓂᑦ ᓄᓇᕗᑦ 
ᐱᙳᖅᑎᑕᐅᔾᔪᑎᒋᓯᒪᔭᖓᓂᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖓᓂᒃ. ᑲᒻᐸᓂ ᐃᑲᔪᖅᑎᓪᓚᕆᐅᒍᒫᕐᓂᐊᕐᓯᒪᔪᖅ 
ᐃᓘᓐᓇᖏᓐᓂ ᓄᓇᕗᒻᒥ ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᐅᔪᓂᑦ ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᓗᑎᒃ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ 
ᐱᓇᓱᐊᕈᑎᔅᓴᐅᕙᑦᑐᓂᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᕐᓗᑎᒃ ᑕᒪᒃᑯᓂᖓ.  
ᕿᑭᖅᑖᓗ ᑯᐊᐳᕇᓴᒃᑯᑦ ᒪᓕᖃᑦᑕᖅᑐᑦ ᑖᒃᑯᓂᖓ ᑐᕌᒐᐅᔪᓂᑦ ᐱᔾᔪᑕᐅᔪᓂᓪᓗ:  
 

 ᓇᒻᒥᓂᖃᕐᓂᐊᕐᖓᑕ ᐊᐅᓚᑦᑎᓗᑎᓪᓗ ᓈᒻᒪᑦᑐᓂᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂᑦ ᑮᓇᐅᔾᔭᑎᑦᑎᕙᓪᓕᐊᔪᓂᑦ 
ᐅᓪᓗᒥᒧᑦ ᐊᒻᒪᓗ ᒪᑭᑕᑦᑎᐊᕈᑕᐅᓂᐊᖅᑐᓂᑦ ᓯᕗᓂᔅᓴᑎᓐᓂ  

 ᐱᕙᓪᓕᐊᑎᑦᑎᓗᑎᒃ ᑭᒃᑯᑐᐃᓐᓇᕐᓂᑦ, ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᓴᖅᑮᖃᑦᑕᕐᓗᑎᒃ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔮᓂᑦ ᐱᓇᓱᐊᕋᔅᓴᖅᑖᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ  

 ᐃᑲᔪᖃᑦᑕᕐᓗᑎᒃ ᓄᓇᓖᑦ ᐃᓅᓯᖏᓐᓂ ᐊᒻᒪᓗ ᒪᑭᑕᑦᑎᐊᕈᑕᐅᔪᓂᑦ   
 ᒪᑭᑕᑎᑦᑎᓗᑎᒃ ᐃᓄᐃᑦ ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᐳᔾᔨᓗᑎᒃ ᓄᓇᒥᒃ, ᓯᓚᒥᒃ ᐃᒫᓂᓪᓗ 
 ᐱᖃᑕᐅᑦᑎᐊᖃᑦᑕᕐᓗᑎᒃ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᑦ ᓄᓇᕐᔪᐊᕐᒥ ᒪᑭᒪᓇᓱᐊᕈᑎᖃᕐᕕᒻᒥ  
 ᐊᑐᖅᑎᑎᓗᑎᒃ ᐅᐱᒍᓱᓪᓚᕆᓐᓂᕐᒥᒃ ᐅᕙᒍᑦ ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᖓᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖁᑎᑦᑎᓐᓂᒃ 

 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᒫᓐᓇ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᖓᑕ ᐃᖅᑲᓇᐃᔮᕆᕙᑦᑕᖏᓐᓂᒃ ᐊᒥᓲᙱᑦᑐᓂᑦ 
ᐊᑑᑎᖃᓪᓗᐊᑕᖅᑐᓂᑦ, ᐱᒻᒪᕆᐅᑎᑦᑎᓗᐊᖅᑐᑎᒃ ᐃᓚᓕᐅᔾᔨᓯᒪᓂᕐᒥᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᖏᓐᓂᒃ, 
ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓕᖅᑯᓯᖓᓐᓂᒃ. ᑖᒃᑯᐊ ᐊᑑᑎᖃᓪᓗᐊᑕᖅᑐᑦ ᐅᑯᐊᖑᕗᑦ:   
 

 ᐃᖃᓗᓕᕆᓂᕐᒥ ᑕᕆᐅᓕᕆᓂᕐᒥᓪᓗ ᐱᔨᑦᓯᕈᑏᑦ 
 ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥ 
 ᐊᕙᑎ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓ ᐊᒻᒪᓗ ᓱᕈᓐᓇᖅᑐᓕᕆᓂᕐᒥᒃ ᐅᓗᕆᐊᓇᖅᑐᓂᒃ ᐊᐅᓚᑦᓯᔾᔪᑎᓂᒃ 
 ᐱᔨᑦᓯᖃᑦᑕᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᑕᒻᒪᕐᓯᒪᔪᓄᑦ ᐊᒻᒪᓗ ᓂᕆᔭᒃᓴᓕᕆᓂᕐᒧᓪᓗ ᐱᔨᑦᑎᕋᕐᓂᕐᒥᒃ  
 ᐃᓪᓗᖁᑎᖃᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ ᐊᐅᓚᑦᑎᖃᑦᑕᓂᕐᒥᒃ 
 ᓇᒻᒥᓂᖁᑎᓂᒃ ᖃᐅᔨᓴᖃᑦᑕᓂᕐᒥᒃ 
 ᐱᖁᑎᕐᔪᐊᓕᕆᓂᕐᒥᒃ 
 ᓂᐅᕕᕐᕕᓂᑦ ᐊᐅᓚᑦᑎᓂᕐᒥᒃ 
 ᐃᖏᕐᕋᔫᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᖃᑦᑕᓂᕐᒥᒃ (ᑕᕆᐅᒃᑯᑦ ᐊᒻᒪᓗ ᖃᖓᑕᓲᒃᑯᑦ)  
 ᐅᖅᓱᐊᓗᓕᕆᓂᕐᒥᒃ 
 ᒥᐊᓂᕐᓯᓂᕐᒥᒃ 
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Company Overview 
 
Qikiqtaaluk Corporation (QC) is a wholly owned birth right development corporation. It was 
created in 1983 by the Qikiqtani Inuit Association (QIA), the regional Inuit organization. QC`s 
role is to foster economic development on behalf of QIA by pursuing its mission: `To create 
meaningful economic, employment and career development opportunities for Inuit. ` 

QC works to improve the social and economic well-being of all people in the Qikiqtani region 
through balancing tradition with innovation. Our mission is derived from the company’s 
aspiration to own and operate businesses that build on the spirit and culture of Nunavut. 
The company`s intention is to be a major contributor to all segments of the Nunavut 
economy by investing in or creating sound financial opportunities. 

QC adheres to the following goals and objectives: 

 To own and operate sound businesses that generate profit for today and wealth for 
tomorrow 

 To develop people, and create employment and career opportunities 
 To contribute to community well-being and wealth generation 
 To uphold Inuit values and protect the earth, air and water 
 To participate successfully in the emerging global economy 
 To foster a strong sense of pride in our business and our people 

QC currently focuses its activities in a few key areas, with an emphasis on integrating Inuit 
knowledge, beliefs and culture. These key areas are: 

 Fisheries and marine services 
 Inuit employment and capacity building 
 Environmental remediation and hazardous waste management services 
 Expediting and other camp and catering services 
 Real estate development and property management 
 Property assessment 
 Infrastructure development 
 Retail operations 
 Transportation services (marine and aviation) 
 Petroleum distribution 
 Security services 

  



ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ 2016-2017 ᒪᑉᐱᒐᖅ 15  
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖁᓕᐅᙱᒐᖅᑐᓂᑦ ᐱᓕᕆᕕᖃᕐᖓᑕ (ᐊᐅᓚᑦᑎᕕᒃ, ᑮᓇᐅᔭᓕᕆᕕᒃ, 
ᐃᓪᓗᓕᕆᕕᒃ, ᓂᐅᕕᕐᕕᓕᕆᕕᒃ, ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᕕᒃ, ᐱᓕᕆᐊᔅᓴᓕᕆᕕᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᓕᕆᕕᓪᓗ, 
ᓴᓇᕕᓕᕆᕕᒃ ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᕕᒃ ᐊᒻᒪᓗ ᓇᒻᒥᓂᖃᖅᑐᓕᕆᕕᒃ) ᐃᑲᔪᖅᑎᒌᑉᐸᑦᑐᑦ ᑕᐃᒫᒃ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ, ᑲᒻᐸᓂᖁᑎᖏᑦ ᐊᒻᒪᓗ ᑲᑐᔾᔨᓪᓗᑎᒃ ᐱᓇᓱᐊᖃᑎᖏᑦ ᐊᐅᓚᓂᖃᑦᑎᐊᖃᑦᑕᓂᐊᕐᖓᑕ 
ᐊᒻᒪᓗ ᐊᐅᓪᓚᐅᔾᔨᓂᕐᓴᐅᖃᑦᑕᓂᐊᕐᖓᑕ ᑲᔪᓯᑎᑦᑎᕙᓪᓕᐊᑦᑎᐊᕐᓂᕐᒥᒃ.    
 

ᑲᑎᒪᔩᑦ 2016-2017 
 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᑲᑎᒪᔨᓄᑦ. ᑲᑎᒪᔨᖏᑦ ᑎᒃᑯᐊᖅᑕᐅᖃᑦᑕᓲᑦ ᕿᑭᖅᑕᓂ 
ᐃᓄᐃᑦ. 
ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ. ᐃᒃᓯᕙᐅᑕᖓᑦ ᑎᒃᑯᐊᖅᑕᐅᓲᖅ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᑦ ᑭᒡᒐᑐᖅᑎᓂᑦ ᐊᒻᒪᓗ 
ᑲᑎᒪᔩᑦ ᑲᑎᒪᔨᑖᖑᓲᖑᓪᓗᑎᒃ ᐃᓄᓕᒫᓂᑦ ᐱᓇᓱᐊᖅᑎᑦᑎᓚᐅᖅᑐᑎᒃ. ᑎᒃᑯᐊᖅᑕᐅᓯᒪᖃᑦᑕᓲᑦ 
ᐱᖓᓱᓂᑦ ᐊᕐᕌᒍᓂᑦ. 
 
ᐃᒃᓯᕙᐅᑕᖅ  ᐅᓛᔪᒃ ᐊᑭᓱᒃ, ᑭᓐᖓᐃᑦ 
 
ᑲᑎᒪᔩᑦ  ᒨᓯᔅ ᐊᐸᖅᑲᖅ, ᓴᓂᑭᓗᐊᖅ (ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᐊ) 
  ᕙᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ, ᐃᖃᓗᐃᑦ (ᑎᑎᕋᖅᑎ ᑮᓇᐅᔭᓕᕆᔨ) 
  ᒥᐊᓕ−ᐃᓖᔅ ᑰᓕ, ᐃᖃᓗᐃᑦ  
  ᓘᑎ ᐸᓪᓗᖅ, ᒥᑦᑎᒪᑕᓕᒃ 
 
ᓯᕗᓕᖅᑏᒃ: ᐊᖓᔪᖅᑳᖅ, ᕼᐊᐅᕆ ᕙᓚᐅᕋᑎ 
  ᐊᖓᔪᖅᑳᑉ ᑐᒡᓕᐊ, ᐲᑕ ᑮᓇᐃᓐᓇᖅ 
 
ᑲᑎᒪᔩᑦ ᐃᑲᔪᖅᑕᐅᕙᑦᑐᑦ ᒪᕐᕉᓐᓄᒃ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔫᓐᓄᒃ ᐃᖅᑲᓇᐃᔮᖃᓪᓗᐊᑕᖅᑑᓐᓄᒃ:  
 
ᒪᓕᒐᓕᕆᔩᒃ:  ᑐᐹᒃ ᐋᔅᓚᓐ, ᐋᑐᕚ 
ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑏᑦ: KPMG, ᐋᑐᕚ  
 
ᑲᑎᒪᔩᑦ ᑲᒪᒋᔭᖃᖃᑦᑕᕐᒥᔪᑦ ᓇᒻᒥᓂᖁᑎᖏᓐᓂᒃ:  

ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ ᑎᒥᖓᑦ (QRS) 
ᕿᑭᖅᑖᓗᒃ ᓇᒻᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᑦ (QPI) 
ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ (QIL) 

ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ ᑎᒥᖓᑦ (QRA) 
ᕗᕉᐱᐅᑦ (2006) ᑎᒥᖓᑦ 

ᐊᑭᐅᖅ ᑯᐊᐳᕇᓴᓐ 
ᓯᒃᑯ ᑯᐊᐳᕇᓴᓐ 

3379442 ᑲᓇᑕᒥ ᑎᒥᖓᑦ 
ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᔩᑦ ᑯᐊᐳᕇᓴᓐ  

  
 
ᓇᒻᒥᓂᖅ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᓪᓗᑎᒃ ᑲᑎᒪᔨᐅᖃᑕᐅᖃᑦᑕᕐᒥᔪᑦ ᐊᓯᖏᓐᓂᒃ ᑲᑐᔾᔭᐅᔪᓂᑦ ᐱᓇᓱᐊᕈᑕᐅᔪᓂᑦ 
ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᖏᓐᓂᒃ ᑲᑎᒪᔨᓂᑦ. 
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QC has nine divisions (Administration, Finance, Fisheries, Real Estate, Retail, Human 
Resources, Project and Business Development, Industrial and Environmental Services and 
Property Assessment) which support each other and work together to keep QC, its 
subsidiaries and joint ventures operating smoothly and focused on success.  

 
Board of Directors 2016-2017 
 
QC is governed by a Board of Directors. Each Director is appointed by the Qikiqtani Inuit 
Association. The Chairman is appointed from the elected representatives and the Directors 
are recruited through a public application process. They are appointed for a three year term. 
 
Chair  Olayuk Akesuk, Cape Dorset 
 
Directors Moses Appaqaq, Sanikiluaq (Vice Chair) 
  Blandina Tulugarjuk, Iqaluit (Secretary Treasurer) 
  Miali-Elise Coley, Iqaluit 
  Ludy Pudluk, Pond Inlet 
 
Officers: President, Harry Flaherty 
  Vice President, Peter Keenainak 
 
The Board is supported by two appointed professionals:  
 
Legal:  Dubuc Osland, Ottawa 
Auditor: KPMG, Ottawa 
 
The Board Members are also responsible for the wholly owned subsidiaries:  
 

Qikiqtani Retail Services Limited (QRS) 
Qikiqtaaluk Properties Inc. (QPI) 

Qikiqtani Industry Ltd. (QIL) 
Qikiqtani Resource Agency Limited (QRA) 

Frobuild (2006) Ltd. 
Akiuq Corporation 
Sikku Corporation 

3379442 Canada Inc.  
Qikiqtaaluk Business Development Corporation (QBDC) 

 
By individual appointment they also serve on other joint venture and partner Boards. 
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ᑕᕆᐅᓕᕆᔩᑦ  
     ᕿᑭᖅᑖᓗᒃ    ᐃᖃᓗᓕᕆᔨᒃᑯᑦ   ᑯᐊᐳᕇᓴᓐ 
 

ᕿᑭᖅᑖᓗᒻᒥ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ (QFC) ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᖏᑦ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ ᓇᑖᕐᓇᖅ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᖃᓕᕋᓕᒐᓱᖃᑦᑕᓂᕐᒧᑦ ᑭᖑᑉᐸᓂᓪᓗ. QC 
ᓇᒻᒥᓂᖁᑎᓖᑦ 51%ᖓᓂᒃ ᐅᒥᐊᕐᔪᐊᕐᒥᑦ “ᓴᐳᑎ”. ᑭᖑᒃᐸᓐᓂᐊᖃᑦᑕᖅᑐᑦ ᖃᓕᕋᓕᓐᓂᓪᓗ QC-
ᑯᑦ ᑎᒍᒥᐊᖅᑕᑐᖃᖏᓐᓂᒃ ᓚᐃᓴᑖᕆᓯᒪᔭᒥᒍᑦ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓃᓐᖔᖅᑐᓂᒃ, ᐊᒻᒪᓗ ᑰᑕᓂᒃ 
ᑐᓂᔭᐅᓯᒪᔪᓂᒃ ᐊᓯᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ ᖃᓪᓗᓈᓂᓗ ᐃᖃᓗᒐᓱᑦᑐᓄᑦ ᑲᒻᐸᓂᓄᑦ. 
ᓴᐳᑎ ᐃᑭᕐᒥ ᐃᖃᓗᒐᓱᒍᓐᓇᓚᐅᓐᖏᒃᑲᓗᐊᖅᑎᓪᓗᒍ ᔫᓂ 20−ᒧᓄᑦ ᐊᓐᓂᕐᓱᕈᓐᓇᕐᓯᓚᐅᖅᑐᖅ 
ᑭᖑᒃᐸᓂᐊᕐᓂᕐᒥᒃ ᖃᓕᕋᓕᓐᓂᓪᓗ ᑐᓂᔭᐅᓯᒪᔪᓂᒃ ᑕᑉᕙᓂ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ. ᓱᕋᑦᓯᒪᔪᖅ 
ᐊᑭᓕᕆᐊᓕᒃ ᓇᓪᓕᐅᒃᑯᒫᒃᑯᑦ ᐊᑭᓕᖅᑕᐅᒍᓐᓇᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᐃᓗᐊᕌᓗᒍᑎᒋᓚᐅᓐᖏᑕᖓ 
ᐃᓚᓐᖓᐅᑎᒋᐊᓕᓐᓂᒃ ᑮᓇᐅᔭᑎᒍᑦ ᐊᒃᑐᖅᑕᐅᓂᖓᓄᑦ ᑲᒻᐸᓂ ᐱᓗᐊᕌᓗᓚᐅᓐᖏᑦᑐᖅ. 
 

ᐊᕐᕌᒍᑦᑎᓐᓂ ᑭᖑᑉᐸᓂᐊᕐᓂᕐᒧᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐊᓯᔾᔨᓚᐅᖅᑐᑦ. ᐊᒥᒐᕐᐸᑕ ᑐᓂᔭᐅᓯᒪᔪᑦ ᐃᑭᕐᒦᖔᖅᑐᑦ 
ᐅᓄᕐᓯᒋᐊᖅᑕᐅᓂᐊᖅᑐᑦ ᑭᖑᒃᐸᓂᐊᕐᓂᕐᒧᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ QC-ᑯᓐᓄᑦ NWMB−ᑯᓐᓂᒃ ᐊᐅᓚᑕᐅᔪᓂᒃ 
ᑭᖑᒃᐸᓂᐊᕐᓂᕐᒧᑦ ᑐᓂᔭᐅᓯᒪᔪᓂᒃ ᑲᓇᓐᓇᕐᐸᓯᒻᒥ ᐱᖓᓐᓇᕐᐸᓯᒻᒥᓗ ᖃᐅᔨᓴᕐᕕᐅᔪᓂᒃ, ᐊᒻᒪᓗ 
ᐅᓄᕐᓯᒋᐊᕈᑏᑦ ᕿᑭᖅᑖᓗᒃ ᐊᑯᑭᑦᑐᓪᓗ ᐃᑭᖓᓂ ᑭᖑᒃᐸᐃᑦ borealis. ᐊᓪᓛᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ 
ᐅᓄᕐᓯᒋᐊᖅᑕᐅᒐᓗᐊᕐᐸᑕ NWMB−ᑯᓐᓂᒃ ᐃᓱᒪᓗᓐᓇᐃᓇᕐᓂᐊᖅᑐᖅ ᐃᓘᓐᓈᒍᑦ ᐊᑐᐃᓐᓇᖃᕐᓂᕗᑦ 
ᐋᖅᑭᒋᐊᕐᕕᓕᒃ.  
 

ᑭᖑᒃᐸᑦ ᐊᑭᖏᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᑎᓪᓗᒋᑦ, ᖃᓕᕋᓖᑦ ᐊᑭᖏᑦ ᓱᓕ ᓴᓐᖏᔪᒻᒪᕆᐊᓗᐃᑦ ᐊᒻᒪᓗ 
ᐱᔪᒪᔭᐅᑦᓯᐊᖅᑐᑎᒃ. ᐱᔪᒪᔭᐅᑦᓯᐊᖅᑐᒻᒪᕆᐅᓂᖏᓐᓄᑦ ᖃᓕᕋᓖᑦ, ᒥᐊᓕᒐᒃᑯᑦ ᑮᓇᐅᔭᖁᑖ ᓴᓐᖏᓂᖓ, 
ᐅᖅᓱᐊᓗᐃᑦ ᐊᑭᑭᓪᓕᔫᒥᓯᒪᓂᖓ ᐊᒻᒪᓗ ᑭᖑᒃᐸᖃᑦᓯᐊᑐᒻᒪᕆᐅᓂᖓᓄᑦ ᐊᒻᒪᓗ ᖃᓕᕋᓕᓐᓂᒃ 
ᑕᒪᒃᑯᐊᖑᑎᓪᓗᒋᑦ 2016/17 ᐊᕐᕌᒍᖃᑦᓯᐊᓂᐊᖅᑐᖅ ᑮᓇᐅᔭᑎᒍᑦ. 
 

ᑕᓪᓕᒪᓄᑦ ᐅᑭᐅᓄᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓃᖃᑕᐅᔪᑦ ᐸᕐᓇᐅᑎᓄᑦ ᐊᖏᕈᑕᐅᕋᑖᓚᐅᖅᑐᓂ ᑲᑎᒪᔨᓄᑦ 
ᐋᖅᑭᒋᐊᖅᑕᐅᕙᓪᓕᐊᖏᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᒋᐊᒃᑲᓐᓂᕐᓗᑎᒃ ᓴᐳᑎᒥ 
ᐊᔪᕐᓇᖏᓐᓂᓕᒫᖓᒍᑦ. ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᓂ ᑐᕌᒐᓕᐅᖅᑕᐅᓯᒪᓕᖅᑐᑦ ᐊᕐᕌᒎᖃᑦᑕᓂᐊᖅᑐᓄᑦ. 
ᑖᒃᑯᓇᓃᖃᑕᐅᓪᓗᓂ ᐃᑲᔪᕐᓯᓯᒪᐃᓐᓇᕐᓂᖅ ᐱᓕᖕᒪᒃᓴᐅᑎᒃᓴᓂᒃ ᑲᔪᖏᕐᓴᐅᑎᒃᓴᓂᓪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᐃᓕᓐᓂᐊᖁᓪᓗᒋᑦ ᖁᑦᓯᓂᕐᓴᒨᕐᐸᓪᓕᐊᖁᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᓄᑦ. ᐊᒻᒪᓗ, 
ᐃᖅᑲᓇᐃᔮᕆᕙᓪᓕᐊᒻᒥᔭᕗᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᑎᑦᓯᓇᓱᐊᕐᓂᖅ ᓇᖕᒥᓂᖁᑎᖃᖃᑕᐅᓂᑦᑎᓐᓂᒃ ᕿᑭᖅᑖᓗᒃ 
ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᑯᓐᓂᒃ. 
 

ᑕᕆᐅᓕᕆᔨᒃᑯᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᕆᔭᐅᓚᐅᖅᑐᓂ ᐱᓕᕆᐊᒻᒪᕆᐅᓚᐅᖅᑐᑦ ᐊᒃᑐᐊᔪᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᑦ 
ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ ᐃᓄᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᕗᒻᒦᑦᑐᓄᑦ ᐃᖃᓗᒐᓱᓐᓂᕐᒧᑦ ᐊᐅᓚᑕᐅᔪ. ᐱᖕᒪᕆᐅᔪᖅ 
ᐅᖃᐅᓯᓪᓗᐊᑕᐅᓚᐅᖅᑐᖅ LIFO−ᓕᕆᓂᖅ (ᑭᖑᓪᓕᕐᐹᖅ ᐃᓯᖅᑐᖅ ᑭᖑᓪᓕᕐᐹᖅ ᐊᓂᔪᖅ) ᐊᑐᐊᒐᖓ 
ᒐᕙᒪᑐᖃᒃᑯᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ. ᐅᓂᒃᑳᕐᕕᐅᓚᐅᖅᑐᑦ ᒐᕙᒪᑐᖃᒃᑯᓐᓂ ᒥᓂᔅᑕᐅᑏᑦ 
ᖃᐅᔨᒪᔨᑕᖏᑦ ᐊᒻᒪᓗ ᐃᓱᒪᓕᐅᕐᓂᐊᕐᓂᖏᑦ ᐅᑕᖅᑭᔭᐅᔪᑦ. 
 

ᑲᒻᐸᓂ ᓂᖏᖅᑕᐃᓇᕐᓂᐊᖅᑐᖅ ᖁᑦᓯᑦᑐᓂᒃ ᓇᖕᒥᓂᖁᑎᖃᖃᑕᐅᓂᕐᒥᓂᒃ ᐅᓈᖅ ᑭᖑᒃᐸᓂᐊᕐᓂᕐᒧᑦ 
ᓚᐃᓴᖓᒍᑦ 2016/17. QFC ᐊᒻᒪᓗ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᑕᐃᒪᐃᖏᓐᓇᓲᖑᒐᒥᒃ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᑦ 
ᐊᖏᓈᕐᓯᒪᔪᒥᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑐᓐᖓᕕᖓᓄᑦ. 
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Marine Division 
       Qikiqtaaluk Fisheries Corporation  
 
Qikiqtaaluk Fisheries Corporation (QFC) is a Joint Venture between QC and Nataaqnaq 
Fisheries to fish turbot and shrimp. QC owns 51% of the vessel named “Saputi”. It fishes the 
licenses long held by QC issued by the Department of Fisheries and Oceans for shrimp and 
turbot, as well as quotas allocated to other Nunavut and southern fishing companies.  

Despite Saputi not returning to fishing until June 20 Saputi was able to harvest its offshore 
shrimp and turbot allocations available to it in this fiscal year. The cost of damages was 
covered by Insurance less the deductible so the financial impact on the company was not 
severe.  

 
This year saw changes to shrimp allocation. Any short 
fall in allocations offshore will be offset by increase in 
shrimp allocations to QC from the NWMB 
administered shrimp allocations in the Eastern and 
Western Assessment zones, and increase in Davis 
Strait West borealis shrimp. Even with this increased 
allocation from NWMB there is still concern that our 
overall access could be improved. 
 
While shrimp pricing going through an adjustment 

period, turbot prices are still very strong and demand is good. As a result of continued high 
market demand for turbot, a strong US dollar, low oil pricing and reasonably stable supply of 
shrimp and turbot then 2016/17 will be another good year financially.  
 
The 5 year Strategic Plan just approved by the Board includes continued efforts to improve 
and maximize Inuit employment on Saputi. A plan has been developed with targets for each 
coming year. This includes continuing to support training programs and encouraging our 
employees to take these courses to advance their careers. As well, we are working towards 
our efforts to increase our ownership share of the Qikiqtaaluk Fisheries Corporation. 
 
A great deal of the work done by the Marine Division is related to advocacy for a better deal 
for Inuit and Nunavut based fishing operations. One major topic that arose was the LIFO 
(Last In First Out) Policy of the Federal Government which was put under review this year. A 
presentation was made to the Ministerial Advisory Panel and a decision is pending. 
 
The company will continue to see high royalties from its share of the Unaaq shrimp licence in 
2016/17.  QFC and the Marine Division as always will make a substantial contribution to 
Qikiqtaaluk Corporations bottom line.  
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ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ  
 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᕙᑦᑐᑦ ᐊᒥᓱᐊᓗᓐᓂᑦ ᐃᓄᓐᓂᑦ ᑲᑐᔾᔨᖃᑎᒌᒃᑯᓐᓂ. 
ᑖᓐᓇ ᑕᐃᒪᐃᓚᕿᓯᒪᙱᑦᑐᖅ. ᐃᖅᑲᓇᐃᔭᖅᑎᑦᑎᖃᑦᑕᕐᓂᖅ ᓄᓇᑖᖃᑕᐅᓯᒪᔪᓂᑦ ᓯᕗᓪᓕᐸᐅᑦᑎᐅᔾᔭᐅᓯᒪᒻᒪᑦ ᐊᒻᒪᓗ 
ᐃᓱᒪᒋᔭᐅᓯᒪᓪᓚᕆᑦᑐᓂ ᐱᓕᕆᐊᕐᒥ ᐸᕐᓇᐃᓂᕐᒥ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᓂᕐᒥ. ᐊᒻᒪᓗᑦᑕᐅᖅ, 
ᐃᑉᐱᒋᔭᐅᓯᒪᓪᓚᕆᑦᑐᓂ ᐱᓕᕆᔪᓐᓇᕐᓯᑎᑦᑎᕙᓪᓕᐊᓂᕐᒥ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᓂᒃᑯᑦ ᐊᒻᒪᓗ 
ᓴᖅᑭᔮᖅᑎᑦᑎᒋᐊᖃᑦᑕᓂᒃᑯᑦ ᑕᕝᕙᓂ.  
 
 
ᐅᑯᐊ ᓇᓗᓇᐃᖅᑐᕐᓯᒪᔪᑦ ᐳᓴᖏᑎᒍᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 
ᓇᖕᒥᓂᖁᑎᒋᔭᖏᓐᓂᓗ. 
 

 ᑲᑎᓪᓗᒋᑦ ᐃᓄᐃᑦ ᐳᓴᖓ 

 2015 2016 2017  2015 2016 2017  2015 2016 2017 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ 23 35 30  13 18 18  57% 51% 60% 
ᕿᑭᖅᑖᓗᒃ 
ᓇᒻᒥᓂᖁᑎᓕᓐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ 
ᑯᐊᐳᕇᓴᓐ 

  2    1    50% 

ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ 
ᑎᒥᖓ 

11 17 21  10 16 20  91% 94% 95% 

ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ 

(ᕿᑭᖅᑖᓗᒻᒥ ᒑᓯᑕᕐᕕᒃ 
ᓕᒥᑎᑦ) 

44 113 82  38 84 75  86% 74% 91% 

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ 
ᑎᒥᖁᑖ (ᐃᖃᓗᐃᑦ) 

10 92 41  10 81 37  100% 88% 90% 

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ 
ᑎᒥᖁᑖ (ᐹᕕᓐᓛᓐ BIMC) 

97 248 227  62 183 209  64% 74% 78% 

ᑲᑎᓪᓗᒋᑦ 194 515 443  136 385 360  70% 75% 81% 
 
ᑲᑎᓪᓗᒋᑦ ᑮᓇᐅᔾᔭᒃᓴᐅᑎᑎᒍᑦ ᐊᑭᓖᒍᑕᐅᓚᐅᖅᑐᑦ ᑕᑉᕙᓂ ᑮᓇᐅᔭᓕᕆᓐᓇᐅᑉ ᐊᕐᕌᒍᐊᓂ, 61% 
ᐊᑭᓕᖅᑕᐅᒍᑕᐅᓚᐅᖅᑐᑦ ᐃᓄᓐᓅᖓᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 
44%−ᖑᓚᐅᖅᑐᖅ, ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᓄᑦ ᐊᑭᓖᒍᑕᐅᓚᐅᖅᑐᑦ 99.6%, ᕿᑭᖅᑕᓂ 
ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ ᑭᖑᓂᓪᓛᐱᐊᓃᑦᓱᑎᒃ 88% ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ ᐃᖃᓗᓐᓂ 
78%−ᒦᑦᓱᓂ, ᐊᒻᒪᓗ BIMC−ᑯᓐᓂ ᐃᓄᓐᓄᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᑦ 56%-ᒦᓚᐅᖅᑐᑦ. ᕿᑭᖅᑕᓂ 
ᓇᖕᒥᓂᖁᑕᐅᔪᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓄᑦ ᑯᐊᐳᕇᓴᓐ 11%−ᒦᓚᐅᖅᑐᖅ ᒪᕐᕈᐃᓈᓐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᓐᓄᑦ. 
 
ᐃᓂᒋᔭᐅᔪᑦ ᐃᓄᓐᓃᖔᓐᖏᑦᑐᓄᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᖁᑦᓯᓂᕐᓴᐅᒐᔪᑦᑐᑦ ᐊᔪᓐᖏᓐᓂᖃᕆᐊᓕᖕᓂᒃ 
ᐱᓕᕆᐊᒃᓴᓂ ᒫᓐᓇ ᐊᒥᓲᓐᖏᑦᑐᑦ ᐃᓄᐃᑦ ᑕᑉᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ, ᐱᑕᖃᕐᓂᕐᐸᑦ, ᐱᓕᕆᐊᒃᓴᓂ 
ᐃᖅᑲᓇᐃᔮᖃᕈᓐᓇᖅᑐᓂ. 
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Inuit Employment 
 
Qikiqtaaluk Corporation and its group of companies employ a large number of Inuit within 
the organization. This is no accident. Employing beneficiaries is a priority and an essential 
consideration in project planning and recruitment. As well, a great deal of attention is given 
to capacity building through training and promotion within. 
 
 
The following table indicates the percentage of Inuit employed throughout QC and its 
wholly owned subsidiaries. 
 

 Total  Inuit  Percentage 

 2015 2016 2017  2015 2016 2017  2015 2016 2017 
Qikiqtaaluk 
Corporation 

23 35 30  13 18 18  57% 51% 60% 

QBDC   2    1    50% 

QPI 11 17 21  10 16 20  91% 94% 95% 

QRS (BGL) 44 113 82  38 84 75  86% 74% 91% 
QIL (Iqaluit) 10 92 41  10 81 37  100% 88% 90% 

QIL (BIMC) 97 248 227  62 183 209  64% 74% 78% 
TOTAL 194 515 443  136 385 360  70% 75% 81% 

 
Of the total salaries paid in this fiscal period, 61% of the amounts paid went to Inuit 
employees. In Qikiqtaaluk Corporation it was 44%, Qikiqtaaluk Properties Inc. paid out an 
astounding 99.6%, with Qikiqtani Retail Services following close behind at 88% and Qikiqtani 
Industries Inc. in Iqaluit at 78%, and at BMIC the Inuit income portion was at 56%.Qikiqtani 
Business Development Corporation showed came in at 11% with only the two employees.  
 
Positions with non-Inuit employees are typically highly specialized professions where there is 
currently very few Inuit, if any, in the workforce who can fill the position. 
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ᖃᓄᐃᓐᖏᓯᐊᕐᓂᖅ     ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᓗ 
 
QC ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᖁᑉᕙᐃᑲᓐᓂᓚᐅᖅᑐᑦ ᐊᑐᕆᐊᓕᖏᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ 
ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ. ᐱᒋᐊᖅᑐᑎᒃ ᑲᑎᒪᔨᑦᑎᓐᓂᒃ, ᕿᒥᕐᕈᓇᔾᔫᒥᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᑯᐊᐳᕇᓴᓐ ᐊᑐᐊᒐᖏᓐᓂᒃ 
ᐊᑕᖐᓪᓗᑎᒃ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ ᐊᑐᐊᒐᖏᓐᓂᒃ ᐊᐅᓚᔾᔪᓯᖏᓐᓂᓪᓗ. ᑖᒃᑯᐊ ᐊᑐᐊᒐᐅᔪᑦ 
ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐊᑐᖅᑕᐅᖃᑦᑕᓲᑦ ᓲᕐᓗ ᐃᖅᑲᓇᐃᔭᕐᕖᑦ ᖃᐅᔨᓴᖅᑕᐅᔫᒥᖃᑦᑕᕆᐊᖃᕐᓂᖏᑦ, 
ᐅᓂᒃᑳᓕᐅᖃᑦᑕᕆᐊᖃᕐᓃᑦ, ᓇᓗᓇᐃᔭᕐᓯᒪᔭᐅᔪᓂ ᐊᑐᕆᐊᓖᑦ ᐊᓐᓄᕌᑦ ᐊᒻᒪᓗ ᐋᓐᓂᕇᒃᑯᑏᑦ, ᑐᐊᕕᕐᓇᖅᑐᓄᑦ 
ᐊᑐᕆᐊᓖᑦ ᐊᒥᓱᓂᓪᓗ ᐊᓯᖏᓐᓂᒃ. ᑐᑭᒧᐊᒃᑎᑦᑎᔩᑦ ᐊᑐᓂᑦ ᐅᓂᒃᑳᖃᑦᑕᕆᐊᖃᖅᑎᑕᐅᔪᑦ ᑲᑎᒪᔩᑦ ᑲᑎᒪᓂᖏᓐᓄᑦ 
ᓇᐃᓈᕐᓯᒪᔪᓂᒃ ᖃᓄᐃᑦᑐᒥᓂᕐᓂᒃ ᐊᒻᒪᓗ/ᐅᑉᕙᓘᓐᓃᑦ ᐱᓕᖕᒪᒃᓴᐅᑕᐅᓚᐅᖅᑐᓂᒃ. 
 
ᖃᓄᐃᑦᑑᓂᖏᑎᒍᑦ ᐃᖅᑲᓇᐃᔮᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᓕᖕᒪᒃᓴᖃᑦᑕᕆᐊᖃᖅᑎᑕᐅᔪᑦ ᐃᓕᓐᓂᐊᕈᑎᓂᒃ 
ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒨᖓᔪᓂᒃ ᐊᒃᑐᐃᓂᖃᖃᑦᑕᖅᑐᓂᒃ ᐃᖅᑲᓇᐃᔮᖏᓐᓄᑦ. ᓲᕐᓗ ᐊᔾᔨᐅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᕈᑕᐅᓇᔭᖅᑐᑦ 
ᓯᕗᓪᓕᕐᒥ ᐋᓐᓂᖅᑐᓕᕆᓂᖅ, ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᓂᕈᑭᑦᑐᓂ, ᓴᓗᒻᒪᕐᓴᐃᓂᖅ ᐅᖅᓱᓂᒃ ᑯᕕᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ 
ᖁᑭᐅᓯᕆᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᖅ. ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᕆᐊᓖᑦ ᓱᓇᒃᑯᑖᖏᑦ ᓄᓇᒃᑰᔫᓕᒫᑦ, ᓴᓇᔾᔪᑏᑦ ᐊᒻᒪᓗ 
ᐅᖁᒪᐃᑦᑐᕐᓂᐅᑏᑦ. ᑖᒃᑯᐊ ᑲᒻᐸᓃᑦ ᐱᓕᕆᖃᑕᐅᔪᑦ ᓇᓕᑐᐃᓐᓇᖏᓐᓂᒃ ᓴᓇᔭᐅᔪᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᑐᕆᐊᓕᖕᓂᒃ 
ᑲᑎᒪᑎᑕᐅᑲᐃᓐᓇᖃᑦᑕᓲᑦ ᑲᒪᓪᓗᑎᒃ ‘ᐃᖅᑲᓇᐃᔭᐅᑏᑦ’ ᐊᓐᖑᑎᑎᑕᐅᒋᐊᕐᓱᑎᒃ ᑐᑭᓯᒪᓂᖏᑦ 
ᐊᒃᑕᓇᐃᕐᓯᒪᓂᕐᒨᖓᔪᓂᒃ. ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᑦ ᑐᑭᓯᒪᑎᑕᐅᒍᑏᑦ ᐊᑐᓐᖏᐹᓪᓕᕈᑕᐅᓲᑦ ᐃᑯᓪᓚᐅᒥᓯᒪᒍᑕᐅᓪᓗᑎᓪᓗ 
ᐃᖅᑲᓇᐃᔭᕈᓐᓇᖏᓂᕐᒥᒃ ᐋᓐᓂᕐᓯᒪᓂᕐᒧᑦ. 
 
ᐊᕐᕌᒍᕆᕋᑖᖅᑕᑎᓐᓂᒃ ᑲᑎᒪᔩᑦ ᕿᒥᕐᕈᓇᓚᐅᖅᑐᑦ ᐊᖏᕈᑎᖃᕐᓱᑎᓪᓗ ᓄᑖᒥᒃ ᐊᑐᐊᒐᕐᒥᒃ ᐋᖓᔮᕐᓇᖅᑐᓂᒃ 
ᐃᒥᐊᓗᒻᒥᓪᓗ. ᐊᑐᐊᒐᖅ ᐃᓕᓴᕐᓯᓯᒪᒍᑕᐅᔪᖅ ᐊᑐᕐᓂᕐᒥᒃ ᐊᒃᑐᐃᓯᒪᖃᑦᑕᕐᓂᖏᓐᓂᓗ ᐋᖓᔮᕐᓇᖅᑐᑦ ᐃᒥᐊᓗᓪᓗ 
ᐊᔪᓕᕈᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᓱᒃᑯᒍᑕᐅᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᑉ ᐃᖅᑲᓇᐃᔮᕆᒋᐊᓕᖕᒥᓂᒃ ᐱᓇᓱᐊᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ 
ᐅᓗᕆᐊᓇᖅᑐᒦᑎᑦᓯᓕᖅᑐᑎᒃ ᐊᓯᒥᓂᒃ. ᐊᓯᖅᑯᑉᕕᖃᖅᑎᑕᐅᓐᖏᑦᑐᖅ ᐃᒥᕐᓯᒪᒋᐊᖃᓐᖏᓐᓂᖅ ᐋᖓᔮᕐᓇᖅᑐᓂᓪᓗ, 
ᓂᐅᕐᕈᑎᖃᕐᓂᖅ, ᐱᓯᒪᑦᓯᓂᖅ ᑐᓂᐅᖅᑲᐃᓂᕐᓘᓐᓃᑦ ᒪᓕᒐᖅᑎᒍᑦ ᐊᔪᖅᑎᑕᐅᔪᓂᒃ ᐅᑉᕙᓘᓐᓃᑦ ᐊᑐᕐᓂᓗᓐᓂᕐᒥᒃ 
ᐋᖓᔮᕐᓇᖅᑐᓂᒃ ᐃᒥᐊᓗᒻᒥᓪᓗ. ᐊᑐᐊᒐᕐᓂ ᓇᓗᓇᐃᖅᑐᕐᓯᒪᔪᖅ ᐅᓂᒃᑳᓕᐅᕈᓰᑦ ᐊᒻᒪᓗ ᖃᓄᐃᑕᐅᓇᔭᕐᓂᖓᓂᒃ 
ᐃᒥᕐᓯᒪᑉᐸᑦ ᐋᖓᔮᕐᓇᖅᑐᑐᕐᓯᒪᑉᐸᓘᓐᓃᑦ ᐃᖅᑲᓇᐃᔭᕐᕕᒦᓪᓗᓂ ᐊᒻᒪᓗ ᓇᓗᓇᐃᖅᓯᓯᒪᒻᒥᔪᑦ ᖃᐅᔨᒪᒋᐊᖃᑦᑕᕐᓂᖅ 
ᐱᓕᕆᐊᒃᓴᐅᓂᖓᓂᒃ ᑕᒪᐃᓐᓄᑦ ᑯᐊᐳᕇᓴᒦᑦᑐᓄᑦ ᒪᓕᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ ᒪᓕᒋᐊᓕᖕᓂᒃ, ᐅᓂᒃᑳᓕᐅᕈᓯᕐᓂᒃ ᐊᒻᒪᓗ 
ᑐᑭᓯᒪᓂᕐᒥᒃ ᐃᓗᓂᖏᓐᓂᒃ ᐊᑐᐊᒐᑦ. ᐃᖅᑲᓇᐃᔭᕆᐊᕐᓂᖅ ᓱᕐᕋᑦᓯᒪᓗᓂ ᐊᓯᖅᑯᑉᕕᖃᖅᑎᑕᐅᓐᖏᑦᑐᖅ 
ᐊᑐᖅᑕᐅᒋᐊᖃᓐᖏᓚᑦᑖᕐᓂᖓ. 
 
ᑲᒻᐸᓃᑦ ᐃᓚᒋᔭᐅᓚᐅᕐᒥᔪᑦ ᐊᐅᓚᑕᐅᔪᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᖅᑐᓂᒃ ᐊᒻᒪ ᓇᓪᓕᐅᒃᑯᒫᓂᒃ ᖃᐅᔨᓴᖅᑎᓄᑦ 
ᑲᓇᑕᒥ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ ᐱᓇᓱᐊᕈᓯᖓᓂ. ᐊᕐᕌᒍᑦᑎᓐᓂ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ 
ᑎᒥᖓ ᐊᐅᓚᑦᓯᓚᐅᖅᑐᖅ ᐱᓇᓱᐊᕐᕕᖕᒥᓂ ᑖᑦᓱᒥᖓ. ᐊᒻᒪᓗᑦᑕᐅᖅ, ᐱᓕᕆᒡᕕᒃᑯᑦ ᓵᓚᒃᓴᕋᓱᐊᖃᑦᑕᓚᐅᖅᑐᑦ, 
ᒪᑐᐃᖓᓪᓗᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᓄᑦ, ᓵᓚᒃᓴᕋᓱᐊᖅᑐᑎᒃ ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᔪᓐᖏᓂᕐᐹᒥᒃ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ 

ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ. ᖁᕕᐊᓱᐊᓂᒃᑯᑦ ᐃᑲᔫᑎᓕᒃ ᓇᓗᓇᐃᕐᓯᓇᓱᐊᖅᑐᑎᒃ 
ᖃᓄᑎᒋ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᑐᑭᓯᒪᓂᖃᕐᒪᖔᑕ ᖃᓄᐃᓐᖏᓯᐊᕆᐊᖃᕐᓂᕐᒥᓂᒃ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖕᒥ. ᐊᕐᕌᒍᓂ ᒫᓐᓇᒫᖑᓂᕐᓴᖅ ᑲᑐᔾᔨᖃᑎᒌᑦ ᓵᓚᒃᓴᖅᑐᒥᒃ 
ᓈᓴᕐᓯᖃᑦᑕᕐᓯᒪᔪᑦ ᖃᐅᔨᒪᔭᐅᔾᔪᑎᒥᒃ, QC ᓇᓴᕐᔪᐊᖓᓂᒃ. 
 
ᑖᓐᓇ ᐊᖏᕈᑕᐅᓯᒪᔪᖅ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ 
ᐃᑲᔫᑎᖃᕐᓯᒪᔪᑦ ᑲᒻᐸᓂᓄᑦ ᐃᓅᓴᓪᓕᑲᓐᓂᕈᑕᐅᓯᒪᓪᓗᓂ ᐊᑭᓕᕐᓱᕆᐊᓕᓐᓄᑦ, 
ᐊᑦᑕᓇᓐᖏᑦᑐᒥᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᖃᕐᓂᖏᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ, ᐊᒥᓲᓐᖏᑦᑐᓂᒃ 
ᐃᑲᕐᕋᓂᒃ ᐱᑕᖃᕐᓂᕐᐸᑦ ᐋᓐᓂᕐᓂᕐᒧᑦ ᐱᓇᓱᐊᕈᓐᓇᐃᓪᓕᓯᒪᓂᕐᒥᒃ. ᑖᓐᓇ 
ᐃᓕᖅᑯᓯᖅ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ ᑎᑭᐅᑎᓯᒪᔪᖅ 
ᑳᓐᑐᓛᖃᑦᑕᑦᑕᑎᓐᓄᑦ, ᐃᑲᔪᖃᑦᑕᑕᑦᑎᓐᓄᑦ ᐊᒻᒪᓗ ᐊᑐᖅᑐᐊᖅᑐᖁᑎᑦᑎᓐᓄᑦ.  
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Health and Safety 
 
QC and its group of companies set high standards for employee Health and Safety.  This 
starts with our Board of Directors, who regularly reviews corporate policy on a full range of 
health and safety policies and procedures. These policies include generic items like regular 
work place inspections, reporting requirements, task specific clothing and safety equipment, 
emergency protocols and more. Each Director is required to report at every Board Meeting a 
summary of any incidents and/or training that has taken place. 
 
Depending on the nature of the job, employees are required to take training courses on 
safety issues that affect their work. An example would be courses on First Aid, working in 
confined spaces, handling fuel spills or fire arms safety. Regular equipment inspections are 
required for all vehicles, tools and heavy equipment. Those companies engaged in any form 
of construction or logistics have regular ‘Tool Box’ sessions to upgrade their understanding 
of safety related matters. The time spent on safety orientation is more than offset by the 
savings in lost time due to injuries.  
 
This past year the Board reviewed and approved a new policy on Drugs and Alcohol. The 
policy recognizes that the use and effects of drugs and alcohol can seriously impede an 
employee’s ability to perform their duties and may pose a danger to others. Generally it is a 
zero tolerance for the consumption, sale, possession or distribution of any illegal or abused 
drugs and alcohol. The policy outlines the reporting procedure and consequences of alcohol 
or drug use while in the workplace and outlines the responsibility of everyone in the 
corporation to ensure compliance, proper reporting and understanding the contents of the 
policy. Showing up to work impaired will not be tolerated. 
 
The companies also participate in events hosted by the Workers 
Safety and Compensation Commission during National Health 
and Safety Week. This year Qikiqtani Industry Ltd. hosted an 
event at their site. As well, an internal competition, open to all 
employees, is held to determine that year’s champion on health 
and safety. This fun event helps to illustrate how much the 
employees really do understand about their well-being in the 
workplace. In recent years the group has taken to crowning the 
victor, with the QC cap of cones. 
 
 
 
This commitment to health and safety has profited the companies in reduced premiums to 
be paid, a safe work environment for the employees, and few hours if any time lost to 
injuries. This attitude of health and safety extends to our contractors, customers and 
tenants. 
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ᓄᓇᓕᓐᓄᑦ  ᐃᓚᒋᔭᐅᓂᖅ 
 
ᒪᓕᑦᑐᖅ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔨᑐᖃᖏᓐᓂᒃ (IQ) ᑐᓐᖓᕕᖏᓐᓂᒃ ᐅᑉᐱᕆᔭᔭᐅᔪᓄᑦ 
ᐱᖕᒪᕆᐅᔪᖁᑎᒋᔭᐅᔪᓂᓪᓗ. ᐱᓇᓱᐊᒐᕆᖃᓯᐅᑎᔭᕗᑦ ᑐᓐᖓᕕᖓᓅᖓᔪᖅ ᐱᔨᑦᓯᕐᓂᖅ, ᐅᕝᕙᓘᓐᓃᑦ 
ᑐᑭᖓᓂᒃ ᐱᔨᑦᓯᓂᕐᒧᑦ. ᑐᑭᓯᒪᓪᓗᐊᑕᕈᑎᒃᓴᐅᓪᓗᓂ ᑭᓇᓕᒫᖅ ᐃᑲᔫᑎᒃᓴᖃᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᑖᒃᑯᐊ 
ᐃᑲᔫᑕᐅᕙᑦᑐᑦ ᐱᖕᒪᕆᐅᑎᑕᐅᓪᓗᑎᒃ. ᑖᓐᓇ ᑐᓐᖓᕕᖓ ᑎᑭᐅᑎᓯᒪᔪᖅ ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᖏᓐᓄᑦ ᐊᒻᒪᓗ 
ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓴᕐᓯᐅᕈᑎᑦᑎᓐᓂ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ. ᑕᓪᓕᒪᓂ 
ᐊᕐᕌᒎᖅᑲᐅᔪᓂ ᐃᑲᔫᑎᖃᕐᓯᒪᔪᒍᑦ $369,822.87 ᓄᓇᓕᓐᓂ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᑦᑎᓐᓄᑦ. 
 

ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ 
 
ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ ᐊᕐᕌᒍᑕᒫᑦ ᐊᔪᓐᖏᓯᐊᖅᑐᓄᑦ ᐊᑎᖃᖃᑕᐅᔪᓄᑦ 
ᐃᓕᓐᓂᐊᖅᑎᓄᑦ ᓇᓗᓇᐃᒃᑯᑕᒻᒪᕆᑦᑖᕋᓱᐊᖅᑐᓄᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᓕᓐᓂᐊᕕᔾᔪᐊᓂ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ 
ᖁᑉᕙᕆᐊᕈᑎᑖᕋᓱᐊᖅᑐᓄᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᕐᕕᐅᕙᑦᑐᓂ ᑲᓇᑕᒥ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ (QC) 
ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᖁᕕᐊᓱᑉᐳᑦ ᑐᓴᖅᑎᑦᓯᒋᐊᑦᓴᖅ 2016-2017 ᖁᑦᓯᓂᕐᓴᒥᒃ ᐃᓕᓐᓂᐊᓂᕐᒧᑦ ᐊᕐᕌᒍᐊᓂ 
ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᓚᐅᕐᓂᖏᓐᓂᒃ ᑐᓂᔭᐅᓚᐅᖅᑐᓂᒃ: 
 ᔨᐊᓂᕗ ᐊᒪᕈᐊᓕᒃ ᐃᖃᓗᒻᒥᐅᖅ, ᓄᓇᕗᑦ. ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒥᒃ ᑐᓂᔭᐅᔪᖅ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᒧᑦ ᐊᕙᑎᓕᕆᓂᕐᒥᒃ. 
 ᒥᐊᓕ ᓇᐸᑦᓯ ᑎᑭᕕᒃ ᐃᖃᓗᒻᒥᐅᖅ, ᓄᓇᕗᑦ. ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᒥᒃ 

ᑐᓂᔭᐅᔪᖅ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᒧᑦ ᓇᖕᒥᓂᖁᑎᖃᕐᓂᕐᒥᒃ 
ᑎᑎᖅᑭᕆᔨᐅᓂᕐᒥᒃ. 
 

ᓄᓇᓕᖕᓂ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ ᐱᓕᕆᐊᖅ 
 
ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᑲᔫᑎᓕᒃ ᐃᓕᖅᑯᓯᕐᒧᑦ, ᓄᓇᓖᑦ ᒪᒃᑯᑦᑐᓪᓗ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓂᒃ 
ᑮᓇᐅᔭᓕᑕᐅᔾᔪᑕᐅᕙᑦᑐᖅ ᐱᓐᖑᐊᖅᑎᑦ ᐊᐅᓚᓂᖏᓐᓄᑦ, ᕼᐊᒻᓚᑦ ᑲᑎᖃᑦᑕᕐᓂᖏᓐᓄᑦ, ᐃᓕᓐᓂᐊᕐᕖᑦ 
ᓱᓇᒃᑯᑖᖏᓐᓄᑦ ᐅᑉᕙᓘᓐᓃᑦ ᐊᖑᓇᓲᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᐊᒥᓱᓂᒃ. ᑲᑎᒪᔨᓄᑦ 
ᐊᖏᕈᑕᐅᓚᐅᕐᒥᔫᒃ ᒪᕐᕉᒃ ᒪᒃᑯᑦᑐᓅᖓᔫᒃ: ᐃᓕᓐᓂᐊᖅᑏᒃ ᓯᑯᒥ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᕕᖕᓂ 
ᐅᓪᓛᕈᒻᒥᓴᖅᑎᑦᓯᖃᑦᑕᕐᓂᖅ, ᐃᓕᓐᓂᐊᕐᕕᓕᒫᓄᑦ ᕿᑭᖅᑕᓂ ᑐᓂᓯᖃᑦᑕᕐᓱᑎᒃ $1,000-ᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ. 
ᑲᒻᐸᓂ ᑐᓂᓯᓚᐅᕐᒥᔪᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓄᑦ ᑲᑎᓐᓂᓕᓐᓂᒃ  
$102,223. ᐅᑯᓄᖓ: 
 

ᓴᓇᐅᒐᖅᑏᑦ  7,600  

ᖁᕕᐊᓱᑉᕕᑦᓯᐅᓂᕐᒧᑦ 7,000  
ᓄᓇᓖᑦ ᑲᑎᓐᓂᖏᓐᓄᑦ  15,358  
ᓂᕿᓂᒃ ᑐᓂᓯᓂᕐᒧᑦ  3,000  
ᑭᒃᑯᑐᐃᓐᓇᕐᓄᑦ ᐃᑲᔫᑏᑦ  3,325  
ᒪᒃᑯᑦᑐᓅᖓᔪᑦ  5,500  
ᐅᑭᐅᖅᑕᖅᑐᒥ ᒪᒃᑯᑦᑐᑦ ᓇᕈᓇᒃᑐᑦ   5,000  
ᐃᓕᓐᓂᐊᕕᓐᓂ ᐅᓪᓛᕈᒻᒥᓴᑦ  16,000  
ᐱᓐᖑᐊᖅᑎᓄᑦ ᐃᓕᒌᓄᑦ ᓱᐃᓛᕿᒍᑎᓄᓪᓗ  32,940  
ᐃᓕᓐᓂᐊᖅᑏᑦ ᓯᑯᒥ  11,500  
 102,223 
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Community Involvement 
 
QC follows Inuit Qaujimajatuqangit (IQ) as a part of its fundamental beliefs and values. Part of 
our efforts reflects the principle of Pijitsirarniq, or the concept of serving. The key to this is to 
understand that every person has a contribution to make and those contributions are valued. 
This principle extends to all wholly-owned subsidiaries and is reflected in our hiring practises 
and Human Resources. In the past five years we have contributed $369,822.87 through our 
Community Investment Program. 
 
Scholarships 
Scholarships are awarded annually to outstanding beneficiary students pursuing a full‐time 
diploma or undergraduate degree at an accredited educational institution in Canada. 
Qikiqtaaluk Corporation (QC) and Group of Companies are pleased to announce the 2016‐2017 
academic year scholarship recipients: 

 Jennifer Amagoalik from Iqaluit, NU. Scholarship awarded by Qikiqtaaluk Corporation 
for studies in the field of Environmental Technology. 

 Mary Napatchie Tikivik from Iqaluit, NU. Scholarship awarded by Qikiqtaaluk Properties 
Inc. for studies in the field of Business Administration. 

The Community Investment Program  
The program supports cultural, community and youth development projects providing funds 
for sports activities, hamlet events, school or hunting supplies and much more.  The Board of 
Directors have also endorsed two specific youth projects: Students on Ice and the School 
Breakfast program, providing each school in the region with $1,000 a year. The company 
awarded various groups and communities a total of $102,223. It breaks down as follows: 
 
 
 
Art Festivals and Events  7,600  
Christmas Program 7,000  
Community Events  15,358  
Food Donation  3,000  
Individual donations  3,325  
Youth Programs  5,500  
Northern Youth Abroad  5,000  
School Breakfast Program  16,000  
Sport Teams and Activities  32,940  
Students on Ice  11,500  
 102,223 
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ᑎᒥᐅᔫᑉ ᐋᖅᑭᓯᒪᓂᖓᑕ    ᖃᓄᐃᓕᖓᓂᖓ 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕆᓴᓐ 10-ᓂᒃ ᑕᒪᕐᒥᒃ ᓇᖕᒥᓂᕆᔭᖃᖅᑐᑦ ᐊᓯᒥᖕᓂᑦ ᐊᐅᓚᑕᐅᔪᓂᒃ, ᑎᓴᒪᑦ ᒫᓐᓇ 
ᐃᖏᕐᕋᑦᓯᐊᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓚᐅᖃᑕᐅᔪᑦ 16-ᓂᒃ ᑲᑐᔾᔨᓪᓗᑎᒃ ᐊᒻᒪᓗ 4 ᐊᑕᕕᒋᔭᖏᑦ. ᐅᑯᐊ ᓴᕿᔮᖅᑐᑦ 
ᐅᕙᓂ ᓇᓗᓇᐃᔭᖅᓯᒪᔪᓂ: 
 

 
 
 

 
 
ᑐᑭᓯᒋᐊᒃᑲᓐᓂᕈᒪᒍᔅᓯ ᑖᒃᑯᐊ ᒥᔅᓵᓄᑦ ᐊᑏ ᑐᑭᓯᒋᐊᖃᑦᑕᕆᔅᓯ ᐃᑭᐊᖅᑭᕕᑦᑖᖅᑲᐅᑎᓐᓂ ᐅᕙᓂ 
www.qcorp.ca.   
  

http://www.qcorp.ca/
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Company Structure Overview 
 

Qikiqtaaluk Corporation has 10 wholly owned subsidiaries, four of which are the most active 
and is involved in 16 joint ventures and 4 affiliations.  These are as shown on the following 
chart: 

 
 

 

For more information on many of these please go to our website at www.qcorp.ca.   

  

http://www.qcorp.ca/
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ᓇᒻᒥᓂᖁᑎᒋᓗᐊᖅᑕᖏᑦ ᑲᑐᔾᔨᓪᓗᑎᒃ-ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᖏᑦ: 
Majority Owned Joint Ventures 

ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 
ᐃᖃᓗᒐᓱᖃᑦᑕᕐᓗᑎᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᐃᖃᓗᒐᓱᒍᓐᓇᖅᑕᖏᓐᓂᒃ ᐊᑐᕐᓗᒋᑦ ᓇᒻᒥᓂᖁᑎᖓᑦ 
ᐅᒥᐊᕐᔪᐊᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ. 
ᐃᖃᓗᒐᓱᑉᐸᑦᑐᑦ ᓚᐃᓴᖃᖅᑐᑎᒃ ᐊᑯᓂ 
ᐱᒋᓕᖅᑕᖓᓐᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 
ᑐᓂᓯᓯᒪᓪᓗᑎᒃ ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᑦ 
ᑭᖑᑉᐸᒐᓱᖃᑦᑕᓂᕐᒧᑦ ᖃᓕᕋᓕᒐᓱᖃᑦᑕᓂᕐᒧᓪᓗ, 
ᐊᒻᒪᓗᑦᑕᐅᖅ, ᖃᓕᒐᓕᒐᓱᖃᑦᑕᓂᕐᒧᑦ 
ᑰᑕᑖᕆᔭᐅᓯᒪᔪᓂᑦ ᐊᓯᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ ᐊᒻᒪᓗ 
ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓂ ᐃᖃᓗᒐᓱᑦᑎᓂᑦ. ᓴᐳᑎᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᐸᑦᑐᑦ 28ᓄᑦ ᑎᑭᐅᒪᔪᓂᑦ 
ᐅᒥᐊᕐᔪᐊᕐᒥ ᐊᑐᓂᑦ ᐃᖃᓗᒐᓱᓐᓂᑕᒫᑦ 

 Qikiqtaaluk Fisheries 
Corporation 
Harvest QC’s fishing allocations 
through its wholly-owned vessel 
and crew.  It fishes the licenses 
long held by QC issued by the 
Department of Fisheries and 
Oceans for shrimp and turbot, as 
well as, turbot quotas allocated to 
other Nunavut and southern 
fishing companies. The Saputi 
crew employs up to 28 crew 
members each trip. 
 

ᕿᑭᖅᑖᓗᒃ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᑎᒥᖓ 
ᖃᐅᔨᒪᔨᑕᕆᔭᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᓴᓇᔪᓕᕆᓂᕐᒥᒃ 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᒪᑯᐊ: 
ᐱᓕᕆᕕᒻᒥᑦ ᖃᐅᔨᕐᓂᖅ ᐊᒻᒪᓗ ᓴᓗᒻᒪᕐᓴᐃᓂᖅ, 
ᓱᕈᕐᓇᖅᑐᓕᕆᓂᖅ, ᐊᓂᖅᑎᕆᕕᐅᕙᑦᑑᑉ 
ᖃᓄᐃᑦᑑᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐋᖅᑭᐅᒪᑎᑦᑎᓂᕐᒥᑦ 
ᖃᐅᔨᒪᔨᑕᐃᑦ, ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᑎᑦᑎᖃᑦᑕᕐᓂᖅ. 
ᓯᕗᓕᖅᑎᕈᕈᒪᔪᑦ ᓴᓂᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐱᓕᕆᕕᒻᒥᑦ 
ᓴᓗᒻᒪᕐᓴᐃᖃᑦᑕᓂᕐᒥᒃ. 

 Qikiqtaaluk Environmental Inc. 
Provide consulting and 
engineering services including: 
site assessment and remediation, 
hazardous materials 
management, air quality and 
sustainability consulting, and 
training. It wants to become a 
leader in waste management and 
site remediation.  

ᕿᑭᖅᑕᓂ ᓯᕗᓪᓕᖅ ᖃᖓᑕᔫᓕᕆᔨᒃᑯᑦ 
ᑎᒥᖓᑦ  
ᖃᖓᑕᓲᒃᑯᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᖃᑦᑕᓲᑦ ᕿᑭᖅᑕᓂ 
ᓄᓇᓕᓐᓂᑦ. ᐊᑐᕐᐸᑦᑐᑎᒃ ᕘᔅᑦ ᐃᐊᒃᑯᑦ 
ᖃᖓᑕᓲᖁᑎᖏᓐᓂᒃ ᐃᒪᐃᑦᑐᓂᑦ Boeing 737, 
ATR 42, ᐊᒻᒪᓗ ATR 72 aircrafts, ᑕᐃᒫᒃ 
ᑲᑐᔾᔨᖃᑎᖃᕐᓂᖓᑦ ᕿᑭᖅᑕᓂ ᐃᓄᓐᓄᑦ 
ᐱᖃᑕᐅᒍᑕᐅᔪᓐᓇᐸᑦᑐᖅ ᐃᕐᖐᓐᓇᖅ ᐊᒥᓱᓂᑦ 
ᐱᓇᓱᐊᕋᔅᓴᐅᕙᑦᑐᓂᑦ ᐊᒻᒪᓗ ᓯᕗᓂᔅᓴᑎᓐᓂ 
ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥ ᓄᓇᑦᑎᓐᓂ 
ᖃᖓᑕᓲᓕᕆᖃᑦᑕᓂᕐᒥ. 

 Qikiqtani First Aviation Ltd.  
Provide a range of aviation 
services throughout the Qikiqtani 
Region. Utilizing First Air’s fleet of 
Boeing 737, ATR 42, and ATR 72 
aircrafts, this partnership enables 
Qikiqtani Inuit to participate 
immediately in the many 
opportunities and future 
development of the region air 
transportation.  

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ-ᓯᑳᓕᑦ ᒥᐊᓂᕐᓯᔩᑦ 
ᑎᒥᖓᑦ 
ᐋᖅᑭᓱᖅᑕᐅᓯᒪᔪᓂᑦ ᒥᐊᓂᕐᓯᒍᑎᖃᖃᑦᑕᕐᓗᑎᒃ 
ᐅᖅᓱᐊᓗᓕᕆᓂᕐᒥ ᒑᓯᓕᕆᓂᕐᒥᓪᓗ, 
ᓱᓪᓗᓕᓕᕿᓂᕐᒥ, ᓴᓇᔪᓕᕆᓂᕐᒥ 
ᐅᔭᕋᓐᓂᐊᕐᓂᓕᕆᓂᕐᒥ ᓴᓇᕕᐅᕙᑦᑐᓂᑦ ᓄᓇᕗᒥ 
ᑲᒪᖃᑦᑕᓂᐊᕐᖓᑕ ᒪᓕᓪᓗᑎᒃ ᐊᑐᕆᐊᖃᖅᑕᖏᓐᓂᒃ 
ᐊᑐᐃᓐᓇᐅᔪᓂᑦ ᐋᖅᑭᐅᒪᒍᑎᔅᓴᖃᖅᑎᑦᑎᖃᑦᑕᕐᓗᑎᒃ.   

 QC-Scarlet Security Services 
Inc. 
Provide customized security 
services to the oil and gas, 
pipeline, construction and mining 
industries in Nunavut to meet 
specific requirements offering 
flexible turnkey solutions.  
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ᑐᓚᒃᑕᕐᕕᒃ ᑎᒥᖓᑦ 
ᓄᓇᕗᒻᒥᐅᓄᑦ ᐱᔨᑦᑎᕋᕐᐸᑦᑕᖏᓐᓄᑦ 
ᐱᐊᓂᕐᐹᓪᓚᕆᒻᒥᒃ ᐃᓚᓕᐅᔾᔭᐅᓯᒪᔪᒥᑦ ᑕᕆᐅᒃᑯᑦ 
ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᐋᖅᑭᔅᓱᐃᕙᓪᓕᐊᓯᓐᓈᑦ 
ᐊᑑᑎᓕᓐᓂᒃ ᒪᑭᒪᓇᓱᐊᕈᑎᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ 
ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᓂᑦ ᐱᕙᓪᓕᐊᑎᑦᑎᓂᕐᒥᒃ 
ᐃᓄᓐᓄᑦ. ᑲᒪᒋᔭᐊᓪᓗᐊᑕᕐᐸᑦᑐᓂᑦ ᑕᕆᐅᒃᑯᑦ 
ᐱᔨᑦᑎᕋᐅᑎᓂᑦ ᐱᔨᑦᑎᕋᐅᑎᖃᕐᐸᑦᑐᑦ ᓄᓇᓕᓐᓄᑦ 
ᐊᒻᒪᓗ ᐅᖁᒪᐃᑦᑐᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᖑᕙᑦᑐᓄᑦ. 
 

 Tulaktarvik Inc. 
Provide Nunavut clients with 
world-class integrated marine 
services while creating meaningful 
economic, employment and 
career development opportunities 
for Inuit. It provides specialized 
marine services for communities 
and heavy industrial projects. 

ᓄᓇᓯ ᑯᐊᐳᕇᓴᓐ (100% 
ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᑦ) 
ᐱᓕᕆᕕᓐᓂᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᔅᓴᓂᑦ 
ᐋᖅᑭᔅᓱᐃᕙᑦᑐᑦ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᓂᑦ ᐃᓄᓐᓄᑦ 
ᐃᓱᒪᒋᓪᓗᒋᑦ ᐃᖅᑲᓇᐃᔮᑦ, ᐃᖅᑲᓇᐃᔮᕐᒥ 
ᐱᓇᓱᐊᕈᑕᐅᔪᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ ᐃᓅᓯᕐᒥ 
ᐊᑑᑎᓕᓐᓄᑦ. 

 NUNASI CORPORATION 

(100% INUIT OWNED) 
Create business ventures that will 
benefit Inuit in terms of career, 
employment advantages and 
quality of life. 
 

ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 
(100% ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᑦ) 
ᐋᖅᑭᐸᓪᓕᑎᑦᑎᖃᑦᑕᓂᐊᕐᖓᑕ ᐃᓄᐃᑦ 
ᐱᖃᑕᐅᖃᑦᑕᕐᓂᖏᓐᓂᒃ ᓄᓇᕗᒻᒥ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒥ ᐋᖅᑭᔅᓱᐃᖃᑦᑕᕐᓗᑎᒃ 
ᒪᑭᑕᑦᑎᐊᕈᑎᔅᓴᓂᑦ, ᐃᖅᑲᓇᐃᔮᔅᓴᓂᑦ 
ᐃᖅᑲᓇᐃᔭᕐᕕᖁᑎᔅᓴᓂᓪᓗ 
ᐱᕈᕐᐸᓪᓕᐊᑎᑦᑎᖃᑦᑕᓂᒃᑯᑦ ᐃᓪᓗᓕᕆᓂᕐᒥ.   
 

 NCC INVESTMENT GROUP 

INC.  (100% INUIT OWNED) 
Enhance Inuit participation in the 
Nunavut economy by creating 
wealth, employment and business 
opportunities through investment 
in real estate.   

ᓛᒐ ᐹᕕᓐ (100% ᐃᓄᓐᓄᑦ 
ᓇᒻᒥᓂᕆᔭᑦ) 
ᑐᔪᕐᒥᕕᒻᒥ ᐃᓪᓗᕈᓯᖃᖅᑎᑦᑎᕙᑦᑐᑎᒃ (ᐋᑐᕚᒦᑦᑐᖅ) 
ᐊᒻᒪᓗ ᐃᑲᔪᕐᐸᑦᑐᑎᒃ ᐃᓄᓐᓂᑦ 
ᐃᑲᔪᖅᑕᐅᔭᕆᐊᖃᕐᐸᑦᑐᓂᑦ ᐋᓐᓂᐊᕕᓕᐊᕐᓯᒪᔪᓂᑦ 
ᑕᐃᒫᒃ ᐃᑲᔪᖅᑕᐅᔾᔪᑎᔅᓴᖃᖅᑎᓐᓇᒋᑦ ᓄᓇᖏᓐᓂ. 

 

LARGA BAFFIN LTD.  
(100% INUIT OWNED) 
Provide boarding rooms (located 
in Ottawa) and support services to 
Inuit who need specialized 
medical care not available in their 
home communities. 
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ᐊᓯᖏᑦ ᑲᑐᔾᔨᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᐊᕈᓱᐊᕈᑎᖏᑦ ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᑦ: 
Other Joint Ventures and Affiliates: 

ᓄᓇᕗᒻᒥ ᐅᖅᓱᐊᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 
(100% ᐃᓄᓐᓄᑦ ᓇᒻᒥᓂᕆᔭᑦ) 
ᐅᖅᓱᐊᓗᑦᑕᖅᑏᑦ ᐊᒻᒪᓗ ᐅᖅᓯᖅᑐᐃᔩᑦ 
ᐅᖅᓱᐊᓗᔅᓴᓕᐊᖑᓯᒪᔪᓂᑦ ᐃᖃᓗᓐᓂ 
ᐊᕙᑖᓂᓗ. 
 
 
 

 
 

NUNAVUT PETROLEUM 

CORPORATION  (100% 
INUIT OWNED) 
Supply and deliver refined 
petroleum products in and around 
Iqaluit. 

ᓄᓇᕗᒻᒥ ᐅᓯᑲᑦᑕᖅᑏᑦ ᑎᒥᖓᑦ 
ᐅᓯᑲᑦᑕᐸᑦᑐᑦ ᐊᒻᒪᓗ ᑕᒪᑐᒧᖓ ᑐᕌᖓᔪᓂᑦ 
ᑲᒪᕙᑦᑐᑎᒃ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓄᓇᕗᒻᒥ 
ᑲᓇᓐᓇᕐᒥᐅᓄᑦ ᕿᕐᒥᐅᓄᓪᓗ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᓄᓇᓕᓐᓄᑦ. 

 NUNAVUT SEALINK & 

SUPPLY INC. 
Provide reliable sealift carriage 
and related services to all Nunavut 
Eastern and Central Arctic 
Communities. 
 
 

ᑐᐊᕋᒫᓐ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᓂᐅᕕᐊᔅᓴᖃᕐᐸᑦᑐᑦ, ᐊᑐᕐᐸᑦᑐᑦ ᐊᒻᒪᓗ 
ᐱᔨᑦᑎᕋᕐᐸᑦᑕᖏᓐᓄᑦ ᐃᑲᔪᕐᐸᑦᑐᑦ ᓄᑖᓂᑦ 
ᐊᑐᕐᓯᒪᔪᓂᓪᓗ ᓱᓇᒃᑯᑖᓂᑦ. 
 

 TOROMONT ARCTIC LTD . 
Sell, rent and provide customer 
support services for new and 
used equipment. 
 
 

ᐅᖅᓱᖅ ᑯᐊᐳᕇᓴᓐ  
ᐊᑐᖅᑐᐊᐸᑦᑐᑦ ᐊᒻᒪᓗ ᐊᐅᓚᑦᑎᕙᑦᑐᑦ 
ᐃᓗᐃᑦᑐᒡᒍᑎᓂᑦ ᐅᖅᓱᐊᓗᖃᐅᑎᓕᕆᓂᕐᒧᑦ ᐊᒻᒪᓗ 
ᓱᓪᓗᓕᒃᑯᑦ ᐅᖅᓯᖅᑐᐃᔾᔪᑕᐅᕙᑦᑐᓂᑦ ᐃᖃᓗᓐᓂ, 
ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᑎᒍᑦ ᑳᓐᑐᓛᖃᖅᑐᑎᒃ. 

 UQSUQ CORPORATION  
Lease and operate the bulk fuel 
storage facility and pipeline 
distribution system in Iqaluit, 
under a Government of Nunavut 
contract. 
 
 

ᐅᓈᖅ ᐃᖃᓗᓕᕆᔩᑦ  
ᐃᓕᓐᓂᐊᑎᑦᑎᕙᑦᑐᑦ ᐃᓄᓐᓂᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᑦ 
ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᑖᕐᐸᑦᑐᑎᒃ ᐱᒻᒪᕆᐅᔪᓂᑦ ᑲᓇᑕᒥ 
ᓄᓇᕐᔪᐊᕐᒥᓗ ᐃᖃᓗᓕᕆᔨᐅᔪᓂᑦ. 
ᑲᑐᔾᔨᖃᑎᖃᕐᐸᑦᑐᑦ ᑭᖑᑉᐸᓐᓂᐊᕐᓂᕐᒧᑦ ᓚᐃᓴᒥᒃ 
ᒪᑭᕕᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᑭᖑᑉᐸᒐᓱᖃᑦᑕᕈᓐᓇᖅᑐᑎᒃ 
ᑲᓇᑕᐅᑉ ᐃᓗᐊᓂ. 

 UNAAQ FISHERIES INC. 
Train Inuit crews and develop 
partnerships with major national 
and international fishing 
companies. It shares a shrimp 
licence with Makivik Corporation 
to fish in Canadian waters. 
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ᒪᐃᒐᓐ ᒪᓕᑭ 
ᓴᓂᕋᔭᒃ, ᓄᓇᕗᑦ 
 
ᐊᑭᓖᓯᒪᓚᐅᖅᑐᓄᑦ; 
 
ᒪᐃᒐᓐ ᒪᓕᑭᐅᔪᖓ ᓴᓂᕋᔭᒻᒥᐅᑕᐅᔪᖓ, ᓄᓇᕗᒻᒥ ᐃᓚᒋᔭᐅᔪᖓ 2016 NYA 
ᑲᓇᑕᒥᐅᑕᕐᓄᑦ. ᐃᓕᑦᓯᓐᓄᑦ ᑎᑎᕋᕈᑎᒋᔭᕋ ᖁᔭᒋᔪᒪᓪᓗᓯ ᐃᑲᔪᓚᐅᕐᓂᓯᓐᓄᑦ 
ᐊᑭᓖᓯᒪᓪᓗᓯ ᐅᑭᐅᖅᑕᖅᑐᒥ ᓇᕈᓇᑦᑏᑦ. ᖃᐅᔨᒪᔪᖓ ᐃᑲᔪᓚᐅᓐᖏᑯᑦᓯ 
ᐃᓚᒋᔭᐅᔪᓐᓇᓚᖓᓚᐅᓐᖏᓐᓇᒪ ᐃᓚᒋᔭᐅᕕᒋᒋᐅᖅᑕᕐᓄᑦ ᑲᓇᑕᒥᐅᓄᑦ 
ᐃᓚᒋᔭᐅᓂᕆᓚᐅᖅᑕᓐᓄᑦ ᐊᔪᕐᓇᕋᔭᓚᐅᕐᒪᑦ.  
 
Wolfville-ᒨᖅᑕᐅᓚᐅᖅᑐᖓ, ᓅᕙ ᓯᑰᓴᒥ. ᐊᓈᓇᓐᖑᐊᕆᓚᐅᖅᑕᕋ ᓰᓚ 
ᕆᑦᓱᑦᓴᓐ. ᑳᑎᓖᓐ ᐊᑭᑯᓗᓪᓗ ᑕᐃᑲᓃᑦᓯᐊᓚᐅᖅᑐᒍ ᐊᖏᕐᕋᖓᓂ. 
ᓂᐅᕕᕐᕕᓕᐊᕈᑎᓪᓗᓂᑎᒍᒃ ᑕᕐᕆᔭᕆᐊᕈᑎᓪᓗᓂᑎᒍᓪᓗ.  
 
ᐃᖅᑲᓇᐃᔭᕆᐅᕐᓴᕐᕕᒋᓚᐅᖅᑕᕋ? ᔫ ᓂᕆᕕᖁᑎᖓ ᑕᐃᒎᓯᓕᒃ Joe’s Food 
Emporium. ᑕᐃᑲᓂ ᓂᕿᓕᐅᖃᑦᑕᒪᐅᖅᑐᖓ. ᑕᐃᑲᓂᒥᐅᑦ ᑐᓐᖓᓇᖅᑐᐊᓗᐃᑦ; 
ᓂᕿᖏᑦ ᒪᒪᖅᑐᑦ, ᐊᓪᓛᑦ ᐊᑭᖃᓐᖏᑦᑐᒥᒃ ᐅᓪᓗᕈᒻᒥᓴᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᖓ. 
 
ᐃᑲᔪᖃᑦᑕᐃᓐᓇᖁᓇᕐᐳᓯ ᐅᑭᐅᖅᑕᖅᑐᒥ ᒪᒃᑯᑦᑐᑦ ᓇᕈᓇᓐᓂᖏᓐᓄᑦ. 
ᐃᑲᔪᕐᓂᓕᒻᒪᕆᐊᓗᒃ ᐃᖅᑲᓇᐃᔭᕆᐅᕐᓴᓂᕐᒧᑦ ᐊᒻᒪᓗ 9-ᓂᒃ 
ᖁᑉᕙᕆᐊᕈᑎᑖᕐᓇᖅᑐᖅ ᐃᓕᓐᓂᐊᕐᕕᐊᓗᖕᒥ. 
 
ᑎᑎᕋᖅᑐᖅ, 
(ᐊᑎᓕᐅᕐᓯᒪᔭᖓ ᒪᐃᒐᓐ ᒪᓕᑭ) 
ᒪᐃᒐᓐ ᒪᓕᑭ  
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 ᕿᑭᖅᑕᓂ  ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ   ᓕᒥᑎᑦ 
  
ᑲᒻᐸᓂ ᐱᓐᖑᖅᑎᑕᐅᒋᐊᓐᖓᓚᐅᖅᑐᖅ 1999−ᒥ QC ᓂᐅᕕᕐᒪᑦ ᒪᕐᕉᓐᓂᒃ ᑲᑭᕙᒃ 
ᑲᑐᔾᔨᖃᑎᒌᑦ ᐅᖅᓴᕐᕕᖏᓐᓂᒃ. ᐅᓕᓐᓂᕐᒥ ᐅᖅᓴᕐᕕᒃ ᒪᑐᓚᐅᖅᑐᖅ ᐊᒥᓲᓐᖏᑦᑐᑦ ᐊᕐᕌᒍᑦ ᐊᓂᒍᖅᑎᓪᓗᒋᑦ 
ᕿᑭᖅᑖᓗᒻᒥ ᐅᖅᓴᕐᕕᒃ ᑕᐃᒪᓐᖓᓂᒃ ᒪᑐᐃᖓᐃᓐᓇᖅᑐᖅ ᑲᔪᓯᐊᑦᓯᐊᖅᑐᓂᓗ. ᑲᒻᐸᓂ ᐊᐅᓚᓂᕐᒥᓂᒃ 
ᐊᖏᓪᓕᒋᐊᕆᓚᐅᖅᑐᖅ 2010−ᒥ ᐃᓚᓕᐅᔾᔭᐅᓪᓗᑎᒃ ᕿᑭᖅᑖᓗᒻᒥ ᓂᕆᕕᕋᓛᖅ ᐃᓪᓗᕗᑦ 
ᐃᓪᓗᖁᑖᓃᑦᑐᖅ. ᒪᑐᐃᖅᑕᐅᓪᓗᓂ ᕿᑭᖅᑖᓗᒻᒥ ᓂᐅᕕᕐᕕᕋᓛᖅ ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᖃᖅᑲᒥᐅᓂ ᑳᐱᕐᕕᒃ 
ᐃᓂᒋᓂᐊᖅᑕᖓ ᐃᓂᖅᑕᐅᓚᐅᖅᑐᖅ ᔪᓚᐃ 2015. ᑲᒻᐸᓂ ᐊᐅᓚᑦᓯᒻᒥᔪᖅ ᑮᓇᐅᔭᓂᒃ ᐊᓂᐊᑦᓯᕕᖕᓂᒃ 
ATM ᓄᓇᓕᐸᐅᔭᐅᑉ ᐃᓗᐊᓂ. 

ᐊᕐᕌᒎᖅᑲᐅᔪᒥ ᓇᓗᓇᕈᓐᓃᓚᐅᕐᒪᑦ ᕿᑭᖅᑖᓗᒻᒥ ᓂᕆᕕᕋᓛᖅ, ᕿᑭᖅᑖᓗᒻᒥ ᓂᐅᕕᕐᕕᕋᓛᖅ ᐊᒻᒪᓗ 
ᖃᖅᑲᒥᐅᓂ ᑳᐱᕐᕕᒃ ᑲᑕᑉᐸᓪᓕᐊᓕᓚᐅᕐᒪᑕ ᑎᑭᐅᑎᕙᓪᓕᐊᒍᓐᓃᕐᓱᑎᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᓂᕆᐅᒋᔭᐅᔪᓂᒃ 
ᐊᐅᓚᓂᖃᕐᓂᕐᒧᑦ ᑲᔪᓯᐊᑦᓯᐊᖅᑐᒥᒃ ᖄᖏᕐᓂᑯᓕᐅᕈᓐᓇᖅᑐᒥᓪᓗ ᓇᖕᒥᓂᖃᕐᓂᕐᒥᒃ. ᑕᐃᒪᐃᑎᓪᓗᒋᑦ 
ᐃᓱᒪᓕᐅᕈᑕᐅᓕᓚᐅᖅᑐᖅ ᒪᑐᖁᓪᓗᒋᑦ ᑖᒃᑯᐊ ᐊᐅᓚᓂᖏᑦ ᒫᑦᓯ 31, 2017. ᐅᒡᒍᓇᕐᐳᖅ, 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓚᖏᑦ ᓄᖅᑲᖅᑎᑕᐅᒋᐊᖃᓚᐅᕐᒪᑕ ᐃᖅᑲᓇᐃᔮᒃᓴᖅᑖᕈᓐᓇᖏᑦᑐᑦ ᐅᖅᓴᕕᖕᒥ. 

ᐅᖅᓯᖅᑕᒥᒃ ᑯᕕᔪᖃᓚᐅᖅᑎᓪᓗᒍ ᐊᑕᖏᕐᓗᓂ ᕿᒥᕐᕈᔭᐅᒍᑕᐅᒋᐊᖃᓕᓚᐅᖅᑐᖅ ᐅᖅᓱᖃᐅᑎᓂᒃ ᐊᒻᒪᓗ 
ᒥᓪᓗᐊᕈᑎᖏᓐᓂᒃ. ᓴᓗᒻᒪᓴᖅᑕᐅᓚᐅᖅᑐᖅ. ᑲᒻᐸᓂ ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ ᐊᑕᖏᖅᑐᒥᒃ ᐅᖅᓱᐊᓗᒻᒥᒃ 
ᑯᕕᔪᖃᕐᐸᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔾᔪᑎᒥᒃ ᐸᕐᓇᐅᑎᓕᐅᓕᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐅᖅᓱᐊᓗᒻᒥᒃ 
ᑯᕕᔪᖃᕐᐸᑦ ᑲᒪᒍᓐᓇᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ. ᐊᑕᖏᖅᑐᒥᒃ ᑕᑯᓐᓇᖅᑕᐅᓂᖓ ᐅᖅᓴᕕᖕᒥ 
ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᓚᐅᖅᑐᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐊᔪᓐᖏᔾᔪᑎᓕᖕᒥᒃ ᑲᒪᒋᐊᕈᓐᓇᖅᑐᖃᖁᓪᓗᒍ 
ᐃᖅᑲᓇᐃᔭᖅᑐᖃᖃᑦᑕᖁᓪᓗᒍ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᐱᓕᕆᕕᖕᒥ ᖃᖓᓕᒫᖅ.  

ᓂᐅᕕᐊᒃᓴᓂᒃ ᐊᐅᓚᑦᓯᓂᖅ, ᐊᕐᕌᒍᑕᒫᑦ ᐊᑦᓱᕈᓐᓇᐃᓇᖅᑐᖅ, ᐋᖅᑭᑦᓯᐊᐸᓪᓕᓚᐅᖅᑐᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ 
ᓂᐅᕕᐊᒃᓴᑦ ᓱᓇᒃᑯᑖᖃᐅᑎᓃᑦᑐᑦ ᐃᓅᓴᓪᓕᒻᒪᕆᓚᐅᕐᓂᖏᓐᓄᑦ. ᑕᐃᒪᐃᔾᔫᒥᔭᐃᓐᓇᖅᑑᒐᓗᐊᖅ, 
ᓂᐅᕕᕆᐊᖃᑦᑕᖅᑐᑦ ᑕᑯᓗᐊᖃᑦᑕᕈᓐᓃᖅᑐᑦ ᓂᐅᕕᐊᒃᓴᓂᒃ ᐱᐅᒍᓐᓃᕕᑦᓴᖏᓐᓄᑦ ᖄᖏᐅᑎᓯᒪᔪᓂᒃ 
ᐃᓕᔾᔨᕕᖕᓃᑦᑐᓂ. ᐅᓇᒻᒥᓇᕐᓂᕐᓴᐅᓇᓱᐊᕈᓐᓃᖅᑐᑎᒃ ᐊᑭᑦᑐᕋᐅᑎᓂᒃᑯᑦ ᐊᓯᖏᓐᓂᒃ ᓂᐅᕕᕐᕕᖕᓂᒃ 
ᐃᖃᓗᓐᓂ, ᐅᖅᓴᒃᕕᒃ ᐃᓅᓴᓪᓕᒋᐊᕐᓯᓯᒪᓕᖅᑐᖅ ᓂᐅᕕᐊᒃᓴᕆᖃᑦᑕᖅᑕᒥᓂᒃ ᓂᐅᕕᕐᕕᕋᓛᒥ 
ᓂᐅᕕᐊᒃᓴᐅᓲᑐᐃᓐᓇᕐᓂᒃ. ᐊᒥᐊᒃᑯᑦ ᐃᒋᐅᖅᑲᒐᐃᑦ ᐱᐊᕋᕐᓯᐅᑏᑦ ᖁᐃᖏᓕᓴᐃᑦ ᑐᓂᔭᐅᓚᐅᖅᑐᑦ 
ᐋᓐᓂᐊᕕᖕᒧᑦ ᐊᒻᒪᓗ ᑕᒻᒫᑎᕐᕕᖕᒧᑦ. 

ᐱᓇᓱᐊᖏᓐᓇᑕᑦᑎᓐᓂ ᐃᑲᔪᕈᒪᓪᓗᒋᑦ ᐊᐅᓪᓚᖃᑦᑕᖅᑐᑦ ᓄᓇᒧᑦ, ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐱᐊᓂᓚᐅᖅᑐᑦ 
ᖁᑭᐅᑎᓂᒃ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᑦ ᐃᓕᓐᓂᐊᓂᕐᒥᒃ ᓂᐅᕕᖅᑎᑦᓯᖃᑦᑕᕈᓐᓇᖁᓪᓗᒋᑦ ᓴᒃᑯᓂᒃ. ᐊᒻᒪᓗ 
ᐊᖑᓇᓱᒃᑐᓕᕆᔨᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂ ᐃᓚᒋᔭᐅᔪᑦ ᐊᑭᑭᓪᓕᒋᐊᕈᑎᑖᖃᑦᑕᓚᖓᔪᑦ ᓂᐅᕕᐊᒥᓄᑦ. 

ᕿᓂᖅ ᑳᓐᑐᓛᒃᓯᒪᓂᖓ ᓄᑖᓐᖑᕆᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᓂᐅᕕᖃᑦᑕᖅᑐᑦ ᐊᑭᓖᖃᑦᑕᕈᓐᓇᕈᑎᒃᓴᖏᓐᓂᒃ 
ᐅᖅᓴᒃᕕᒃᑯᑦ. 

ᑕᓪᓕᒪᐅᓂᐊᖅᑐᓂ ᐊᕐᕌᒍᓂ ᑐᑭᒧᐊᒍᑎᒃᓴᓂ ᐸᕐᓇᐅᑎᓃᖃᑕᐅᔪᖅ ᖃᐅᔨᓴᖅᑕᐅᑦᓯᐊᕈᑎᒃᓴᖓ 
ᐊᐅᓚᓂᖓᓄᑦ ᐊᐅᓚᑦᓯᔨᖏᓪᓗ ᑕᑯᓐᓇᒐᐅᓗᓂ ᖄᖏᕐᓂᑯᓕᐅᕆᐊᒃᑲᓐᓂᕈᑎᒃᓴᖅ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓂᖅ 
ᐊᑐᕋᑦᓴᓂᒃ. ᕿᑭᖅᑖᓗᒻᒥ ᐅᖅᓴᒃᕕᒃ ᓇᖕᒥᓂᖁᑕᐅᓂᖓᒍᑦ ᖄᖏᕐᓂᑯᓕᐅᕈᓐᓇᖅᑐᖅ, ᐃᑲᔫᑎᓕᓐᓂᒃ 
ᐱᔨᑦᓯᖅᑎᐅᓪᓗᓂ ᓄᓇᓕᖕᓄᑦ ᐊᒻᒪᓗ ᐱᓕᖕᒪᒃᓴᕐᕕᓴᑦᓯᐊᕙᒃ ᒪᒃᑯᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᓯᕗᓪᓕᕐᐹᒥ 
ᐃᖅᑲᓇᐃᔮᒃᓴᓯᐅᖅᑐᓄᑦ. 
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Qikiqtani Retail Services Limited  
  

The company was initially formed in 1999 when QC purchased the 
two Kakivak Association Gas Bars. The Beach Gas Bar was closed a 
few years later with the Baffin Gas Bar remaining open and very successful. The company 
expanded operations in 2010 to include the Baffin Deli in the Igluvut Building. The opening of 
the Baffin Convenience store in Iqaluit and the Plateau Café at that location was completed by 
July of 2015.The Company also operates ATM machines throughout the City.  

During this past year it became apparent that The Baffin Deli, Baffin Convenience store and 
the Plateau Café were falling short on meeting the corporate expectations of operating 
successful and profitable businesses. In light of that the decision was made to close these 
operations on March 31, 2017. Sadly, employees where they could not be relocated to the 
Gas Bar were laid off.  

A fuel spill during a delivery necessitated a comprehensive review of the fuel storage and 
pumping mechanisms. Remedial action was taken. The company then developed a formal 
comprehensive Oil Spill Contingency Plan and employees received Oil Spill Response 
training. From an overall perspective Gas Bar staff were cross trained to ensure someone 
competent to handle various tasks is on site at all times. 

Inventory control, an annual challenge, saw continued progress this year as the surplus 
goods stored in warehouses was significantly reduced. Though it still happens, it is much less 
frequent that a customer would find expired products on the shelf. Rather than trying to 
compete with other retailers in Iqaluit the Gas Bar has narrowed it selection of goods to 
convenience items only. Surplus disposal infant sized diapers were donated to the hospital 
and boarding home. 

In the continuing effort to support those going on the land the employees completed their 
fire arms safety training in order to be able to sell ammunition. As well the Hunters and 
Trappers Association members get a discount on their purchases.  

The QINIQ contract was renewed so customers can continue to make their payments at the 
Gas Bar. 

The next five year strategic plan calls for a more thorough examination of operations and 
management with a view towards increasing profitability and managing resources. Baffin 
Gas Bar as a core business is profitable, provides valuable services to the community and is 
an excellent training ground for young Inuit trying out their first jobs. 
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ᕿᑭᖅᑕᓂ   ᓴᓇᕕᓕᕆᓂᕐᒧᑦ    ᑎᒥᖁᑖ 
 
ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ (QIL) 100% ᓇᖕᒥᓂᖁᑎᖓ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᖃᖃᑦᑕᖅᑐᖅ ᐃᓐᓄᓄᑦ ᓴᓇᕕᖁᑎᒋᔭᐅᔪᓄᑦ 
ᐊᐅᓚᑕᐅᒍᓐᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓕᕆᔨᓄᑦ ᐊᒻᒪᓗ ᑲᒻᐸᓂᓄᑦ ᐊᐅᓚᓂᓕᓐᓄᑦ ᓄᓇᕗᒻᒥ. ᐱᓇᓱᐊᒐᑦᓴᓕᒃ 
ᐅᓇᒻᒥᓇᖅᑐᓂᒃ ᐱᐅᓂᕐᐹᓂᒃ ᐱᔨᑦᓯᖅᑎᐅᓂᕐᒥᒃ ᑕᒪᒃᑮᓐᓄᑦ ᓇᖕᒥᓂᕐᓱᖅᑐᓄᑦ ᐊᒻᒪᓗ ᓴᓇᕕᖕᓄᑦ ᓄᓇᕗᓕᒫᒥ. 

ᑲᒻᐸᓂ ᒪᕐᕉᓐᓂᒃ ᐱᓕᕆᒡᕕᓕᒃ: ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᖅ, ᑳᓐᑐᓛᒃᓯᖃᑦᑕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 
ᓂᕆᔭᒃᓴᓕᕆᓂᕐᒧᑦ, ᓴᓗᒻᓴᕐᓴᐃᔨᓄᑦ ᐊᒻᒪᓗ ᐱᓕᕆᕕᖕᒥ ᒥᐊᓂᕐᓯᔨᓄᑦ (ᐱᓗᐊᖅᑐᒥ ᐹᕕᓐᓛᓐ ᓴᕕᒃᓴᓂᒃ 
ᐅᔭᕋᓐᓂᐊᖅᑏᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ); ᐊᒻᒪᓗ ᐊᑐᕆᐊᓕᖕᓂᒃ, ᐱᓇᓱᐊᒐᕆᖃᓯᐅᑎᖃᑦᑕᖅᑕᖏᑦ ᐅᑯᐊ: 

o ᐊᕙᑎᒥᒃ ᓴᓗᒻᒪᕐᓴᐃᓃᑦ ᐊᒻᒪᓗ ᐃᓐᓂᕆᓚᐅᖅᑕᖏᓐᓄᑦ ᐅᑎᖅᑎᑦᓯᓃᑦ 
o ᓄᒃᑎᖅᑐᓕᕆᓂᖅ ᐊᒻᒪᓗ ᓄᓇᓕᖕᓂ ᓄᒃᑎᖅᑐᓂᒃ ᐱᔨᑦᓯᖅᑏᑦ 
o ᒐᕙᒪᒃᑯᓐᓂ ᑎᑎᖅᑲᓂᐊᖅᑏᑦ 
o ᐱᖁᑎᓂᒃ ᐊᑐᖅᑐᐊᕐᓂᖅ ᐊᒻᒪᓗ ᓯᕐᓗᐊᓂᒃ ᐊᑐᖅᑐᐊᕐᓃᑦ 
o ᐱᓕᕆᐊᒃᓴᑎᒍᑦ ᐊᑐᖅᑕᐅᒋᐊᓖᑦ 
o ᐃᖃᓗᓐᓂ ᐊᐳᑕᐃᔭᐃᔩᑦ 
o ᓄᓇᒃᑰᔫᓂᒃ ᐅᖁᒪᐃᑦᑐᕐᓂᐅᑎᓂᓪᓗ ᓴᓇᔩᑦ 

 
ᐃᓱᓕᓕᖅᑎᓪᓗᒍ ᒐᕙᒪᑐᖃᒃᑯᑦ ᐊᕙᑎᒥᒃ ᓴᓗᒻᒪᕐᓴᐃᓂᕐᒧᑦ ᐊᐅᓚᖃᑦᑕᖅᑕᖏᑦ ᑲᒻᐸᓂ ᐋᖅᑭᐅᒪᓂᕐᒥᓂᒃ 
ᐋᖅᑭᒋᐊᕆᐊᖃᓚᐅᖅᑐᖅ ᐊᔾᔨᒋᓐᖏᑕᖓᓂᒃ ᐊᐅᓚᓂᐅᔪᓂᒃ ᐊᕙᑎᒥ. ᑕᐃᒪᐃᑎᓪᓗᒍ ᐱᓇᓱᐊᒐᓕᐅᕐᐸᓪᓕᐊᔪᑦ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕆᕙᑦᑕᒥᓂᒃ. ᐱᓕᖕᒪᒃᓴᑎᑦᓯᖃᑦᑕᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔮᒨᖓᔪᓂᒃ 
ᐊᔪᓐᖏᓐᓂᕆᔭᐅᒋᐊᓕᖕᓂᒃ ᐊᒻᒪᓗ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᑦ. ᒪᕐᕉᒃ ᐃᖅᑲᓇᐃᔭᖅᑏᒃ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᕐᓯᒪᓕᖅᑑᑦ 
ᐃᓕᓴᐃᒍᓐᓇᓯᓪᓗᑎᒃ ᑲᒻᐸᓂᒧᑦ ᐅᖁᒪᐃᑦᑐᕐᓂᐅᑎᓕᕆᔨᐅᓂᕐᒥᒃ.  

ᑲᒻᐸᓂ ᐃᑲᔫᑎᓕᒻᒪᕆᒻᒥᒃ ᐃᑲᔪᖃᑦᑕᕐᒥᔪᖅ ᐅᓄᖅᑐᓄᑦ ᑲᒻᐸᓂᖁᑕᐅᖃᑎᒥᓄᑦ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᐋᖅᑭᒋᐊᕐᓂᖅ 
ᑲᒪᒋᖃᑦᑕᖅᑕᒥᓂᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐃᓪᓗᓕᐅᕐᓂᕐᒥᒃ ᓄᑖᒥᒃ ᑐᔪᕐᒥᕕᖕᒥᒃ. ᐃᓚᒋᓪᓗᓂᐅᒃ ᑖᑦᓱᒪ ᖃᐅᔨᓇᓱᐊᕐᒥᔪᑦ 
ᐱᔾᔪᑎᒃᓴᓕᐅᒃᑲᓂᕐᓂᖅ ᐃᒃᑕᔭᕋᓕᒻᒥ ᐃᓪᓗᒥᒃ ᐃᓂᒃᓴᕆᓇᔭᖅᑕᖏᓐᓂᒃ ᓴᓇᔩᑦ ᐊᒻᒪᓗ ᐱᖁᑎᖃᑦᓯᐊᕋᓗᐊᕐᒪᖔᑕ 
ᐊᑐᕆᐊᓕᖕᒥᓂᒃ ᐱᓕᕆᐊᕆᒋᐊᓕᖕᒥᓄᑦ. 

ᓄᒃᑎᖅᑐᓕᕆᓂᖅ ᐊᒻᒪᓗ ᓄᒃᑕᕆᐊᓕᖕᓄᑦ ᐱᔨᑦᓯᕐᓂᖅ ᐊᖏᓪᓕᕙᓪᓕᕐᓯᒪᔪᒻᒪᕆᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 
ᖃᐅᔨᒪᔮᖑᓕᕐᓂᖏᓐᓄᑦ ᐱᓇᓱᐊᖅᑎᑦᓯᐊᕙᐅᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᒥᓂᒃ ᐅᖃᐅᓯᐅᖃᑦᑕᖅᑐᑎᒃ. ᐱᓇᓱᐊᖃᑎᖃᕐᓂᖅ 
ᖃᓪᓗᓈᓃᓐᖔᖅᑐᓂᒃ ᑲᒻᐸᓂᓂᒃ ᓯᐊᒻᒪᑲᓐᓂᕈᑎᒃᓴᓂᒃ ᐱᔨᑦᓯᕈᑎᓄᑦ ᓯᓚᑖᓂ ᓄᓇᕗᑦ ᑲᒪᒋᔭᐅᔪᒫᕐᓂᐊᓕᕐᒥᔪᖅ.  

ᐊᕐᕌᒍᕆᖅᑲᐅᔭᑦᑎᓐᓂᒃ ᑲᒻᐸᓂ ᓴᖅᑮᓚᐅᖅᑐᖅ ᐅᖁᒪᐃᑦᑐᕐᓯᐅᑎᓄᑦ ᓴᓐᓇᕕᒻᒥᒃ ᐊᐅᓚᐅᓯᕆᔨᓕᒻᒥᒃ.  

ᐱᓕᕆᐊᖑᓂᖓ ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐸᕐᓇᐅᑎᓄᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᓄᑦ ᑕᓪᓕᒪᓄᑦ ᓇᓗᓇᐃᕐᓯᓯᒪᔪᖅ ᐊᓯᖏᓐᓂᒃ 
ᓯᐊᒻᒪᑲᓐᓂᕈᑎᒃᓴᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓂᐊᖅᑐᓂᒃ ᐊᑐᓕᖅᑎᑕᐅᓗᑎᓪᓗ ᓈᖕᒪᒋᐊᖅᑐᒃᑯᑦ. 

ᑲᒻᐸᓂᑐᖃᐅᑎᓐᓇᒍ ᓇᓗᓇᐃᕐᓯᕙᓪᓕᐊᑐᐃᓐᓇᖅᑐᖅ ᐊᐅᓚᖃᑦᑕᓂᐊᖅᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕈᑎᒃᓴᓂᒃ 
ᑕᒪᒃᑯᓄᖓ ᓲᕐᓗ ᐊᑭᑦᑐᕋᐅᑎᓂᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓂᖅ ᑳᓐᑐᓛᓂᒃ. ᑐᓂᔭᐅᖃᑦᑕᕐᓂᖓ ᑳᓐᑐᓛᓂᒃ 
ᐊᑭᑦᑐᕋᐅᑎᒍᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᑳᓐᑐᓛᓂᒃ ᐃᓂᕐᓯᑦᓯᐊᖃᑦᑕᓂᕐᒧᑦ ᐊᔪᓐᖏᓐᓂᕆᒋᐊᓕᖓ ᐱᕚᓪᓕᕈᑕᐅᓯᒪᔪᖅ ᐊᒻᒪᓗ 
ᐃᓚᒋᐊᕈᑕᐅᖃᑦᑕᖅᑐᖅ ᖃᐅᔨᒪᔪᕐᔪᐊᖑᓂᖏᓐᓄᑦ ᐱᓇᓱᐊᖅᑕᐅᒋᐊᓕᖕᓂᒃ ᐱᓕᕆᐊᖑᓂᐊᓕᕐᒥᔪᒧᑦ. ᑐᕌᒐᓪᓗᐊᑕᖓ 
ᑕᐃᒪᐃᓕᖓᐃᓐᓇᖅᑐᖅ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᖃᐅᔨᒪᔮᕆᔭᐅᔪᒥᒃ ᖃᖏᕐᓂᑯᓕᐅᑦᓯᐊᕈᓐᓇᖅᑐᒥᓪᓗ ᓇᖕᒥᓂᖁᑎᖃᕐᓂᕐᒥᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓯᓐᓈᑦ ᐃᓄᓐᓂᒃ ᓯᕗᓕᖅᑎᓕᐅᕐᓂᕐᒥᒃ, ᖃᐅᔨᒪᔪᕐᔪᐊᓂᒃ, ᐱᓇᓱᐊᕐᓯᒪᔪᓂᒃ ᐊᒻᒪᓗ 
ᐊᐅᓚᑦᓯᒍᓐᓇᖅᑐᓂᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓴᓇᕕᖕᓄᑦ ᐊᐅᓚᓂᕆᔭᐅᔪᓂᒃ. 
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Qikiqtani Industry Ltd. 
     

Qikiqtani Industry Ltd. (QIL) is a 100% owned subsidiary of 
Qikiqtaaluk Corporation and provides Inuit owned industrial capacity 
to project developers and companies operating in Nunavut. Its mission is to provide 
affordable quality services to both the private and industrial sectors throughout Nunavut. 

The company has two divisions: Human Resources, which provides contracted staff for 
catering, housekeeping and site security (primarily for Baffinland Iron Mines Corporation); 
and Logistics, which provides the remaining services listed below:   
 

o Environmental clean ups and remediation 
o Moving and local cartage services 
o Government Mail Services  
o Equipment Rentals and warehouse lease space 
o Project Logistics  
o Iqaluit Snow Removal Services 
o Automotive and Heavy Equipment Repairs 

 
With the end of the Federal environmental cleanup operations the company has had to 
restructure itself to a different operating environment. At the same time the focus on 
developing its human resources continues. Training was undertaken in work related skills 
and safety matters. Two of the employees are now certified to train the company heavy 
equipment operators. 

The company provides invaluable support to many of the affiliated companies, including 
positioning itself to assist in the building of the new hotel. As a part of this they are looking 
at repurposing the Camp Dyer facility to accommodate the construction workers and 
ensuring they have the proper equipment in place to do the work. 

The moving and cartage services have expanded significantly as the excellent reputation of 
the work has spread. Working on a partnership with a southern company to expand services 
outside of Nunavut is the next logical step.  

This past year saw the company established a heavy equipment repair shop with mechanics 
in place.  

The work on the strategic plan for the next five years identified other areas of expansion 
that will be defined and implemented as appropriate.  

As a young company it continues to refine its administrative processes and improve on 
things like bidding on and managing contracts. With the success of each bid and contract 
completion skills are enhanced and that adds additional expertise to the next project. The 
primary goal remains to operate a sound and profitable business while developing Inuit 
leadership, expertise, experience and capacity to manage a variety of industrial operations. 
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ᕿᑭᖅᑖᓗᒃ    ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ 
 
ᐄᑉᕈ 1, 2006, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ (QC) ᑲᑎᑦᓯᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᒥᓂᒃ 
ᐃᓪᓗᖁᑎᒋᔭᒥᓄᑦ ᑎᒍᒥᐊᕐᓂᕐᒥᒃ ᓄᑖᒧᑦ ᑎᒥᐅᔪᒧᑦ ᑕᐃᔭᐅᔪᒧᑦ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ 
ᑎᒥᖓ (QPI). ᑖᒃᑯᐊ ᑕᑉᕙᓃᓐᓂᐊᓕᖅᑐᑦ ᑲᑎᑕᐅᓚᐅᖅᑐᓂ QC ᓇᖕᒥᓂᖁᑎᖏᑦ, ᑲᑭᕙᒃ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ ᐊᒻᒪᓗ ᓄᓇᖓ 521 ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᒌᓐᓂᕐᒧᑦ ᑎᒥᖓ. 
 
ᑲᒻᐸᓂ ᐱᓇᓱᐊᕐᓂᕆᓂᐊᖅᑕᖓ ᐊᑦᑕᓇᐃᕐᓯᒪᑦᓯᓂᖅ, ᓇᓪᓕᐅᒃᑯᒫᑦ, ᐊᐅᓚᑦᓯᒍᓐᓇᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓂᖃᑦᓯᐊᑎᑦᓯᓂᖅ 
ᐊᑐᖅᑐᐊᖅᑐᖁᑎᑦᑎᓐᓂᒃ. QPI ᐊᖏᕐᕋᖃᖅᑎᑦᓯᔨᐅᔪᑦ, ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᓂᒃ ᐊᒻᒪᓗ ᓴᓇᕕᖕᓂᒃ 
ᐊᑐᖅᑐᐊᑎᑦᓯᓂᕐᒥᒃ. 
 
ᐱᓇᓱᐊᒐᑦᓴᓪᓗᐊᑕᖏᑦ ᑎᑎᖅᑭᕆᓂᖅ, ᐊᐅᓚᑦᓯᓂᖅ ᐋᖅᑭᐅᒪᑦᓯᓂᖅ ᓇᖕᒥᓂᖁᑎᒥᖕᓂᒃ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ 
QC−ᑯᓐᓄᑦ ᐊᒻᒪᓗ QPI. QPI ᐱᓇᓱᐊᒐᒃᓴᖃᕐᒥᔪᖅ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ, ᐱᓗᐊᖅᑐᒥ 
ᐃᖃᓗᓐᓂ. 
 
ᐊᐅᓚᑦᓯᔨᖏᑦ ᐱᓕᕆᒡᕕᒃ ᐱᓕᕆᕕᒋᔭᐅᖏᓐᓇᖅᑐᖅ ᐊᑯᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᐅᓕᖅᑐᓄᑦ 
ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᑲᓐᓂᖃᑦᑕᕐᓱᑎᒃ ᐱᔭᕆᐊᖃᕐᓂᕐᒥᒍᑦ. ᓇᖕᒥᓂᖁᑎᓄᑦ ᐊᐅᓚᑦᓯᔨ ᒫᓐᓇ ᓇᓗᓇᐃᒃᑯᑕᖅᑖᐸᓪᓕᐊᔪᖅ 
ᓇᖕᒥᓂᖁᑎᖃᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᔨᐅᓂᕐᒥᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᑦ ᐃᓕᓐᓂᐊᖅᑎᑕᐅᒃᑲᓐᓂᖃᑦᑕᖅᑐᑦ 
ᖃᐅᔨᒃᑲᓐᓂᕈᑎᒃᓴᒥᓂᒃ ᐊᒻᒪᓗ ᐊᔪᓐᖏᓐᓂᕆᔭᕆᐊᓕᖏᓐᓄᑦ ᐱᓇᓱᐊᒐᕐᒥᓂᒃ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖓᒍᑦ ᐅᕝᕙᓘᓐᓃᑦ 
ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ. 
 
ᐊᒥᓱᒐᓚᐃᑦ ᐊᑯᓂᐅᔪᒧᑦ ᐋᖅᑭᑦᓯᒪᔪᑦ ᐊᑐᖅᑐᐊᓂᕐᒧᑦ ᐃᓱᓕᑉᕕᑦᓴᖃᓕᓚᐅᕐᒪᑕ. ᑲᔪᓯᑦᓯᐊᓚᐅᖅᑐᑦ 
ᐋᔩᕋᕈᑕᐅᒃᑲᓂᕐᓂᖏᑦ ᐊᑐᖅᑐᐊᕈᑎᖏᑦ ᐊᑭᑦᑐᕆᐊᒐᓛᑦᓱᑎᒃ. ᓄᑖᓂᒃ ᐊᑐᖅᑐᐊᑐᒃᓴᓂᒃ ᐃᓚᓚᐅᖅᑐᑦ ᒪᕐᕉᒃ 
ᓇᖕᒥᓂᖁᑏᑦ ᒪᑐᑎᓪᓗᒋᑦ ᓴᖅᑮᓪᓗᑎᒃ ᐃᓄᖃᕈᓐᓃᖅᑐᓂᒃ.  
 
ᓴᓇᒋᐊᖅᑕᐅᓚᐅᖅᑐᑦ ᐊᑭᓐᓇᖏᑦ ᐊᒻᒪᓗ ᐃᓚᖏᑦ ᐃᒐᓛᑦ ᐊᓯᔾᔨᑐᖅᑕᐅᓪᓗᑎᒃ ᐊᖏᕐᕋᕆᔭᐅᔪᓂ. 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᕕᖕᓂ ᐊᓯᔾᔨᕐᓂᖃᓚᐅᖅᑐᑦ ᐃᓂᒋᔭᐅᓕᖅᑐᑎᒃ ᓄᑖᓄᑦ ᐊᑐᖅᑐᐊᕌᓂᑦᑐᓄᓪᓗ. ᐊᓯᔾᔨᑐᖅᑕᐅᓂᖏᑦ 
ᖃᐅᒻᒪᕆᑦᑐᓂᒃ ᖃᐅᒻᒪᖅᑯᑎᓂᒃ ᐱᒋᐊᕐᓯᒪᓕᖅᑐᖅ. ᐋᖅᑭᓱᖅᑕᐅᕌᓂᒃᓯᒪᓕᖅᑐᑦ ᐊᒥᓱᒐᓚᓐᓂ ᓴᓇᔭᐅᓯᒪᔪᓂ 
ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑎᑕᖃᖁᓇᒍ ᐊᑐᖅᑕᐅᖃᑦᑕᕐᓯᒪᔪᓄᑦ ᖁᐊᖅᑐᓄᑦ.  
 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒨᖓᔪᓂᒃ, ᓱᓇᒃᑯᑖᖃᐅᑎᓄᑦ ᐃᖃᓗᓐᓂ ᐅᔾᔨᓇᖅᑐᒥᒃ ᐊᑦᓱᕈᓐᓇᕐᓂᖃᕐᓯᒪᔪᖅ, ᑲᒻᐸᓂ 
ᓴᓇᒪᐅᖅᑐᖅ 12-ᓂᒃ ᓱᓇᒃᑯᑖᖃᐅᑎᕋᓛᓂᒃ ᐊᑕᐅᓯᕐᒥ ᐃᓂᒃᓴᒥ ᐊᒻᒪᓗ ᒫᓐᓇ ᐊᑐᐃᓐᓇᐅᓕᖅᑐᑦ 
ᐊᑐᖅᑐᐊᕋᑦᓴᐅᓪᓗᑎᒃ.  
 
ᐸᕐᓇᓐᓂᖅ ᓯᕗᒧᑦ ᑐᓐᖓᕕᓪᓗᐊᑕᖓ QPI ᐊᐅᓚᑦᓯᔨᖏᓐᓄᑦ. ᑲᒻᐸᓂ ᐃᓂᕐᓯᓚᐅᖅᑐᑦ ᐱᓕᕆᐊᒥᓂᒃ ᓄᑖᒥᒃ 
ᑕᓪᓕᒪᓄᑦ ᐅᑭᐅᓄᑦ ᑐᑭᒧᐊᖑᑎᒃᓴᓂᒃ ᐸᕐᓇᐅᑎᓄᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ ᓯᕗᓂᕐᒥ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᑦ 
ᐱᕙᓪᓕᐊᑲᓐᓂᒍᑎᒃᓴᓘᓐᓃᑦ ᓯᑕᒪᓂ ᐱᓕᕆᐊᖑᔪᓂ ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᐋᖅᑭᒋᐊᕆᓂᖅ ᑎᒍᒥᐊᖅᑕᐅᔪᓂᒃ 
ᑕᐃᒪᐃᓕᖓᑎᓪᓗᒋᑦ.  
 
ᐊᑕᖐᔪᖅ ᐊᑯᓂᐅᔪᒧᑦ ᐋᖅᑭᑦᓯᒪᔪᓂ ᐊᐅᓚᓂᐅᔪᓄᑦ ᐋᖅᑭᐅᒪᑦᓯᓂᕐᒧᓪᓗ ᐸᕐᓇᐅᑎᓕᐊᖑᓂᐊᖅᑐᖅ 
ᑎᒍᒥᐊᖅᑕᐅᔪᒧᑦ. ᑲᒻᐸᓂ ᒫᓐᓇ ᖃᐅᔨᓴᐃᓐᓇᖅᑐᖅ ᐱᓕᕆᐊᒥᓂᒃ ᐱᓇᓱᐊᒐᑦᓴᖏᑦ ᑲᑎᒪᔨᓄᑦ ᑎᓕᓯᔾᔪᑕᐅᓯᒪᔪᑦ 
ᑎᑭᐅᑎᓯᒪᖁᓪᓗᒋᑦ ᒪᓕᓪᓗᒋᑦ ᐸᕐᓇᐅᑎᓕᐊᖑᓯᒪᔪᑎᒍᑦ, ᑭᐅᑦᑕᖃᑦᑕᕐᓗᑎᓪᓗ ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ ᐱᓇᓱᐊᕆᐊᓕᖕᓄᑦ.  

ᐱᓇᓱᐊᖃᑦᑕᕐᓯᒪᔪᓂᒃ ᐃᓕᓐᓂᐊᕐᓯᒪᑦᓯᐊᖅᑐᓂᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ ᓇᓗᓇᐃᕐᓯᒍᑕᐅᕗᖅ ᑲᒻᐸᓂ 
ᑲᓚᓯᐊᑦᓯᐊᖏᓐᓇᓂᐊᕐᓂᖓᓂᒃ ᓯᕗᓂᑦᑎᓐᓄᑦ. 
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Qikiqtaaluk Properties Inc.  
 
On April 1, 2006, Qikiqtaaluk Corporation (QC) merged all of its commercial 
real estate holdings into a new entity known as Qikiqtaaluk Properties Inc. 
(QPI). The components which made up this merger were the QC subsidiaries, 
Kakivak Development Corporation and Lot 521 Joint Ventures Inc. 
 
The company mission is to provide safe, secure, functional and attractive accommodation 
for our tenants. QPI provides residential, commercial and industrial leasing opportunities. 
 
Its main areas of focus are the administration, management and maintenance of the 
properties owned by QC and QPI. QPI also plays a role in property development, primarily in 
Iqaluit. 
 
The administration of the division continues to be provided by long term employees with 
additional staff hired on an as needed basis. The Property Administrator is currently on her 
way to becoming a Certified Property Manager. All employees receive additional training on 
a consistent basis to improve their knowledge and skills related to their specific trade or 
health and safety.    
 
A number of long term leases were due to expire. These were successfully renegotiated with 
slight rent increases. New tenants were brought on board with two business closures 
creating vacancies. 
 
The maintenance focus has been on siding and some window replacement in the residential 
units. Commercial units saw changes that accommodated the needs of new and existing 
tenants. The conversion to LED lighting has started. Proactive work was done on several 
structures to prevent the problems experienced with freeze ups.  
 
From the development perspective, with storage capacity in Iqaluit a significant challenge, 
the company built 12 mini storage units at one site and these are now available for lease. 
 
Planning ahead is a fundamental principle of the QPI management. The company completed 
work on their new 5 year strategic plan which includes the future development or 
redevelopment of four sites in Iqaluit and adjusting the portfolio accordingly.  
 
A comprehensive long term operations and maintenance plan will be developed for the 
portfolio. The company is continually assessing its projects to ensure that objectives set by 
the board of directors are met in accordance with the plans in place, while competently 
responding to emerging challenges.  

An experienced and well trained staff ensures the company remains successful well into the 
future. 
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 ᕿᑭᖅᑖᓗᒃ    ᓇᒻᒥᓂᖁᑎᓕᓐᓄᑦ 
ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ     ᑯᐊᐳᕇᓴᓐ  
 
ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᓕᓐᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ (QBDC) ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᖅ ᐄᑉᕈ 1, 
2016 ᑎᓕᔭᐅᓯᒪᔾᔪᑎᖃᖅᑐᓂ ᐱᓇᓱᐊᖅᑎᐅᖁᓪᓗᒍ ᓄᑖᒥᒃ ᒪᑭᒪᔾᔪᑎᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ 
ᐃᓱᕐᕆᐅᑎᓂᒃ ᐱᖁᑎᕐᔪᐊᑖᕈᑎᒃᓴᓂᒃ ᐃᑲᔪᕐᓗᑎᒃ 13-ᓂᒃ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖏᓐᓂᒃ 
ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᒃᑯᑦ, ᓄᑖᓂᒃ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᒃ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖃᑎᖃᕐᓂᕐᒥᒃ. 

ᓴᖅᑮᒐᓱᐊᕈᑎᒃᓴᓂᒃ ᐊᑯᓂᐅᔪᒧᑦ ᐋᖅᑭᑦᓯᒪᔪᒥᒃ ᐱᓇᓱᐊᒐᑦᓴᒥᒃ ᑲᑐᔾᔨᓂᒃᑯᑦ ᐱᓇᓱᐊᒐᑦᓴᓂᒃ ᐃᑲᔫᑎᓂᒃ 
ᓄᓇᓕᑦᑎᓐᓄᑦ ᖁᕕᐊᓱᑦᑐᒍᑦ ᓇᓗᓇᐃᕐᓯᒋᐊᑦᓴᖅ ᐃᓚᖏᓐᓂᒃ ᐱᓇᓱᐊᓚᐅᖅᑕᑎᓐᓂᒃ ᐊᕐᕌᒎᖅᑲᐅᔪᒥ 
ᐊᒻᒪᓗ ᓂᕆᐅᒋᔭᕗᑦ ᐋᖅᑭᐅᒪᑦᓯᓂᐊᕐᓂᖅ ᐊᔾᔨᐸᓗᖓᓂᒃ ᐅᕝᕙᓘᓐᓃᑦ ᓄᑖᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒃ 
ᓄᓇᓕᖁᑎᓕᒫᑦᑎᓐᓄᑦ ᐊᕐᕌᒎᓂᐊᖅᑐᓂ. 

ᐃᖃᓗᐃᑦ − ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ 

ᑲᑐᔾᔨᖃᑎᒋᔭᐅᓪᓗᑎᒃ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪᓗ ᑭᒡᒐᑐᖅᑕᐅᓪᓗᑎᒃ ᕿᑭᖅᑖᓗᒃ 
ᑯᐊᐳᕇᓴᒃᑯᑦ, QBDC ᐃᖅᑲᓇᐃᔮᖃᖃᑦᑕᕐᓯᒪᔪᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᑦᓯᒍᑎᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ 
ᐱᒡᒐᓇᖅᑐᓂᒃ ᐱᑕᖃᕆᐊᖃᕐᓂᖓᑕ ᐱᖕᒪᕆᐅᓂᖓᓄᑦ ᑯᕕᖅᑕᕐᕕᖕᓄᑦ ᐃᓱᕐᕆᐅᑏᑦ. 

ᐋᖅᑭᑦᓲᑕᐅᓂᐊᕐᓗᓂ ᑖᓐᓇ ᐱᒡᒐᓇᖅᑐᖅ QBDC ᐋᖅᑭᑦᓱᐃᓚᐅᖅᑐᖅ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ 
ᐱᓇᓱᐊᖃᑎᖃᕐᓂᐊᓂᕐᒥᒃ QC−ᑯᓐᓂᒃ, ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᒃᑯᖏᓐᓂᒃ ᐊᒻᒪᓗ ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥ 
ᒪᑭᒪᔾᔪᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔨᒃᑯᑦ ᑎᒥᖓᑦ. ᐃᑲᔪᖅᑕᐅᓪᓗᑎᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᐱᓇᓱᐊᖃᑕᐅᔪᓂᒃ 
ᐊᒻᒪᓗ ᐃᓕᓴᕐᓯᐅᒪᓂᖅ ᐃᑲᔫᑕᐅᖃᑦᑕᓲᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔾᔪᑎᓂᒃ ᑖᒃᑯᓂᖓ ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓄᑦ 
ᐃᓚᓕᐅᑎᓚᐅᖅᑕᕗᑦ ᐱᔨᑦᓯᕈᑏᑦ ᐱᓕᕆᔪᓄᑦ ᐊᔪᓐᖏᑐᕐᔪᐊᓄᑦ ᓴᖅᑮᖁᓪᓗᒋᑦ ᓄᑖᒥᒃ ᓄᓇᒥᒃ ᐊᑐᕐᓂᕐᒧᑦ 
ᐸᕐᓇᐅᑎᓂᒃ ᑕᑯᒍᑎᒃᓴᐅᓂᐊᖅᑐᓂᒃ ᐱᕙᓪᓕᐊᑎᑕᐅᓂᖓᓐᓂᒃ ᓄᓇᓖᑦ ᐱᓕᕆᒡᕕᖏᓐᓄᑦ ᐊᒃᑐᐊᔪᓂᒃ 
ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ ᖃᐅᔨᓇᓱᐊᕐᓂᕐᒥᒃ ᐆᑦᑐᕋᐅᑎᒃᓴᓂᒃ ᓴᓇᓂᕐᒧᑦ ᐃᒥᕐᒧᑦ ᑭᓈᓗᓐᓄᓪᓗ 
ᐃᓱᕐᕆᐅᑎᓂᒃ ᐱᖁᑎᕐᔪᐊᑎᒍᑦ ᑖᒃᑯᓄᖓᓕᒫᖅ ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓄᑦ. 

ᐸᕐᓇᐸᓪᓕᐊᓂᖅ ᐊᐅᓚᑕᐅᖏᓐᓇᑎᓪᓗᒍ QBDC ᖃᐅᔨᓇᓱᐊᖅᑐᑦ ᐱᔾᔪᑎᒃᓴᓂᒃ ᐊᑐᐃᓐᓇᖃᕐᓂᕐᒥᒃ ᑲᓇᑕ 
ᒐᕙᒪᒃᑯᖏᑕ ᐱᖁᑎᕐᔪᐊᓄᑦ ᐃᓱᕐᕆᐅᓄᑦ ᐊᑐᕋᑦᓴᓂᒃ ᐱᓇᓱᐊᖃᑎᖃᕐᓗᑎᒃ ᐃᖃᓗᐃᑦ 
ᓄᓇᓕᐸᐅᔭᒃᑯᖏᓐᓂᒃ ᐃᑯᓪᓚᑎᑦᓯᔪᒻᒪᕆᐅᓇᔭᕐᓂᖓᓄᑦ ᐊᑭᖓ ᓴᓇᔭᐅᓂᖓᓄᑦ ᐃᑯᓪᓚᕈᑕᐅᓗᓂᓗ 
ᓯᕗᓂᕐᒥ ᐊᑭᓕᖅᑐᐃᖃᑦᑕᕆᐊᖃᕐᓂᕐᒥᒃ ᓄᓇᓂ ᓴᓇᕕᒃᓴᓂ ᐊᑐᖃᑦᑕᓂᐊᖅᑐᓄᑦ. 

 

  

 

ᓴᓇᕕᐅᔪᒪᔪᖅ 
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Qikiqtaaluk Business Development 
Corporation 
 

The Qikiqtaaluk Business Development Corporation (QBDC) was established on April 1, 2016 
with a mandate to pursue new economic development and infrastructure opportunities in 
support of the Thirteen Qikiqtani communities through investment, innovation and 
partnerships. 

It pursuit of our long-tern objective in establish partnering opportunities in support of our 
communities we are pleased to highlight some of our activities during the past year and look 
forward to coordinating similar or new opportunities with all our communities in the coming 
years. 

Iqaluit - Inuit Owned Land Development  

Through collaboration with the Qikiqtani Inuit Association and on behalf of Qikiqtaaluk 
Corporation, QBDC has been working to advance the development which is challenged 
because of the need for critical Municipal sanitary infrastructure. 

To address this challenge QBDC coordinated an investment partnership between QC, The 
City of Iqaluit and the Canadian Northern Economic Development Agency. With the support 
of the investment partners and recognizing the common benefit to developing this area of 
the City we engaged the services of a team of professionals to establish a new land use plan 
that could see the development of a Municipal subdivision adjacent to the Inuit Owned Land 
as well as exploring the feasibility of constructing water and sanitary infrastructure for all of 
this portion of the City. 

While the planning process continues QBDC is investigating the opportunities to access 
Government of Canada Infrastructure program with partnership with the City of Iqaluit as 
this would significantly reduce the cost of development which in turn reduce the future cost 
of lots to the end users. 

Proposed Development Area 
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ᓄᓇᕗᒻᒥ ᑐᔪᕐᒥᕕᒃ ᑲᑎᒪᕕᐅᓯᓐᓈᑦ 

ᐊᕐᕌᒍᑦᑎᓂ ᓴᓇᒻᒪᕆᓂᐊᖅᑕᖓᓂᒃ ᓄᓇᕗᒻᒥ ᓯᕗᓪᓕᐹᑦᓯᐊᖅ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑐᔪᕐᒥᕕᒃᓴᒥᒃ 
ᑲᑎᒪᕕᐅᓯᓐᓈᑦ ᐃᓂᖅᑕᐅᕙᓪᓕᐊᓂᖓᓂᒃ ᓴᓇᔭᐅᔾᔪᑎᒃᓴᖓᓄᑦ ᑐᒃᓯᕋᐅᑦ ᑐᓂᔭᐅᔪᖅ ᔭᓐᓄᐊᓕ 2017−ᒥ 
ᓯᕗᓪᓕᕐᐹᖅ ᐃᓪᓗ ᓴᓇᔭᐅᓂᐊᖅᑎᓪᓗᒍ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖓᓂ.  

95,000-ᑭᑉᐹᕆᑦᑐᓂᒃ ᐃᑎᒐᓐᓂᒃ ᐊᖏᓂᓕᒃ ᐃᓪᓗ 92-ᓂᒃ ᐃᓪᓗᕈᓯᖃᕐᓂᐊᖅᑐᖅ ᐃᓚᒋᔭᐅᓗᑎᒃ 12 
ᐃᓪᓗᕈᓰᑦ ᓱᓇᒃᑯᑖᓖᑦ, ᓂᕆᕕᒃ ᐊᒻᒪᓗ ᐃᒥᕐᕕᒃ, ᑲᑎᒪᕕᔾᔪᐊᖅ ᐊᒻᒪᓗ ᑲᑎᒪᕖᑦ. 

ᖃᓄᐃᓕᖓᓇᔭᕐᒪᖔᖅ 

 

IOL ᐸᕐᓇᐅᑎᒻᒪᕇᑦ ᐋᖅᑭᑦᓯᒪᓂᖏᑦ  
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Nunavut Hotel and Conference Center 

This year saw the design of Nunavut’s first Inuit organization Hotel and Conference Center 
nearing completion with a development permit application being submitted in January 2017 
as the first facility to be constructed within the Inuit Owned Land Development. 

The 95,000-square foot facility will host 92 rooms including 12 suites, restaurant and lounge, 
conference center and meeting rooms.  

Concept Image 

 

 

IOL Master Plan Concept 
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ᑭᖑᕙᕆᐊᖅᑕᐅᑐᐃᓐᓇᖃᑦᑕᕐᓯᒪᓂᖓᓄᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᑕᐅᓇᓱᐊᕐᓂᖓ ᑖᑦᓱᒪ ᓴᓇᔭᐅᓂᖓ 
ᑎᑭᐅᑎᓇᓱᐊᕐᓂᖓᓄᑦ ᐱᖁᑎᕐᔪᐊᑎᒍᑦ ᐃᓱᕐᕆᐅᑎᓄᑦ ᐊᖏᖃᑎᒌᒍᑎᓄᑦ ᓄᓇᓕᐸᐅᔭᒃᑯᓐᓄᑦ, 
ᖃᐅᔨᓇᓱᐊᖅᑐᒍᑦ ᐊᓯᐊᒎᕐᕕᒃᓴᐅᓇᔭᖅᑐᒥᒃ ᐱᓯᒪᐃᓐᓇᕈᒪᓪᓗᑎᒍ ᐃᓐᓄᓐᓂᐊᕐᓂᖓᓄᑦ ᑐᕌᒐᖓ ᓯᑉᑎᒻᕙ 
2019. 

ᓴᓗᒪᔪᒥᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᑦᓴᑦ 

QBDC ᓯᕗᒧᐊᒃᑎᑦᓯᕙᓪᓕᐊᓯᒪᔪᑦ ᖃᐅᔨᓴᕈᑎᓂᒃ ᓴᓗᒪᔪᒥᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᐅᕐᓂᕐᒧᑦ ᐱᓇᓱᐊᒐᑦᓴᓂᒃ 
ᐊᒻᒪᓗ ᐅᑉᐱᕈᓱᑦᑐᒍᑦ ᓄᓇᓕᖁᑎᓕᒫᕗᑦ ᐃᑯᓪᓚᑎᑦᓯᒻᒪᕆᒍᓐᓇᓂᐊᕐᓂᖏᓐᓂᒃ ᓱᖏᕐᓲᑎᖃᐃᓐᓇᓂᕐᒥᒃ 
ᐅᖅᓱᐊᓗᒻᒥᒃ ᑎᑭᑎᑕᐅᖃᑦᑕᖅᑐᒥᒃ ᐊᓄᓯᕙᓪᓕᐊᓕᕈᑦᑕ ᐊᑐᒃᑲᓐᓂᕈᓐᓇᖅᑐᓂᒃ ᓯᓚᒃᑯᑦ ᓄᓇᒃᑯᓪᓗ 
ᐃᒪᒃᑯᓪᓗ ᐊᐅᓚᔪᓐᓇᐅᑎᒃᓴᓂᒃ ᐊᑐᐃᓐᓇᐅᓕᕐᐸᑕ ᓄᓇᓕᓕᒫᓂ. 

ᓴᓂᑭᓗᐊᖅ – ᐸᐅᕋᐅᔭᑦ ᐊᓄᕆᒨᖅᑐᑦ ᐊᐅᓚᔪᓐᓇᐅᑏᑦ ᐱᓇᓱᐊᒐᐅᓂᖏᑦ 

QBDC ᐃᖅᑲᓇᐃᔭᖃᑎᖃᓚᐅᖅᑐᑦ ᓄᓇᓕᖓᓂᒃ ᓴᓂᑭᓗᐊᖅ ᐱᓕᕆᐊᖃᖅᑐᑎᒃ 34 ᒦᑕᓂᒃ ᑕᑭᓂᓕᒻᒥᒃ 
ᓇᐸᔪᒥᒃ ᖃᐅᔨᓴᕐᕕᐅᓂᐊᖅᑐᒥ ᐊᓄᕆᖃᑦᑕᕐᓂᖓᓂᒃ ᓄᐊᑦᓯᕕᐅᓗᓂ ᑕᑉᕘᓇ ᓇᐸᔪᒃᑯᑦ 
ᓇᓗᓇᐃᕐᓯᒍᑕᐅᓂᐊᖅᑐᒥᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᒥᒃ ᑮᓇᐅᔭᓕᐃᔭᓐᖏᐹᓪᓕᕈᑎᒃᓴᒥᒃ ᐊᒻᒪᓗ 
ᐊᓄᕆᒨᖅᑐᒥᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᒃ. ᐸᕐᓇᑕᐅᓯᒪᔪᖅ ᑖᓐᓇ ᐱᓕᕆᐊᖅ ᐃᓂᒋᔭᐅᔪᓐᓇᖁᓪᓗᒍ 
ᐊᑯᓐᓂᖏᓐᓂ 6−8 100 KW ᐸᐅᕋᐅᔭᖃᕈᓐᓇᖁᓪᓗᒍ. ᑲᔪᓯᕙᓪᓕᐊᓂᐊᕐᓂᑎᓐᓂᒃ ᓂᕆᐅᒋᔭᖃᖅᑐᒍᑦ 
ᐱᓕᕆᖃᑎᖃᕐᓂᑎᓐᓂᒃ ᓄᓇᓖᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ ᐊᕐᕌᒎᓂᐊᖅᑐᒥ. 

QBDC ᐃᓕᓴᕐᓯᔪᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᒧᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒥᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ, Polar 
ᖃᐅᔨᒪᓂᓖᑦ ᑲᓇᑕᒥ ᐊᒻᒪᓗ Bullfrog ᐆᒻᒪᖅᑯᑎᓕᕆᔩᑦ. 

ᐃᖃᓗᐃᑦ – ᐊᓄᕌᕐᓂᖓᒍᑦ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᓂᖅ 

QBDC ᐃᑲᔪᕐᓱᖅᑕᐅᓚᐅᖅᑐᑦ ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᒃᑯᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᒪᕈᖅ ᐊᖑᓇᓱᒃᑐᓕᕆᔨᓂᒃ 
ᓂᕈᐊᕐᓂᕐᒥᒃ ᐃᓕᓯᕕᐅᒍᒪᔪᒥᒃ 60 ᒦᑕᒥᒃ ᓇᐸᔪᒥᒃ ᖃᐅᔨᓴᕐᕕᐅᓂᐊᖅᑐᒥ ᐊᓄᕆᖃᑦᑕᕐᓂᖓᓂᒃ 
ᓄᐊᑦᓯᕕᐅᓗᓂ ᑕᑉᕘᓇ ᓇᐸᔪᒃᑯᑦ ᓇᓗᓇᐃᕐᓯᒍᑕᐅᓂᐊᖅᑐᒥᒃ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᒥᒃ 
ᑮᓇᐅᔭᓕᐃᔭᓐᖏᐹᓪᓕᕈᑎᒃᓴᒥᒃ ᐊᒻᒪᓗ ᐊᓄᕆᒨᖅᑐᒥᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᒃ. ᐸᕐᓇᑕᐅᓯᒪᔪᖅ ᑖᓐᓇ 
ᐱᓕᕆᐊᖅ ᐃᓂᒋᔭᐅᔪᓐᓇᖁᓪᓗᒍ ᒪᕐᕉᓐᓂᒃ 2.3 MW ᐸᐅᕋᐅᔭᖃᕈᓐᓇᖁᓪᓗᒍ. ᓂᕆᐅᒋᔭᖃᖅᑐᒍᑦ 
ᐊᕐᕌᒍᓂᐊᖅᑐᒥ ᓇᓗᓇᐃᕐᓯᒍᑎᖃᕐᐸᓪᓕᐊᓂᑦᑎᓐᓂᒃ ᑲᔪᓯᑎᑦᓯᕙᓪᓕᐊᓂᕐᒥᒃ ᐊᖏᔪᒥᒃ ᐊᓄᕆᒨᖅᑐᒥᒃ 
ᐆᒻᒪᖅᑯᑎᖃᕐᕕᓴᐅᒻᒪᖔᖅ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐊᓯᖏᓐᓄᑦ ᓴᓗᒪᔪᓂᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕈᑎᒃᓴᓂᒃ 
ᓄᓇᐸᓕᐅᔭᐅᑉ ᐃᓗᐊᓂ. 

QBDC ᐃᓕᓴᕐᓯᔪᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᒧᑦ 
ᐃᑲᔪᖅᑕᐅᓂᕐᒥᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ, 
ᐃᓄᓕᕆᔨᑐᖃᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ Bullfrog 
ᐆᒻᒪᖅᑯᑎᓕᕆᔩᑦ. 
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While we have experienced another delay in advancing this project to construction due to 
the time it is taking to reach infrastructure agreements with the City we are exploring 
avenues to retain our occupancy target of September 2019. 

Clean Energy Initiatives 

QBDC has been advancing studies on a number of clean energy initiatives and believe all of 
our communities can significantly reduce our dependency of diesel import by harnessing the 
sustainable energy resources available in each community.  

Sanikiluaq – Wind Energy Initiative 

QBDC has worked with the Municipality of Sanikiluaq to install a 34-meter tower in to 
measure site specific wind data in order to validate the computer generated economic and 
wind energy models. It is contemplated that this 
project would accommodate between six to eight 100 
KW Turbines. We look forward to continuing our work 
with the Municipal council in the coming year. 

QBDC would like to acknowledge the investment 
support from Qikiqtaaluk Corporation, Polar 
Knowledge Canada and Bullfrog Power. 

 

Iqaluit – Wind Energy Initiative 

QBDC received support from the City of Iqaluit and the Amortak Hunters and Trappers 
Association in selecting a site to install a 60-meter tower to measure site specific wind data 
in order to validate the computer generated economic and wind resource energy models. It 

is contemplated that this project would accommodate 
two 2.3 MW Turbines. We look forward to the coming 
year as we validate the potential to implement a large 
wind farm to complement other clean energy 
opportunities within the City. 

 

QBDC would like to acknowledge the investment 
support of Qikiqtaaluk Corporation, Indigenous and 
Northern Affairs Canada and Bullfrog Power.  
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ᐃᖃᓗᐃᑦ − ᐃᓄᐃᑦ ᓄᓇᖁᑎᖓᓂ ᓯᓚᒨᖅᑐᒥᒃ ᖃᐅᔨᓴᕐᓂᖅ 

ᓴᓇᒻᒪᓕᐅᖅᑕᐅᕙᓪᓕᐊᑎᓪᓗᒍ ᑐᔪᕐᒥᕕᒃᓴᓕᐊᕗᑦ ᑲᑎᒪᕕᐅᓯᓐᓈᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓂᒃ 
ᐃᑲᔪᖅᑕᐅᓪᓗᑎ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᑲᒪᒋᓕᓚᐅᖅᑕᕗᑦ ᓇᓗᓇᐃᖅᑐᕐᓯᒪᔪᖅ ᖃᐅᔨᓴᕈᑎ ᓯᓚᒃᑯᑦ 
ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕈᑎᒃᓴᓂᒃ ᐋᖅᑭᑦᓯᕕᐅᓂᖓ ᖄᖓᓂ ᐃᓪᓘᑉ ᐊᒻᒪᓗ ᓂᒋᐊᓄᑦ ᓵᓐᖓᓗᓂ. 
ᖃᐅᔨᓴᕈᑎᑦᑎᒍᑦ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐃᓂᒃᓴᓕᐅᕆᐊᖃᕐᓂᐊᖅᑕᕗᑦ 25%-ᖓᓃᑦᑐᖅ ᓄᑭᓪᓚᐅᑎᓄᑦ 
ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕈᑎᒃᓴᐅᓇᔭᖅᑐᑦ ᐋᖅᑭᑦᑕᐅᑉᐸᑕ ᓯᓚᒃᑯᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑎᒃᓴᑦ ᐊᒻᒪᓗ ᐹᑕᓖᖓᓄᑦ 
ᐃᓂᒃᓴᓕᐅᕐᓗᓂ. ᐃᓱᒪᒋᓚᐅᕐᒥᔭᕗᑦ ᐋᖅᑭᑦᓯᕕᒃᓴᐅᓇᔭᕆᐊᒃᓴᖓᓂᒃ ᐊᑯᓐᓂᖏᓐᓂ 1.5 MW ᐊᒻᒪᓗ 2 
MW ᓯᓚᒨᖅᑐᓂᒃ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑎᒃᓴᒥᒃ ᐃᓘᓐᓇᑎᒃ ᐃᓪᓘᑉ ᖄᖓᓃᓪᓗᑎᒃ ᐊᒻᒪᓗ ᓂᒋᕐᒧᑦ ᓵᓐᖓᓗᑎᒃ 
ᐃᓚᖃᕐᓗᑎᒃ ᓄᓇᒻᒧᐊᓐᖓᐅᑎᒥᒃ ᓯᓚᒃᑯᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑎᓂᒃ. 

ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᑦ ᓯᓚᒃᑯᑦ ᐆᒻᒪᖅᑯᑎᓕᐅᕈᑏᑦ ᐊᒻᒪᓗ ᐊᓄᕆᒨᖅᑐᓂᒃ ᖃᐅᔨᓴᕐᐸᓪᓕᐊᔭᖓ QBDC 
ᓯᕗᒧᐊᒃᐸᓪᓕᐊᔪᖅ ᐆᑦᑐᕋᐅᑦ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ. 

ᕿᑭᖅᑕᓂ Smart Micro-Grid – ᑐᑭᒧᐊᒍᑎᒃᓴᑦ ᐋᖅᑭᑦᓯᒪᓂᖓᓄᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑎᑕᐅᓂᖓᓄᑦ ᐸᕐᓇᐅᑦ  

ᐊᑐᖅᑕᐅᓗᑎᒃ ᖃᐅᔨᓴᕈᑏᑦ ᓯᓚᒃᑯᑦ, ᐊᓄᕆᒧᑦ ᓇᓗᓇᐃᖅᑕᐅᓯᒪᓂᖓᒍᑦ ᖃᐅᔨᓴᕈᑕᐅᓯᒪᓂᖏᑎᒍᑦ 
ᐊᐅᓚᑕᐅᓪᓗᓂ ᖁᓪᓕᖅ ᐊᐅᓚᔪᓐᓇᐅᑎᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᑰᒃ−ᓄᑭᓪᓚᐅᑎᓕᐅᕈᑎᓂᒃ 
ᐆᒻᒪᖅᑯᑎᓄᑦ ᖃᐅᔨᓴᒋᐊᓯᓚᐅᖅᑐᒍᑦ ᓴᖅᑮᓂᕐᒥᒃ ᑭᒡᓕᒋᓂᐊᖅᑕᖓᓂᒃ ᐊᑐᖅᑕᐅᔪᒪᔫᑉ. ᐆᒻᒪᖅᑯᑎᓄᑦ 
ᐊᖏᓂᖓᓂᒃ ᕚᑕᓖᓄᑦ ᑐᖅᑯᐃᓯᒪᕕᒃᓴᒥᒃ ᐊᒻᒪᓗ smart-grid ᓇᒧᓐᖔᖅᑲᖃᑦᑕᕐᓂᐊᕐᓂᖓᓂᒃ 
ᐊᐅᓚᑦᓯᔾᔪᑎᓪᓗᐊᑕᐅᓂᐊᖅᑎᓪᓗᒍ ᑲᑎᓯᒪᓂᖏᓐᓂᒃ ᓄᓇᒦᓐᖔᖅᑐᑦ ᐊᐅᓚᔪᓐᓇᐅᑏᑦ ᐊᒻᒪᓗ ᒫᓐᓇ 
ᐊᑐᖅᑕᐅᔪᑦ ᐅᖅᓱᐊᓗᑦᑐᖅᑐᑦ ᐊᐅᓚᐅᑏᑦ. ᖃᐅᔨᓴᕈᑎ ᐊᑐᓚᐅᖅᑎᓪᓗᒍ ᖃᐅᔨᓴᕈᑎᓂᒃ ᐃᖃᓗᓐᓄᐃᓐᓇᖅ 
ᖃᐅᔨᕙᓪᓕᐊᓂᕗᑦ ᐃᑲᔫᑎᖃᕐᓂᐊᖅᑐᖅ ᕿᑭᖅᑕᓂ ᓄᓇᓕᓕᒫᖏᓐᓄᑦ 
ᐊᑐᕐᐸᓪᓕᐊᖔᕈᒪᑐᐃᓐᓇᕆᐊᖃᕐᓂᐊᖅᑐᓄᑦ ᓴᓗᒪᔪᒥᒃ ᐊᐅᓚᔪᓐᓇᐅᑎᖃᕐᓂᕐᒥᒃ ᓯᕗᓂᑦᑎᓐᓂ. 

QBDC ᓇᓗᓇᐃᕐᓯᒍᒪᔪᖅ ᑮᓇᐅᔭᓕᐅᕈᑎᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒥᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ 
ᑲᓇᑕᒥ ᐅᑭᐅᖅᑕᖅᑐᒥᐅᓄᑦ ᐱᕙᓪᓕᐊᔪᓕᕆᓂᕐᒧᑦ ᑎᒥᖓᓂᒃ. 

 
Advanced Smart Micro Grids ᓇᓗᓇᐃᖅᑐᕐᓯᒪᓂᖓ 
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Iqaluit – Inuit Owned Land Solar Study 

During the design development of our planned Hotel and Conference Center with 
investment support from Qikiqtaaluk Corporation we undertook a detailed study for solar 
energy systems installed on the rooftop and south facing façade. Our study indicated we 
could accommodate approximately 25% of our electrical energy projections by installing 
solar panels and building battery storage. We further forecasted that there is potential to 
install between 1.5 MW and 2 MW of solar energy capacity one all rooftops and south facing 
facades along with land based solar arrays. 

Complementing the solar and wind studies in progress QBDC advanced a pre-feasibility 
study.  

Qikiqtani Smart Micro-Grid – Strategic Framework & Implementation Plan 

Utilizing the studies for solar, wind referenced along with the previous studies conducted by 
the Quilliq Energy Corporation for Hydro-electric generation we initiated a study to establish 
the parameters for instruction Utility scale battery storage  and smart-grid distribution as 
this will be the key enabler for integration between renewables energy and existing diesel 
generators. While the study utilized data specific to Iqaluit the knowledge we are gaining 
will benefit all Qikiqtani communities who may wish to transition to a clean energy future.  

QBDC would like to acknowledge the investment support of Qikiqtaaluk Corporation and the 
Canadian Northern Economic Development Agency. 

Advanced Smart Micro Grids Configuration 
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ᖃᐅᔨᓴᕈᑦ – ᓄᓇᓕᓐᓂ ᓴᓇᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᔭᐅᓂᖓ  

ᐊᕐᕌᓂᓂᑦ QBDC ᐃᓂᕐᓯᓯᒪᔪᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐊᕐᕌᒍᒧᑦ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᑲᔫᑎᒃᓴᒥᒃ ᖃᐅᔨᓴᕈᑎᒥᒃ ᐊᒻᒪᓗ 
ᖃᕆᓴᐅᔭᒃᑯᑦ ᐊᑐᕋᑦᓴᒥᒃ ᖃᐅᔨᓇᓱᐊᕐᓂᕐᒥᒃ ᓱᖅᑯᐃᕐᓯᓇᓱᐊᖅᑐᑎᒃ ᐅᖅᑰᓂᕐᓴᐅᒍᓐᓇᕐᒪᖔᖅ 
ᕿᓪᓚᔪᑭᐊᒥᒃ ᐊᑐᕐᓱᑎᒃ ᒥᓗᑦᑎᑖᖅᑐᒥᒃ ᐊᕙᓗᑦᓴᔭᒥᒃ. ᓈᖕᒪᓐᓂᕆᓚᐅᖅᑕᖓᓄᑦ ᖃᐅᔨᓴᖅᑎᓪᓗᑕ 
ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᖏᓐᓇᓂᐊᖅᑐᒍᑦ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ ᖃᐅᔨᓴᕈᑎᓂᒃ ᓴᖅᑮᒍᓐᓇᑐᐃᓐᓇᕆᐊᓕᓐᓂᒃ ᓄᑖᒥᒃ 
ᐃᓪᓗᓕᐅᕈᑕᐅᖃᑦᑕᕈᓐᓇᓂᐊᖅᑐᒥᒃ ᓄᓇᓕᓐᓂ ᓴᓇᔭᐅᓗᓂ. ᐃᓚᒍᓐᓇᑐᐃᓐᓇᕆᐊᖃᕐᒥᔭᕗᑦ ᐊᓯᖏᓐᓂᒃ 
ᖃᐅᔨᓴᖅᑕᑎᓐᓂᒃ ᐃᑲᔫᑎᒃᓴᓂᒃ ᐱᓇᓱᐊᖅᑕᑎᓐᓄᑦ ᖃᐅᔨᓇᓱᐊᕐᓂᕐᒥᒃ ᐅᓇᒻᒥᓇᕐᓂᕐᓴᓂᒃ 
ᐃᓪᓗᖁᑎᖃᕐᓂᕐᒧᑦ ᓇᓖᕌᕈᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐱᖕᒪᕆᐅᓂᕐᓴᐅᔪᒃᓴᐅᒻᒥᔪᖅ ᐊᖅᑯᑎᒃᓴᓯᐅᕐᓂᖅ ᓴᖅᑮᓂᖅ 
ᓄᑖᓂᒃ ᓄᓇᓕᖕᓂ ᓇᖕᒥᓂᖁᑎᖃᕈᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ ᐃᑯᓪᓚᕈᑕᐅᔪᓐᓇᕋᔭᖅᑐᓂᒃ 
ᓱᖏᕐᓲᑎᖃᑐᐃᓐᓇᓂᕐᒥᒃ ᑎᑭᑎᑦᓯᖃᑦᑕᓂᕐᒥᒃ ᐊᔪᓐᖏᔾᔪᑎᓕᓐᓂᒃ ᐃᖅᑲᓇᐃᔮᓂᒃ.  

QBDC ᖁᔭᓕᔪᖅ ᑮᓇᐅᔭᓕᐅᕈᑎᑎᒍᑦ ᐃᑲᔪᖅᑕᐅᓂᕐᒥᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᐊᒻᒪᓗ ᑲᓇᑕᒥ 
ᖃᐅᔨᓴᖅᑏᑦ ᑲᑎᒪᔨᖏᓐᓂᒃ. ᓱᓕᒃᑲᓐᓂᖅ; ᖁᔭᒋᔪᒪᔭᕗᑦ ᑲᓇᑕᒥ ᖃᐅᔨᓴᖅᑏᑦ ᑲᑎᒪᔨᖏᑦ, ᓄᓇᕗᑦ 
ᐃᓪᓗᓕᕆᔨᕐᔪᐊᒃᑯᑦ ᐊᒻᒪᓗ ᓄᓇᓕᓐᓂᒃ ᒐᕙᒪᒃᑯᓂᓪᓗ ᐱᔨᑦᓯᖅᑏᑦ ᐃᑲᔪᓚᐅᕐᒪᑕ ᐃᓱᕐᕆᐅᑎᑎᒍᑦ 
ᖃᐅᔨᓴᕐᓂᑎᓐᓂᒃ. 
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Research House – Community Manufacturing Initiative 

Over the past year QBDC has completed a one-year field test to compliment laboratory and 
computer modeling analysis to determine the thermal performance of a vacuum infused 
composite panel system. With the positive results received we will continue to develop the 
business analysis that may establish a new approach to building houses with local 
manufacturing. We may also add other components of our research in support our effort to 
find a more affordable housing option and perhaps more importantly seek an avenue to 
created new community business and employment opportunities that may reduce the 
reliance on transient skilled labour. 

QBDC wishes to acknowledge the investment support received from Qikiqtaaluk 
Corporation and the national Research Council. Additionally; we would like to thank the 
National Research Council, the Nunavut Housing Corporation and the Department of 
Community and Government Services for their assistance with our technical studies. 
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ᓛᒐ ᐹᕕᓐ: ᐸᖅᑭᑦᓯᓂᖓ ᕿᑭᖅᑕᒥᐅᑕᕐᓂᖅ ᐃᓄᓐᓂᒃ 
 
ᓛᒐ ᐹᕕᓐ ᐱᔨᑦᓯᕈᑕᐅᒋᐊᓕᓕᒫᓂᒃ ᐱᔨᑦᓯᖅᑎ ᑐᔪᕐᒥᕕᒃ ᐋᑐᕚᒦᑦᑐᖅ ᕿᑭᖅᑕᓂᒥᐅᑕᕐᓂᖅ 
ᓄᓇᕗᒻᒥ ᐊᐅᓚᓂᖃᑦᓯᐊᕐᓯᒪᔪᖅ 15 ᐊᕐᕌᒍᑦ ᐅᖓᑖᓄᑦ. ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᒌᒍᑕᐅᔪᖅ 
ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᐊᒻᒪᓗ ᓄᓇᓯ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ, ᐊᐅᓚᓂᖃᕐᓯᒪᔪᖅ 2001-ᒥᓂᒃ. 
ᐊᐅᓚᓂᖏᑦ ᑮᓇᐅᔭᓕᑕᐅᓯᒪᔪᑦ ᐊᓪᓚᐃᑦ ᐃᓄᐃᓪᓗ ᐋᓐᓂᐊᖅᑐᓕᕆᕕᖓᓂᒃ ᑲᓇᑕ ᒐᕙᒪᖓᓂᒃ 
(FNIHB), ᑳᓐᑐᓛᒃᑕᐅᓯᒪᓪᓗᑎᒃ ᐊᖏᖃᑎᒌᒍᑎᒃᑯᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᖏᓐᓂᒃ. 

ᐱᓂᐊᕐᓂᕋᐅᑎᖓ 
 
ᑐᕌᒐᖓ ᐃᑲᔫᑎᖃᕐᓂᕐᒥᒃ, ᐱᓂᐊᕐᓂᕋᐅᑎᑦᑎᒍᑦ, ᐃᓂᒃᓴᑦᓯᐅᕙᐅᒍᓐᓇᕐᓂᓕᒫᖓᒍᑦ ᐱᔨᑦᓯᓂᕐᒥᓪᓗ 
ᑐᔪᕐᒥᔪᖁᑎᒋᕙᑦᑕᑎᓐᓂᒃ ᐃᖢᐊᕐᓴᖅᑕᐅᒋᐊᖃᖃᑦᑕᖅᑐᓂᒃ ᐸᖅᑭᔭᐅᓗᑎᒃ ᐊᑐᐃᓐᓇᐅᖏᑦᑐᓂᒃ ᓄᓇᖏᓐᓂ. 

ᓛᒐ ᐹᕕᓐᒥ, ᑐᓂᓯᒪᔪᒍᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ ᑐᔪᕐᒥᔪᖁᑎᒋᕙᑦᑕᑎᓐᓂᒃ ᐱᔨᑦᓯᕈᓐᓇᕈᑎᑦᓯᐊᕙᐅᓛᓂᒃ ᐊᔪᕐᓇᖏᓂᓕᒫᖓᒍᑦ 
ᐊᒻᒪᓗ ᐊᖏᕈᑎᖃᕐᓯᒪᓪᓗᑕ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ 
ᐃᓕᓐᓂᐊᖏᓐᓇᖁᓪᓗᒋᑦ ᐃᑲᔪᕐᓯᒪᓗᒋᓪᓗ. 

ᐊᐅᓚᓂᕆᖃᑦᑕᕐᓯᒪᔭᖓ  
 
ᑐᖔᓂ 1990, ᓄᓇᑦᑎᓐᓂᒃ ᐋᓐᓂᐊᕐᕕᓕᐊᕆᐊᓖᑦ 
ᖃᖓᑕᔫᒃᑯᑦ ᒪᓐᑐᕆᐊᒧᑦ ᐊᐅᓪᓚᖅᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ. 
ᐋᑐᕚᒨᖔᖃᑦᑕᖁᔭᐅᓕᕐᒪᑕ, ᐊᓐᓂᐊᕐᕕᓕᐊᕐᓯᒪᔪᑦ 
ᑐᔪᕐᒥᕕᖕᒦᑎᑕᐅᖃᑦᑕᓚᐅᖅᑐᑦ ‘Rotel’. ᑖᓐᓇ ᐃᓪᓗ 
ᐊᐅᓚᑕᐅᓚᐅᖅᑐᖅ ᐋᑐᕚᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ 
ᐱᔨᑦᓯᖅᑎᖏᓐᓂᒃ. ᐃᓄᐃᑦ, ᐱᓗᐊᖅᑐᒥ ᐅᖃᐅᓯᓖᑦ 
ᐃᓄᒃᑎᑐᐃᓐᓇᖅ, ᐃᓄᑑᔫᔮᕐᓇᑐᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᐊᑲᕐᕆᔮᓐᖏᓯᐊᖅᑐᑎᒃ. 

QC ᐊᖓᔪᖅᑳᖓᒍᑦ, ᔨᐅᕆ ᐃᐅᓪ, ᑲᑐᔾᔨᖃᑎᖃᕐᓱᑎᒃ ᓄᓇᓯ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᐊᖏᕈᑕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 
ᓯᕗᓪᓕᕐᐹᖅ ᓛᒐ ᐹᕕᓐ ᓂᐅᕕᐊᖑᓪᓗᓂ $900,00-ᓄᑦ. 24-ᓂᒃ ᓘᑦᑖᓕᐊᕐᓯᒪᔪᓂᒃ ᑐᔪᕐᒥᕕᐅᒍᓐᓇᖅᑐᓂ. 2002-ᒥ, 
ᐊᐃᑉᐸᕆᓕᖅᑕᖓ ᐃᓪᓗ ᐃᓚᓕᐅᔾᔭᐅᓚᐅᖅᑐᖅ ᐃᓂᒋᔭᐅᒍᓐᓇᖅᑐᓂ 54−ᓂᒃ ᐃᓪᓕᖃᖅᑐᓂ ᐊᒻᒪᓗ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕆᐊᖃᖅᑐᓂ 30−ᓂᒃ. 

2009−ᒥ, ᐃᓪᓗᑖᓕᓚᐅᕐᒥᔪᑦ ᓄᑖᒥᒃ ᓂᐅᕕᖅᑐᑎᒃ ᐃᓪᓗᕈᓯᓕᒻᒥᒃ 40-ᓂᒃ ᐃᓂᒋᔭᐅᒍᓐᓇᖅᑐᓂ 81-ᓄᑦ 
ᓘᑦᑖᓕᐊᕐᓯᒪᔪᓄᑦ. ᑕᑕᒍᔾᔭᐅᔪᑦ ᑐᔪᕐᒥᕕᖕᒨᖅᑕᐅᖃᑦᑕᕐᓱᑎᒃ ᖃᓂᒋᔮᓃᑦᑐᒧᑦ Travelodge. ᐅᓄᕐᓯᒋᐊᖅᑕᐅᓪᓗᑎᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ 27−ᓄᑦ ᐊᒻᒪᓗ 2013-ᒥ 40-ᐅᓕᓚᐅᖅᑐᑦ.  

ᑏᓰᒻᕙ 2015−ᒥ, ᐊᐅᓚᓂᖓ ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᓄᒃᑎᓕᕆᓪᓗᑎᒃ ᓄᑖᒥᒃ ᐊᑐᖅᑐᐊᕈᑎᒃᑯᑦ 
ᐃᓪᓗᒥᒃ.  

ᓛᒐ ᐹᕕᓐ ᒫᓐᓇ 103-ᓂᒃ ᐃᓪᓗᕈᓯᓂᒃ ᐃᓂᒋᔭᐅᒍᓐᓇᖅᑐᓂ 190-ᓄᑦ. ᐃᓪᓗᕈᓯᓕᒫᖏᑦ ᐃᖕᒥᒃᑯᑦ 
ᐊᓇᕐᕕᖃᐅᖅᑐᑎᒃ. ᐊᓪᓛᑦ ᒪᕐᕉᒃ ᒪᕐᕉᓐᓂᒃ ᐃᓪᓗᕈᓯᓖᒃ ᐊᑕᖏᖅᑑᒃ. ᐃᖅᑲᓇᐃᔭᖅᑎᖏᑦ ᒫᓐᓇ 80 ᐅᖓᑖᓃᓕᖅᑐᑦ 
ᐊᒻᒪᓗ ᐃᓅᓯᓕᕆᔨᖃᓕᖅᑐᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒻᒪᕆᐅᓪᓗᓂ ᖃᐅᑕᒪᖅᑕᖅᑎ. 

  

 

ᐊᑎᖓ ᓛᒐ ᐱᔭᐅᓯᒪᔪᖅ ᓴᐃᐱᕆᐊ ᑐᓐᖓᔅ 
(ᓄᓇᖃᖅᑳᕐᓯᒪᔪᖁᑎᖏᓐᓂᒃ ᓄᓇᖓᓂ) 
ᑕᐃᒎᓯᐅᑉ ᑐᑭᖓ ᑕᖅᓴᓪᓛᔪᖅ 
ᓯᐅᑎᖃᓐᖏᑦᑐᖅ ᓇᑦᓯᖅ ᐸᓯᕕᒃ ᐅᐊᖕᓈᓂ 
ᑕᑯᔭᐅᒐᔪᑦᑐᑦ. ᐆᒪᔪᑦ ᑕᐃᔭᐅᔪᑦ Phoce ᓛᒐ 
ᒍᕇᒃᒦᖔᖅᑐᖅ ᑕᐃᒎᓯᖓ Phocidae 
ᑐᑭᓕᒃ ᓇᑦᓯᖅ. ᑕᖅᓴᖓ ᓇᓗᓇᐃᒃᑯᑕᖓᑕ 
ᓇᑦᓯᕐᒧᑦ ᑮᓇᓐᖑᐊᖅ. 
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Larga Baffin: Caring for Qikiqtani Inuit 
 
Larga Baffin is a full service boarding home facility in Ottawa for residents 
from the Qikiqtani region of Nunavut that has operated successfully for over 
15 years.  It is a joint venture of Qikiqtaaluk Corporation and the Nunasi 
Corporation, operating since 2001. Operations are funded through the First 
Nations and Inuit Health Branch of the Government of Canada (FNIHB), in a 
contracted agreement with the Government of Nunavut. 

Mandate 
 
The goal is to provide, within the limits of our mandate, the best possible atmosphere and 
service to our guests who need specialized medical care not available in their home 
communities.  

At Larga Baffin, we are committed to providing our residents with the highest quality of 
service possible and we are dedicated to providing our team with continuous training and 
support. 

History 
 
Prior to 1990, the regions patients were flown to 
Montreal. When the decision was made to change this 
to Ottawa, patients were housed at the ‘Rotel’.  This 
was a facility operated by the Ottawa Health Services 
Network. Inuit, in particular uni-lingual, found this to be 
a very isolating and uncomfortable experience.  

Under the QC President, Jerry Ell, a partnership with the Nunasi Corporation was entered 
into and the first Larga Baffin house was purchased for $900,000. It could house 24 patients. 
By 2002, a second building was added to accommodate 54 beds and requiring a staff of 30. 

In 2009, a new facility was purchased that had 40 rooms and could accommodate 81 
patients. The overflow was directed to the nearby Travelodge Hotel. Staffing was increased 
to 27 and by 2013 there were 40.  

December 2015, the operation expanded and moved 
once again to a new leased facility. 

Larga Baffin now has 103 rooms to accommodate 190 
people. Each room has its own bathroom. There are even 
a couple of two bedroom suites. Staffing levels are now 
at 80 plus and include a full time Social Worker.  

 

The name Larga is derived from the 
Siberian Tungus (an indigenous people 
of the region) term describing a spotted 
earless seal commonly found in the 
North Pacific. The species named Phoce 
Larga comes from the Greek term 
Phocidae which means seal. The Logo is 
a seal face. 
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ᒪᑐᐃᖅᑕᐅᓂᖓᓄᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑕᐅᓚᐅᖅᑐᖅ ᐆᑦᑑᑉᕙ 2016-ᒥ. 

 

 

 

 

 

 

ᐊᐅᓚᑕᐅᓂᖓ ᐊᒻᒪᓗ ᐊᐅᓚᓂᖓᓄᑦ ᐋᖅᑭᑦᓯᒪᓂᖓ  
 
ᐹᕕᓐ ᓛᒐ ᐊᐅᓚᑕᐅᔪᖅ ᑲᑎᒪᔨᓄᑦ ᑲᑎᒪᔨᖃᖅᑐᓂ ᑕᒪᒃᑮᓃᓐᖔᖅᑐᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ 
ᐊᒻᒪᓗ ᓄᓇᓯ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᑲᑎᒪᖃᑦᑕᖅᑐᓂᒃ ᖃᐅᔨᓇᓱᐊᖅᑐᑎᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᖏᓐᓂᒃ 
ᐊᒻᒪᓗ ᐊᑐᐊᒐᖏᓐᓂᒃ. 

2016-2017 ᑲᑎᒪᔨᒋᓚᐅᖅᑕᖏᑦ: ᐃᒃᓯᕙᐅᑕᖅ − ᐸᐅᓗᓯ ᓄᑲᖅᑎᖅ ᐊᕿᐊᕈᖅ (ᓄᓇᓯ ᑯᐊᐳᕇᓴᓐ) 
ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᐊ − ᓕᕙᐃ ᐹᓇᐹᓯ (ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ) ᑲᑎᒪᔨᖏᑦ − ᕼᐊᐅᕆ ᕙᓚᐅᕋᑎ 
(ᓄᓇᓯ ᑯᐊᐳᕇᓴᓐ), ᐊᒻᒪᓗ ᓘᑎ ᐸᓪᓗᖅ (ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ). 

ᓕᓐ ᕿᓚᑉᕙᖅ, ᐊᖓᔪᖅᑳᒧᑦ ᑐᒡᓕᕆᔭᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ, ᑎᒃᑯᐊᖅᑕᐅᓚᐅᖅᑐᖅ 
ᒪᐃ 2014 ᐊᖓᔪᖅᑳᕆᔭᐅᖁᓪᓗᒍ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓪᓗᓂ ᐊᐅᓚᓂᖓᓂᒃ. 
 
ᐱᔨᑦᓯᕈᑏᑦ 
 
ᐄᑉᕈ 2000−ᒥᓂᒃ, ᓛᒐ ᐹᕕᓐ ᐃᓄᓐᓄᑦ ᓄᓇᒋᔭᐅᒐᔪᓕᖅᑐᖅ ᖃᓪᓗᓈᓂ. ᐅᓯᔨᐅᖃᑦᑕᖅᑐᖅ ᓄᓇᓕᓐᓂ 
ᓇᒧᓐᖓᐅᔾᔭᐅᒋᐊᓕᓐᓄᑦ ᖃᖓᑕᔫᒃᑯᕕᖕᒥ ᖃᖓᑕᔫᒃᑯᕕᖕᒧᑦ ᐊᒻᒪᓗ ᑕᑯᔭᐅᕕᒃᓴᓕᓐᓂᒃ ᐋᑐᕚᒥᐅᓂᕐᓴᖅ; 
ᓂᖅᑎᐊᖑᕙᑦᑐᓂᒃ ᑕᐃᑲᓂ ᓂᕆᕙᑦᑐᑎᒃ; ᐊᒻᒪᓗ ᓴᓗᒪᓪᓗᓂ, ᐊᑲᕐᕆᔮᓐᓇᖅᑐᓂ ᐃᓂᒋᔭᐅᔪᖅ. 
ᐃᓛᓐᓂᓚᐅᓱᖓᖅ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓱᐃᓛᕿᑎᑦᓯᖃᑦᑕᓲᖑᔪᑦ. ᐋᖅᑭᑦᓱᐃᖃᑦᑕᕐᒥᔪᑦ ᐅᑎᕈᑎᒌᓂᒃ 
ᖃᖓᑦᑕᐅᑎᓂᒃ ᓄᓇᕗᒻᒧᑦ ᐃᖢᐊᕐᓴᐃᔨᒥᒃ ᑕᑯᔭᐅᕌᓂᑦᓯᒪᓕᕋᐃᒻᒪᑕ ᑕᑯᔭᐅᕕᑦᓴᖏᓐᓂᒃ. 

ᑐᔪᕐᒥᔪᑦ ᓛᒐ ᐹᕕᓐᒥ ᖃᐅᔨᖃᑦᑕᓂᐊᕐᒥᔪᑦ ᐅᑯᓂᖓ: 

 ᓂᕆᕕᖓ ᐋᖅᑭᓱᕐᓯᒪᔭᐅᔪᖅ ᐊᐃᑐᐃᓐᓇᕆᐊᖃᖅᑎᑦᓯᓪᓗᓂ ᓂᕿᓂᒃ ᓂᕆᔪᒪᔭᒥᓂᒃ 
ᐊᒻᒪᓗ ᓂᕿᓪᓚᑦᑖᓂᒃ ᓂᕆᕕᒃ ᖁᐊᖃᐅᑎᖃᕐᓱᓂ 

 ᐋᖅᑭᑦᓱᒐᕐᕕᒃ 
 ᐊᓐᓄᕌᓄᑦ ᐅᐊᓴᕐᕖᑦ 
 ᑐᒃᓯᐊᕐᕕᕋᓛᖅ ᐅᑉᐱᕐᓂᓕᕆᓂᕐᓂᒃ ᓇᓕᐊᓐᓃᖔᕐᓯᒪᓐᖏᑦᑐᖅ 

  

  



Qikiqtaaluk Corporation  Annual Report 2016/2017        Page 50 
 

Opening ceremonies took place October 14, 2016. 

 

 

 
 
 
 
Governance and Management Structure 
 
Baffin Larga is governed by a Board of Directors made up of Directors from both Qikiqtaaluk 
Corporation and the Nunasi Corporation who meet on a regular basis to determine 
corporate direction and policy. 

In 2016-2017 Board consisted of:  Chairman - Pauloosie Jr. Akeeagok (Nunasi Corporation) 
Vice Chairman - Levi Barnabas (Qikiqtaaluk Corporation) Board Members - Harry Flaherty 
(Nunasi Corporation), and Ludy Pudluq (Qikiqtaaluk 
Corporation). 

Lynn Kilabuk, a former Vice-President of Qikiqtaaluk 
Corporation, was appointed in May of 2014 as the President 
and she administers the operation. 

 
 
Services 
 
Since April 2000, Larga Baffin has essentially become an Inuit community in the south. It 
provides local transportation to and from the airport and appointments in the greater 
Ottawa region; home cooked meals; and clean, comfortable accommodation. On occasion 
the staff arranges various recreational activities. They also arrange return travel to Nunavut 
upon completion of medical appointments. 

A guest at Larga Baffin will also find: 

 A buffet style dining room and country food kitchen with a freezer 
 A puzzle room 
 Laundry facilities 
 A non-denominational chapel 
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 ᐊᒥᓱᒐᓚᐃᑦ ᐃᓪᓗᕈᓰᑦ ᓴᐃᓕᕖᑦ 
 ᐱᒡᒐᖅᑐᓄᑦ ᐅᐸᑦᑕᐅᒍᓐᓇᖅᑐᑦ ᐃᓪᓗᕈᓰᑦ 
 ᑐᓵᔩᑦ ᐃᑲᔪᖃᑦᑕᓲᑦ ᑕᑯᔭᐅᕕᒃᓴᓄᑦ ᐃᖢᐊᕐᓴᐅᑎᑖᖑᒋᐊᓕᓐᓂᓪᓗ 
 ᐃᓄᐃᑦ ᓴᓇᐅᒐᕐᕕᖏᑦ 
 ᑮᓇᐅᔭᓂᒃ ᐊᓂᐊᑦᓯᕕᒃ ATM, ᐊᒻᒪᓗ 
 ᒥᖅᓱᕐᕕᒃ. 

ᕿᒥᕐᕈᓇᒐᑦᓴᑦ ᐃᑭᐊᖅᑭᕕᖓᓅᖅᑕᐅᓯᒪᔪᑦ ᓛᒐ ᐸᕕᓐ ᓇᓗᓇᐃᒃᑯᓯᖅᑕᐅᓯᒪᔪᖅ 4.4 ᐅᓪᓗᕆᐊᓐᖑᐊᓂᒃ 
ᑕᓪᓕᒪᐅᑎᓪᓗᒋᑦ ᐅᓪᓗᕆᐊᓐᖑᐊᑦ. 

 

 

 

 

 

 
 
 
 
ᐃᖅᑲᓇᐃᔭᕐᓂᖅ ᓛᒐ ᐹᕕᓐᒥ 

 
ᑐᔪᕐᒥᔪᑦ ᐊᑲᕐᕆᔮᑦᓯᐊᖁᓪᓗᒋᑦ ᐊᔪᕐᓇᖏᓐᓂᓕᒫᖓᒍᑦ ᓄᓇᒥᓐᓂᒃ ᐊᐅᓪᓚᑎᓪᓗᒋᑦ ᐋᑐᕚᒧᑦ, ᕿᓂᖅᑳᓲᑦ 
ᓯᕗᓪᓕᕐᐸᐅᔾᔭᐅᔭᕆᐊᓕᖕᓂ ᖁᓪᓕᕐᐹᖑᓪᓗᓂ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ ᐃᓄᒃᑎᑑᕈᓐᓇᖅᑐᓂᒃ. 
ᐱᓗᐊᖅᑐᒥ ᐱᖕᒪᕆᐅᒍᑎᖓ ᐃᖅᑲᓇᐃᔮᓂ ᖃᐅᑕᒫᑦ ᐅᖃᖃᑕᐅᔪᓐᓇᖁᓪᓗᒋᑦ ᑐᔪᕐᒥᔪᑦ.  

ᑐᓵᔩᑦ ᑕᑉᕙᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᒋᔭᐅᓐᖏᑦᑐᑦ ᑭᓯᐊᓂ ᑐᓵᔨᖃᖅᑎᑕᐅᕙᑦᑐᑦ ᐋᑐᕚᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᔩᑦ 
ᐱᓕᕆᔨᖏᓐᓂᒃ. ᐋᓐᓂᐊᕐᕕᓕᐊᖅᑐᓄᑦ ᐊᐃᑉᐸᕆᔭᐅᔪᑦ ᑐᓵᔨᒋᔭᐅᒋᐊᖃᕋᔪᑦᑐᑦ ᑐᑭᓯᖁᓪᓗᒋᑦ 
ᐊᑐᖅᑕᐅᖁᔭᐅᔪᓂᒃ ᐃᖢᐊᕐᓴᐃᔨᒻᒪᕆᓐᓂᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐅᖃᐅᓯᕆᔭᐅᒐᔪᑦᑐᑦ ᐃᑲᔫᑎᖃᖅᑐᓂᓗ ᓲᕐᓗ ᐅᑯᐊ: 

 ᖁᕕᐊᓇᖅᑐᖅ ᐱᕙᓪᓕᓇᖅᑐᓂᓗ ᐱᓕᕆᕕᒃ 
 ᐃᓕᑉᐸᓪᓕᐊᑦᓯᐊᕐᓇᖅ 
 ᖁᕕᐊᓇᖅᑐᖅ ᐅᐸᒋᐊᖓ 
 ᐃᑲᔪᖅᑕᐅᒋᐊᓖᑦ ᑐᓐᖓᓇᖅᑐᑦ 

ᐅᖃᐅᓯᐅᖏᓐᓇᖅᑐᖅ ᐱᓕᖕᒪᓴᖅᑕᐅᒋᓐᓇᕆᐊᖃᕐᓂᖏᑦ ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓈᖕᒪᓂᕐᐹᒃᑯᑦ 
ᐱᔨᑦᓯᕈᑎᖃᕈᓐᓇᖁᓪᓗᒋᑦ ᐊᔪᕐᓇᖏᓐᓂᓕᒫᖓᒍᑦ. 
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 Multiple small lounges 
 Handicapped accessible rooms 
 Translators to help with appointments and prescriptions 
 Inuit art work 
 An ATM machine, and 
 A sewing room. 

The reviews posted on the internet give Larga Baffin 4.4 stars out of 5.  

 
 
 
 
 
 
 
 
Working at Larga Baffin 
 
In order to ensure the guests are as comfortable as possible when the leave their 
communities and come to Ottawa, a priority is placed on finding Inuit staff who speak 
Inuktitut. This is particularly important in positions where there is daily direct contact with 
the guests.  

Translators are not a part of the staffing component but are provided directly by the Ottawa 
Health Services Network. Often it falls to the patients’ escort to help them with 
understanding instructions from medical professionals. 

Employee reviews are favorable with comments like: 

 A fun and productive workplace 
 Good learning experience 
 Positive atmosphere 
 Kind clients 

There is an emphasis on continual training for the employees to ensure they are providing 
the best service possible. 
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ᐅᔾᔨᓇᕐᓂᖏᑦ 2016 - 2017 
 
2016-2018 ᐊᑲᕐᕆᔮᒃᑲᓐᓂᕈᑎᒃᓴᖅ ᐊᔪᕈᑎᓕᓐᓄᑦ ᐸᕐᓇᐅᑎᓕᐊᖑᓚᐅᖅᑐᖅ ᑎᑭᐅᑎᓯᒪᒍᑎᒃᓴᖅ 
ᐊᑐᖅᑕᐅᒋᐊᓕᖕᓄᑦ ᐊᔪᕈᑎᓖᑦ ᐊᑲᕐᕆᔮᕈᑎᒃᓴᖏᓐᓄᑦ ᐋᓐᑎᕆᐅᒥᐅᑦ ᐊᔪᕈᑎᓕᓐᓄᑦ ᐱᖁᔭᖅᑎᒍᑦ. ᑖᓐᓇ 
ᐸᕐᓇᐅᑦ ᐋᖅᑭᑦᓯᒪᔭᐅᔪᖅ ᑎᑭᐅᑎᓯᒪᒍᑎᒃᓴᐅᓪᓗᓂ ᐊᑐᕆᐊᓕᖏᓐᓄᑦ ᐊᔪᕈᑎᓖᑦ ᐃᖅᑲᓇᐃᔭᖅᑐᑦ 
ᐅᑉᕙᓘᓐᓃᑦ ᑐᔪᕐᒥᔪᑦ ᓛᒐ ᐹᕕᓐᒥ. 

ᖁᑦᓯᓂᕐᐹᖑᓚᐅᖅᑐᖅ ᑐᔪᕐᒥᔪᑦ 2016−ᒥ ᓯᑉᑎᒻᕙ, ᐆᑦᑑᑉᕙ ᐊᒻᒪᓗ ᓅᕙᐃᒻᕙ 147 ᐃᓪᓖᑦ ᐅᓐᓄᐊᒃᑯᑦ 
ᐊᑐᖅᑕᐅᔪᑦ. 

ᖄᖏᐅᑎᓯᒪᓚᐅᖅᑐᖅ ᑐᔪᕐᒥᒋᐊᓖᑦ 195−ᖑᓪᓗᑎᒃ ᑕᓪᓕᒪᓄᑦ ᐅᓐᓄᐊᓄᑦ ᒫᑦᓯᐅᖅᑲᐅᔪᒥ ᐊᒻᒪᓗ ᔫᓂ 
2017 ᑎᑭᐅᑎᓚᐅᖅᑐᒍᑦ 214−ᓄᑦ ᑐᔪᕐᒥᒋᐊᓕᓐᓄᑦ ᑲᒪᒋᔭᖏᓐᓄᑦ ᓛᒐ ᐹᕕᓐ. 

ᐱᓇᓱᐊᖃᑎᖃᑎᒌᓐᓂᖏᑦ ᓄᓇᕗᑦ ᒐᕙᒪᒃᑯᑦ, ᐋᑐᕚᒥ ᐋᓐᓂᐊᖅᑐᓕᕆᔩᑦ ᑎᒥᖓ, ᑐᓐᖓᓱᑉᕕᖓ ᐃᓄᐃᑦ 
ᐊᒻᒪᓗ ᐋᑐᕚᒥ ᐋᓐᓂᐊᕐᕖᑦ ᓴᓐᖏᓂᕐᐹᖑᓯᒪᔪᖅ ᐱᓇᓱᐊᖃᑎᒌᖃᑦᑕᕐᓯᒪᓂᖏᓐᓂ.  

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᖃᕐᓂᖅ ᓯᕗᓪᓕᕐᐸᐅᔾᔭᐅᓯᒪᐃᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ ᒫᓐᓇ 24%−ᖑᔪᑦ 84-ᓂᒃ 
ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. 

ᑎᑭᐅᑎᒍᓐᓇᖅᑐᖅ ᐅᖓᑖᓅᕈᓐᓇᖅᑐᓂᓗ ᐱᔨᑦᓯᖅᑕᐅᔪᑦ ᐊᑐᕐᓯᒪᔭᖏᓐᓂᒃ ᓂᕆᐅᒋᔭᖏᓐᓂᓪᓗ 
ᐱᔨᑦᓯᖅᑕᐅᑎᓪᓗᒋᑦ ᓛᒐ ᐹᕕᓐᑯᓐᓂᒃ. 

 

ᐃᓱᓕᒍᑎᒋᓗᒍ 

ᐊᖏᓪᓕᒋᐊᖅᑕᐅᓂᕆᕋᑖᓚᐅᖅᑕᖓᓄᑦ ᐱᕈᕐᐸᓪᓕᐊᕕᒃᓴᖃᕈᓐᓇᖅᑎᑕᐅᒐᓱᐊᓚᐅᖅᑐᖅ. ᑭᓯᐊᓂᓕ, 
ᐅᓄᕐᓯᕙᓪᓕᐊᑐᐃᓐᓇᑎᓪᓗᒋᑦ ᐋᓐᓂᐊᑖᖃᑦᑕᖅᑐᑦ, ᓲᕐᓗ ᑳᓐᓱ ᐊᒻᒪᓗ ᐊᐅᒃᑯᑦ ᓱᑲᖃᓗᐊᕐᓂᖅ ᐃᓄᐃᑦ 
ᐱᖅᑯᓯᕐᒥᓂᒃ ᕿᒪᕉᑎᕙᓪᓕᐊᖅᑎᓪᓗᒋᑦ ᐃᓅᓯᕆᖃᑦᑕᕐᓯᒪᔭᒥᓂᒃ, ᐃᓪᓗ ᑎᑭᐅᑎᐊᓂᖃᑦᑕᕐᓯᒪᓕᖅᑐᖅ 
ᐃᓄᖃᕈᓐᓇᕐᓂᖓᓂᒃ ᐊᒥᓱᐃᒐᓚᑦᑐᓂ.    

ᑕᑉᕗᓐᖓᖓᔪᒥᒃ ᐱᕙᓪᓕᐊᑐᐃᓐᓇᓕᕐᓂᖓᓂᒃ ᑳᓐᓱ ᕿᑭᖅᑕᓂ ᐃᓄᖏᓐᓂ, ᓛᒐ ᐹᕕᓐ 
ᐃᖅᑲᓇᐃᔭᖃᑎᓕᒃ ᑳᓐᓱᓕᓐᓂᒃ ᐸᖅᑭᑦᓯᓂᕐᒧᑦ ᐋᓐᑎᕆᐅᒥ ᐱᓇᓱᐊᖃᑎᖃᖅᑐᓂ ᐱᖓᓱᓂᒃ ᐃᓄᐃᑦ 
ᐋᓐᓂᐊᖅᑐᓕᕆᓂᕐᒧᑦ ᐃᑲᔪᖅᑕᐅᕕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐃᓄᐃᑦ ᑕᐱᕇᑦ ᑲᓇᑕᒥ ᓄᓇᖃᖅᑳᕐᓯᒪᔪᑦ ᑳᓐᓱᒧᑦ 
ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᐱᓇᓱᐊᖃᑎᒌᒍᑎᒃᓴᓄᑦ ᒪᓕᒐᑦᓴᓂ. ᑖᒃᑯᐊ ᒪᓕᒐᑦᓴᑦ ᓇᓗᓇᐃᕐᓯᒍᑕᐅᓂᐊᖅᑐᑦ 
ᐃᓕᓐᓂᐊᓂᒃᑯᑦ ᑐᑭᓯᑎᑦᓯᕙᓪᓕᐊᒍᑎᓂᒃ ᐃᑉᐱᓇᖅᑐᑦ ᐃᓄᐃᑦ ᐃᓕᖅᑯᓯᖓᓄᑦ.  

ᑕᒪᒃᑯᐊᖑᒐᓗᐊᖅᑎᓪᓗᒋᑦ ᐊᑦᓱᕈᕐᓇᖅᑐᑦ ᓛᒐ ᐹᕕᓐ ᐱᓇᓱᐊᕋᑦᓴᒥᓄᑦ ᑎᑭᐅᑎᑦᓯᐊᖃᑦᑕᖅᑐᖅ. 
ᐊᑐᕐᓯᒪᔭᒥᒍᑦ ᑐᑭᓯᑎᑦᓯᒋᐊᖃᑦᑕᕈᓐᓇᓯᐊᖅᑐᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᕐᒥᓂᒃ ᓛᒐ ᐃᖅᑲᓇᐃᔭᖃᑎᒌᓐᓂᕐᒧᑦ 
ᑎᒍᓯᕙᓪᓕᐊᒍᑎᒃᓴᖓᓂᒃ ᐊᑐᕋᑦᓴᑦᓯᐊᕙᐅᓂᕐᐹᓂᒃ ᐊᒻᒪᓗ ᑲᔪᓯᑦᓯᐊᕈᑎᒃᓴᖓᓂᒃ ᑖᑦᓱᒪ ᓇᖕᒥᓂᖁᑕᐅᔫᑉ. 
ᓛᒐ ᓕᒥᑎᑦ ᑐᔪᕐᒥᕕᖁᑎᖃᐅᕐᒥᔪᑦ ᐃᐊᑦᒥᓐᑕᓐᒥ, ᑰᔾᔪᐊᕌᓗᒃ, ᐃᖃᓗᐃᑦ ᐊᒻᒪᓗ ᔭᓗᓇᐃᕝ 
ᐱᓇᓱᐊᖃᑎᖃᖅᑐᓂ ᐊᓯᖏᓐᓂᒃ ᐊᕕᑦᑐᕐᓯᒪᓂᖏᓐᓂ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ. 

  



Qikiqtaaluk Corporation  Annual Report 2016/2017        Page 54 
 

Highlight for 2016 - 2017 
 
The 2016-2018 Accessibility Plan was developed to meet the requirements of the 
Accessibility for Ontarians with Disabilities Act. This plan is designed to meet the needs of 
those with disabilities who work or stay at Larga Baffin. 

The highest occupancy for 2016 were September, October and November at 147 bed nights  

Have been over capacity in our occupancy of 195 for 5 nights this last March and June 2017 
when we hit 214 clients under Larga Baffin Care  

Partnerships with Government of Nunavut, Ottawa Health Services Network Inc., 
Tungasuvvingat Inuit and Ottawa Hospitals are stronger than ever.  

Inuit employment as a priority continues and it is currently at 24% out of 84 staff 

Able to meet and exceed client experience and expectations while they are being served 
under Larga Baffin 

 
Conclusion 
 
It was hoped this recent expansion would have allowed for room for growth. However with 
the increasing rates of illnesses, like cancer and diabetes as Inuit move away from traditional 
living, the facility has already exceeded capacity on numerous occasions. 

In response to the ever increasing instances of cancer among the Qikiqtani Inuit, Larga 
Baffin is working with Cancer Care Ontario in partnership with three other Inuit health 
providers and Inuit Tapiriit Kanatami in the Aboriginal Cancer Strategy Relationship Protocol. 
This protocol will ensure any educational campaigns are sensitive to Inuit culture. 

Despite these challenges Larga Baffin successfully meets it mandate. They are our able to 
share experience and knowledge through Larga Synergy deriving best practices and success 
for this business. Larga Ltd. also has boarding homes in Edmonton, Winnipeg, Churchill, 
Iqaluit and Yellowknife in partnership with other regional organizations.  
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ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᓯᑉᑎᒻᕙ 2017 

ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐆᑦᑑᕝᕙ 2017 
 

Approved by Qikiqtaaluk Corporation Board of Directors September 2017 
Presented to Qikiqtani Inuit Association Board of Directors October 2017 
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