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ᑐᑭᓯᑎᑦᓯᕐᖓᐅᑎ 
  

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᓇᖕᒥᓂᖁᓯᓪᓚᑦᑖᖓ ᐃᓄᐃᑦ ᓴᖅᑭᕐᓯᒪᔭᖓ ᑯᐊᐳᕇᓴᓐ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᖏᑎᒍᑦ, ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᖅ 1983-ᒥ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᐅᖁᓪᓗᒍ, ᑲᒪᔨᐅᓗᓂ 

ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓄᑦ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᔾᔪᑖ ᐃᖅᑲᓇᐃᔮᑦᓴᖃᖅᑎᑦᓯᓂᕐᒧᑦ ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᓂᓪᓗ 

ᐃᓄᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ. ᐱᔭᕐᓃᑦᑐᖅ ᐊᒻᒪᓗ ᐅᓄᖅᑐᓂᒃ-ᑲᒪᒋᔭᓕᒃ ᑲᒻᐸᓂ ᑲᒪᒋᖃᓯᐅᑎᓪᓗᒋᑦ ᐃᖃᓗᓕᕆᓂᖅ, 

ᐃᓪᓗᖁᑎᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐱᕙᓪᓕᐊᓂᖓᓂᒃ, ᓂᐅᕕᕐᕕᓕᕆᓂᖅ, ᖃᕆᓴᐅᔭᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ  

ᐅᔭᕋᓐᓂᐊᓂᕐᒧᓪᓗ ᐊᒻᒪᓗ ᓄᓇᒦᓐᖔᖅᑐᓕᕆᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐱᓕᕆᔨᐅᕙᑦᑐᓂᒃ.  

ᐊᕐᕌᓂ ᑕᑯᑦᓴᐅᑎᑦᓯᓚᐅᖅᑐᒍᑦ ᑲᔪᓯᐊᑦᓯᐊᑐᒻᒪᕆᐅᓂᑦᑎᓐᓂᒃ ᐱᓕᕆᖃᑕᐅᖃᑦᑕᓂᑦᑎᓐᓄᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᐃᑲᔫᑎᕙᑦᑐᓂᒃ ᑕᑉᕙᓐᖓᑦ ᐊᐅᓚᓂᖓᓂᒃ. ᑖᓐᓇ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ ᑐᕌᖓᓪᓗᐊᑕᖅᑐᓂᒃ ᐅᓂᒃᑳᖃᕐᓂᐊᖅᑐᖅ 

ᐃᓪᓗᖁᑎᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᐅᓄᖅᑐᓂᒃ ᐱᓕᕆᐊᕆᔭᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᖑᕙᓪᓕᐊᔪᓂᒃ ᑖᒃᑯᓄᓐᖓᖓᔪᓂᒃ, 

ᐊᑐᖅᑐᐊᕆᐊᓐᖓᓂᕐᒥᒃ ᑎᑭᑦᑐᒍ ᓯᕗᓪᓕᕐᐹᒥ ᐱᓕᕆᐊᖑᓚᐅᖅᑐᒥᒃ ᑐᖑᔪᖅᑐᒥᒃ ᐃᓪᓗᕕᒐᐅᔭᒥᒃ ᑎᑭᓪᓗᒍ ᓴᖅᑮᓂᖅ 

ᐃᓘᓐᓈᒍᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᓴᒃᓂᒃ ᐊᖏᕐᕋᑦᓴᐅᔪᓂᓪᓗ ᓴᓇᖃᑦᑕᓂᕐᒥᒃ ᐃᖃᓗᓐᓂ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᔪᓯᑦᓯᐊᕐᓂᖃᒃᑲᓐᓂᓚᐅᖅᑐᑦ ᐊᕐᕌᒍᒥ ᐊᒻᒪᓗ ᖁᑦᓯᑐᒻᒪᕆᐅᖏᓐᓇᖅᑐᖅ ᐃᓄᓐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᖓ ᑲᒻᐸᓂᖁᑎᒥᓂ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐴᕆᓴᒃᑯᑦ ᑎᑎᕋᕐᓯᒪᔪᖁᑎᓖᑦ ᓇᓗᓇᐃᕐᓯᒪᔪᓂᒃ ᐃᓄᓐᓂᒃ 

ᐱᓕᖕᒪᓴᖅᑎᑦᓯᖃᑦᑕᓂᖏᓐᓄᑦ, ᒪᑭᑉᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᑎᒍᑦ ᑲᔪᓯᑦᓯᐊᕐᓯᒪᓂᕐᒥᒃ. 

ᐊᕐᕌᒎᖅᑲᐅᔪᖅ ᑲᒻᐸᓂᒦᓐᖔᖅᑐᑦ ᐳᓚᕋᓚᐅᖅᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ ᓄᓇᓕᖏᓐᓄᑦ ᖃᐅᔨᓇᓱᐊᖅᑐᑎᒃ ᖃᓄᖅ 

ᐃᑲᔪᒃᑲᓐᓂᕈᓐᓇᕐᒪᖔᕐᒥᒃ ᐱᕈᕐᐸᓪᓕᐊᒍᑎᒃᓴᖏᓐᓂᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᓄᑦ. ᐱᐊᓂᒃᓯᒪᓐᖏᑦᑐᑦ, ᑭᓯᐊᓂ 

ᐃᓕᒃᑲᓐᓂᒻᒪᕆᒍᑕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᐸᕐᓇᐸᓪᓕᐊᓂᖓ ᐱᒋᐊᕐᓯᒪᓕᖅᑐᖅ ᑐᑭᒧᐊᒍᑎᒃᓴᖏᓐᓄᑦ ᑲᒻᐸᓂ ᐃᑲᔫᑎᑦᓴᓄᑦ 

ᓄᓇᓕᓐᓄᑦ ᐊᔾᔨᒌᓐᖏᑦᑐᓂ ᐱᓕᕆᐊᓂ ᒪᑭᑉᐸᓪᓕᐊᒍᑎᒃᓴᓄᑦ ᑮᓇᐅᔭᑎᒍᑦ.  

ᐃᓪᓗᖁᑎᓕᕆᔩᑦ ᐃᓚᓯᓚᐅᖅᑐᑦ ᑎᒍᒥᐊᖅᑕᒥᓂᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᖃᐃᓐᓇᖅᑐᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᑦ ᐸᕐᓇᐅᑎᓂᒃ 

ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓄᑦ ᐃᖃᓗᓐᓂ. ᓂᐅᕕᕐᕕᓕᕆᔨᖏᑦ ᒪᑐᐃᕐᓯᓚᐅᖅᑐᑦ ᓄᑖᒥᒃ ᓂᐅᕕᕐᕕᕋᓛᒥᒃ ᖃᖅᑲᒥᐅᑦ 

ᓄᓇᖓᓂ ᐃᖃᓗᓐᓂ. ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᒪᑐᐃᕐᓯᓚᐅᖅᑐᑦ ᑲᔪᓯᑦᓯᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐱᔪᒐᕐᓇᖅᑐᒥᒃ ᓂᐅᕕᕐᕕᖕᒥᒃ 

ᐊᖏᓪᓕᒋᐊᕐᓯᒪᔪᒥᒃ ᐱᔨᑦᓯᕈᑎᓄᑦ ᐊᔪᓐᖏᓐᓂᕆᔭᐅᔪᑎᒍᓪᓗ. ᐊᕙᑎᓕᕆᔨᒃᑯᑦ ᓵᓐᖓᑦᓯᒋᐊᖃᖃᑦᑕᓚᐅᖅᑐᑦ 

ᐋᖅᑭᑦᓯᒪᒍᑎᒃᓴᖏᓐᓂᒃ ᑕᒪᐃᓐᓄᑦ ᐊᖏᔫᑎᓄᑦ ᐊᕙᑎᒥᒃ ᓴᓗᒻᒪᕐᓴᐃᓂᕐᒧᑦ ᐱᓕᕆᐊᓂᒃ ᑲᓇᑕᐅᑉ ᐅᑭᐅᖅᑕᖅᑐᖓᓂ 

ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᐃᒃᑕᔭᕋᓕᒻᒥᒃ ᓴᓗᒻᒪᕐᓴᐃᓂᖅ. ᒫᓐᓇ ᓵᓐᖓᖔᓕᖅᑐᑦ ᐃᑲᔪᖅᑎᐅᓂᕐᒥᒃ ᐱᔨᑦᓯᕈᑎᓄᑦ 

ᐅᔭᕋᓐᓂᐊᖅᑐᓕᕆᔪᓂ. 

ᑲᒻᐸᓂ ᐱᕙᓪᓖᓯᒪᔪᖅ ᓄᓇᓕᓐᓂ ᐊᐅᓚᔾᔭᐃᒋᐊᕈᑎᒃᓴᓂᒃ ᐅᓄᕐᓯᒋᐊᕆᓪᓗᑎᒃ ᐊᕐᕌᒎᑕᒫᕐᓯᐅᒻᒥᒃ ᐃᑲᔫᑎᒋᕙᑦᑕᒥᓂᒃ 

ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ $100,000-ᓄᑦ ᐊᕐᕌᒍᒧᑦ; ᐊᖏᓪᓕᒋᐊᕆᓪᓗᑎᒃ ᐃᓕᓐᓂᐊᕕᒃᑯᑦ ᐅᓪᓚᕈᒻᒥᓴᖅᑎᑦᓯᓂᕐᒧᑦ 

ᐃᑲᔫᑎᒋᕙᑦᑕᒥᓂᒃ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓂᒃ ᕿᑭᖅᑕᓂ ᐃᓕᓐᓂᐊᕐᕕᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᓯᒪᐃᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᖅᑏᑦ 

ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐊᐅᓪᓚᖃᑦᑕᕐᓂᖓᓂᒃ ᐅᑭᐅᖅᑕᖅᑐᒥ. ᓱᓕᒃᑲᓐᓂᖅ ᑕᑉᕗᖓ; ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ ᓴᖅᑮᓯᒪᔪᑦ $30,000 ᐊᕐᕌᒍᒧᑦ ᐱᔪᕐᓴᐅᑎᒍᑕᐅᖃᑦᑕᓂᐊᖅᑐᓂᒃ ᑕᓪᓕᒪᓄᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᓴᓄᑦ. ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᐃᓚᓯᓯᒪᔪᑦ 

ᐃᖅᑲᓇᐃᔭᒃᓴᒥᒃ ᒪᓂᒪᑎᑦᓯᓂᕐᒥᒃ ᐃᓕᓐᓂᐊᕌᓂᑦᑐᒧᑦ ᑖᑦᓱᒥᖓ ᑮᓇᐅᔭᓪᓚᑦᑖᓂᒃ ᑐᓐᓂᖅᑯᓯᐊᖅᑎᑦᓯᖃᑦᑕᓂᕐᒥᒃ. 

ᐊᑦᓱᕈᓐᓇᑐᒃᑰᖃᑦᑕᕋᓗᐊᖅᑐᑎᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒻᐸᓂᖁᑎᖏᑦ ᐱᕙᓪᓕᐊᒐᓱᐊᖏᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ 

ᑲᔪᓯᑎᑦᓯᒋᐊᖃᑦᑕᕐᓂᒥᒃ ᓯᕗᓕᕐᓂᖏᑎᒍᑦ ᑲᑎᒪᔨᖏᑦ ᐊᖓᔪᖅᑲᐅᑎᖏᓪᓗ ᐊᒻᒪᓗ ᑐᓂᓯᒪᑦᓯᐊᕐᓂᖏᓐᓄᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᒫᖏᑦ.  
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Introduction 
 

Qikiqtaaluk Corporation (QC) is a wholly owned Inuit birthright corporation of the Qikiqtani 

Inuit Association, created in 1983 to be the for-profit, development arm. QC’s purpose is to 

provide employment and financial opportunities for Inuit in the region.  It is a complex and 

multi-faceted company involved in fisheries, real estate and development, retail services, 

information technology and environmental and mining and resource development sector.  

Last year we featured our highly successful involvement in the fisheries industry and the 

benefits derived from that activity. This annual report will focus on the real estate division 

and the many projects undertaken and underway in this area, from tenant to the first project 

the Blue Dome to creating an entire commercial and residential development in Iqaluit. 

QC has once again had a successful year and continues it high rates of Inuit employment in 

its companies. QC has a remarkable track record in Inuit training, capacity building and 

employment success.  

This past year company representatives toured the regions communities to determine how 

assistance could be provided to grow the commercial sectors. While not completed, a lot 

has been learned and planning has started to strategically position the company to assist 

communities in various areas of economic growth. 

The real estate division added holdings and continued to work on the development plan for 

Inuit Owned Lands in Iqaluit.  The retail division opened a new convenience store in the 

Plateau Subdivision of Iqaluit. The information technology division opened a successful and 

competitive retail outlet expanding it services and capabilities. The environmental services 

division faced a crossroad with all major environmental remediation programs in the 

Canadian Arctic being completed with the successful completion of the Cape Dyer 

remediation project. They now are refocused on supporting services for the mining industry. 

The company has expanded its Community Initiative Program by increasing its annual 

contribution budget to $100,000 per year; expanded its School Breakfast Program support 

funding for Qikiqtani region schools, and continued its support on the Students on Ice 

Program. In addition to this; QC offers a Scholarship Program of $30,000 per year towards 

five different areas of post-secondary education. QC and its group of companies include a 

potential for employment on graduation with this cash award. 

Despite the challenges QC’s group of companies continue to thrive and diversify with the 

leadership of the Board and senior management and the dedication of its entire staff. 
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ᐃᒃᓯᕙᐅᑕᕐᒥᒃ ᑐᓴᕋᑦᓴᖅ  
 

ᑐᓐᖓᓱᒋᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ ᐅᓂᒃᑳᓕᐊᑦᑎᓐᓄᑦ 2014-2015, ᑐᓴᕈᒥᓇᖅᑐᒥᒃ 

ᐅᓂᒃᑳᓂᐊᕐᓂᕆᓕᕐᒥᔭᓐᓂᒃ ᑲᔪᓯᐊᑦᓯᐊᓚᐅᕐᓂᖓᓂᒃ ᐊᕐᕌᒍᑦᑕ. ᓄᓇᑦᑎᓐᓂ 

ᐊᑦᓱᕈᓐᓇᖅᑐᓂᒃ ᐅᓄᖅᑐᓂᒃ ᐊᑐᖅᑎᓪᓗᒋᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᑲᒻᐸᓂᖁᑎᖏᓪᓗ ᑕᐃᒪᐃᒻᒥᔪᑦ, ᑭᓯᐊᓂᓕ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓵᓐᖓᑦᓯᔪᑦ ᑖᒃᑯᓂᖓ ᐊᒻᒪᓗ 

ᐋᖅᑭᑦᓯᒪᒋᐊᕐᓯᒪᒋᓪᓗᑎᒃ ᑎᒍᓯᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᐊᑐᕈᒥᓇᖅᑐᓂᒃ ᐱᔾᔪᑎᒃᓴᑦᓯᐊᕙᓐᓂᒃ 

ᐱᕈᕐᐸᓪᓕᐊᓂᕐᒧᑦ ᐱᕙᓪᓕᐊᓂᕐᒧᓪᓗ ᑲᓲᒪᓂᓕᓐᓂᒃ ᑲᒪᒋᕙᓪᓕᐊᔭᑦᑎᒍᑦ.  

ᑲᒻᐸᓂᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᓯᐊᑦᓴᓂᒃ ᑎᒍᓯᖃᑦᑕᓂᕐᒥᒃ ᐱᓕᕆᖃᑎᖃᕐᓂᕐᒥᒍᑦ ᐅᕙᒍᑦ 

ᐱᓇᓱᐊᕈᓐᓇᓂᑦᑎᒍᑦ ᐱᔾᔪᑎᒃᓴᑎᓐᓂᒃ ᖃᐅᔨᒪᓂᑦᑎᒍᑦ ᑎᒍᓯᒪᔭᑦᑎᓐᓂᒃ ᐊᒻᒪᓗ 

ᓯᐊᒻᒪᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᓄᓇᓕᖏᓐᓄᑦ. ᑲᔪᓯᓂᖃᑦᓯᐊᑐᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ 

ᑐᓴᕐᕕᒻᒪᕆᒋᓚᐅᖅᑕᕗᑦ ᐳᓚᕋᓐᓂᕗᑦ ᓄᓇᓕᓕᒫᑲᓴᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᐅᓇᔭᖅᑐᓂᒃ 

ᖃᐅᔨᓇᓱᐊᖅᑎᓪᓗᑕ. ᑲᑎᒪᔩᑦ, ᑲᑎᒪᔨᐅᓂᕐᒥᓄᑦ ᐊᓯᖏᓐᓂᒃ ᐱᓕᕆᐊᒃᓴᖃᕋᓗᐊᖅᑐᑎᒃ ᐳᓚᕋᖃᑎᖃᓚᐅᖅᑐᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓪᓗᐊᑕᕐᓂᒃ ᐃᓚᖃᖅᑐᑎᒃ.  

ᐅᐱᒍᓱᑦᑐᒍᑦ ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ ᑲᑎᒪᔨᕈᒃᑲᓐᓂᓚᐅᕐᓂᖓᓂᒃ ᐊᒻᒪᓗ ᐊᓪᓚᑦᑎ-ᑮᓇᐅᔭᓕᕆᔨᐅᓂᕐᒥᒃ 

ᑲᒪᒋᔭᖃᕐᓂᐊᓕᖅᑐᓂ, ᐊᒻᒪᓗ ᑕᑉᕙᐅᕗᑏᓚᐅᕐᐸᕗᑦ ᓗᐊᓯ ᐊᐅᓪᓚᕿᐊᖅ ᕿᑭᖅᑕᕐᔪᐊᒥᐅᖅ. ᖁᔭᓐᓇᒦᒃ ᓗᐊᓰ 

ᐃᖅᑲᓇᐃᔭᑦᓯᐊᓚᐅᕋᕕᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᓕᓐᓂᒃ ᑕᑯᓐᓇᑕᒃᑯᑦ ᐋᖅᑭᓇᓱᐊᖅᑎᓪᓗᑕ ᐊᐅᓚᓂᑦᑎᒍᑦ.  

ᑲᑎᒪᔩᑦ ᐊᓐᖑᑎᓯᒪᐃᓐᓇᖁᓪᓗᒋᑦ ᐊᓯᔾᔨᑕᕐᓂᐅᔪᓄᑦ ᐊᐅᓚᑦᓯᔾᔪᑎᓄᑦ ᑲᑎᒪᔩᑦ ᐃᓕᓐᓂᐊᕐᓂᖃᓚᐅᖅᑐᑦ 

ᐊᖓᔪᖅᑲᐅᑏᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ. ᐱᖕᒪᕆᐅᒻᒪᑦ ᑲᑎᒪᔩᑦ ᑐᑭᓯᒪᑦᓯᐊᕆᐊᖃᕐᓂᖏᓐᓂᒃ ᐃᓂᒋᔭᒥᓂᒃ 

ᐱᓕᕆᐊᒃᓴᒥᓂᓪᓗ ᑕᑉᕙᓂ ᐊᓯᔾᔨᑕᖅᑐᒻᒪᕆᐅᔪᒥᒃ ᓯᓚᕐᔪᐊᒥ ᐊᐅᓚᑦᓯᔾᔪᑕᐅᕙᑦᑐᓂᒃ ᐊᒻᒪᓗ 

ᓵᓐᖓᑦᓯᔭᕆᐊᖃᖃᑦᑕᓂᕐᒥᒃ ᐃᓚᖃᖅᑐᒥᒃ.  

ᐅᔾᔨᓇᖅᑐᒻᒪᕆᐅᓚᐅᖅᑐᖅ ᐱᕙᓪᓕᐊᓂᕆᔭᕗᑦ ᐊᑐᐊᒐᓕᐅᕐᓂᕆᓚᐅᖅᑕᑦᑎᒍᑦ. ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᖅ 

ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ ᑐᓂᔭᐅᓪᓗᓂᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ. ᑖᓐᓇ ᐅᓄᖅᑐᓂᒃ-ᐊᕐᕌᒍᓂᒃ ᐱᓇᓱᐊᖅᑕᐅᓯᒪᔪᖅ 

ᓇᓕᒧᒌᒋᐊᖃᕐᓂᖏᓐᓄᑦ ᐱᓕᕆᐊᒃᓴᑎᓐᓂ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓖᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ ᐃᑉᐱᒋᔭᐅᑦᓯᐊᕐᓗᑎᒃ 

ᓈᖕᒪᑦᑐᒥᒃ ᐱᓂᐊᕐᓂᐅᑦᓯᐊᖁᓪᓗᒋᑦ. ᑭᖑᓪᓕᕐᒥ, ᑲᑎᒪᔩᑦ ᑲᒪᒋᐊᓕᓚᐅᕐᒥᔪᑦ ᑮᓇᐅᔭᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂᒃ ᐊᒻᒪᓗ 

ᓯᕗᓪᓕᐹᕐᓯᐅᑎᑦ ᑎᑎᕋᕆᐊᓐᖓᐅᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᓯᒪᓕᖅᑐᖅ. ᐊᑯᓐᓂᖓᓂ ᐊᑯᓂᐊᓗᒃ ᐅᑕᖅᑭᔭᐅᔪᖅ ᑐᓴᐅᒪᔾᔪᑎᓄᑦ 

ᑐᑭᒧᐊᒍᑎᒃᓴᖅ ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ.  

ᐱᓕᕆᐊᕆᒍᒥᓇᖅᑐᑦ ᓴᖅᑭᕐᓯᒪᔪᑦ ᑲᑎᒪᔨᓄᑦ 

ᓴᖅᑭᐸᓪᓕᐊᓂᖏᓐᓄᑐᐃᓐᓇᐅᖏᑦᑐᖅ ᐱᓕᕆᐊᒃᓴᑦ 

ᓄᓇᓕᓐᓂ ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᓴᖅᑭᐸᓪᓕᐊᔪᓂ 

ᐱᕙᓪᓕᐊᖏᓐᓄᑦ ᐱᓕᕆᐊᑦ ᐃᖃᓗᓐᓂ. ᑖᓐᓇ 

ᐊᖏᔪᒻᒪᕆᐅᔪᖅ ᐃᓄᐃᑦ ᓄᓇᖁᑖᑦ ᓱᓕᔪᒥᒃ 

ᐅᔾᔨᕆᔭᐅᓕᒃᑲᓐᓂᕈᑕᐅᔪᓐᓇᒻᒪᕆᓐᓂᐊᖅᑐᖅ 

ᐃᓕᖅᑯᓯᑦᑎᓐᓂᒃ ᐱᖅᑯᓯᑦᑎᓂᓪᓗ ᐊᑐᕋᓗᐊᕐᓗᒋᑦ 

ᑎᑭᐅᑎᕙᓪᓕᐊᒍᑎᕗᑦ ᑐᕌᒐᕆᔭᑦᑎᓐᓄᑦ 

ᖃᑭᕙᓪᓕᐊᒍᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ 

ᒪᑭᒪᑉᐸᓪᓕᐊᒍᑎᒃᓴᖏᓐᓂᓪᓗ ᐃᓄᐃᑦ. ᐸᕐᓇᑕᐅᓯᒪᔪᖅ 

ᑐᔪᕐᒥᕕᖁᑎᑖᕐᓂᐊᕐᓂᖅ ᐃᓕᖅᑯᓯᕐᒨᖓᔪᓂᒃ 

ᑕᑯᑦᓴᐅᑎᑦᓯᓗᓂ, ᓂᐅᕕᕐᕕᒃ ᐊᒻᒪᓗ ᐃᓚᖓ 

ᐊᖏᕐᕋᑦᓴᐅᓗᓂ. 
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Chairman`s Message  
 

Welcome to our Annual Report for 2014-2015, in which I am pleased 

to report yet another successful year. Just as the territory is 

experiencing many challenges QC and group of companies do too, 

however the corporation is facing those and ensuring it is 

positioned to also take advantage of the exciting opportunities that 

come with the growth and development that is underway. 

The Board changed focus the previous year from establishing 

liaisons with southern companies and the benefits derived from 

those relationships to one where we take advantage of that knowledge gained and take 

that into the regions communities. We had very successful and informative visits to most of 

the regions communities looking for economic development opportunities.  A board 

member, in addition to their other responsibilities, was in attendance at each visit along with 

key members of the staff. 

We were pleased to have Blandina Tulugarjuk rejoin the Board and undertake the role of 

Secretary-Treasurer, and we said farewell to Loasie Audlakiak from Qikiqtarjuaq. Many 

thanks Loasie for your work and helpful insights in the decision  making process. 

Significant progress was made in our policy development project. The Human Resources 

Policy was approved and rolled out to the staff. This was a multi-year effort as we tried to 

balance business priorities with ensuring our employees were well and fairly treated. Next, 

the Board started to tackle the Finance Policy and the first draft has been reviewed. In the 

interim the long awaited Communication Strategy was approved.   

There is a lot of excitement on the board 

around not only the potential projects with 

the communities but in the emerging 

development project in Iqaluit. This large 

piece of Inuit Owned Lands promises to have 

enormous potential to highlight our culture 

and heritage while still being practical in 

terms of meeting our goals of wealth creation 

and economic development for Inuit. It is 

planned to host the Hotel along with cultural 

venues, retail spaces and some residential 

development. 
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ᐃᓱᒫᓘᑕᐅᔪᖅ ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᐱᓕᕆᕕᖓᓅᖓᔪᖅ ᑎᑭᐅᑎᒍᑕᐅᓚᐅᖅᑐᖅ ᐊᔪᓐᖏᔾᔪᑎᓕᒻᒧᑦ 

ᕿᒥᕐᕈᓇᑦᑕᐅᓂᖓᓄᑦ ᐊᐅᓚᓂᖓ ᖃᐅᔨᓴᖅᑕᐅᓂᖓᓗ. ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐊᖑᓚᐅᖅᑐᖅ ᐅᓂᒃᑳᓂᒃ ᑖᒃᑯᓇᓐᖓᑦ ᒫᓐᓇ 

ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑕᐅᕙᓪᓕᐊᔪᑦ. ᑕᐃᒪᐃᑎᓪᓗᒍ, ᑖᓐᓇ ᐱᓕᕆᕕᒋᔭᐅᔪᖅ ᓱᓕᔪᒥᒃ ᑐᓂᓯᓯᒪᓂᐊᓐᖏᓐᓂᖓᓂᒃ 

ᑕᑉᕗᖓᑐᐃᓐᓇᕈᓘᖓᔪᓂᒃ ᐱᔪᒐᕐᓴᐅᑎᒍᑎᓂᒃ ᑭᓯᐊᓂᓕ ᐃᓱᖃᓐᖏᑦᑐᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒃ ᐱᕈᕐᐸᓪᓕᐊᓂᕐᒧᑦ 

ᐊᖏᓕᕙᓪᓕᐊᓂᕐᒧᓪᓗ. ᓂᐅᕕᕐᕕᑖᖅᑲᐅᖅ ᐊᐅᓚᓂᖃᑦᓯᐊᖅᑐᖅ. 

ᑕᒪᒃᑯᐊᖑᐃᓐᓇᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐃᓱᒫᓘᑕᐅᕙᑦᑐᖅ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑰᑕ ᑐᓂᔭᐅᖃᑦᑕᕐᓂᖏᓐᓄᑦ ᕿᑭᖅᑖᓗᒃ 

ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ MV ᓴᐳᑎ ᐊᐅᓚᓂᖃᑦᓯᐊᑐᒻᒪᕆᐅᓚᐅᖅᑑᒃ ᐊᕐᕌᒎᑦᑎᓐᓂ. ᐴᓚᓐᒨᕈᔾᔭᐅᑲᓐᓂᓚᐅᖅᑐᖅ 

ᓴᓇᔭᐅᒋᐊᒃᑲᓐᓂᕈᒫᕐᓂᐊᕐᓯᒪᓂᖓᓄᑦ.  

ᖁᔭᓐᓇᒦᕈᒪᓕᖅᑐᒋᑦ ᓄᖅᑲᐸᓪᓕᐊᓗᖓ ᑲᑎᒪᔨᐅᖃᑎᒃᑲ, ᐃᖅᑲᓇᐃᔭᖅᑎᕗᑦ, ᓄᓇᓕᓐᓂ 

ᑭᒡᒐᖅᑐᐃᔪᑦ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ ᐃᓄᖏᑦ ᐃᑲᔪᖃᑦᑕᕐᓯᒪᓂᖏᓐᓂᒃ ᐊᕐᕌᒎᖅᑲᐅᔪᒥ. 

ᓂᕆᐅᖕᓂᖃᑦᓯᐊᑲᓐᓂᕆᕗᖓ ᐊᕐᕌᒎᓂᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᐱᔾᔪᑎᒃᓴᓂᒃ ᐱᓕᕆᐊᓂᓪᓗ 

ᑎᑭᐅᑎᕙᓐᓂᐊᖅᑐᓂᒃ ᐅᕙᑦᑎᓐᓄᑦ. 

 

ᓕᕙᐃ ᐹᓇᐹᓯ 

ᐃᒃᓯᕙᐅᑕᖅ 
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Concern about the information technology division led to having a professional review of 

the operation and evaluation. Recommendations from the report are currently under 

consideration. Meanwhile, this sector promises not only provide us with a niche market but 

endless opportunities for growth and expansion. The new retail outlet is performing well. 

Despite continuing concerns over fishing quota allocations, Qikiqtaaluk Fisheries and the MV 

Saputi performed extremely well this year. It was sent back to Poland for its scheduled refit. 

I would like to take this opportunity to thank my fellow board members, our employees, the 

community representatives and the Qikiqtani beneficiaries for their support this past year. I 

am looking forward to the year ahead and the new opportunities and projects which will 

come our way. 

Levi Barnabas 
Chairman 
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ᐊᖓᔪᖅᑳᒥᒃ ᑐᓴᕋᑦᓴᖅ 
 

ᑕᑉᕙᓂ ᐊᕐᕌᒍᑦᑎᓐᓂ ᐊᑦᓱᕈᕐᓇᓚᐅᖅᑐᖅ ᑲᒻᐸᓂᓄᑦ 

ᒪᑭᒪᔾᔪᑎᒃᓴᓕᐅᕐᐸᓪᓕᐊᑎᓪᓗᑕ ᐊᖏᕐᕋᕆᔭᑦᑎᓐᓂ ᐱᕙᓪᓕᐊᔾᔪᑎᓄᑦ 

ᐱᓇᓱᐊᓚᐅᖅᑕᑎᓐᓃᖔᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᖃᕐᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᖏᔫᑎᓂᒃ 

ᐱᓕᕆᐅᖃᖃᑦᑕᕐᓯᒪᔪᓂᓪᓗ ᑲᒻᐸᓂᓂᒃ ᖃᓪᓗᓈᓂ ᑐᑭᓯᒃᑲᓐᓂᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ 

ᑎᑭᐅᑎᓯᒪᒍᑎᒃᓴᖏᓐᓂᒃ ᖃᐅᔨᒪᔪᕐᔪᐊᖑᓂᖏᓐᓂᒃ ᐱᓕᕆᐊᓂᒃ ᓄᓇᕗᒻᒥ 

ᐅᔭᕋᓐᓂᐊᓂᕐᒨᖓᔪᓂᒃ ᓄᓇᒦᓐᖔᖅᑐᓂᓪᓗ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐊᖏᔫᑎᓂᒃ ᐱᖁᑎᕐᔪᐊᓂᒃ ᓴᓇᓂᕐᒥᒃ. ᐃᓱᐊᓂ ᐊᕙᑎ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓᓄᑦ 

ᐱᓕᕆᐊᖑᔪᑎᒍᑦ ᑕᑯᓚᐅᕐᒥᔪᑦ ᕿᑭᖅᑕᓂ ᓴᓇᕕᒡᔪᐊᖏᑦ 

ᐊᑐᒃᑲᓐᓂᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᐊᑐᖅᑕᐅᕌᓂᒃᑐᓂᒃ ᐊᓯᖏᓐᓄᑦ ᖃᐅᔨᒪᔪᕐᔪᐊᑦ 

ᐊᔪᓐᖏᓂᕐᔪᐊᓪᓖᓪᓗ ᓄᑖᓄᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ.  

ᐊᕐᕌᒎᖅᑲᐅᔪᒥ ᓄᓇᓕᓐᓅᖃᑦᑕᕈᓐᓇᓚᐅᖅᑐᒍᑦ ᐳᓚᕋᖅᑐᑕ ᐅᖃᖃᑎᒌᒍᑎᖃᖅᑐᑕ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᐃᑲᔪᕈᓐᓇᕐᓂᖏᓐᓂᒃ ᒪᑭᑉᐸᓪᓕᐊᒍᑎᒃᓴᖏᓐᓂᒃ ᓄᓇᓖᑦ ᓴᖅᑮᕙᓪᓕᐊᑎᓪᓗᒋᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ. 

ᓱᓕ ᐅᐸᓚᐅᓐᖏᑕᑦᑎᓐᓄᑦ ᓄᓇᓕᓐᓄᑦ ᐸᕐᓇᐸᓪᓕᐊᑎᓪᓗᑕ ᖃᐅᔨᓚᐅᖅᑐᒍᑦ ᐊᔾᔨᒌᓐᓂᖏᓐᓂᒃ 

ᐅᖃᐅᓯᐅᖃᑦᑕᓚᐅᖅᑐᑦ ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᒍᑎᒋᔪᓐᓇᓂᐊᖅᑕᕗᑦ ᑲᑐᔾᔨᓗᑕ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᒍᑎᒃᓴᓄᑦ.  

ᐸᕐᓇᑦᓯᐊᓂᒃᑯᑦ, ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑎᒋᓗᒋᑦ 

ᐱᔾᔪᑎᒃᓴᐅᔪᓐᓇᕋᔭᖅᑐᑦ ᐊᑐᓂᑦ ᐱᓇᓱᐊᕐᐸᑕᑦᑎᒍᑦ 

ᓇᖕᒥᓂᖁᑎᒋᔭᑦᑎᒍᑦ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ 

ᑲᑐᔾᔨᖃᑎᒌᔭᑦᑎᒍᑦ ᐊᐅᓚᓂᖃᑦᓯᐊᓚᐅᖅᑐᖅ ᐊᓪᓛᑦ 

ᐊᖏᓕᕙᓪᓕᒻᒪᕆᓚᐅᖅᑐᖅ ᐃᓚᖓᒍᑦ. ᐃᖃᓗᓕᕆᓂᖅ 

ᐊᐅᓚᓂᖃᑦᓯᐊᓂᕐᓴᐅᓚᐅᖅᑐᖅ ᐊᕐᕌᓂᓂᒃ, ᕿᑭᖅᑖᓗᒃ 

ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᓚᓯᓚᐅᖅᑐᑦ ᓇᖕᒥᓂᖁᑎᒥᓄᑦ, 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓵᓐᓂᒃ ᒪᕐᕉᓐᓂᒃ ᓴᖅᑮᓚᐅᖅᑐᑦ, ᓂᐅᕕᕐᕕᒃ 

ᐊᒻᒪᓗ ᖃᕆᓴᐅᔭᓄᑦ. ᐱᐊᓂᒃᑕᓚᐅᕐᓂᖓ ᑭᖑᓪᓕᕐᐹᖅ 

ᐊᑐᐃᓐᓇᐅᔪᓂ ᓈᓚᑉᕕᒥᓂᕐᓂ ᓴᓗᒻᒪᓴᐃᓂᐅᓚᐅᖅᑐᓂ 

ᐱᓕᕆᐊᓄᑦ ᐱᓕᕆᕕᖓ ᓇᖕᒥᓂᖅ ᓴᖅᑭᑎᒃᑲᓐᓂᓚᐅᖅᑐᖅ 

ᐊᖏᓪᓕᒋᐊᖅᑎᑦᓯᓪᓗᓂ ᐱᔨᑦᓯᕈᑎᓂᒃ ᐅᔭᕋᓐᓂᐊᓂᕐᒧᑦ ᓄᓇᒦᓐᖔᖅᑐᓕᕆᓂᕐᒧᑦ ᐱᓇᓱᐊᕐᕕᑖᕐᓱᓂ ᐊᒻᒪᓗ 

ᐊᓯᖏᓐᓄᑦ ᐱᓕᕆᐊᖃᕐᓯᒪᓂᒃᑯᑦ ᑎᒍᓯᓯᒪᓂᒃᑯᑦ ᖃᐅᔨᔾᔪᑎᒋᓯᒪᔭᒥᒍᑦ ᐊᑑᑎᖃᕐᓂᐊᖅᑐᓂᒃ.  

ᐃᑲᔫᑎᖃᐃᓐᓇᖅᑐᒍᑦ ᖃᐅᔨᒪᓂᑦᑎᒍᑦ ᐊᑐᕐᓯᒪᔭᑦᑎᒍᓪᓗ ᑲᑎᒪᔨᓄᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓕᕆᔨᐅᔪᓄᑦ 

ᑲᒻᐸᓂᓄᑦ. ᐅᖓᑖᓃᑎᓪᓗᒋᑦ ᐊᕙᑎᑦ ᑎᒥᐅᔪᑦ, ᑕᒪᕐᒥᒃ ᐊᔾᔨᒌᓐᖏᑦᑐᓂᒃ ᓯᕗᓪᓕᐸᐅᔾᔭᐅᔭᕆᐊᓕᓐᓂᒃ 

ᐱᔭᕆᐊᓕᓐᓂᓪᓗ ᐋᖅᑭᑦᓱᐃᓯᒪᒻᒪᑕ, ᖁᐊᕐᓵᖓᓇᕈᓐᓇᕐᒪᑦ ᐱᓕᕆᐊᒃᓴᖃᕐᓗᓂ ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐃᓘᓐᓈᓂᒃ 

ᐊᒻᒪᓗ ᑭᖑᓪᓕᕐᒥ ᐱᓕᕆᐊᕆᔭᐅᒋᐊᖃᕐᓂᐊᖅᑐᓂᒃ ᐱᓕᕆᐊᖃᕐᓂᕐᒥᒃ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᖁᑎᑦᑕ ᐃᓚᖏᑦ ᐃᖅᑲᓇᐃᔮᖅᑕᓚᐅᖅᑐᑦ ᐊᓯᖏᓐᓂᒃ ᑐᑭᓯᕙᓪᓕᕐᓯᒪᒃᑲᓐᓂᓕᕐᓂᕐᒥᓄᑦ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ. ᑕᑉᕙᓂᑦᓴᐃᓐᓇᖅ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑖᕋᑕᓚᐅᖅᑐᑦ ᐊᒻᒪᓗ 

ᐊᓯᖏᑦ ᐃᖅᑲᓇᐃᔮᑦ ᐋᖅᑭᒋᐊᖅᑕᐅᓪᓗᑎᒃ ᐃᕕᖅᑎᓯᒪᑦᓯᐊᓂᕐᓴᐅᖁᓪᓗᒋᑦ ᑐᑭᒧᐊᒍᑎᖓᓄᑦ ᑲᒻᐸᓂ 

ᑐᕌᕐᐸᓪᓕᐊᔭᖓᓄᑦ. ᓄᑖᑦ ᐃᖅᑲᓇᐃᔮᑦᓴᑦ ᓴᖅᑭᑕᐅᓚᐅᖅᑐᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖅᑐᑎᓪᓗ ᑖᒃᑯᓄᖓ. 
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President`s Message 
 

This was a challenging year for the companies as we position ourselves 

to providing economic opportunities at home from the previous focus 

on developing relationships with large and experienced companies in 

the south in order to learn and leverage their expertise on project in 

Nunavut in the fields of mining and resource development and major 

infrastructure construction. The end of environmental remediation 

projects also saw Qikiqtani Industry finding creative ways to use the 

existing transferable expertise and skills into new ventures. 

During the past year we were able to visit 

many of our communities and discuss 

areas in which Qikiqtaaluk Corporation 

could assist in building community 

capacity while creating economic 

development opportunities. While we will 

need to coordinate our remaining 

community visits we recognize there are 

common themes for areas in which we 

may be able to structure partnering 

approaches as a means to moving 

forward.  

Through careful planning, taking into consideration the opportunities in each of our fields of 

endeavour each of our subsidiaries and joint ventures performed well and even experienced 

growth in some cases. Fisheries performed better than the previous year, QC added to its 

real estate portfolio, saw two new retail ventures successfully started in both retail and 

information technology. The completion of the last available DEW Line clean up the project 

division reinvented itself by expanding services to the mining and resource development 

sectors and other areas where the experience gained was valuable.   

We continued to contribute our knowledge and experience on the boards of the joint 

venture companies. With over 20 such entities, all with different priorities and needs, it can 

be a daunting task to monitor it all and anticipate next steps. 

A few our staff went to other positions building on what they have learned at QC. At the 

same time a Fisheries Director was finally put in place and other positions were realigned to 

better fit the direction the company is heading. New positions were created and recruitment 

undertaken. 
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ᑕᑯᒋᐊᕐᓯᒪᓕᖅᑎᓪᓗᑕ ᓯᕗᓂᑦᑎᓐᓄᑦ, ᓂᕆᐅᒋᔭᖃᖅᑐᒍᑦ ᐱᔾᔪᑎᒃᓴᐅᔪᓐᓇᖅᑐᓄᑦ ᐋᖅᑭᑦᓯᒪᒍᑎᒃᓴᓂᒃ 

ᑲᑐᔾᔨᖃᑎᒌᓐᓂᕐᒧᑦ ᐃᑲᔫᑎᓇᔭᖅᑐᓂᒃ ᑎᒍᓯᕙᓪᓕᐊᒍᑎᒃᓴᒥᒃ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᓄᓇᐅᑉ ᖃᓂᒋᔮᓂ 

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ, ᓴᖅᑮᓂᕐᒥᒃ ᒥᑭᔫᑎᓄᑦ ᓴᓇᕕᒃᓴᐅᓇᔭᖅᑐᓂᒃ ᓴᖅᑭᖅᑕᐅᑉᐸᑕ ᓄᑖᓄᑦ ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ 

ᐃᓱᕐᕆᐅᑏᑦ, ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᑦ ᐊᒃᑕᑯᓕᕆᓂᕐᒧᑦ ᐋᖅᑭᑦᓯᒪᐅᑎᒃᓴᓂᒃ ᐱᓕᖕᒪᒃᓴᐅᑎᒃᓴᓂᓪᓗ, ᐱᖕᒪᕆᐅᔪᓂᒃ 

ᐱᖁᑎᕐᔪᐊᓕᐅᕐᓂᕐᒧᑦ ᓲᕐᓗ ᑐᓚᑦᑕᕐᕖᑦ ᐅᕝᕙᓘᓐᓃᑦ ᐃᑦᓴᕐᕖᑦ ᒥᑭᔫᑎᓄᑦ ᐅᒥᐊᓄᑦ ᐃᓚᖃᕐᓗᓂ 

ᖁᐊᓕᕐᓱᐃᓂᕐᒥᒃ ᒥᑉᕕᖕᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᓇᓱᐊᒃᑲᓂᕐᓂᖅ ᒪᑭᒪᔾᔪᑕᐅᒍᓐᓇᕋᔭᖅᑐᓂᒃ ᐊᑐᕋᑦᓴᑲᓐᓂᓂᓪᓗ 

ᐊᐅᓚᔪᓐᓇᐅᑎᓄᑦ ᐋᖅᑭᐅᒪᒍᑎᒃᓴᐅᔪᓐᓇᖅᑐᓂᒃ. 

ᓱᓕᒃᑲᓐᓂᖅ, ᐃᖅᑲᓇᐃᔭᖃᑎᒋᒍᒪᓂᐊᖅᑕᕗᑦ ᓄᓇᓖᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᐅᓇᕐᒥᓇᖅᑐᓂᒃ ᐊᖏᕐᕋᓂᒃ 

ᓇᖕᒥᓂᖅᑖᐸᓪᓕᐊᓂᕐᒧᑦ ᓇᓖᕌᕈᑎᒃᓴᓂᒃ ᐊᒻᒪᓗ ᓄᑖᓂᒃ ᓴᖅᑮᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓪᓗᓂᒃ ᐃᑲᔫᑎᓇᔭᖅᑐᓂᒃ 

ᔭᒐᔾᔭᐃᕐᓯᒪᒍᑎᒃᓴᓂᒃ ᐱᕚᓪᓕᕈᑎᒃᓴᓂᓪᓗ ᐃᓕᖅᑯᓯᑦᑎᓐᓂ ᐱᖅᑯᓯᑦᑎᓂᓪᓗ. ᐃᖃᓗᓐᓂ ᐱᓕᕆᐊᖑᔪᖅ 

ᐆᑦᑐᕋᐅᑎᕗᑦ ᑎᑭᐅᑎᕙᓪᓕᐊᒍᑎᒃᓴᐅᓪᓗᓂ ᑖᒃᑯᓄᖓ ᑐᕌᒐᓕᐊᕆᓯᒪᔭᑦᑎᓐᓄᑦ.  

ᑲᔪᓯᐊᑦᓯᐊᓂᕆᓚᐅᖅᑕᕗᑦ ᐊᕐᕌᒍᕆᖅᑲᐅᔭᑦᑎᓐᓂ ᑐᕌᖓᑎᑕᐅᒍᓐᓇᖅᑐᖅ ᐱᓕᕆᔪᒻᒪᕆᐅᕙᑦᑐᓄᑦ 

ᑐᓂᓯᒪᑦᓯᐊᖅᑐᓄᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑎᓐᓄᑦ ᐊᒻᒪᓗ ᑐᓂᓯᒪᑦᓯᐊᓂᕐᒧᑦ ᐱᓕᖕᒪᒃᓴᐅᑎᓄᑦ 

ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ. ᖁᔭᓐᓇᒦᕈᒪᕙᒃᑲ ᐊᑐᓂᑦ ᑖᒃᑯᐊ ᐱᓕᕆᔨᒋᓚᐅᖅᑕᕗᑦ 

ᓄᖅᑲᖓᓕᖅᑐᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓪᓗ ᓱᓕ ᒫᓐᓴ ᐱᓇᓱᐊᖃᑦᑕᕐᓯᒪᓂᖏᓐᓄᑦ ᖃᐅᔨᒪᒋᐊᖃᑦᑕᕐᓂᖏᓐᓄᓪᓗ 

ᑲᔪᓯᐊᑦᓯᐊᕈᑎᒃᓴᖏᓐᓂᒃ ᖄᖏᕐᓂᑯᓕᐅᖃᑦᑕᕈᓐᓇᖁᓪᓗᑕ ᒪᑭᒪᐃᓐᓇᕈᑎᒃᓴᑎᓐᓄᓪᓗ. 

ᓄᖅᑲᕈᑎᒋᕙᓪᓕᐊᓗᒍ, ᖁᔭᓐᓇᒦᒃᑲᓐᓂᕈᒪᓪᓗᒋᑦ ᑲᑎᒪᔩᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᑦᓯᐊᖃᑦᑕᓚᐅᕐᓂᖏᓐᓄᑦ ᐊᒻᒪᓗ 

ᐃᑲᔪᖃᑦᑕᕐᓯᒪᓂᖏᓐᓄᑦ. ᑐᓂᓯᒪᓂᕆᔭᑦᓯᓐᓄᑦ ᑲᒻᐸᓂᒧᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑎᖃᖃᑎᒋᔭᑦᑎᓐᓄᑦ, ᕿᑭᖅᑕᓂ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐃᑲᔫᑎᕐᔪᐊᖃᑦᑕᕐᐳᖅ ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᑦᑎᓐᓄᑦ ᐊᓯᔾᔨᐸᓪᓕᐊᔪᑦ 

ᓱᑲᑦᑐᒻᒪᕆᐅᓕᖅᑎᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑐᑭᓯᒪᒋᐊᓖᑦ ᐊᒥᓲᓕᖅᑎᓪᓗᒋᑦ ᐱᔭᕆᐊᑦᑐᐸᓪᓕᐊᔪᓂ ᐊᓯᔾᔨᕐᓂᐅᔪᓂ.  

 

Hᐊᐅᕆ ᕙᓚᐅᕋᑎ 

ᐊᖓᔪᖅᑳᖅ 
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As we look to the future, we anticipate there may be opportunities to structure partnerships 

that would help pursue development of the inshore fisheries, establish small scale 

manufacturing through the introduction of innovative technologies, develop waste 

management solutions and training, develop important infrastructure such as ports or small 

craft harbours along with the paving of airport runways and in seeking more economical and 

sustainable energy solutions. 

Additionally, we hope to work with the communities to develop affordable home ownership 

options as well as providing innovative facilities that will help preserve and promote our 

culture and heritage. The Iqaluit project is our pilot project towards achieving these goals. 

All of our success this past year can be attributed to a hardworking and dedicated staff and a 

commitment to training and health and safety.  I would like to thank each one past and 

present for their efforts at ensuring we remained profitable and sustainable.  

In closing, I would once again like to thank the Board of Directors for their guidance and 

support. Your commitment to the companies and our Shareholder, Qikiqtani Inuit 

Association is invaluable to our strategic direction in a time of fast and complex changes. 

 

Harry Flaherty 

President 
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ᑲᒻᐸᓂ ᓇᓗᓇᐃᖅᑕᐅᒋᐊᕈᑖ 
 

ᐃᓄᐃᑦ ᐱᒋᐊᖅᑎᓯᒪᔭᖓᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᖓ. ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᖅ 

1983 ᐊᐅᓚᑦᓯᖁᓪᓗᒍ ᑮᓇᐅᔭᓕᐅᕐᓂᒃᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᔾᔪᑕᐅᔪᓂᒃ ᑭᒡᒐᖅᑐᕐᓗᒋᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᑦ (ᕿᑭᖅᑕᓂᒃᑯᑦ) ᑲᑐᔾᔨᖃᑎᒌᑦ ᑭᒡᒐᖅᑐᐃᔪᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ. QC ᐱᓕᕆᐊᒃᓴᖓ 

ᐱᕚᓪᓕᕈᑎᒃᓴᓂᒃ ᒪᑭᒪᔾᔪᑎᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ ᑭᒡᒐᑐᐃᓪᓗᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᒃ ᑐᕌᒐᖓᓄᑦ 

ᑎᑭᐅᑎᕙᓪᓕᐊᑎᑦᓯᓂᕐᒥᒃ: ‘ᓴᖅᑭᑎᑦᓯᓗᑎᒃ ᐃᑲᔪᑎᒍᓐᓇᖅᑐᓂᒃ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ, ᐃᖅᑲᓇᐃᔮᓂᒃ ᐊᒻᒪᓗ 

ᐃᖅᑲᓇᐃᔮᑦᓴᓂᒃ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᖏᓐᓄᑦ ᐃᓄᐃᑦ.  

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓕᕆᐊᖃᖃᑦᑕᖅᑐᑦ ᐱᕚᓪᓕᕈᑎᒃᓴᓂᒃ ᐃᓅᓯᕐᒧᑦ ᒪᑭᒪᔾᔪᑎᒃᓴᓄᓪᓗ 

ᖃᓄᐃᓐᖏᓯᐊᒃᑲᓐᓂᕈᑎᒃᓴᓂᑦ ᐃᓄᓕᒫᖏᓐᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᑕ ᐃᓚᓕᐅᔾᔨᓯᒪᓪᓗᑎᒃ ᐱᖅᑯᓯᕐᒥᒃ 

ᓄᑖᓄᑦ ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ. ᑐᕌᒐᕆᔭᕗᑦ ᑕᑉᕙᖔᕐᓯᒪᔪᖅ ᑲᒻᐸᓂ ᑐᕌᒐᖓᓂᒃ ᓇᖕᒥᓂᖃᕐᓂᕐᒧᑦ 

ᐊᐅᓚᑦᓯᓂᕐᒥᓪᓗ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ ᐱᕈᕐᐸᓪᓕᐊᒍᑎᒃᓴᓂᒃ ᑕᕐᓂᖓᓂᒃ ᐃᓕᖅᑯᓯᖓᓂᓪᓗ ᓄᓇᕗᑦ. ᑲᒻᐸᓂ 

ᑐᕌᒐᖓ ᐃᑲᔪᖅᑎᒻᒪᕆᐅᓂᖅ ᐃᓘᓐᓇᖏᓐᓄᑦ ᐱᓕᕆᕕᖕᓄᑦ ᓄᓇᕗᑦ ᒪᑭᒪᔾᔪᑎᖏᓐᓄᑦ ᐱᔾᔪᑎᒃᓴᓯᐅᕐᓂᕐᒧᑦ 

ᐅᕝᕙᓘᓐᓃᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓂᒃ ᓈᖕᒪᓯᐊᖅᑐᓂᒃ ᓴᖅᑮᖃᑦᑕᓂᕐᒧᑦ.  

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᔪᓯᑎᑦᓯᕙᓪᓕᐊᒍᑎᒃᓴᖏᑦ ᑐᕌᒐᕐᓄᑦ ᐱᓇᓱᐊᒐᑦᓴᓄᓪᓗ: 

 ᓇᖕᒥᓂᖃᕐᓗᑎᒃ ᐊᒻᒪᓗ ᐊᐅᓚᑦᓯᓗᑎᒃ ᓈᖕᒪᓯᐊᖅᑐᓂᒃ ᐱᓯᓂᓯᒋᔭᒥᓂᒃ ᑮᓇᐅᔭᓕᐅᕈᑕᐅᔪᓐᓇᖅᑐᓂᒃ 

ᐅᓪᓗᒥᒧᑦ ᐊᒻᒪᓗ ᒪᑭᒪᑦᓯᐊᕈᑎᒃᓴᐅᔪᓐᓇᓂᐊᖅᑐᓂᒃ ᖃᐅᑉᐸᒧᑦ  

 ᐱᕙᓪᓕᐊᑎᑦᓯᓗᑎᒃ ᐃᓄᖕᓂᒃ ᐊᒻᒪᓗ ᐱᓕᕆᐊᒃᓴᓂᒃ ᓴᖅᑭᑎᑦᓯᕙᓪᓕᐊᓗᑎᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᓂᒃ  

 ᐃᑲᔪᕐᓂᖃᕐᓗᑎᒃ ᓄᓇᓖᑦ ᖃᓄᐃᓐᖏᑦᓯᐊᑲᓐᓂᕈᑎᒃᓴᖏᓐᓂᒃ ᐊᒻᒪᓗ ᒪᑭᒪᔾᔪᑎᒃᓴᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ  

 ᒪᑭᒪᔾᔪᑎᖃᕐᓗᑎᒃ ᐃᓄᐃᑦ ᐱᖕᒪᕆᐅᔪᖁᑎᒋᔭᖏᓐᓂᒃ ᐊᒻᒪᓗ ᓴᐳᔾᔨᓯᒪᒍᑎᒃᓴᓂᒃ ᓄᓇᒥᒃ, ᓯᓚᒥᒃ ᐊᒻᒪᓗ 

ᐃᒫᓂᒃ  

 ᐃᓚᒋᔭᐅᑦᓯᐊᖃᑦᑕᕐᓗᑎᒃ ᓴᖅᑭᐸᓪᓕᐊᔪᓄᑦ ᓯᓚᕐᔪᐊᒥ ᒪᑭᒪᔾᔪᑎᓄᑦ  

 ᑎᒍᓯᕙᓪᓕᐊᓗᑎᒃ ᓴᓐᖏᓂᓕᒻᒥᒃ ᐃᑉᐱᒍᓱᑦᓯᐊᓂᕐᒥᒃ ᐅᐱᒍᓱᓐᓂᕐᒥᒃ ᓇᖕᒥᓂᖁᑎᒋᔭᑦᑎᓐᓂᒃ 

ᐃᓄᖁᑎᒋᔭᑦᑎᓂᓪᓗ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᒫᓐᓇ ᐊᐅᓚᑦᓯᓂᕐᓴᐅᕙᑦᑐᑦ ᐊᒥᓲᓐᖏᑦᑐᓂ ᐱᔾᔪᑎᓪᓗᐊᑕᓂ, ᐱᓗᐊᖅᑐᒥ 

ᐃᓚᓕᐅᔾᔨᕙᓪᓕᐊᓂᕐᒥᒃ ᐃᓄᐃᑦ ᖃᐅᔨᒪᓂᖏᓐᓂᒃ, ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᐃᓕᖅᑯᓯᖓᓂᓪᓗ. 

ᑲᒪᒋᓪᓗᐊᑕᖅᑕᖏᑦ ᐅᑯᑎᒎᓇ: 

 ᐃᖃᓗᓕᕆᓂᖅ ᑕᕆᐅᓕᕆᓂᕐᓗ 

 ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔮᑦᓴᖏᑦ ᒪᑭᑉᐸᓪᓕᐊᒍᑎᒃᓴᖏᓪᓗ 

 ᐊᕙᑎ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓ ᐊᒻᒪᓗ ᓱᕈᓐᓇᖅᑐᓕᓐᓂᒃ ᐊᑦᑕᑰᕐᓂᖅ 

 ᓂᕿᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐊᓯᖏᓐᓂᒃ ᑕᒻᒫᕐᓯᒪᕕᖕᓂ ᓂᕆᔭᒃᓴᓕᕆᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑏᑦ 

 ᐃᓪᓗᖁᑎᖃᕐᓂᕐᒥᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᓂᒃ ᐊᐅᓚᑦᓯᓂᖅ 

 ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ ᖃᐅᔨᓴᖃᑦᑕᕐᓂᖅ 

 ᐱᖁᑎᕐᔪᐊᓕᕆᓂᖅ  

 ᖃᕆᓴᐅᔭᓕᕆᓂᖅ 

 ᓂᐅᕕᕐᕕᓕᕆᓂᖅ 

 ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔩᑦ ᐃᖢᐊᕐᓴᐅᑎᓄᑦ, ᐱᓕᖕᒪᒃᓴᐃᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖃᑦᑕᓂᕐᓗ ᐅᖓᓯᑦᑐᒦᑦᑐᓂ 

ᐃᖅᑲᓇᐃᔭᕐᕕᐅᔪᓂ 

 ᐃᖏᕐᕋᔾᔪᑎᓕᕆᓂᖅ (ᑕᕆᐅᒃᑯᑦ ᖃᖓᑕᔫᒃᑯᓪᓗ) 

 ᐅᖅᓱᐊᓗᓕᕆᔨᒃᑯᑦ 

 ᒥᐊᓂᕐᓯᔩᑦ 
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Company Overview 
 

Qikiqtaaluk Corporation (QC) is a wholly owned birthright development corporation. It was 

created in 1983 by the Qikiqtani Inuit Association (QIA), the regional Inuit organization. QC`s 

role is to foster economic development on behalf of QIA by pursuing its mission: `To create 

meaningful economic, employment and career development opportunities for Inuit. ` 

QC works to improve the social and economic well-being of all people in the Qikiqtani region 

through balancing tradition with innovation. Our mission is derived from the company’s 

aspiration to own and operate businesses that build on the spirit and culture of Nunavut. 

The company`s intention is to be a major contributor to all segments of the Nunavut 

economy by investing in or creating sound financial opportunities. 

QC adheres to the following goals and objectives: 

 To own and operate sound businesses that generate profit for today and wealth for 

tomorrow 

 To develop people, and create employment and career opportunities 

 To contribute to community well-being and wealth generation 

 To uphold Inuit values and protect the earth, air and water 

 To participate successfully in the emerging global economy 

 To foster a strong sense of pride in our business and our people 

QC currently focuses its activities in a few key areas, with an emphasis on integrating Inuit 

knowledge, belief and culture. These key areas are: 

 Fisheries and marine services 

 Inuit employment and capacity building 

 Environmental remediation and hazardous waste management services 

 Expediting and other camp and catering services 

 Real estate development and property management 

 Property assessment 

 Infrastructure development 

 Information technology 

 Retail operations 

 First response medical services, training and staffing at remote sites 

 Transportation services (marine and aviation) 

 Petroleum distribution 

 Security services 
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ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 9-ᓂᒃ ᐱᓕᕆᕕᓖᑦ ᐃᑲᔪᖅᑎᒌᖃᑦᑕᖅᑐᓂᒃ ᐱᓕᕆᖃᑎᒌᖃᑦᑕᖅᑐᓂᓪᓗ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓇᖕᒥᓂᖁᑎᖏᓪᓗ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᒌᑦ ᑲᑐᔾᔨᓂᒃᑯᑦ 

ᐊᐅᓚᓂᖃᑦᓯᐊᖁᓪᓗᒋᑦ ᐊᒻᒪᓗ ᑲᔪᓯᑎᑦᓯᓇᓱᐊᕐᓂᕐᒥᒃ ᐱᓇᓱᐊᒐᖃᕐᓗᑎᒃ. ᖃᐅᔨᓇᓱᐊᖃᑦᑕᕐᒥᔪᑦ ᓄᑖᓂᒃ 

ᐱᔾᔪᑎᒃᓴᓂᒃ ᓇᖕᒥᓂᖁᑕᐅᔪᓄᑦ, ᐃᖅᑲᓇᐃᔮᓄᑦ ᐊᒻᒪᓗ ᐱᓕᖕᒪᒃᓴᐅᑎᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ. ᑖᒃᑯᐊ 

ᐱᓕᕆᕖᑦ ᐅᑯᐊᖑᔪᑦ: ᐊᐅᓚᑦᓯᔩᑦ, ᑮᓇᐅᔭᓕᕆᔨᒃᑯᑦ, ᐃᓪᓗᖁᑎᓕᕆᔨᒃᑯᑦ, ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ, 

ᐊᕙᑎᓕᕆᔨᒃᑯᑦ, ᐃᖃᓗᓕᕆᔨᒃᑯᑦ, ᐱᓕᕆᐊᒃᓴᓕᕆᔨᒃᑯᑦ, ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ 

ᖃᐅᔨᓴᖅᑎᒃᑯᑦ.  

 

ᑲᑎᒪᔩᑦ 2014-2015 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᐅᓚᑕᐅᔪᑦ ᑲᑎᒪᔨᓄᑦ. ᐊᑐᓂᑦ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ 

ᑲᑐᔾᔨᖃᑎᒌᓄᑦ. ᐃᒃᓯᕙᐅᑕᖅ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔪᖅ ᓂᕈᐊᖅᑕᐅᓯᒪᔪᓂᒃ ᑭᒡᒐᖅᑐᐃᔨᓂᒃ ᐊᒻᒪᓗ ᑲᑎᒪᔩᑦ 

ᑲᑎᒪᔨᓐᖑᖃᑦᑕᖅᑐᑦ ᓴᖅᑭᔮᖅᑎᑕᐅᔪᑎᒍᑦ ᐱᓇᓱᐊᖁᔨᔾᔪᑎᒃᑯᑦ. ᐱᖓᓱᓂᒃ ᐊᕐᕌᒍᓂᒃ 

ᑎᒃᑯᐊᖅᑕᐅᓯᒪᖃᑦᑕᖅᑐᑦ.  

 

ᐃᒃᓯᕙᐅᑕᖅ ᓕᕙᐃ ᐹᓇᐹᓯ, ᐃᑉᐱᐊᕐᔪᒃ 

 

ᑲᑎᒪᔩᑦ ᒨᓯᔅ ᐊᐸᖅᑲᖅ, ᓴᓂᑭᐊᓗᖅ, (ᐃᒃᓯᕙᐅᑕᐅᑉ ᑐᒡᓕᐊ) 

ᐸᓚᓐᑏᓇ ᑐᓗᒑᕐᔪᒃ, ᐃᖃᓗᐃᑦ (ᑎᑎᕋᖅᑎ ᑮᓇᐅᔭᓕᕆᔨ) 

ᐋᓐ ᑰᓕ, ᓴᓂᕋᔭᒃ 

ᓘᑎ ᐸᓪᓗᖅ, ᒥᑦᑎᒪᑕᓕᒃ 

 

ᐊᐅᓚᑦᓯᔩᑦ: ᐊᖓᔪᖅᑳᖅ, Hᐊᐅᕆ ᕙᓚᐅᕋᑎ 

  ᐊᖓᔪᖅᑳᑉ ᑐᒡᓕᐊ, ᐲᑕ ᑮᓇᐃᓐᓇᖅ 

 

ᑲᑎᒪᔩᑦ ᐃᑲᔪᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᒪᕐᕉᓐᓄᑦ ᑎᒃᑯᐊᖅᑕᐅᓯᒪᔫᓐᓄᑦ ᐊᔪᓐᖏᑐᕐᔪᐊᓐᓄᑦ ᖃᐅᔨᒪᔨᑖᓐᓄᑦ: 

 

ᒪᓕᒐᕐᓂᐊᖅᑏᑦ:  ᑐᐹᒃ ᐋᔅᓚᓐ, ᐋᑐᕚ 

ᑕᒻᒪᕐᓯᒪᔪᕐᓯᐅᖅᑏᑦ: KPMG, ᑐᕌᓐᑐ 

 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᑦ 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᔪᑦ ᐅᓄᖅᑐᓂᒃ ᐃᓄᓐᓂᒃ, ᑕᒪᒃᑮᓐᓂ ᑲᑐᔾᔨᖃᑎᒌᓂ 

ᑲᒻᐸᓂᖁᑎᖏᓐᓂᓗ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒋᔭᖏᓐᓂ ᐱᓕᕆᐊᓄᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᖅ ᐊᑎᖃᖃᑕᐅᔪᓂᒃ ᓯᕗᓪᓕᐸᐅᔾᔭᐅᔭᕆᐊᖃᖅᑎᑕᐅᔪᖅ ᐊᑐᖅᑕᐅᒋᐊᖃᖅᑐᓂ 

ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑎᖃᖅᑎᓪᓗᒋᑦ ᐱᓕᕆᐊᓄᑦ ᐸᕐᓇᓂᕐᒧᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᓴᕐᓯᐅᓂᕐᒧᓪᓗ. 

 

ᑕᑯᓐᓇᕐᓗᒋᑦ ᐅᓄᖅᑐᑦ ᐊᓯᖏᑦ ᓄᓇᕗᒻᒦᑦᑐᑦ ᑯᐊᐳᕇᓴᓐ ᐊᒻᒪᓗ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᒡᕕᖏᑦ ᓄᓇᑦᑎᓐᓂ, 

ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕗᑦ ᖁᑦᓯᓂᕐᐹᖅ ᐊᒻᒪᓗ ᐱᓇᓱᐊᖏᓐᓇᓂᐊᖅᑐᒍᑦ 

ᖁᑉᕙᑲᓐᓂᖅᑎᒻᒪᕆᓐᓇᓱᐊᕐᓗᒋᑦ.  

 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖁᕕᐊᓱᑦᑐᑦ ᓯᕗᓕᕐᓂᕐᒥᒃ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ ᐱᓕᖕᒪᓴᖅᑎᑦᓯᓂᕐᒥᒃ 

ᐊᑎᖃᖃᑕᐅᔪᓂᒃ ᐊᒻᒪᓗ ᐃᓄᖕᓂᒃ ᐱᖕᒪᕆᐅᔪᓂᒃ ᐱᔪᒐᕐᓇᖅᑐᓂᓪᓗ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕐᒥᒃ.   
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QC has nine divisions that support each other and work together to keep QC, its subsidiaries 

and joint ventures operating smoothly and focused on success. They also explore new 

opportunities for business, employment and training in the Qikiqtani region. These divisions 

are: Administration, Finance, Real Estate, Retail Services, Environmental Services, Fisheries, 

Project Management, Information Technology and Property Assessment Services. 

Board of Directors 2014-2015 
 

QC is governed by a Board of Directors. Each of them is appointed by the Qikiqtani Inuit 

Association. The Chairman is appointed from the elected representatives and the Directors 

are recruited through a public application process. They are appointed for a three year term. 

 

Chair  Levi Barnabas, Artic Bay 

 

Directors Moses Appaqaq, Sanikiluaq (Vice Chair) 

  Blandina Tulugarjuk, Iqaluit (Secretary Treasurer) 

  Anne Curley, Hall Beach 

  Ludy Pudluk, Pond Inlet 

 

Officers: President, Harry Flaherty 

  Vice President, Peter Keenainak 

 

The Board is supported by two appointed professional advisors: 

 

Legal:  Dubuc Osland, Ottawa 

Auditor: KPMG, Toronto 

 

Inuit Employment 
 

Qikiqtaaluk Corporation employs a large number of Inuit, both within the organization and 

throughout its subsidiary companies and joint venture projects. Employing beneficiaries is a 

priority and an essential consideration in project planning and recruitment.  

 

Compared to many other Nunavut based corporations and government departments in the 

territory, our Inuit employment numbers are high and we will continue to strive for even 

better rates. 

 

QC is pleased to be a leader in the Qikiqtani region in terms of training beneficiaries and 

providing Inuit with meaningful and rewarding employment. 

  



ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ   ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ 2014-2015   ᒪᑉᐱᒐᖅ 18 

 

ᐅᑯᐊ ᓇᓗᓇᐃᖅᑐᕐᓯᒪᔪᑦ ᐳᓴᖏᑎᒍᑦ ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓂ 

ᓇᖕᒥᓂᖁᑎᒋᔭᖏᓐᓂᓗ. 
 

 ᑲᑎᓪᓗᒋᑦ  ᐃᓄᐃᑦ  ᐳᓴᖓ 

 2014 2015  2014 2015  2014 2015 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ 18 23  11 13  61 57 

ᕿᑭᖅᑖᓗᒃ ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ 

ᑯᐊᐳᕇᓴᓐ 

5 9  1 3  20 33 

ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ 6 11  5 10  83 91 

ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ 

(ᕿᑭᖅᑖᓗᒻᒥ ᒑᓯᑕᕐᕕᒃ ᓕᒥᑎᑦ) 

6 44  2 38  33 86 

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 

(ᐃᖃᓗᐃᑦ) 

7 10  5 10  71 100 

ᕿᑭᖅᑕ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 

(ᐹᕕᓐᓛᓐ BIMC) 

97 97  77 62  79 64 

ᑲᑎᓪᓗᒋᑦ 139 194  101 136  73 70 

 

ᖃᓄᐃᓐᖏᓯᐊᕐᓂᖅ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᓗ 
 

ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᖅ ᐱᖕᒪᕆᐅᓪᓗᓂ ᓯᕗᓪᓕᐅᔾᔭᐅᔭᕆᐊᓕᒃ ᑲᒻᐸᓂᒧᑦ. ᕿᑭᖅᑖᓗᒃ 

ᑯᐊᐳᕇᓴᓐ ᑲᑎᒪᔨᓄᑦ ᐊᖏᖅᑕᐅᓯᒪᔪᒥᒃ ᐊᑐᐊᒐᓕᐅᕐᓯᒪᔪᖅ ᒪᓕᒐᑦᓴᓂᓪᓗ ᐱᓗᐊᖅᑐᒥ 

ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ. ᑲᒻᐸᓂ ᑲᑎᓯᒪᔪᓂᒃ ᑲᑎᒪᔨᕋᓛᓕᒃ ᐊᐅᓚᑦᓯᔨᓃᓐᖔᖅᑐᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᓪᓗ ᑲᑎᒪᖃᔾᔪᑎᖃᖃᑦᑕᖅᑐᓂᒃ ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒨᖓᔪᓂᒃ ᐊᒻᒪᓗ ᐱᔭᕆᐊᖃᕐᓂᖓᒍᑦ 

ᐊᑐᓕᖁᔨᔾᔪᑎᓂᒃ ᐊᐅᓚᑦᓯᔨᓄᑦ ᐊᓯᔾᔨᕆᐊᓕᓐᓂᒃ. ᑕᖅᑭᑕᒫᑦ ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᖅᑐᑦ ᐃᓪᓗᓕᒫᑦ 

ᓄᓇᒃᑰᔫᓪᓗ. ᓈᖕᒪᖏᑦᑐᑦ ᓇᓗᓇᐃᖅᑕᐅᕙᑦᑐᑎᒃ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᕆᒋᐊᓕᓐᓄᑦ ᑎᑎᕋᖅᑕᐅᓪᓗᑎᒃ 

ᐸᕐᓇᐅᑏᓪᓘᓐᓃᑦ ᓴᓇᔭᐅᒍᑎᒃᓴᖏᓐᓄᑦ ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑏᑦ, ᑭᓯᐊᓂᓕ ᑕᒪᓐᓇ ᑐᑭᖓ ᐃᒪᐃᓕᓐᖏᑦᑐᖅ 

ᐊᑲᐅᓐᖏᓪᓕᐅᕈᑏᑦ ᓇᓗᓇᐃᖅᑕᐅᔪᑦ ᖃᐅᔨᓴᖅᑕᐅᓂᖏᑕ ᐊᑯᓐᓂᖓᓂ ᑲᒪᒋᔭᐅᓐᖏᑦᑑᖃᑦᑕᖏᑦᑐᑦ. 

ᐱᕐᔪᐊᕐᑐᐊᓘᖏᓐᓇᖏᑦᑐᑦ ᑲᒪᒋᔭᒃᓴᒥᓄᑦ. ᑲᓇᑕᒥ ᐃᖅᑲᓇᐃᔮᓄᑦ ᖃᓄᐃᓐᖏᓯᐊᕐᓂᕐᒧᑦ 

ᐊᑦᑕᓇᐃᕐᓯᒪᓂᕐᒧᓪᓗ ᐱᓇᓱᐊᕈᓯᖃᓲᖑᒻᒪᑦ ᐊᕐᕌᒍᑕᒫᑦ ᒪᐃᒥ, ᑲᒻᐸᓂ ᐱᓐᖑᐊᓂᒃᑯᑦ ᓵᓚᒃᓴᖅᑎᑦᓯᓇᓱᐊᓲᖅ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ. ᐱᖓᓱᑦ ᖁᑦᓯᓂᕐᐹᒥᒃ ᐊᐅᓚᓂᖃᑦᓯᐊᖅᑐᑦ ᑮᓇᐅᔭᓂᒃ ᓵᓚᒃᓴᐅᓯᐊᓲᑦ. ᑕᐸᐃᕋᔪᓲᑦ 

ᖃᓄᑎᒋ ᖃᐅᔨᒪᓂᕐᒥᓂᒃ. 

ᐅᓗᕆᐊᓇᖅᑐᑕᖃᓲᖑᒐᓗᐊᖅᑎᓪᓗᒍ ᐱᓕᕆᐊᒃᓴᒥᒍᑦ ᖁᕕᐊᓱᑉᐳᒍᑦ ᐅᖃᐅᓯᖃᕆᐊᒃᓴᖅ 

ᖃᐅᔨᓴᖅᑕᐅᖃᑦᑕᓯᒪᔪᑎᒍᑦ ᐊᒥᓲᓗᐊᓐᖏᒋᐊᖏᑦ ᐱᕐᕈᓗᓐᓂᐅᖃᑦᑕᕐᓯᒪᔪᑦ ᐊᒻᒪᓗ 

ᐱᖕᒪᕆᐅᑕᐅᓗᐊᕌᓗᒐᑎᒃ. ᐊᑐᓂᑦ ᕿᒥᕐᕈᓇᑦᑕᐅᖃᑦᑕᓲᑦ ᐱᕐᕈᓗᒃᑲᓐᓂᕈᑕᐅᖁᔭᐅᓇᓂ.  

ᓄᓇᓕᓐᓄᑦ ᐃᓚᒋᔭᐅᓂᖅ 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᒪᓕᓲᑦ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᓐᓂᒃ ᐃᓚᒋᓪᓗᓂᐅᒃ ᑐᓐᖓᕕᖕᒥᓄᑦ 

ᐅᑉᐱᕆᔭᖏᓐᓂᒃ ᐱᖕᒪᕆᐅᔪᖁᑎᒋᔭᖏᓐᓂᓪᓗ. ᐃᓚᒋᔮᑦ ᐱᓇᓱᐊᖃᑦᑕᓂᑦᑕ ᐃᓄᐃᑦ ᖃᐅᔨᒪᔭᑐᖃᖏᑕ 

ᑐᓐᖓᕕᖏᓐᓅᖓᔪᖅ, ᐱᔨᑦᓯᕐᓂᖅ, ᐅᕝᕙᓘᓐᓃᑦ ᑐᑭᓕᐅᕈᑕᐅᓯᒪᔪᖅ ᐱᔨᑦᓯᕐᓂᖅ. ᑐᑭᓯᐅᒪᓪᓗᐊᑕᕈᑎᒃᓴᐅᔪᖅ 
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The following table indicates the percentage of Inuit employed throughout QC and its 

wholly owned subsidiaries. 

 

 Total  Inuit  Percentage 

 2014 2015  2014 2015  2014 2015 

Qikiqtaaluk Corporation 18 23  11 13  61 57 

QITC 5 9  1 3  20 33 

QPI 6 11  5 10  83 91 

QRS (BGL) 6 44  2 38  33 86 

QIL (Iqaluit) 7 10  5 10  71 100 

QIL (BIMC) 97 97  77 62  79 64 

TOTAL 139 194  101 136  73 70 

 

Health and Safety 
 

Worker safety is a major priority for the company. QC has a Board approved set of policies 

and protocols specifically related to health and safety. The company has a joint committee 

consisting of management and workers that meets on a regular basis to discuss safety 

matters and where needed makes recommendations to management for change. Monthly 

inspections are made of all facilities and vehicles. Deficiencies are noted and work orders or 

plans are made to fix any problems, however this does not mean any problem noted in 

between inspections are not attended to.  

It is not all serious business. Each year during National Occupational Health and Safety Week 

in May the company hosts a friendly competition for the staff. The top three performers 

earn cash prizes.  They are often surprised how much they know.  

Despite some often hazardous duties we are pleased to report there have been statistically 

very few incidents and all were of a relatively minor nature. Each one is reviewed so ensure 

they never happen again.  

Community Involvement 
 
QC follows Inuit Qaujimajatuqangit (IQ) as a part of its fundamental beliefs and values. Part 
of our efforts reflects the principle of Pijitsirarniq, or the concept of serving. The key to this 
is understanding that every person has a contribution to make and those contributions are 
valued. This principle extends to all wholly owned subsidiaries and it is reflected in our hiring 
practises and Human Resources Policy. 



ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ   ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑦ ᐅᓂᒃᑳᖅ 2014-2015   ᒪᑉᐱᒐᖅ 20 

 

ᐃᓄᓕᒫᑦ ᐃᑲᔫᑎᒃᓴᖃᕐᒪᑕ ᐊᒻᒪᓗ ᐱᖕᒪᕆᐅᑎᑕᐅᒋᐊᖃᖅᑐᑎᒃ ᐃᑲᔫᑎᒋᔭᖏᑦ. ᑖᓐᓇ ᑐᓐᖓᕕᐅᔪᖅ 

ᑎᑭᐅᑎᓯᒪᔪᖅ ᐃᓘᓐᓇᖏᓐᓄᑦ ᓇᖕᒥᓂᖁᑕᐅᔪᓕᒫᓄᑦ ᐊᒻᒪᓗ ᑖᒃᑯᐊ ᐃᖅᑲᓇᐃᔭᖅᑎᓴᕐᓯᐅᓂᕐᒧᑦ 

ᐊᑐᖅᑕᐅᕙᑦᑐᑦ ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᑐᐊᒐᕐᓂ. 

 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᐃᑲᔪᕈᓐᓇᕕᖕᒥᒍᑦ ᐊᑭᓕᕐᓱᖅᑕᐅᖏᓪᓗᑎᒃ ᐃᑲᔪᖃᑦᑕᖁᔭᐅᕗᑦ ᐊᒻᒪᓗ ᐃᑲᔪᕐᓯᖃᑦᑕᕐᓗᑎᒃ 

ᐃᑲᔫᑎᒃᓴᖃᖅᑐᓂᒃ ᐃᑲᔪᖅᑎᐅᕙᑦᑐᓂᒃ ᑲᑐᔾᔨᖃᑎᒌᓂᒃ. ᑲᒻᐸᓂ ᓴᖅᑮᓯᒪᔪᖅ ᒪᓕᒐᑦᓴᓂ 

ᐊᑭᓕᖅᓱᖅᑕᐅᓗᑎᒃ ᐃᓚᒋᔭᐅᑲᐃᓐᓇᖃᑦᑕᕈᓐᓇᓂᕐᒥᒃ ᐊᐅᓚᓂᐅᔪᓂ ᐊᒻᒪᓗ ᐸᖅᓴᐃᔪᖃᕆᐊᖃᖅᑎᓪᓗᒍ 

ᐃᑲᔫᑎᒃᓴᑖᖅᑎᑦᓯᒐᔪᓲᖑᒻᒥᔪᖅ ᐅᖅᓱᓄᑦ ᓂᕿᓄᓪᓗ. 

 

ᐃᖅᑲᓇᐃᔮᒃᓴᖃᖃᑦᑕᕋᓗᐊᖅᑎᓪᓗᒋᑦ ᐅᖁᒪᐃᑦᑐᒻᒪᕆᓐᓂᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒪᖃᑕᐅᕙᑦᑐᑦ 

ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᓄᓇᓕᓐᓂ ᑲᑎᓐᓂᐅᕙᑦᑐᓄᑦ. ᐊᕐᕌᒍᑕᒫᑦ ᐊᑐᕆᐊᒃᑯᑦ ᐃᖏᕐᕋᔭᕋᓐᓂᐅᕙᑦᑐᒧᑦ 

ᓇᓪᓕᐅᓂᕐᓯᐅᖃᑕᐅᕙᒻᒥᔪᑦ ᓴᓇᓯᒪᓪᓗᑎᒃ ᐊᐃᑉᐸᐃᓐᓇᖓᓂ ᑕᒪᒃᑮᓐᓂᓘᓐᓃᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᓃᓐᓂ. 

ᐊᕐᕌᒍᑦᑎᓐᓂ ᓵᓚᒃᓴᑲᓐᓂᓚᐅᖅᑐᒍ “ᓴᓇᑐᓂᕐᐹᑦ ᑕᑯᑦᓴᐅᑎᑕᕐᓂᒃ” ᓵᓚᒃᓴᐅᓯᐊᖅᑐᑕ. ᐊᒻᒪᓗ ᓱᓕ, 

ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᓴᓗᒻᒪᕐᓴᐃᖃᑕᐅᓚᐅᕐᒥᔪᑦ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᒻᒥᒃ ᐊᒻᒪᓗ ᑐᓂᖅᑕᐃᓕᕆᓂᕐᒧᑦ 

ᐃᓚᒋᔭᐅᓚᐅᕐᒥᔪᑦ. 

 

ᑲᑎᒪᔩᑦ ᐊᖏᕈᑎᖃᓚᐅᖅᑐᑦ ᐅᓄᕐᓯᒋᐊᕈᑎᒃᓴᓂᒃ ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓄᑦ $100,000 ᐊᕐᕌᒍᒥ ᓄᓇᓕᓐᓂ 

ᐊᑐᖅᑕᐅᖃᑦᑕᕈᓐᓇᖅᑐᓄᑦ. ᑖᓐᓇ ᐃᑲᔫᑕᐅᓂᐊᖅᑐᖅ ᐃᓕᖅᑯᓯᕐᒧᑦ, ᓄᓇᓕᓐᓄ ᒪᒃᑯᑦᑐᓕᕆᓂᕐᒧᓪᓗ 

ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓄᑦ ᑮᓇᐅᔭᖃᖅᑎᑕᐅᒍᑕᐅᔪᖅ ᐱᓐᖑᐊᖃᑦᑕᖅᑐᓄᑦ, ᕼᐊᒻᓚᑦ ᓇᓪᓕᐅᓂᕐᓯᐅᕐᓂᖏᓐᓄᑦ, 

ᐃᓕᓐᓂᐊᕕᖕᒧᑦ ᐊᖑᓇᓱᓐᓂᒧᓪᓗ ᐊᑐᕋᑦᓴᓄᑦ, ᐊᓯᖏᓪᓗ ᐊᒥᓱᒻᒪᕆᐅᔪᑦ ᐃᑲᔪᖅᑕᐅᕙᒻᒥᔪᑦ. ᒪᕐᕉᓐᓂᒃ 

ᐊᖏᕈᑎᖃᕐᓯᒪᒻᒥᔪᑦ ᐱᕈᕐᓴᔪᓄᑦ ᐃᑲᔫᑎᒃᓵᓐᓂᒃ, ᐃᓕᓐᓂᐊᖅᑏᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐊᐅᓪᓚᖃᑦᑕᓲᑦ ᐊᒻᒪᓗ 

ᐅᓪᓛᕈᒻᒥᓴᕈᑎᒃᓴᓂᖅ ᐱᕈᕐᓴᔪᓄᑦ ᐃᓕᓐᓂᐊᕕᒃᑯᑦ. ᐃᓕᓐᓂᐊᖅᑏᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐊᐅᓪᓚᖃᑕᐅᖃᑦᑕᓲᑦ 

ᒪᒃᑯᑦᑐᑦ ᑐᑭᓯᓂᐊᖅᑎᑕᐅᓪᓗᑎᒃ ᐅᑭᐅᖅᑕᖅᑐᒥᒃ ᐊᕙᑖᓂᓪᓗ ᐊᒻᒪᓗ ᑎᒍᓯᕙᓪᓕᐊᒍᑎᒃᓴᖏᓐᓂᒃ 

ᓯᕗᓕᕐᓂᕐᒥᒃ. ᐃᓕᓐᓂᐊᕐᕖᑦ ᕿᑭᖅᑖᓗᒻᒥ ᑕᒪᕐᒥᒃ ᑐᓂᔭᐅᖃᑦᑕᖅᑐᑦ $1,000-ᓂᒃ ᐊᕐᕌᒍᑕᒫᑦ ᐱᕈᕐᓴᔪᑦ 

ᐅᓪᓛᕈᒻᒥᓴᖅᑕᐅᖃᑦᑕᕈᑎᒃᓴᖏᓐᓂᒃ ᐃᓕᓐᓂᐊᑦᓯᐊᓂᕐᓴᐅᖁᓪᓗᒋᑦ.  

 

ᓇᓪᓕᐅᓂᕐᓯᐅᕈᑎᒋᓪᓗᒍ 30-ᖃᓕᕐᓂᕐᒥᒃ ᐊᕐᕌᓂ ᑲᑎᒪᔩᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ 

ᓴᖅᑮᓚᐅᖅᑐᑦ ᑐᓐᓂᖅᑯᑎᒋᖃᑦᑕᓂᐊᖅᑕᒥᓂᒃ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᓇᖕᒥᓂᖁᑎᖏᓐᓄᑦ ᐊᑦᑐᐊᓂᓕᓐᓂᒃ. 

ᒪᒃᑯᑦᑐᑦ ᐃᓄᐃᑦ ᐃᓕᓐᓂᐊᖅᑐᑦ ᓇᖕᒥᓂᖁᑎᖃᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ, ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ, 

ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᖁᑎᓕᕆᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ ᐊᒃᑐᐊᓂᓕᓐᓂᒃ ᑖᒃᑯᓄᖓ, ᓂᐅᕕᕐᕕᓕᕆᓂᕐᒥᒃ ᐅᕝᕙᓘᓐᓃᑦ 

ᑕᐅᖅᓰᖃᑕᐅᑎᓄᑦ ᐱᔪᒐᕐᓴᐅᑎᓂᕐᒥᒃ, ᐱᓕᕆᐊᒃᓴᓕᕆᓂᕐᒥᒃ ᐊᕙᑎᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒥᒃ 

ᐱᓇᓱᐊᖃᑦᑕᕈᓐᓇᖅᑐᑦ ᐃᓕᓐᓂᐊᑲᓐᓂᖅᑐᓄᑦ ᐃᑲᔫᑎᒃᓴᓂᒃ $6,000-ᓂᒃ ᐱᔪᒐᕐᓴᐅᑎᓂᒃᑯᑦ ᐊᒻᒪᓗ 

ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐊᓂᒍᐃᒐᐃᑉᐸᑕ ᐃᖅᑲᓇᐃᔮᖅᑖᕆᓂᐊᖅᑕᖓ ᐊᑐᐃᓐᓇᐅᒪᖃᑦᑕᓂᐊᖅᑐᖅ.   

ᐊᕐᕌᒎᕋᑖᓂ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᑲᒪᖃᑕᐅᖃᑦᑕᕐᓯᒪᒻᒥᔪᑦ ᐊᒥᓱᒐᓚᓐᓄᑦ 

ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐅᕐᓂᕐᒧᑦ ᓴᖅᑮᕙᓪᓕᐊᓂᕐᒥᒃ ᐅᓇᒻᒥᓇᖅᑐᓂᒃ 

ᐃᓪᓗᒥᒃ ᓇᖕᒥᓂᕐᑖᐸᓪᓕᐊᓂᕐᒥᒃ ᓄᓇᕗᒻᒥ, ᐃᓚᒋᔭᐅᓪᓗᑎᒃ 

ᐃᓐᓇᕐᓄᑦ ᐊᖏᕐᕋᑦᓴᓂᒃ. ᐃᑲᔫᑕᐅᔪᖅ ᒪᑭᑉᐸᓪᓕᐊᒍᑎᒃᓴᓂᒃ 

ᖃᓄᐃᓐᖏᓯᐊᒃᑲᓐᓂᕈᑎᒃᓴᖏᓐᓄᑦ ᓄᓇᓖᑦ ᐃᓚᒋᓪᓗᓂᐅᒃ 

ᑯᐊᐳᕇᓴᖁᑎᑦᑕ ᐊᖏᕈᑎᒋᓯᒪᔭᖓᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᕗᑦ 

ᐱᓇᓱᐊᖅᑕᐅᔪᒧᑦ ᑖᑦᓱᒧᖓ ᐱᖕᒪᕆᐅᕗᖅ ᐅᕙᑦᑎᓐᓄᑦ.  
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Employees are encouraged to volunteer and support many worthwhile charitable 
organizations. The company makes provision for paid time off to participate in the activities 
and as in the case of Search and Rescue it often includes donations of fuel and food.  
 
Despite the heavy work load QC participates in a variety of municipal events. We have often 

been able to prepare a float for one or both of the annual parades. This year we won “Most 

Outstanding Float” once again. As well, staff participates in the annual cleanup campaign 

and Toonik Tyme activities. 

 

The Board approved an increase in the budget to $100,000 per year for the Community 

Investment Program.  The program supports cultural, community and youth development 

projects providing funds for sports activities, hamlet events, school or hunting supplies and 

much more.  They have also endorsed two specific youth projects, Students on Ice and the 

School Breakfast program.  Students on Ice take young people out to learn about the north 

and its environment and gaining leadership skills.  The schools in the region all receive $1,000 

each year to provide breakfast for the children so they are better able to learn. 

 

In honor of the 30th anniversary last year the Board initiated a post-secondary grant program 

in fields of study that reflect our businesses. Young Inuit studying Business Administration, 

Finance, Property Management or related field, Retail or Marketing, Project Management or 

Environmental Technology and Information Technology can apply for the $6,000 

Scholarship and once completing their studies a job may be waiting. 

In recent years QC has become involved in a number of strategies to create affordable 
housing in Nunavut, including housing for Elders. Helping to build healthy communities is 
part of our corporate commitment and our contribution to that effort is important to us. 
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ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᖅ ᐃᓪᓗᖁᑎᖃᕐᓂᒃᑯᑦ, ᖃᑭᒪᒍᑎᓕᐅᕐᓂᖅ 
 

“ᓂᐅᕕᖃᑦᑕᕐᓂᖅ ᐃᓪᓗᖁᑎᒃᓴᒥᓂᒃ ᐱᐅᓂᕐᐹᑐᐃᓐᓇᐅᖏᑦᑐᖅ, ᓱᑲᓐᓂᕐᐹᖅ, ᐊᑦᑕᓇᓐᖏᓂᕐᐹᖅ, 

ᑭᓯᐊᓂᑦᑕᐅᖅ ᖃᑭᕙᓪᓕᐊᒍᑎᒃᓴᑑᔪᖅ.” 

ᒫᓱ ᕕᐅᑦ; 

ᒥᐊᓕᒐᒃᑯᑦ ᓄᓇᖓᓂ ᓇᖕᒥᓂᖁᑎᖃᖅᑎ ᐊᒻᒪᓗ ᓴᖅᑮᓯᒪᔪᖅ ᒫᓱ ᕕᐅᑦ ᑲᒻᐸᓂᖁᑎᖏᓪᓗ. 

 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᑦ 1983-ᒥ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑎᖁᑎᒃᓴᐅᓪᓗᑎᒃ ᕿᑭᖅᑕᓂ 

ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ (ᕿᑭᖅᑕᓂᒃᑯᑦ) ᐊᒻᒪᓗ ᐃᖅᑲᓇᐃᔮᒃᓴᖃᕆᐊᓐᖓᓚᐅᖅᑐᑦ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ 

ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᓚᐃᓴᓂᒃ. ᓯᕗᓪᓕᕐᐹᖅ ᐃᓪᓗᓕᕆᐊᕆᒋᐊᓐᖓᓚᐅᖅᑕᖓ ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᒧᑦ 

ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑐᖅ 1993-ᒥ ᐃᓄᐃᑦ ᓄᓇᖁᑖᓐᓂ ᓂᐅᕕᖅᑎᒃᑯᑦ Northmart ᐊᑭᐊᓂ ᐃᖃᓗᓐᓂ. 

ᑐᖑᔪᖅᑐᖅ ᐃᓪᓗᕕᒐᐅᔭᖅ ᓴᓇᒻᒪᓕᐊᖑᓯᒪᔪᒥᒃ ᐱᓯᒪᓚᐅᖅᑐᖅ ᑳᓕᕗᐊᓐᓂᐊᒥ. ᓄᓇᓕᓐᓂ 

ᓇᓗᓇᐃᒃᑯᑕᐅᓕᓚᐅᖅᑐᖅ ᐲᔭᖅᑕᐅᓚᐅᓐᖏᓐᓂᖓᓂ 2005-ᒥ. 

 

ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑎᓪᓗᒍ ᑲᒻᐸᓂ ᐸᕐᓇᓕᓚᐅᖅᑐᖅ ᑕᓪᓕᒪᓄᑦ ᐅᑭᐅᓄᑦ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑎᓂᒃ 

ᑭᖑᓂᐊᒍᑦ ᐱᐊᓂᒃᑕᐅᓕᓚᐅᖅᑐᓂᒃ ᐊᕐᕌᒍᐊᓂ 2000. ᐊᒥᐊᒃᑯᑑᓕᖅᑐᖅ ᐱᓕᕆᐊᒃᓴᓕᐊᖑᓚᐅᖅᑐᓂᒃ 

ᐸᕐᓇᐅᑎᓂᒃ ᑐᔪᕐᒥᕕᒃ. 

 

1998-ᒥ ᕿᑭᖅᑕᓂᒃᑯᑦ ᑲᑎᒪᔨᖏᑦ ᑲᔪᓯᑎᑦᓯᓚᐅᖅᑐᑦ ᐱᖁᔨᕗᖔᕈᒻᒥᒃ ᑎᒃᑯᐊᕐᓯᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᒃ 

ᑯᐊᐳᕇᓴᒃᑯᓐᓂᒃ ᓴᓇᔨᖃᕐᓂᐊᓂᕐᒧᑦ ᓇᖕᒥᓂᖁᑎᒥᓂ ᐊᒻᒪᓗ ᐃᓪᓗᖁᑎᒃᓴᒥᓂᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ. ᑕᑉᕙᓐᖓᑦ 

ᓴᖅᑭᓚᐅᖅᑐᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓂᐅᕕᖅᑐᑎᒃ ᓄᓇᖓᓂᒃ 521 ᑲᑐᔾᔨᓂᒃᑯᑦ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᖃᕐᓂᕐᒥᒃ ᑕᑉᕙᖓᑦᓴᐃᓈᕐᓯᒪᔪᓂᒃ ᑲᒻᐸᓂᓂᒃ, ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᑦ ᐊᒻᒪᓗ ᑎᒍᓯᓪᓗᑎᒃ 

ᐸᕐᓇᐃᕕᒃ ᐃᓪᓗᖁᑖᓂᒃ 1999-ᒥ. ᐊᕐᕌᒍᒻᒪᑦ ᓴᓇᔭᐅᕌᓂᓚᐅᖅᑐᖅ ᐃᓪᓗᕗᑦ ᐃᓪᓗᖁᑖ, ᑖᓐᓇ 

ᐊᖓᔪᖅᑳᒃᑯᕕᓐᖑᕐᓱᓂ ᑕᒪᒃᑮᓐᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᓐᓄᑦ. ᐅᔭᕋᒻᒥᒃ ᓴᓇᔭᐅᓯᒪᔪᖅ ᐹᖓᓃᑦᑐᖅ ᓴᓇᔭᐅᓚᐅᕐᒥᔪᖅ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒻᐸᓂᖁᑎᖓᓄᑦᑕᐅᖅ ᐊᒻᒪᓗ ᑕᑯᔭᒐᑦᓯᐊᕙᐅᔪᖅ ᐳᓛᕆᐊᕐᐸᑦᑐᓄᑦ ᐃᖃᓗᓐᓄᑦ.  

 

ᐊᓱᐃᓛᒃ ᑲᒻᐸᓂ ᐱᐊᓂᓕᓚᐅᕐᒥᔪᑦ 21-ᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᓄᑦ ᐊᖏᕐᕋᑦᓴᓂᒃ 2001-ᒥ ᐃᑲᔫᑎᒃᓴᒥᒃ 

ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓄᑦ ᑲᒻᐸᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᖑᔪᓄᑦ. ᐃᓪᓗᖁᑎᑖᕆᓚᐅᖅᑕᖏᑦ ᐱᖓᓲᔪᖅᑐᑦ 

ᑲᑎᓐᖓᐅᑦᑐᑦ, ᓯᑕᒪᑦ ᑲᑎᓐᖓᐅᑦᑐᑦ, ᐱᖓᓱᑦ ᑲᑎᓐᖓᐅᑦᑐᑦ, ᐊᒻᒪᓗ ᑕᓪᓕᒪᑦ ᐃᓪᓗᐃᑦ ᐃᓚᒌᓄᑦ 

ᐊᖏᕐᕋᑦᓴᑦ. ᑭᖑᓂᐊᒍᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓄᖅᑲᖓᐅᔾᔨᑲᐃᓐᓇᓕᓚᐅᕐᒥᔪᑦ ᐃᓪᓗᓕᐅᕐᓂᕐᒥᒃ 

ᑐᑭᓯᕙᓪᓕᐊᓂᕐᒥᓂ ᐊᐅᓚᑦᓯᖃᑦᑕᓂᕐᒥᒃ ᐋᖅᑭᐅᒪᑎᑦᓯᒋᐊᖃᕐᓂᒥᓪᓗ ᐱᖁᑎᒥᓂᒃ. 

 

ᓯᕗᓪᓕᕐᐹᒥ ᓯᕐᓗᐊᒥᒃ ᓂᐅᕕᓚᐅᖅᑐᑦ 2004-ᒥ ᑕᑉᕙᖔᖅᑐᒥᒃ ᑐᓴᕐᓯᒪᓕᕋᒥᒃ ᑲᒪᒋᐊᕈᑎᖃᖅᑐᑎᒃ 

ᐱᑕᖃᕆᐊᖃᒃᑲᓂᕐᓂᖓᓂᒃ ᐊᓯᖏᓐᓂᒃ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ. ᑕᐃᑲᓂ ᓱᓕ ᐋᖅᑮᓕᓚᐅᕐᒥᔪᑦ ᑲᑎᑦᓯᓂᕐᒥᒃ 

ᓄᓇᖓᓂᒃ 521 ᐊᒻᒪᓗ ᑲᑭᕙᒃ ᐱᕙᓪᓕᐊᑎᑕᖏᓐᓂᒃ ᐊᒻᒪᓗ ᐊᑕᐅᓯᕐᒨᕐᓗᒋᑦ ᐃᓪᓗᖁᑎᑖᕆᕙᓪᓕᐊᔭᖏᑦ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᒥᖕᓄᑦ ᑎᒍᒥᐊᖅᑕᖏᑦ ᑲᒻᐸᓂᒧᑦ ᓄᑖᒧᑦ, ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ. ᑖᓐᓇ 

ᑲᒻᐸᓂ ᐱᒋᐊᕈᑎᖃᓚᐅᖅᑐᖅ ᑎᒍᓯᖃᑦᑕᓂᕐᒥᒃ ᓄᓇᓂᒃ ᐃᓪᓗᓕᐅᕐᕕᒃᓴᓂᒃ ᒥᑉᕕᒃ ᐊᑐᕆᐊᖓᓂ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ ᐃᓪᓗᓂᒃ ᑐᔪᕐᒥᕕᖕᒥᓘᓐᓃᑦ ᖃᓂᑦᓴᕐᓂᖓᓄᑦ ᖃᖓᑕᔫᒃᑯᕕᖕᒥᒃ. 
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Investing in Real Estate, Creating Wealth 
 

“Buying real estate is not only the best way, the quickest way, the safest way, 

but the only way to become wealthy.” 

Marshall Field;  

American entrepreneur and the founder of Marshall Field and Company. 

 

Qikiqtaaluk Corporation (QC) was founded in 1983 as the development arm of Qikiqtani Inuit 

Association (QIA) and first charged with the responsibility to administer fishing licenses. Its 

first commercial building project was completed in 1993 on the Inuit Owned Lands across 

from the Northmart in Iqaluit.  The Blue Dome building shaped like an Iglu was a design 

found in California. It became a local landmark until its demolition in 2005. 

 

After the completion of the project the company prepared a five year development plan 

which was substantially completed by the year 2000. The only remaining project from that 

plan was a hotel. 

 

In 1998 the Board of QIA passed a resolution appointing QC as its developer on property and 

real estate projects. As a result QC purchased Lot 521 Joint Venture from it sister company, 

Kakivak Association and acquired the Parnaivik Building in 1999. By the following year 

construction was completed on the Igluvut building, which was to become the headquarters 

for both organizations.  The stonework in the lobby was a product of another QC company 

and is a must see for visitors to Iqaluit. 

 

The company then completed 21 staff housing units in 2001 to aid the group of companies in 

recruiting employees.  This consisted of a six-plex, four-plex, three duplexes, and five single 

family homes. QC then took a break on building for a while as it learned to manage and 

maintain what it had. 

 

The first warehouse was purchased in 2004 in response to the need of other subsidiaries for 

this type of facility. At the same time it was decided to merge Lot 521 and Kakivak 

Development and put all commercial holdings into a new company, Qikiqtaaluk Properties 

Inc. (QPI). This company started acquiring parcels on Mivvik Street for a commercial building 

or hotel as it was close to the airport. 

 

 

 

 

https://en.wikipedia.org/wiki/Entrepreneur
https://en.wikipedia.org/wiki/Marshall_Field%27s
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2006-ᒥ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑐᔾᔨᖃᑎᖃᖅᑐᑎᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᓄᓇᓯᒃᑯᓐᓂᒃ 

ᓂᐅᕕᓚᐅᖅᑐᑦ ᓇᖕᒥᓂᖁᑎᖃᕐᕕᖓᓂᒃ ᓇᖕᒥᓂᖁᑎᖓᓂᓪᓗ ᐃᓪᓗᒋᔭᐅᓚᐅᖅᑐᒥᒃ ᕗᕉᐱᐅᒃᑯᓄᑦ, 

ᓴᓇᔭᒃᓴᓂᒃ ᓂᐅᕕᕐᕕᖕᒥᒃ. ᐅᔾᔨᓇᖅᑐᒻᒪᕆᐅᔪᖅ ᑖᓐᓇ ᓄᓇᖓ ᐅᑮᕕᒥᓂᓕᐊᕆᐊᒥ ᐊᒃᑐᐊᒻᒥᔪᖅ 

ᐊᖏᔪᒻᒪᕆᒻᒧᑦ ᐃᓄᐃᑦ ᓄᓇᖁᑖᓐᓄᑦ ᒫᓐᓇ ᐸᕐᓇᑕᐅᕙᓪᓕᐊᔪᖅ ᓴᓇᕕᒃᓴᓕᐊᕆᔭᐅᓪᓗᓂ.  
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᖅᑯᑎᖃᖅᑐᑎᒃ ᓇᖕᒥᓂᖁᑎᒋᔭᒥᓂᒃ 3379442 ᑲᓇᑕ ᑎᒥᖓ 

ᓴᓇᔨᒋᔭᐅᓚᐅᖅᑐᖅ $62 ᒥᓕᔭᕌᖅᑐᒧᑦ ᕿᑭᖅᑕᓂ ᐋᓐᓂᐊᕐᕕᖓᓂᒃ ᐃᖃᓗᓐᓂ. 2008-ᒥ 

ᓴᓇᔭᐅᕌᓂᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᓄᓇᕗᑦ ᒐᕙᒪᖓᑕ ᑎᒍᓪᓗᓂᐅᒃ ᑭᖑᓂᓪᓛᐱᐊᒍᑦ ᐃᓪᓗ. 
 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ, ᔮᓂ ᑯᓗᓛ ᐱᓇᓱᐊᖅᑐᒻᒪᕆᐅᖃᑦᑕᓂᕐᒥᒍᑦ ᓇᓗᓇᐃᒃᑯᑕᖅᑕᕈᓐᓇᕐᓯᓚᐅᖅᑐᖅ ᐃᓪᓗᓂᒃ 

ᓇᖕᒥᓂᖁᑎᖃᕐᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᓂᕐᒧᓪᓗ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ (BOMA) ᐊᒻᒪᓗ ᐱᓕᕆᖃᑦᑕᕐᓯᒪᓂᕐᒥᓄᑦ 

ᐊᐅᓚᑦᓯᓂᑐᐃᓐᓇᐅᖏᑦᑐᒥᒃ ᓇᖕᒥᓂᖁᑎᑕᐅᔪᓂᒃ ᑭᓯᐊᓂᓕᑦᑕᐅᖅ ᐃᓪᓗᓕᐅᖃᑦᑕᕐᓯᒪᓂᕐᒥᒃ. 

ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᐱᔭᕆᓚᐅᕐᓂᕐᒥᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᔮᖑᑦᓯᐊᕐᓂᖓᓄᑦ ᐊᔪᓐᖏᑐᕐᔪᐊᖑᓂᖓ 

ᓇᖕᒥᓂᖁᑎᓕᕆᓂᕐᒥᒃ, ᕿᑭᖅᑕᓂ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ ᐱᐊᓂᓚᐅᕐᒥᔪᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᒥᒃ 

ᐃᓪᓗᖁᑎᒋᓂᐊᖅᑕᒥᓂᒃ 2012-ᒥ, ᐃᓄᒃᓱᒐᐃᑦ ᐃᓪᓗᖁᑖ ᐃᖃᓗᓐᓂ. ᐃᖅᑲᓇᐃᔭᖃᑎᖃᖅᑐᓂ ᓄᓇᕗᑦ 

ᐃᓪᓗᓕᐅᖅᑏᑦ ᑲᒻᐸᓂᖓᓂᒃ (NCC) ᒪᑐᐃᕈᑕᐅᓚᐅᖅᑐᖅ ᐱᓕᕆᐊᖅ ᐱᔪᒐᕆᔭᕐᔪᐊᒻᒪᕆᐅᓪᓗᓂ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᖅᑑᑎᒃᓴᓕᐊᖑᓯᒪᔪᑦ ᑐᖓᐅᑦᓯᓚᐅᖅᑐᑦ. 
 

ᐊᕐᕌᒍᓂ ᐊᒥᓲᓗᐊᓐᖏᑦᑐᓂ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ ᓂᐅᕕᓚᐅᖅᑐᖅ ᓇᖕᒥᓂᖁᑎᒥᒃ 

ᐊᖅᑯᑎᖓᑕ ᐃᓱᐊᓂ ᐅᑮᕕᒥᓂᓕᐊᕆᐊᒥ ᐃᖃᓗᓐᓂ ᒪᕐᕉᓐᓂᒃ ᐃᓪᓗᑕᓕᒻᒥᒃ, ᐊᓪᓚᑉᕕᒋᔭᐅᓪᓗᓂ ᐊᐃᑉᐹ 

ᐊᒻᒪᓗ ᓯᕐᓗᐊᖅ ᐃᓂᒃᓴᐅᔪᖅ ᐊᕙᑎᓕᕆᓂᕐᒧᑦ ᐱᓕᕆᐊᓄᑦ ᐱᖁᑎᓄᓪᓗ. ᐊᖏᔪᒻᒪᕆᐊᓗᒃ ᑖᓐᓇ 

ᓯᓚᑖᓃᑦᑐᖅ ᓄᓇ ᐊᑐᖅᑕᐅᓚᐅᖅᑐᖅ ᐊᑦᑕᓇᐃᕐᓯᒪᔪᒥ ᐱᔾᔭᐃᕐᓯᒪᑦᓯᐊᖅᑐᒥᓪᓗ ᐃᓂᒋᔭᐅᓪᓗᓂ 

ᓴᓇᓐᖑᐊᖅᑎᓄᑦ ᓴᓇᓐᖑᐊᕐᓯᒪᔪᒥᒃ ᑕᑯᔭᒐᑦᓴᓕᐅᖅᑎᓪᓗᒋᑦ ᒫᓐᓇ ᐃᒡᓗᕗᑦ ᐃᓪᓗᖁᑖᑕ ᓯᓚᑖᓃᓕᖅᑐᒥᒃ 

ᓴᓇᐅᒐᕐᔪᐊᕐᒥᒃ. ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ ᓯᕐᓗᐊᑲᓐᓂᕐᒥᒃ ᐃᓚᓚᐅᖅᑕᖓ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᕕᒃᓴᒥᒃ ᐃᓪᓗᒥᒃ ᖃᖅᑲᒥᐅᑦ ᓄᓇᖓᓂ ᑎᒍᒥᐊᖅᑕᒥᓄᑦ. 
 

ᑕᒪᒃᑯᓂᖓᕋᓵᓗᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᑎᓪᓗᒋᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐱᓇᓱᐊᕋᑦᓴᓕᐊᕆᓯᒪᔭᒥᓂᒃ 

ᑕᑯᓐᓇᐃᓐᓇᓚᐅᖅᑐᑦ ᑐᔪᕐᒥᕕᓕᐅᕐᓂᐊᓂᕐᒥᒃ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᕐᓯᒪᔪᒥᒃ ᐊᕐᕌᒍᕋᓴᐃᑦ ᓈᓕᖅᑐᑦ. 

ᐃᖅᑲᓇᐃᔮᖃᕐᓂᖅ ᐱᓇᓱᐊᕋᑦᓴᓕᐊᖑᓯᒪᔪᒥᒃ ᑖᑦᓱᒥᖓ ᓄᓇᖓ ᐋᖅᑭᓱᖅᑕᐅᕌᓂᒃᓯᒪᓕᖅᑎᓪᓗᒍ 

ᐃᓪᓗᓕᐅᕐᕕᒃᓴᐅᓪᓗᓂ ᒥᑉᕕᒃ ᐊᑐᕆᐊᖓᓂ ᐊᒻᒪᓗ ᐸᕐᓇᐅᑕᐅᓯᒪᔪᑦ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᓕᖅᑐᑦ ᓴᓇᒻᒪᖓᓄᑦ 

ᓴᓇᔭᐅᓂᖓᓄᓪᓗ ᖃᐅᔨᓴᖅᑕᐅᑎᓪᓗᒍ ᓇᓗᓇᐃᖅᑕᐅᓚᐅᖅᑐᖅ ᐃᓄᐃᑦ ᓄᓇᖁᑖ ᐅᑮᕕᒥᓂᓕᐊᕆᐊᒥ 

ᑐᔪᕐᒥᕕᖃᕐᕕᓴᑦᓯᐊᖑᓂᕐᓴᐅᒐᔭᕆᐊᖓ ᐱᓗᐊᖅᑐᒥ ᐊᓯᔾᔨᐸᓪᓕᐊᑎᓪᓗᒋᑦ ᖃᖓᑕᔫᒃᑯᕕᒃᓴᒧᑦ.  
 

ᕿᑭᖅᑖᓗᒃ  ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᓚᖃᖅᑐᑎᒃ ᕿᑭᖅᑕᓂᒃᑯᓐᓂᒃ ᑎᒍᓯᓚᐅᖅᑐᑦ ᐊᖏᔪᒻᒪᕆᐊᓗᒻᒥᒃ 

ᐸᕐᓇᐸᓪᓕᐊᓂᕐᒥᒃ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᒃ ᐊᕕᑦᑐᕐᓯᒪᓂᕐᒥ ᐱᓗᐊᖅᑐᒥ ᐃᖃᓗᓐᓂ. ᖃᐅᔨᓂᐊᖅᑐᑎᑦ 

ᐱᓕᕆᐊᓄᑦ ᐅᓂᒃᑳᓂ ᐅᔾᔨᓇᖅᑐᒻᒪᕆᐅᓂᖓᓂᒃ ᐱᕙᓪᓕᐊᓂᐅᔪᓂᒃ ᑐᔪᕐᒥᕕᓕᐅᕐᐸᓪᓕᐊᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐊᓯᖏᓐᓂᒃ ᐱᔪᒐᕐᓇᖅᑐᓂᒃ ᐱᓕᕆᐊᒃᓴᓂᒃ ᑕᑉᕗᓐᖓᖓᔪᓂᒃ.  
 

ᑯᐊᐳᕇᓴᒃᑰᓪᓗᑕ ᐃᑲᓐᖓᑐᖄᓗᒃ ᐱᓇᓱᐊᕐᓯᒪᔪᒍᑦ ᐊᑐᖅᑐᐊᖅᑎᐅᓂᕐᒥᒃ, ᐃᓪᓗᖁᑎᖃᕐᓂᕐᒧᑦ, 

ᐊᖏᓂᕐᐹᖑᖃᑕᐅᓂᕐᒧᑦ ᐱᓇᓱᐊᕐᐸᑦᑐᓂᒃ ᓇᖕᒥᓂᖁᑎᓕᐅᕐᓂᕐᒧᑦ ᓴᓇᕙᑦᑐᓂᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᑎᒍᑦ 

ᐃᓚᓐᖓᐅᑎᒋᐊᓖᑦ ᐲᖅᓯᒪᓕᖅᑎᓪᓗᒋᑦ ᐊᑭᒋᓇᔭᖅᑕᖏᓐᓂᒃ ᑲᒻᐸᓂ ᐱᕈᕐᓯᒪᔪᕐᔪᐊᖑᓕᖅᑐᖅ. ᕿᑭᖅᑖᓗᒃ 

ᓇᖕᒥᓂᖁᑎᖏᑕ ᑎᒍᒥᐊᖅᑕᖏᑦ ᑖᒃᑯᑑᓪᓗᑎᒃ ᐊᑭᕋᔭᓐᖑᐊᖅᑐᑦ ᐅᖓᑖᓂ $55 ᒥᓕᔭᓐ ᐊᒻᒪᓗ ᑕᒪᐅᓇ 

ᖃᑭᕙᓪᓕᐊᒍᑕᐅᔪᖅ ᐱᖁᑎᕐᔪᐊᓕᕆᓂᖅ ᐃᓚᐅᓪᓗᓂ ᐃᓄᓪᓚᑦᑖᓄᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ.  
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In 2006, QC in a joint venture with Nunasi purchased the property and business that housed 

Frobuild, a construction materials supplier. This significant piece of land along Federal road is 

also adjacent to a huge parcel of Inuit Owned Land currently being prepared for 

development. 

 

QC through another subsidiary 3379442 Canada Inc. was the developer for the $62M 

Qikiqtani General Hospital in Iqaluit. It was completed in 2008 and the Government of 

Nunavut soon took over the building. 

 

The Director, Johnny Kolola worked hard and has achieved two 

levels of certification with the Building Owners and Managers 

Association (BOMA) and a lot of experience not only with 

managing property but with construction projects. With the 

training completed and a solid reputation for excellence in 

property management QPI completed another commercial 

building in 2012, at Inuksugait Plaza in Iqaluit.  Working with 

Nunavut Construction Company (NCC) the project opened to 

much fanfare and under budget.  

 

In the last few years Qikiqtani Industries Limited (QIL) purchased a property at the end of 

Federal Road in Iqaluit that contained two buildings, one used for their offices and a 

warehouse to accommodate environmental projects and equipment. This huge yard was 

used to as a safe and secure place for carvers to create the monument now in front of the 

Igluvut building. QPI also has added another warehouse and a commercial building in the 

Plateau subdivision to their holdings.  

 

During all of this development QC never lost sight of its obligation to build that hotel first 

identified many years ago. Working towards that objective the land assembly completed for 

a building on Mivvik Street and plans are now moving forward on design and construction. 

During the analysis it was determined that the Inuit Owned Lands along Federal Road would 

make a much better hotel location especially with the changes coming to the airport. 

 

QC along with QIA undertook a massive planning process for the Inuit Owned Lands 

throughout the region and then specifically in Iqaluit. As you will note from the Project 

Report significant progress has been made to develop that hotel and many other interesting 

projects along with it. 

 

We as a corporation have come a long way from tenant, to building owner, to being a major 

player in the property development sector and with that the net value of the company has 

grown. The QPI holdings alone are valued at over $55M and that is building wealth along 

with infrastructure for the Inuit of the Qikiqtani region.  
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ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᑕ ᑎᒍᒥᐊᖅᑕᖏᑦ /  

Qikiqtaaluk Properties Inc. Holdings 
 

ᐊᖏᕋᕆᔭᐅᔪᑦ ᓇᖕᒥᓂᖁᑎᖏᑦ / Residential Properties 
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ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑏᑦ ᓇᖕᒥᓂᖁᑎᖏᑦ / 

Commercial Properties 
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ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᕆᔭᐅᔪᑦ 
 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ 9-ᓂᒃ ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᓕᒃ, ᓯᑕᒪᑦ ᑖᒃᑯᓇᓂ ᐊᐅᓚᓂᖃᓪᓚᑖᖅᑐᑦ ᐊᒻᒪᓗ 

ᐱᓕᕆᖃᑕᐅᓪᓗᑎᒃ 21-ᓄᑦ ᑲᑐᔾᔨᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᖏᑦ ᐊᒃᑐᐊᓂᓕᓐᓂᓪᓗ ᑖᒃᑯᓄᖓ. 

ᐅᑯᐊᖑᔪᑦ: 

ᓂᐅᕕᕐᕕ ᐱᔨᑦᓯᕈᑏᓪᓗ ᐃᖏᕐᕋᔫᓕᕆᓂᖅ ᑐᓴᐅᒪᔾᔪᑎᒃᓴᓕᕆᓂᕐᓗ 

ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ 

    (ᕿᑭᖅᑖᓗᒃ ᒑᓯᑖᕐᕕᒃ 

ᓕᒥᑎᑦᖑᒋᐊᓐᖓᓚᐅᖅᑐᖅ) 

ᕿᑭᖅᑕᓂ ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᔨᒃᑯᑦ ᑎᒥᖓ 

 

ᕿᑭᖅᑖᓗᒃ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᓐ 

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 

    (ᕿᑭᖅᑖᓗᒻᒥ ᓱᓇᒃᑯᑖᖃᖅᑎᑦᑎᔨᒃᑰᒋᐊᓐᖓᓚᐅᖅᑐᑦ) 

ᕿᑭᖅᑖᓗᒃ ᐊᕙᑎᓕᕆᔨᒃᑯᑦ 

ᕿᑭᖅᑖᓗᒃ ᐃᓅᓕᓴᐅᑎᓕᕆᔨᒃᑯᑦ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ/ᓯᑳᓕᑦ ᒥᐊᓂᕐᓯᔩᑦ 

ᕿᑭᖅᑕᓂ ᓯᕗᓪᓕᖅ ᖃᖓᑕᔫᓕᕆᔨᒃᑯᑦ ᓕᒥᑎᑦ 

ᓛᒐ ᐹᕕᓐ 

ᕗᕉᐱᐅᑦ (2006) ᓕᒥᑎᑦ 

ᑑᕈᒫᓐ ᐅᑭᐅᖅᑕᖅᑐᒥ 

ᓄᓇᕗᒻᒥ ᐅᖅᓱᐊᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 

    ᐅᖅᓱᖅ ᑯᐊᐳᕇᓴᓐ 

ᓄᓇᕗᒻᒥ ᐅᓯᑲᑦᑕᖅᑏᑦ ᑎᒥᖓ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᑲᓇᐃᑎᔭᓐ ᖁᓛᒎᓕᖓ 

ᐃᓪᓗᓕᐅᖅᑏᑦ ᐊᒻᒪᓗ ᐊᖏᔫᑎᑦ ᐱᓕᕆᐊᑦ ᐃᖃᓗᓕᕆᓂᖅ ᑕᕆᐅᓕᕆᓂᕐᓗ 

ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ 

ᕿᑭᖅᑖᓗᒃ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑏᑦ ᑯᐊᐳᕇᓴᓐ 

ᓯᒃᑯ ᑯᐊᐳᕇᓴᓐ 

    ᑐᓚᑦᑕᕐᕕᒃ ᑎᒥᖓ 

ᐊᑭᐅᖅ ᑯᐊᐳᕇᓴᓐ 

   QC-ᑲᐃᕗᐃᑦ ᓴᓇᔩᑦ ULC 

3379442 ᑲᓇᑕ ᑎᒥᖓ 

ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 

ᓄᓇᕗᒻᒥ ᐃᓪᓗᓕᐅᖅᑏᑦ ᑯᐊᐳᕇᓴᓐ NCC 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑏᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ 

ᓄᓇᓯ ᑯᐊᐳᕇᓴᓐ 

 

ᐅᓈᖅ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ 

ᓇᑦᓯᖅ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖅᑏᑦ ᑯᐊᐳᕇᓴᓐ 

    ᐅᑭᐅᖅᑕᖅᑐᒥ ᑕᕆᐅᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 

ᓴᓇᕙᓪᓕᐊᓂᖅ ᓕᒥᑎᑦ ᐅᑭᖅᑕᖅᑐᒥ ᑭᖑᒃᐸᖕᓂ ᖃᐅᔨᓴᖅᑏᑦ ᑐᑦᑕᕐᕕᖓ 

ᓄᓇᕗᒻᒥ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ ᑕᕆᐅᓕᕆᓂᕐᒥᓪᓗ 

ᐃᓕᓐᓂᐊᑎᑦᓯᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ 

ᐅᑭᐅᖅᑕᖅᑐᒥ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑯᐊᐳᕇᓴᓐ 

ᓄᓇᕗᒻᒥ ᖃᐅᔨᓴᕐᓂᕐᒧᑦ ᐃᖃᓗᓕᕆᓂᕐᒥᒃ 

ᑮᓇᐅᔭᖃᖅᑎᑦᓯᔩᑦ 

 

ᑐᑭᓯᒋᐊᒃᑲᓂᕐᕕᒃᓴᖅ ᑖᒃᑯᓄᓐᖓᔪᕋᓴᓐᓂᒃ ᐃᑭᐊᖅᑭᕕᒃᑖᖅᑲᐅᑎᓐᓄᑦ ᐅᕗᖓ www.qcorp.ca.   

ᓯᑕᒪᑦ ᐊᐅᓚᓂᖃᓗᐊᓐᖑᐊᖅᑐᑦ ᓇᖕᒥᓂᖁᑎᖏᑦ ᐅᖃᐅᓯᐅᔪᑦ ᑭᖑᓂᖏᓐᓃᑦᑐᓂ ᒪᑉᐱᒐᕐᓂ. 

 

http://www.qcorp.ca/
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Wholly Owned Subsidiaries 
 

Qikiqtaaluk Corporation has 9 wholly owned subsidiaries, four of which are the most active 

and is involved in 21 joint ventures and affiliations.  These are as follows: 

Trades and Services Transportation and Communication 

Qikiqtani Retail Services   
    (Formerly Baffin Gas Limited) 
Qikiqtani Resource Agency 
 

Qikiqtaaluk Information Technology Corp. 
Qikiqtani Industry Ltd. 
    (Formerly Qikiqtaaluk Logistics Inc.) 

Qikiqtaaluk Environmental 
Qikiqtaaluk Medical 
QC/Scarlet Security 

Qikiqtani First Aviation Ltd. 
 

Larga Baffin 
Frobuild (2006) Ltd. 
Tormont Arctic 

Nunavut Petroleum Corporation 
    Uqsuq Corp. 
Nunavut Sealink and Supply Inc. 
QC Canadian Helicopter 
 

Construction and Major Projects Fisheries and Marine 

Qikiqtaaluk Properties Inc. 
Qikiqtaaluk Investment Corporation 
Sikku Corporation 
    Tulaktarvik Inc. 
Akiuq Corporation 
    QC-Kiewit Constructors ULC 
3379442 Canada Inc 

Qikiqtaaluk Fisheries Corp. 

NCC Investment Group 
Nunasi Corporation 
 

Unaaq Fisheries 
Natsiq Investment Corporation 
    Arctic Ocean Development Corp. 

Sanavallianiq Limited Northern Shrimp Research Foundation 
Nunavut Fisheries and Marine Training    Consortium 
Northern Coalition Corporation 
Nunavut Exploratory Fisheries Fund 

 

For more information on many of these please go to our new website at www.qcorp.ca.   

The four more active subsidiaries are discussed on the following pages. 

 

  

http://www.qcorp.ca/
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ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ ᓕᒥᑎᑦ 
 (ᕿᑭᖅᑖᓗᒻᒥ ᒑᓯᑖᕐᕕᒃ ᓕᒥᑎᓐᖑᖃᑦᓚᐅᖅᑐᑦ) 

 

ᐱᓇᓱᐊᒐᖓ: ᑎᑭᐅᑎᓯᒪᑎᑦᓯᓂᖅ ᐱᔭᕆᐊᓕᖏᓐᓂᒃ ᐱᔪᒪᔭᖏᓐᓂᓪᓗ 
ᓂᐅᕕᕐᐸᑦᑐᑦ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ ᐊᒻᒪᓗ ᓂᐅᕕᕐᕕᖃᕐᓗᓂ ᐅᓇᒻᒥᓇᕐᓂᕐᐸᐅᔪᓂᒃ ᐊᑭᖃᖅᑐᓂᒃ. 

ᑲᒻᐸᓂ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᖅ 1999-ᒥ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓂᐅᕕᕐᒪᑕ ᕿᑭᖅᑖᓗᒻᒥ ᐅᖅᓴᒃᕕᒃ 

ᐊᒻᒪᓗ ᓯᔾᔭᒦᑦᑐᒥᒃ ᐅᖅᓴᕕᒻᒥᒃ ᑲᑭᕙᒃ ᑲᑐᔾᔨᖃᑎᒌᖏᓐᓂᒃ. ᓯᔾᔭᒦᑦᑐᖅ ᐅᖅᓴᕐᕕᒃ ᒪᑐᓚᐅᖅᑐᖅ 

ᐊᒥᓲᓐᖏᑦᑐᓂᒃ ᐊᕐᕌᒍᓂᒃ. ᑕᐃᒪᓐᖓᓂᒃ ᑲᒻᐸᓂ ᐊᐅᓚᑕᖏᑦ ᐅᓄᕐᓂᕐᓴᐅᓕᖅᑐᖅ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ 

ᕿᑭᖅᑖᓗᒻᒥ ᓂᕆᕕᕋᓛᖅ ᑳᐱᕐᕕᐅᓯᓐᓈᑦ ᐃᒡᓗᕗᑦ ᐃᓪᓗᖁᑖᓂ. ᐊᕐᕌᒍᑦᑎᓐᓂ ᒪᑐᐃᕐᓯᓚᐅᖅᑐᑦ 

ᖃᖅᑲᒥᐅᒥᓃᑦ ᓄᓇᖓᓂ ᓂᐅᕕᕐᕕᕋᓛᒥᒃ ᐃᖃᓗᓐᓂ, ᐸᕐᓇᑕᐅᓯᒪᓪᓗᓂ ᐃᓚᖃᕐᓂᐊᕐᓂᖓᓂᒃ 

ᑳᐱᕐᕕᖕᒥ ᓯᑖᐸᒃᔅ Starbucks. ᑕᑉᕙᓃᑦᑐᖅ ᓄᑖᒥ ᑎᒍᔭᐅᕋᑖᖅᑐᒥ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᐊᑐᕋᑦᓴᒥ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ/ᐊᖏᕐᕋᖃᕐᕕᐅᓯᓐᓈᑦ ᐃᓪᓗ  ᓂᐅᕕᐊᕆᔭᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑖᓗᒃ 

ᓇᖕᒥᓂᖁᑎᖏᓐᓄᑦ ᑎᒥᖁᑎᖏᓐᓄᑦ. 

ᐅᖅᓴᒃᕕᒃ ᓯᕗᓪᓕᕐᐸᐅᒐᔪᑦᑐᖅ ᐃᖅᑲᓇᐃᔭᕆᐅᕐᕕᐅᓪᓗᓂ ᒪᒃᑯᑦᑐᓄᑦ ᐃᓄᓐᓄᑦ ᓱᓕ 

ᐃᓕᓐᓂᐊᕕᖕᒦᑦᓱᑎᒃ. ᓂᐅᕕᒃᓴᕆᓲᖏᑦ ᐅᖅᓱᖅ, ᐊᑲᕐᕆᔮᕈᑏᑦ ᐊᒻᒪᓗ ᓴᓗᒻᒪᕐᓴᐅᑏᑦ. ᐊᕐᕌᒍᑕᒫᑦ 

ᐊᐅᓚᑦᓯᖃᑦᑕᖅᑐᑦ ᐅᒥᐊᕐᔪᐊᑰᖅᑐᑦᓴᓂᒃ ᓂᐅᕕᕐᐸᑦᑐᓄᑦ ᐃᓱᕐᕆᐅᑎᒃᓴᒥᓂᒃ ᐊᖏᓈᕐᓯᒪᑎᓪᓗᒋᑦ 

ᓱᕋᑦᓯᕇᑦᑐᓂᒃ. ᐊᑲᐅᔪᒦᓐᓂᖓᓄᑦ ᐅᓕᓐᓂᕐᒥ ᖃᓂᒋᔭᖃᕐᓂᖓᓄᑦ ᐊᖅᑯᓴᕆᐊᒦᑦᑐᓂ ᐊᑐᕆᐊᒥ 

ᓄᖅᑲᕐᕕᐅᒐᔪᑦᑐᖅ ᓅᑉᐸᓪᓕᐊᔪᓄᑦ ᓄᓇᒃᑯᑦ ᑕᕆᐅᒃᑯᓘᓐᓃᑦ. 

ᕿᑭᖅᑖᓗᒻᒥ ᓂᕆᕕᕋᓛᖅ ᑳᐱᕐᕕᒃ, ᒪᑐᐃᓚᐅᕐᓯᒪᔪᖅ ᑕᓪᓕᒪᑦ ᐊᕐᕌᒍᑦ ᐊᓂᒍᓕᖅᑐᑦ, ᓂᐅᕕᐊᒃᓴᓕᒃ 

ᐅᓪᓗᕈᒻᒥᓴᕐᓂᒃ, ᐅᖁᒻᒥᓗᒐᕐᓂᒃ ᑳᐱᓂᓪᓗ ᖃᐅᑕᒫᑦ ᓄᓇᓕᐸᐅᔭᐅᑉ ᕿᑎᐊᓃᑦᑐᓄᑦ. 

ᐱᔪᒐᕆᔭᐅᑦᓯᐊᖅᑐᒥᓪᓗ ᐸᔪᑦᑎᕆᔨᐅᕙᑦᑐᑦ ᑲᑎᒪᓂᕐᓄᑦ ᑲᑎᓐᓂᓄᓪᓗ. ᒫᓐᓇᒫᖑᓚᐅᖅᑐᖅ 

ᓂᐅᕕᐊᒃᓴᖃᓕᕋᑖᓚᐅᕐᒥᔪᑦ ᐊᕿᒡᒋᕐᐸᒥᓂᕐᓂᒃ ᐆᓯᒪᔪᓂᒃ ᐊᓐᓂᑎᒐᑦᓴᐅᔪᓂᒃ ᐊᒻᒪᓗ ᒪᒪᖅᑐᓂᒃ 

ᓰᓯᑦᓯᐊᕙᐅᓂᕐᐹᓂᒃ ᓯᓚᕐᔪᐊᒥ. 

ᓱᓕᒃᑲᓐᓂᖅ ᑕᑉᕗᖓ, ᐱᔨᑦᓯᕈᑏᑦ, ᐊᐅᓚᑦᓯᒻᒥᔪᖅ ᐊᒥᓱᒐᓚᓐᓂᒃ ᑮᓇᐅᔭᓂᒃ ᐊᓂᐊᑦᓯᕕᓐᓂᒃ 

ᓄᓇᓕᐸᐅᔭᐅᑉ ᐃᓗᓕᒫᖓᓂ ᐊᒻᒪᓗ ᓰᕐᓇᖅᑐᓂᒃ ᑲᑕᒑᑎᑦᓯᕕᓐᓂᒃ ᐋᖅᑭᑦᓯᒪᑦᓯᓪᓗᑎᒃ ᑕᒫᓂ. 

ᕿᑭᖅᑖᓗᒃ ᒑᓯᑖᕐᕕᒃ ᓕᒥᑎᑦ ᐃᓚᒋᔭᐅᖃᑦᑕᕐᓯᒪᒻᒥᔪᖅ ᐊᑭᑦᑐᕋᐅᑎᒍᑕᐅᔪᓄᑦ ᒐᕙᒪᑦ 

ᐊᑐᕆᐊᖃᖃᑦᑕᖅᑕᖏᓐᓄᑦ ᐱᔭᕆᐊᖃᕐᓂᕐᒥᒍᑦ. 

ᐅᒡᒍᕐᓇᕋᓗᐊᕐᐳᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ ᓇᖕᒥᓂᖁᑕᐅᔪᑦ ᐱᕋᔭᓄᑦ ᑎᓪᓕᒐᕐᕕᐅᖃᑦᑕᓚᐅᕐᓂᖏᓐᓂᒃ 

ᑲᑉᐱᐊᓵᕆᔪᓄᑦ. ᔭᒐᐃᓚᐅᕋᓗᖅᑎᓪᓗᒋᑦ ᓂᐅᕕᐊᒃᓴᓂᒃ ᑮᓇᐅᔭᓪᓚᑦᑖᓂᓪᓗ, ᐃᖅᑲᓇᐃᔭᖅᑎᓂᒃ 

ᐋᓐᓂᖅᑐᖃᓚᐅᓐᖏᑦᑐᖅ. ᑭᓯᐊᓂᓕ ᑲᒻᐸᓂ ᐊᓯᔾᔩᒋᐊᖃᕈᑎᒋᓕᓚᐅᖅᑖ ᐊᐅᓂᖓᓄᑦ 

ᖃᐅᔨᓴᕈᑎᖃᕐᓂᒧᓪᓗ ᐊᐅᓚᑕᐅᔾᔪᑎᓂᒃ.  

ᐊᕐᕌᒍᕆᕋᑖᖅᑕᑎᓐᓂ ᐊᖏᓪᓕᕙᓪᓕᐊᔪᒻᒪᕆᐅᓂᖓᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᑐᐃᓐᓇᕆᐊᖃᕐᓂᖏᓐᓄᓪᓗ 

ᓄᓇᓖᑦ ᓄᑖᒥᒃ ᐊᑎᖅᑖᕆᐊᖃᕋᓱᒋᔭᐅᓕᓚᐅᕐᒪᑦ ᐱᓕᕆᐊᕆᔭᖏᓐᓅᖓᓂᕐᓴᒥᒃ ᑲᒻᐸᓂᐅᑉ ᐊᒻᒪᓗ 

ᐊᑎᖓ ᐊᓯᔾᔨᖅᑕᐅᓕᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓂ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑦ ᓕᒥᑎᑦ. ᓄᑖᒥᒃ ᑕᖅᓴᑦᓴᖓᓂᒃ 

ᒫᓐᓇ ᐱᓕᕆᐊᖃᐃᓐᓇᖅᑐᑦ.  
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Qikiqtani Retail Services Limited  
 (formerly Baffin Gas Limited) 

 

Mission: Meeting the needs and wants of consumers in the Qikiqtani 
region and being the retailer of choice with the most reasonable 
price point.  

The company was initially formed in 1999 when QC purchased the Baffin Gas Bar and the 
Beach Gas Bar from the Kakivak Association. The Beach Gas Bar was closed a few years later. 
The company expanded operations to include the Baffin Deli and Coffee Shop in the Igluvut 
Building. In this past year they opened the Plateau Convenience Store in Iqaluit, with plans 
to include a Starbucks type coffee bar. It is located in a newly acquired mixed 
commercial/residential building purchased by Qikiqtaaluk Properties Inc. 

 

The Baffin Gas Bar often is the first 
employer a young Inuit person has while 
still in school. It provides fuel, 
convenience products and cleaning 
supplies. Each year they facilitate a 
sealift program for customers to stock 
up on non-perishables. Conveniently 
located on the beach access road it is a 
popular stop for people heading out on 
the land or out to sea. 

 

The Baffin Deli and Coffee Shop, opened five years ago, provides lunches, snacks and coffee 
daily to people in the downtown area. They also do some fabulous catering for meetings and 
events. Recently they started providing rotisserie chickens for take-out and some excellent 
gourmet cheeses. 

In addition to this, as a service, they operate several ATM machines throughout the City and 
vending machines at select locations. Baffin Gas Limited is historically involved in bidding on 
tenders to supply government with goods as needed. 

Unfortunately this year the businesses fell victim to thefts. Other than loss of inventory and 
cash, no employees were hurt. It did mean however that the company made changes to 
operating and security procedures. 

This past year it was felt that with all of the expansion and possible needs in other 
communities a new name would better reflect the business of the company and the name 
was changed to the Qikiqtani Retail Services Limited. A new logo is still in development. 
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ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 
    (ᕿᑭᖅᑖᓗᒻᒥ ᓱᓇᒃᑯᑖᖃᖅᑎᑦᑎᔨᐅᒋᐊᓐᖓᓚᐅᖅᑐᑦ) 

ᐱᓇᓱᐊᒐᖓ: “ᓴᓇᕝᕕᒡᔪᐊᓄᑦ ᐱᔨᑦᓯᕋᖅᑎᐅᓗᑎᒃ ᐱᓗᐊᖅᑐᒥ ᐅᔭᕋᓐᓂᐊᖅᑎᓄᑦ, ᐅᖅᓱᐊᓗᓐᓂᐊᖅᑎᓂᓪᓗ 

ᐃᑲᔪᕐᓗᑎᒃ ᐱᓕᕆᐊᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᔪᓄᑦ ᐊᒻᒪᓗ ᑲᒻᐸᓂᓄᑦ ᐊᐅᓚᓂᓕᓐᓄᑦ ᑲᓇᑕᐅᑉ 

ᐅᑭᐅᖅᑕᖅᑐᖓᓂ.” 

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 100% ᓇᖕᒥᓂᖁᑎᖓ ᐃᓄᐃᑦ ᓇᖕᒥᓂᖁᑖ ᑲᒻᐸᓂᖁᑖ ᕿᑭᖅᑖᓗᒃ 

ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᒻᒪᓗ ᒪᓂᒪᑎᑦᓯᖃᑦᑕᖅᑐᖅ ᐃᓄᖕᓄᑦ ᓇᖕᒥᓂᖁᑕᐅᔪᓂᒃ ᓴᓇᒡᕕᔾᔪᐊᓄᑦ ᐊᐅᓚᑦᓯᒍᑎᒃᓴᓂᒃ 

ᐱᓕᕆᐊᖏᑎᒍᑦ ᐊᒻᒪᓗ ᑲᒻᐸᓂᓄᑦ ᐊᐅᓚᑦᓯᔪᓄᑦ ᑲᓇᑕᐅᑉ ᐅᑭᐅᖅᑕᖅᑐᖓᓂ. 

ᑐᕌᒐᓪᓗᐊᑕᖓ ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᔨᒃᑯᑦ ᑎᒥᖁᑖᑕ ᓴᓇᒡᕕᔾᔪᐊᓕᕆᔨᐅᔪᑦ ᐊᒻᒪᓗ ᐱᓗᐊᖅᑐᒥ, ᑭᓯᐊᓂ 

ᑖᒃᑯᓄᖓᑑᓐᖏᑦᑐᖅ ᐅᔭᕋᓐᓂᐊᖅᑎᓄᑦ, ᐅᖅᓱᐊᓗᓐᓂᐊᖅᑎᓄᓪᓗ. ᐱᔨᑦᓯᕈᑎᒋᓯᒪᔭᖏᑕ ᐃᓚᖏᑦ ᐅᓪᓗᒥᒧᑦ: 

ᐃᖅᑲᓇᐃᔭᖅᑎᓴᕐᓯᐅᕐᓂᖅ ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᓗ, ᐸᔪᑦᑎᕆᔨᐅᓂᖅ ᑕᒻᒫᕐᓯᒪᕕᓕᕆᓂᕐᓗ, 

ᐊᐅᓪᓚᖅᑐᓕᕆᓂᖅ, ᓯᕐᓗᐊᓕᕆᓂᖅ, ᐊᑐᕆᐊᓕᕆᓂᖅ ᐊᐳᑕᐃᔭᐃᓂᕐᓗ, ᐊᕙᑎ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖓᓂᒃ 

ᐃᖃᓗᓐᓂ ᐊᓯᖏᓐᓂᓗ ᓄᓇᓕᓐᓂ; ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓕᕆᓂᖅ ᐊᒻᒪᓗ ᐱᓕᒻᒪᒃᓴᕐᓂᖅ (ᑲᑐᔾᔨᖃᑎᒌᑦ, 

ᑮᓇᐅᔭᓂᒃ ᑐᒃᓯᕋᐅᑏᑦ ᐊᒻᒪᓗ ᐃᓕᓐᓂᐊᖅᑐᓄᑦ ᐃᑲᔫᑏᑦ).  

ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᔨᒃᑯᑦ ᑎᒥᖓ ᐱᓕᕆᐊᒃᓴᓕᒃ ᑎᓕᓯᔾᔪᑏᑦ ᑐᕋᐃᓐᓇᖃᑦᑕᖅᑐᑦ ᐊᒃᑐᐊᓂᓕᓐᓄᑦ 

ᐅᑯᓄᓐᖓᖓᔪᓂᒃ ᐱᖓᓱᓪᓗᐊᑕᕐᓄᑦ ᐊᐅᓚᑕᐅᔪᓄᑦ: 

A. ᐱᕚᓪᓕᕈᑎᒃᓴᑦ, ᐋᔩᕋᕐᓂᖅ ᐊᒻᒪᓗ ᐃᓱᓕᒍᑎᖃᕐᓂᖅ ᑳᓐᑐᓛᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᐊᖏᔫᑎᓄᑦ 

ᓴᓇᕝᕕᔾᔪᐊᓂ ᓂᐅᕕᓪᓗᐊᑕᕐᐸᑦᑐᓄᑦ, ᐃᖅᑲᓇᐃᔭᖅᑎᓴᕐᓯᐅᓂᒃᑯᑦ ᑐᒃᓯᕋᐅᑎᑎᒍᑦ ᐊᒻᒪᓗ 

ᓂᐅᕕᖃᑦᑕᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᓂᐅᕙᑦᑐᓄᑦ. 

B. ᐃᓱᓕᒍᑎᖃᕐᓂᖅ ᑳᓐᑐᓛᒃᑕᐅᓯᒪᔪᓄᑦ ᐃᑲᔪᖅᑎᐅᓂᕐᒧᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ 

ᓂᐅᕕᖃᑦᑕᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᓂᐅᕙᑦᑐᓄᑦ ᐊᑕᐅᓯᕐᒧᑦ ᐊᑕᐅᓯᐅᓐᖏᑦᑐᒧᓪᓘᓐᓃᑦ ᕿᑭᖅᑕᓂ 

ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖᓂ ᐃᓕᓐᓂᐊᕐᓯᒪᔭᕆᐊᓕᖕᓂᒃ ᐱᔨᑦᓯᕈᑎᓄᑦ ᑲᒻᐸᓂᓂᒃ, ᐋᖅᑭᐅᒪᑦᓯᓂᖅ 

ᐊᐅᓚᑕᐅᓂᖏᓐᓂᒃ ᐱᔨᑦᓯᕈᑏᑦ ᑳᓐᑐᓛᒃᑕᐅᓯᒪᔪᑦ ᐱᒋᐊᕐᓂᖓᓂᒃ. 

C. ᖃᐅᔨᓴᖃᑦᑕᕐᓂᖅ ᐋᖅᑭᐅᒪᑦᓯᒍᑎᓂᓪᓗ ᐊᐅᓚᑦᓯᓂᖅ ᐊᑕᖏᖅᑐᓂᒃ ᑳᓐᑐᓛᒃᑯᑦ 

ᐊᐅᓚᑦᓯᒍᑕᐅᒋᐊᓕᓐᓂᒃ ᓈᖕᒪᓯᐊᖅᑐᒃᑯᑦ ᑲᔪᓯᑎᑦᓯᖃᑦᑕᓂᕐᒥᒃ ᑳᓐᑐᓛᑎᒍᑦ ᐱᓕᕆᐊᒃᓴᓂᒃ: 

ᐅᓗᕆᐊᓇᖅᑐᓕᕆᓂᕐᒥᒃ, ᑮᓇᐅᔭᓕᕆᓂᕐᒥᒃ ᐊᒻᒪᓗ ᓈᖕᒪᓯᐊᖅᑐᒥᒃ ᐊᐅᓚᑦᓯᔨᐅᑦᓯᐊᓂᕐᒥᒃ ᐊᒻᒪᓗ 

ᐋᖅᑭᐅᒪᑦᓯᓂᕐᒧᑦ ᐊᐅᓚᑦᓯᒍᑎᓂᒃ. 

ᐊᐅᓚᑦᓯᓂᕐᒥᒃ ᐃᓄᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓯᓂᕐᒧᑦ ᐱᔨᑦᓯᕈᑎᒃᓴᓂᒃ, ᕿᑭᖅᑕᓂ ᓴᓇᕕᓕᕆᓂᕐᒧᑦ ᑎᒥᖁᑖ 

ᐱᓕᕆᖃᑎᖃᖃᑦᑕᖅᑐᖅ ᓇᓕᑐᐃᓐᓇᖏᑎᒍᑦ ᓯᕗᓕᖅᑎᐅᓂᕐᒧᑦ ᑳᑐᓐᓛᒃᑕᐅᓯᒪᓂᒃᑯᑦ ᐅᕝᕙᓗᓐᓃᑦ 

ᑳᓐᑐᓛᒃᑕᐅᓯᒪᔪᓄᑦ ᐃᑲᔪᖅᑎᐅᓂᕐᒥᒃ ᐊᓯᖏᓐᓄᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᒻᐸᓂᖁᑎᖏᓐᓂᒃ ᐊᒻᒪᓗ 

ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒃᓴᓄᑦ ᑲᑐᔾᔨᖃᑎᒌᑦᑐᓄᑦ ᓲᕐᓗ ᕿᑭᖅᑖᓗᒃ ᐃᓅᓕᓴᐃᔩᑦ ᑯᐊᐳᕇᓴᓐ, ᕿᑭᖅᑖᓗᒃ 

ᐊᕙᑎᓕᕆᔨᒃᑯᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ-ᓯᑳᓕᑦ ᒥᐊᓂᖅᓯᔩᑦ, ᑐᕉᒫᓐ ᐅᑭᐅᖅᑕᖅᑐᒥ, ᕿᑭᖅᑕᓂ ᓯᕗᓪᓕᖅ 

ᖃᖓᑕᔫᖏᑦ, ᓄᓇᕗᒻᒥ ᐅᓯᑲᑦᑕᖅᑏᑦ ᐊᒻᒪᓗ ᐅᓄᖅᑐᓄᑦ ᐊᓯᖏᓐᓄᑦ. 

ᐃᖅᑲᓇᐃᔭᖅᑐᓕᕆᓂᕐᒧᑦ ᐊᐅᓚᓂᐅᔪᑦ ᑐᓂᔭᐅᖔᕈᒫᕐᓂᐊᖅᑐᑦ ᓴᖅᑭᖅᑕᐅᕋᑖᒥᓂᕐᓄᑦ ᕿᑭᖅᑕᓂ 

ᐃᖅᑲᓇᐃᔭᖅᑎᓕᕆᓂᕐᒧᑦ ᑎᒥᖓᓄᑦ. ᐃᓱᓕᑦᑎᓪᓗᒋᑦ ᓈᓚᑉᕕᒥᓃᑦ ᓴᓗᒻᒪᓴᖅᑕᐅᓂᖏᑦ ᑲᒻᐸᓂ 

ᖃᐅᔨᓇᓱᐊᖃᑦᑕᕐᓯᒪᔪᖅ ᐊᓯᖏᓐᓂᒃ ᐊᐅᓚᑕᑦᓴᓂᒃ. ᒫᓐᓇ ᕿᒥᕐᕈᓇᑦᑕᐅᕙᓪᓕᐊᔪᑦ YAB-ᑯᑦ ᑲᒪᔨᖏᓐᓄᑦ 

ᖃᓄᐃᓕᖓᑲᐃᓐᓇᕈᓐᓇᓂᐊᕐᒪᖔᑕ ᓄᖅᑲᓚᐅᖅᑎᓪᓗᒍ ᑐᑭᒧᐊᒃᑎᑦᑎᔨᖓ ᐊᒻᒪᓗ ᕿᓂᖅᑐᑦ ᓄᑖᓂᒃ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑦᓴᓂᒃ. ᑕᒪᓐᓇᐅᑎᓪᓗᒍ ᐱᔨᑦᓯᕈᑕᐅᕙᑦᑐᑦ ᒫᓐᓇ ᐊᑐᕐᐸᑦᑐᓄᑦ ᐊᒃᑐᖅᑕᐅᓯᒪᓐᖏᑦᑐᑦ.  
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Qikiqtani Industry Limited 
    (formerly Qikiqtaaluk Logistics)  

Mission: Providing industrial services focusing on mining, oil and 

gas sectors to support project developers and companies operating in the Canadian Arctic. 

Qikiqtani Industry (QIL) is a 100% Inuit-owned Company of Qikiqtaaluk Corporation and 

provides Inuit owned industrial capacity to project developers and companies operating in 

the Canadian Arctic. 

The main focus of QIL is the Industrial sectors and more precisely, but not limited to mining, 

and oil and gas developments. Services to date have included: Recruitment and Human 

Resources; Catering and Camp Services; Expediting and Warehousing; Road Maintenance 

and snow clearing; Environmental Clean-up in Iqaluit and other communities; Developer 

Services and Training (organization, funding applications, and support to trainees). 

QIL responsibilities and tasks are directly linked to the following three general activities: 

A. Promote, negotiate and conclude contractual agreements with major industrial 

customers, through turn-key proposals and due procurement process. 

B. Conclude sub-contract agreements through procurement process with one or more 

of the QIL specialized service companies, organizing the delivery of the services 

contracted at point A. 

C. Monitor and proactively control through a complete contract management process 

the quality of the fulfillment of contractual responsibilities: risk management, 

financial and quality control and schedule control. 

In delivering Inuit turnkey service solutions, QIL collaborates either as lead contractor or 

sub-contractor with other QC companies and joint ventures like Qikiqtaaluk Medical 

Corporation, Qikiqtaaluk 

Environmental, QC-Scarlet Security, 

Toromont Arctic, Qikiqtani First Air, 

NSSI and many others.   

The human resources functions are 

scheduled to be turned over to the 

newly formed Qikiqtani Resource 

Agency. With the end of the DEW Line 

clean ups the company has been 

exploring other areas of operation. It is currently being overseen by YAB Management on an 

interim basis following the departure of its Director and a search is being conducted for new 

staff. Meanwhile services to existing clients remain unaffected.  
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ᕿᑭᖅᑖᓗᒃ ᖃᕆᓴᐅᔭᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 
 

ᐱᓇᓱᐊᒐᖓ: ᓄᑖᖑᓂᕐᐹᓂᒃ ᓴᖅᑭᐸᓪᓕᐊᔪᓂᒃ ᐃᓱᕐᕆᐅᑎᓂᒃ ᓂᐅᕕᐊᒃᓴᖃᕐᓂᕐᒧᑦ 

ᑐᓐᖓᕕᓪᓗᐊᑕᐅᓗᓂ ᖃᕆᓴᐅᔭᒃᑯᑦ ᐱᔨᑦᓯᕈᑎᓂᒃ ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ 

ᓄᓇᖓᓂ. 

ᕿᑭᖅᑖᓗᒃ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓴᖅᑭᖅᑕᐅᓚᐅᖅᑐᑦ ᑐᕌᒐᖃᖅᑐᑎᒃ ᐊᐅᓚᑦᓯᓂᕐᒥᒃ 

ᑐᓐᖓᕕᒋᔭᐅᓪᓗᐊᑕᕐᓂᐊᖅᑐᓂᒃ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑲᒻᐸᓂ ᐃᖃᓗᓐᓂ ᐊᒻᒪᓗ ᕿᑭᖅᑕᓂ ᓄᓇᖓᓂ 

2006-ᒥ. ᑕᐃᒪᐃᑎᓪᓗᒍ ᑖᓐᓇᑐᐊᑦᓯᐊᒻᒪᕆᐅᔪᖅ ᓇᖕᒥᓂᖅᓱᖅᑐᓂ ᓂᐅᕕᕐᕕᐅᔪᖅ ᓄᓇᕗᒻᒥ ᐃᓄᖕᓄᑦ 

ᓇᖕᒥᓂᖁᑎᒋᔭᐅᔪᓂ. ᓇᕿᑦᑕᕆᐊᓕᓐᓂᒃ ᕗᕌᑦᐸᓐᒧᑦ ᐊᒻᒪᓗ ᒫᓐᓇ ᐱᖓᓱᓕᓐᓂᒃ ᓱᑲᓐᓂᕐᐹᓂᒃ 

ᐱᔨᑦᓯᖅᑎᐅᔪᖅ ᐅᖄᓚᐅᑎᕋᓛᑎᒍᑦ ᐃᑉᐱᐊᔪᒻᒥᒐᑦ ᑲᓲᒪᔾᔪᑎᓕᒃ ᒪᓂᒪᑎᖃᑦᑕᖅᑕᖏᑦ ᑖᑦᓱᒪ 

ᑲᒻᐸᓂᕋᓛᕈᓘᓪᓗᓂ ᐱᒋᐊᕐᓂᖓᓂᒃ ᒪᐅᖔᓘᕐᓯᒪᔪᖅ. 

ᑲᒻᐸᓂ ᒪᓂᒪᑎᑦᓯᖃᑦᑕᖅᑐᖅ 24-ᓂᒃ ᐃᑲᕐᕋᓂᒃ ᐃᑲᔪᕐᕕᖕᒥᒃ ᖃᕆᓴᐅᔭᓄᑦ ᐃᓱᕐᕆᐅᑎᓕᕆᓂᕐᒧᑦ 

ᐃᑲᔪᕈᑎᓂᒃ ᓂᐅᕕᕐᓯᒪᔪᖁᑎᒥᓄᑦ ᑳᓐᑐᓛᒃᑯᑦ. ᓇᓗᓇᐃᒃᑯᑕᓖᑦ ᐱᓕᕆᐊᖃᕈᓐᓇᓂᕐᒥᒃ ᑕᒪᐃᓐᓂᒐᓚᒃ 

ᖃᕆᓴᐅᔭᒨᖅᑐᓂᒃ ᐊᑐᖅᑕᐅᓪᓗᐊᑕᖃᑦᑕᖅᑐᓂᒃ ᐋᖅᑭᑦᓯᒪᓂᖏᑎᒍᑦ ᐊᐅᓚᑕᐅᔪᓂᒃ ᓄᓇᑦᑎᓐᓂ ᐊᒻᒪᓗ 

ᑎᒍᓯᓂᕐᒥᒃ, ᐃᓕᐅᖅᑲᐃᓂᕐᒧᑦ ᐊᒻᒪᓗ ᐋᖅᑭᐅᒪᑦᓯᓂᕐᒧᑦ ᑲᓲᒪᔾᔪᑎᓂᒃ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ. 

ᐃᓱᕐᕆᐅᑎᓕᕆᔨᖁᑎᕗᑦ ᐊᔪᓐᖏᔾᔪᑎᖃᑦᓯᐊᖅᑐᑦ ᐃᓕᓐᓂᐊᕐᓯᒪᓂᕐᒥᒍᑦ ᐃᑲᔪᖅᑕᐅᔭᕆᐊᓕᓐᓄᑦ 

ᓂᐅᕕᕐᓯᒪᔪᓄᑦ ᐱᔭᕐᓃᓪᓕᐅᕈᑕᐅᕙᑦᑐᓄᑦ ᐊᒻᒪᓗ ᐱᔾᔪᑎᒃᓴᓄᑦ. ᐃᓕᓐᓂᐊᐸᓪᓕᐊᖏᓐᓇᖅᑐᑦ ᐊᒻᒪᓗ 

ᐊᓐᖑᑎᒋᐊᖃᑦᑕᐃᓇᖅᑐᑦ ᐱᓕᖕᒪᒃᓴᓂᒃᑯᑦ ᐊᔪᓐᖏᓂᕆᒋᐊᓕᖕᒥᓄᑦ ᐊᒻᒪᓗ ᖃᐅᔨᒪᓂᕐᒧᑦ. 

ᐃᓕᓐᓂᐊᖅᑏᑦ ᐱᕕᒃᓴᖃᖅᑎᑕᐅᒻᒥᔪᑦ ᐃᖅᑲᓇᐃᔭᕐᓂᕐᒥᒃ ᓄᖅᑲᖓᑲᐃᓐᓇᖃᑦᑕᓂᕐᒥᓂᒃ 

ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᓯᓚᕐᔪᐊᒥ ᐊᑐᖅᑕᐅᓚᑦᑖᐸᑦᑐᓂᒃ. 

ᕿᑭᖅᑖᓗᒃ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒧᑦ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓄᓇᓕᓐᓂ ᐊᖅᑯᑕᐅᔪᑦ ᕿᓂᖅ ᕗᕌᑦᐸᓐ ᑲᓲᒪᔾᔪᑎᓂᒃ 

ᐃᑭᐊᖅᑭᔾᔪᑎᓄᑦ. ᓄᓇᓕᓐᓂ ᐊᖅᑯᑕᐅᔪᖅ VoIP ᑲᓲᒪᔾᔪᑎᓕᓐᓄᑦ ᐅᖄᓚᐅᑎᕋᓛᓄᑦ 

ᐊᐃᕆᔅᑎᐊᒃᑯᓐᓄᑦ, ᑲᓇᑕᒥ ᓯᓚᕐᔪᐊᒧᑦ ᑲᓲᒪᔾᔪᑎ VoIP ᐅᖄᓚᐅᑎᓕᕆᔩᑦ ᑲᒻᐸᓂ. ᒫᓐᓇ 

ᐊᖅᑯᑎᒋᔭᐅᖃᓯᐅᑎᓕᖅᑐᖅ ᓂᐅᕕᖅᑎᒋᔭᐅᓪᓗᓂ ᐊᐃᔅ ᐅᐊᔭᒃᑰᖏᑦᑐᖅ ᓇᕿᑐᐃᓐᓇᕆᐊᓕᓐᓄᑦ 

ᐅᖄᓚᐅᑎᕋᓛᓄᑦ ᐃᑉᐱᐊᔪᒻᒥᒐᕐᓄᑦ ᐱᔨᑦᓯᕈᑎᓄᑦ ᐃᖃᓗᓐᓂ. ᑲᒻᐸᓂ ᒪᓂᒪᑎᑦᓯᒻᒥᔪᖅᑕᐅᖅ 

ᑲᓲᒪᔾᔪᑎᓂᒃ ᐊᓯᐊᒎᖓᔪᓄᑦ ᐅᐊᕙᐃ, WiFi, ᑲᓲᒪᔾᔪᑎᓄᑦ ᓄᓇᓕᓐᓂ ᓇᖕᒥᓂᖃᖅᑐᓄᑦ ᐊᒻᒪᓗ 

ᑐᔪᕐᒥᕕᓐᓄᑦ. 

ᓂᐅᕕᕐᕕᖓᓂ ᓂᐅᕕᐊᑦᓴᑦ ᖃᕆᓴᐅᔭᑦ, ᐃᓗᓕᑦᓴᔭᑦ ᐊᕿᓐᓂᕐᓴᑦ ᖃᕆᓴᐅᔭᓄᑦ ᓱᓇᒃᑯᑕᓂᓪᓗ 

ᐱᓕᕆᐊᕆᔭᐅᖃᑕᐅᔪᖅ ᓂᐅᕕᕐᕕᓕᕆᔨᒃᑯᑎᒍᑦ ᐊᐅᓚᑕᐅᓪᓗᓂ ᐅᐊᔭᒨᖅᑐᓂᒃ ᓂᐅᕕᕐᕕᖓ ᐸᕐᓇᐃᕕᒃ 

ᐃᓪᓗᖁᑖᓂ ᐃᖃᓗᓐᓂ, ᑖᓐᓇᑦᑕᐅᖅ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᓄᑦᑎᒍᒥᐊᖅᑕᐅᒻᒥᔪᖅ. 

ᐊᕐᕌᒍᕆᕋᑖᖅᑕᑎᓐᓂ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᖃᐅᔨᓴᖅᑎᑦᓯᒋᐊᓯᒪᐅᖅᑐᑦ ᑲᒻᐸᓂ ᐊᐅᓚᓂᖓᓂᒃ 

ᐊᒻᒪᓗ ᐱᓕᕆᑎᑦᓯᓪᓗᑎᒃ ᖃᐅᔨᒪᔨᑕᕐᓂᒃ KPMG ᖃᐅᔨᓴᖁᓪᓗᒋᑦ ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐅᖁᓪᓗᒋᓪᓗ 

ᓯᕗᓂᒃᓴᖓᓄᑦ ᓇᖕᒥᓂᖁᑕᐅᔫᑉ. ᐊᑐᓕᖁᔨᔾᔪᑎᓕᐊᕆᓚᐅᖅᑕᖏᑦ ᒫᓐᓇ ᕿᒥᕐᕈᓇᑦᑕᐅᕙᓪᓕᐊᔪᑦ 

ᑲᑎᒪᔨᓄᑦ. 

ᐃᓄᐃᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᔪᑦ ᑕᑉᕙᓂ ᑲᒻᐸᓂᒥ ᐊᑦᓯᑐᒻᒪᕆᐅᔪᖅ ᐊᒥᓲᓗᐊᓐᖏᑐᐃᓐᓇᕐᓂᖏᓐᓄᑦ 

ᐊᔪᓐᖏᔾᔪᑎᓖᑦ ᐃᓄᐃᑦ ᖃᕆᓴᐅᔭᓕᕆᓂᕐᒥᒃ ᓄᓇᑦᑎᓐᓂ. ᐃᓄᐃᑦ ᒪᒃᑯᑦᑐᑦ ᐱᐊᓂᖃᑦᑕᖅᑐᑦ 

ᐃᓕᓐᓂᐊᖅᑕᒥᓂᒃ ᑖᒃᑯᓂᖓ ᐊᓯᔾᔨᐸᓪᓕᐊᓂᐊᕋᓱᒋᔭᐅᓕᖅᑑᒐᓗᐊᖅ.  
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Qikiqtaaluk Information Technology Corporation  
 

Mission: To provide cutting-edge technology as the primary supplier of 
Information Technology services in Iqaluit and the Qikiqtani region. 

QITC was created with the goal of operating the premier information 
technology company in Iqaluit and the Qikiqtani region in 2006. It is in fact the only private 
provider in Nunavut that is Inuit owned. From dial up to broadband and now with 3G high 
speed service this little company has come a long way. 

The company provides 24 hour help desk services to customers on service contracts. They 
are certified to work on the most popular computer systems in operation in the region and 
to obtain, install and maintain networks for businesses. 

Our technicians are well qualified to meet most customers’ challenges and opportunities. 
They are continuously training and upgrading their skills and knowledge. Students are given 
the opportunity for employment during their breaks to give them real world experience. 

QITC is the community service agent for Qiniq broadband internet service. They are the local 
provider of VoIP for Iristel, Canada’s global VoIP telephone company. Now it is also the 
exclusive sales agent for Ice Wireless digital cellular phone service in Iqaluit. The company 
also offers WiFi services to local businesses and hotels. 

 

Retail service of computers, 
software and accessories is how 
partnered with the Retail Services 
Division and is operating out of the 
Electronics store in the Parnaivik 
Building in Iqaluit, another 
Qikiqtaaluk Properties Inc. holding. 

 

This past year QC initiated a study 
into the company operations and 
hired a consultant from KPMG to do 
an analysis and make 
recommendations on the future of 
this business. Those recommendations are currently under review by the Board of Directors.  

Inuit employment is low in this company as there are simply too few qualified Inuit computer 
technicians in the territory. As more Inuit youth complete training this is expected to 
change. 
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ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ 
 

ᐱᓇᓱᐊᒐᖓ: ᐃᓂᑦᓴᖃᖅᑎᓯᑦᓯᐊᕐᓗᑎᒃ ᐊᑦᑕᓇᓐᖏᑦᑐᒥᒃ, ᐊᑦᑕᓇᐃᕐᓯᒪᑦᓯᐊᖅᑐᒥᒃ, 

ᐊᐅᓚᓂᖃᑦᓯᐊᖅᑐᒥᒃ ᐊᒻᒪᓗ ᐱᔪᒥᓇᖅᑐᒥᒃ ᐊᑐᖅᑐᐊᖅᑎᑕᑦᑎᓐᓄᑦ ᐊᖏᕐᕋᒥᒃ. 

ᕿᑭᖅᑖᓘᑉ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ ᐊᖏᕐᕋᖃᖅᑎᑦᓯᕙᑦᑐᖅ, ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᕕᒃᓴᓂᒃ 

ᐊᒻᒪᓗ ᓴᓇᕝᕕᔾᔪᐊᓂᒃ ᐊᑐᖅᑐᐊᑎᑦᓯᓂᕐᒥᒃ. 

ᐄᑉᕈ 1, 2006-ᒥ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑎᑦᓯᓚᐅᖅᑐᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᓕᒫᒥᓂᒃ 

ᐃᓪᓗᖁᑎᒋᔭᒥᓂᒃ ᓴᖅᑮᓪᓗᑎᒃ ᓄᑖᒥᒃ ᖃᐅᔨᒪᔭᐅᓂᓕᒻᒥᒃ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ (QPI). 

ᑲᑎᑕᐅᓚᐅᖅᑐᑦ ᑖᒃᑯᐊᖑᓪᓗᑎᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᓐ ᓇᖕᒥᓂᖁᑎᖏᑦ, ᑲᑭᕙᒃ ᐱᕙᓪᓕᐊᔪᓕᕆᔨᒃᑯᑦ 

ᑯᐊᐳᕇᓴᓐ ᐊᒻᒪᓗ ᐃᓪᓗᓕᐅᕐᕕᒃᓴᖅ 521 ᑮᓇᐅᔭᓕᐅᕋᓱᐊᖃᑎᒌᓐᓂᕐᒧᑦ ᑲᑐᔾᔨᖃᑎᒌᒍᑕᐅᔪᖅ ᑎᒥᖓ. 

ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ ᓯᑕᒪᓪᓗᐊᑕᕐᓂᒃ ᐊᐅᓚᑦᓯᔪᖅ: 

1. ᐊᐅᓚᑦᓯᔩᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐊᖏᕐᕋᕆᔭᐅᔪᓂᒃ ᐃᓪᓗᖁᑎᖏᓐᓂᒃ 

2. ᐊᐅᓚᑦᓯᔪᑦ ᓇᖕᒥᓂᖅ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒥᓂᒃ ᓴᓇᒡᕕᔾᔪᐊᓂᓪᓗ ᓇᖕᒥᓂᖁᑎᒥᓂᒃ 

a. ᐊᑐᖅᑐᐊᒃᑲᐃᔪᑦ 

b. ᓴᓗᒻᒪᕐᓴᐃᔨᖃᖅᑎᑦᓯᔪᑦ 

3. ᐊᐅᓚᑦᓯᔪᑦ ᐋᖅᑭᐅᒪᑦᓯᓪᓗᑎᓪᓗ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᒥᓂᒃ ᐊᒻᒪᓗ ᐃᓪᓗᖁᑎᒥᓂᒃ 

4. ᓇᖕᒥᓂᖁᑎᒥᓂᒃ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᖅ 

ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ ᐃᓚᓯᓚᐅᖅᑐᑦ ᒪᕐᕉᓐᓂᒃ ᓄᑖᓐᓂᒃ ᑎᒍᒥᐊᖅᑕᒥᓄᑦ ᐊᕐᕌᒍᑦᑎᓐᓂ 

ᓂᐅᕕᕐᓱᑎᒃ ᓯᕐᓗᐊᒥᒃ ᐊᒻᒪᓗ ᑮᓇᐅᔭᓕᐅᕈᑎᒃᓴᒥᒃ/ᐊᖏᕐᕋᖃᕐᕕᒃᓴᒥᒃ ᐃᓪᓗᒥᒃ ᖃᖅᑲᒥᐅᑦ ᓄᓇᖓᓂ. 

ᐊᑐᖅᑐᐊᖅᑕᑦ ᐱᐅᓯᒋᐊᖅᑕᐅᓂᖓ ᐱᐊᓂᒃᑕᐅᓚᐅᖅᑐᖅ ᐊᒻᒪᓗ ᐊᖏᕐᕋᑦᓴᑦ ᐃᓄᓖᓐᓇᐅᓕᖅᑐᑦ. 

ᐃᑲᔪᓚᐅᕐᒥᔪᑦ ᐊᑐᖅᑐᐊᕈᑎᓕᐅᖅᑎᓪᓗᒋᑦ ᕗᕉᐱᐅᒃᑯᑦ ᓇᖕᒥᓂᖁᑎᒥᓂᒃ.  

ᐱᔭᕆᐊᑐᔪᒻᒪᕆᐅᓯᒪᔪᖅ ᐊᕐᕌᒍᑦᑎᓐᓂ ᐱᕋᔭᑕᐅᖃᑕᐅᖃᑦᓯᕐᓂᖏᓐᓄᑦ ᕿᑭᖅᑖᓗᒃ ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓ. 

ᒥᐊᓂᕐᓯᔨᒥᒃ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᓚᐅᖅᑐᑦ ᐃᒡᓗᕗᑦ ᐃᓪᓗᖁᑖᓂ ᑲᒪᔨᒋᔭᐅᓂᐊᖅᑐᒥᒃ 

ᐹᖓᓃᔭᕋᑐᐃᓐᓇᖃᑦᑕᖅᑐᓂᒃ ᐊᒻᒪᓗ ᐊᓪᓚᕕᓐᓅᕋᔭᖃᑦᑕᖅᑐᓂᒃ. ᐃᖅᑲᓇᐃᔭᖅᑏᑦ ᒫᓐᓇ 

ᑲᑉᐱᐊᓱᖃᑦᑕᖏᓐᓂᕐᓴᐅᓕᖅᑐᑦ ᐊᒻᒪᓗ ᐊᑐᖃᑦᑕᓲᑦ ᐃᓪᓗᒥᒃ. 

ᖃᐅᔨᒪᔨᑕᑦ ᓇᖕᒥᓂᖁᑕᐅᔪᖅ, ᑯᕇᕙ ᐱᓕᕆᑎᑕᐅᓚᐅᖅᑐᖅ ᐃᑲᔪᖅᑎᑕᐅᓪᓗᓂ ᐸᕐᓇᑕᐅᑎᓪᓗᒋᑦ 

ᑐᑭᒧᐊᒍᑎᒃᓴᓄᑦ ᐸᕐᓇᐅᑏᑦ ᓯᕗᓂᕐᒥ ᐱᕙᓪᓕᐊᔾᔪᑎᒃᓴᓂᒃ ᓄᓇᓄᑦ ᒫᓐᓇ ᑎᒍᒥᐊᖅᑕᐅᔪᓄᑦ ᕿᑭᖅᑖᓗᒃ 

ᓇᖕᒥᓂᖁᑎᖏᑦ ᑎᒥᖓᓄᑦ. ᑖᓐᓇ ᓴᖅᑭᖅᑕᐅᓯᒪᓕᖅᑐᖅ ᑲᑎᒪᔨᓄᑦ ᐊᒻᒪᓗ ᓇᖕᒥᓂᖁᑕᐅᔪᑦ 

ᐸᕐᓇᐅᓯᐊᕆᕙᑦᑕᖏᓐᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᓂᐊᖅᑐᑦ ᐊᑐᓕᖁᔾᔪᑏᑦ ᐱᔭᕆᐊᖃᕐᐸᑕ. 

ᑲᒻᐸᓂ ᐊᐅᓚᑦᓯᓚᐅᖅᑐᖅ ᐋᖅᑭᑦᓱᕆᐊᓕᓐᓂᒃ ᓚᐃᒍᓂᒃ ᓴᓇᓕᐅᑎᑎᑦᓯᓪᓗᑎᒃ ᑐᓂᖅᑕᐃᒥ 

ᑕᐸᐃᓐᓇᓚᐅᖅᑐᖅ ᑲᔪᓯᑦᓯᐊᕐᓂᖓ. 75-ᓃᑦᑐᑦ ᐱᕈᕐᓴᔪᑦ ᐊᒻᒪᓗ ᓯᑕᒪᑦ ᑯᐊᐳᕇᓴᓃᓐᖔᖅᑐᑦ ᐃᓕᒌᑦ 

ᓵᓚᒃᓴᐅᓯᐊᕋᓱᐊᖅᑐᓄᑦ ᐃᓚᒋᔭᐅᓚᐅᖅᑐᑦ ᓚᐃᒍᒃᑲᓂᕐᓂᒃ. ᓂᕈᐊᓕᖅᑎᓪᓗᒋᑦ ᑕᕐᕆᔭᖅᑎᑕᐅᓕᓚᐅᕐᒥᔪᑦ 

ᑕᐃᒎᓯᓕᒻᒥᒃ ᓚᐃᒍ ᑕᕐᕆᔭᕐᕕᖕᒥᒃ ᐊᑭᖃᓐᖏᑦᑐᒥᒃ ᑕᕐᕆᔭᖅᑎᑕᐅᓪᓗᑎᒃ ᑕᐃᑲᓂ ᓴᓇᓐᖑᐊᕐᕕᒋᓚᐅᖅᑕᒥᓂ. 

ᐃᑲᔫᑎᒃᓴᓂᒃ ᓄᐊᑦᓯᓚᐅᖅᑐᑦ ᑕᑉᕙᓐᖓᑦ ᑯᐊᐳᕇᓴᑎᒍᑦ ᓵᓚᒃᓴᐅᑎᒐᓱᐊᖅᑐᑦ ᓂᕿᓂᒃ ᓄᐊᑦᓯᕕᖕᒧᑦ. 

ᑖᓐᓇ ᑭᖑᓪᓕᒦᑦᑐᖅ ᐱᕚᓪᓕᕐᓯᒪᓂᖓ ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓄᑦ ᐱᓕᕆᐊᖑᖃᑦᑕᖅᑐᓄᑦ.  
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Qikiqtaaluk Properties Inc. 
 

Mission: to provide safe, secure, functional and attractive 
accommodation for our tenants. QPI provides residential, commercial 
and industrial leasing opportunities. 

On April 1, 2006, Qikiqtaaluk Corporation (QC) merged all of its 
commercial real estate holdings into a new entity known as Qikiqtaaluk 
Properties Inc. (QPI). The components which made up this merger were the QC subsidiaries, 
Kakivak Development Corporation and Lot 521 Joint Ventures Inc. 

QPI has four main functions: 

1. Administration of QC’s residential housing units 
2. Management of its own commercial and industrial properties 

a. Leasing 
b. Custodial services 

3. Operations and Maintenance (O & M) for commercial and housing units 
4. Property development 

QPI added two new holdings this year with the purchase of a warehouse and a 

commercial/residential building in the Plateau Subdivision. Tenant improvements were 

completed and the units are fully occupied. They also assisted in developing a lease for the 

Frobuild property.  

It has been a tough year with crime for QPI as well. A security guard was hired for the Igluvut 

building to control loitering in the lobby and access to the offices. Employees now feel safer 

as do the normal users of the building. 

A consulting firm, CREVA was hired to assist with the preparation of a strategic plan for 

future development of lands currently held by QPI. This has now been presented to the 

Board and ongoing business plan will incorporate recommendations as appropriate.  

The company hosted the Lego building contest during Toonik Tyme with phenomenal 

success. There were about 75 youth and four corporate teams that participated for prizes of 

yet more Lego. During the judging participants were treated to the Lego movie courtesy of 

the Theatre where the event was held. Donations were collected from the corporate teams 

for the Food Bank.  

The following page expands on the development of the Inuit owned lands project. 
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ᐃᓄᐃᑦ ᓄᓇᖁᑎᖏᓐᓄᑦ ᐊᐅᓚᑕᐅᔪᖅ 
 

ᓱᒃᑲᐃᑦᑑᔮᕋᓗᐊᖅᑎᓪᓗᒍ, ᐅᓄᖅᑐᑦ ᐱᔾᔪᑎᒃᓴᑦ ᐊᖅᑯᑎᒃᓴᓪᓗ ᐋᖅᑭᓱᖅᑕᐅᕙᓪᓕᐊᔪᑦ 

ᐱᓕᕆᖃᑎᒌᑦᑐᓄᑦ ᖃᐅᔨᓴᖅᑕᐅᔪᑦ ᐃᓱᒪᒃᓴᕐᓯᐅᕈᑕᐅᓪᓗᑎᓪᓗ. 

ᐱᓕᕆᐊᖑᐃᓐᓇᖅᑐᖅ ᑐᔪᕐᒥᕕᒃᓴᓕᐅᕐᓂᖅ ᐊᒻᒪᓗ ᐋᔩᕋᖃᑎᕗᑦ ᑎᐅᑕ ᑐᔪᕐᒥᕕᓕᕆᔨᓃᓐᖔᖅᑐᑦ, 

ᐃᓕᓴᕆᔭᐅᓯᒪᔪᒥᒃ ᑐᔪᕐᒥᕕᖁᑎᒥᓂᒃ ᓴᓇᒍᒪᔪᑦ ᐃᖃᓗᓐᓂ. ᐊᒻᒪᓗ, ᐃᓕᓐᓂᐊᖅᑎ ᒪᒡᒋᐅ 

ᐃᓕᓐᓂᐊᕕᒡᔪᐊᖓᓃᓐᖔᖅᑐᖅ ᑲᒪᓚᐅᖅᑐᖅ ᐊᐅᓚᔪᓐᓇᐅᑎᓂᒃ ᐃᒥᕐᒥᓪᓗ ᐊᑐᓗᐊᓐᖏᒍᑎᒃᓴᓂᒃ 

ᖃᐅᔨᓴᕐᓂᕐᒥᒃ ᐱᓕᕆᐊᒥᒃ ᒫᓐᓇ ᐱᐊᓂᒃᓯᒪᓕᖅᑐᖅ. ᑮᓇᐅᔭᖅᑑᑎᒃᓴᑦ ᓴᓇᒻᒪᒋᓂᐊᖅᑕᖓᓄᑦ 

ᐱᓕᕆᐊᖑᔪᖅ ᐸᕐᓇᑕᐅᓕᖅᑐᖅ ᑕᑯᓇᑦᑎᓪᓗᑕ ᐋᖅᑭᑦᓯᒪᑦᓯᐊᕈᑎᒃᓴᕆᔪᓐᓇᓂᐊᖅᑕᖓᓂᒃ 

ᐱᕙᓪᓕᐊᑎᑕᐅᔪᖅ ᐊᔾᔨᒌᓐᖏᑦᑐᓄᑦ ᒐᕙᒪᒃᑯᑦ ᐱᓕᕆᐊᖏᓐᓄᑦ ᓄᓇᒦᓐᖔᖅᑐᓕᕆᓂᕐᒨᖓᔪᓂᒃ.  

ᐱᓕᕆᔨᓐᖑᖅᑎᑕᐅᓯᒪᑎᓪᓗᒋᑦ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᖏᑦ, ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᐃᖅᑲᓇᐃᔭᖃᑕᐅᓕᖅᑐᑦ ᑐᑭᓯᐅᒪᖃᑎᒌᓐᓂᒃᑯᑦ ᐊᖏᕈᑎᓄᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᓂᕐᒧᑦ ᐊᒻᒪᓗ 

ᐊᑯᓂᐅᔪᒧᑦ ᐋᖅᑭᑦᓯᒪᔪᒧᑦ ᐊᑐᖅᑐᐊᕈᑎᓂᒃ ᓄᓇᓂᒃ. ᑖᓐᓇ ᓱᖅᑯᐃᒪᒋᐊᕈᑎᒃᓴᖅ ᓂᐱᖏᑦ ᐃᓄᐃᑦ 

ᑐᓴᖅᑕᐅᑦᓯᐊᖃᑦᑕᕋᓗᐊᕐᒪᖔᑕ ᐋᖅᑭᓱᖅᑕᐅᔪᑦ ᐱᕙᓪᓕᐊᓂᖏᓐᓄᑦ.  

ᐃᖅᑲᓇᐃᔭᖃᑎᕗᑦ ᐃᖃᓗᐃᑦ ᓄᓇᓕᐸᐅᔭᖓ ᖃᐅᔨᓴᖅᑐᑕ ᓱᑲᓐᓂᕐᓴᐅᔪᓐᓇᕋᔭᖅᑐᒥᒃ ᑲᒪᒋᔭᐅᔪᓂ 

ᓄᓇᓕᓐᓂ ᐱᔨᑦᓯᕈᑎᖏᓐᓄᑦ ᐱᖁᑎᕐᔪᐊᓂ ᐊᑐᖅᑕᐅᔭᕆᐊᓕᓐᓂᒃ ᐃᖅᑲᓇᐃᔭᕐᕕᒋᔭᐅᔪᓂ. ᐊᒻᒪᓗ, 

ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᖏᑦ ᓄᓇᓕᐸᐅᔭᒃᑯᑦ ᑖᑦᓱᒥᖓ ᐃᓱᒪᒋᔭᓖᑦ ᑐᐊᕕᕐᓇᖅᑐᓕᕆᔨᒃᑯᓐᓄᑦ 

ᐃᓪᓗᖁᑎᑖᕐᕕᐅᔪᓐᓇᕋᔭᕆᐊᖓ ᓄᑖᒥᒃ ᐃᓪᓗᖁᑎᑖᕐᕕᒋᓗᓂᐅᒃ. 

ᐊᓯᖏᓐᓄᑦ ᐊᑐᕋᑦᓴᐅᒐᔭᓐᖑᐊᖅᑑᑏᑦ ᐱᕙᓪᓕᐊᓂᐅᔪᓄᑦ ᑕᑉᕙᓂ ᓄᓇᖓᓂ ᐃᓚᒋᔭᐅᓪᓗᑎᒃ: 

 ᑕᑯᔭᒐᖃᕐᕕᒃ ᐃᑲᔪᖅᑕᐅᓗᑎᒃ ᐃᓄᐃᑦ ᐱᖁᑎᖏᓐᓂᒃ ᓇᐅᑦᓯᑐᖅᑎᓂᒃ ᐊᒻᒪᓗ 

ᓄᓇᕗᑦ ᑐᓐᖓᕕᒃ ᑎᒥᖓᓂᒃ ᓄᓇᕗᑦ ᒐᕙᒪᖓᓂᒃ ᐊᖏᖅᑕᐅᓐᓂᕈᑎᒃ ᐊᒻᒪᓗ  

 “ᐱᕈᕐᓰᕕᒃ ᓂᕆᔭᒃᓴᓂᒃ’ ᐱᕈᕐᓰᖃᑦᑕᕕᒃᓴᐅᓇᔭᖅᑐᖅ ᓄᓇᑦᑎᓐᓂ ᐊᐅᓚᔪᓐᓇᑎᓂᒃ 

ᐊᑐᓐᖏᐹᓪᓕᓪᓗᑎᒃ 

ᖃᐅᔨᓴᕐᕕᒃᓴᖅ ᐸᕐᓇᑕᐅᔪᖅ ᓄᓇᖓᓂ 2015-ᒥ ᑲᑐᔾᔨᖃᑕᐅᓪᓗᑎᒃ ᑲᓇᑕᒥ ᖃᐅᔨᓴᖅᑐᓕᕆᔨᕐᔪᐊᑦ 

ᑲᑎᒪᔨᖏᑦ ᐊᒻᒪᓗ ᓅᕙ ᐱᕈᖅᑐᒥᓂᕐᓂᒃ ᓯᕐᒥᒃᓴᓕᐅᖅᑏᑦ ᑎᒥᖓ ᑕᐃᒎᓯᓖᑦ Nova Advanced 

Composite Solutions Inc.. ᒫᓐᓇ ᑲᒪᒋᔭᐅᖃᑦᑕᓕᐊᓂᒃᑐᖅ ᓄᓇᓕᕆᔾᔪᑕᐅᓂᐊᖅᑐᑦ.  

ᑐᑭᒧᐊᒃᑎᑦᑎᔨ ᐋᔩᕋᖃᓯᔮᖃᑕᐅᖏᓐᓇᖅᑐᖅ ᐊᒻᒪᓗ ᐸᕐᓇᓂᕐᒧᑦ ᐅᓇᒻᒥᓇᖅᑐᓂᒃ 

ᐊᖏᕐᕋᑦᓴᖃᖅᑎᑦᓯᓂᕐᒧᑦ ᓄᓇᕗᒻᒥ. ᓴᓇᒻᒪᒋᔭᐅᔪᓄᑦ ᐋᖅᑭᑦᓯᒪᔾᔪᑎᒃᓴᖅᑕᖃᕐᐸᑦ ᑕᖅᑳᓂᒃ 

ᐃᑲᔫᑎᒍᓐᓇᖅᑐᓂᒃ ᓄᓇᖓ ᖃᓄᐃᓕᖓᓂᖓᓄᑦ ᐃᓚᓕᐅᔾᔭᐅᖃᑦᑕᓂᐊᕐᒥᔪᑦ ᐸᕐᓇᐅᑎᓄᑦ 

ᑐᑭᒧᐊᒍᑎᒃᓴᓕᐊᖑᔪᓄᑦ.  

ᐊᒥᓱᐊᓗᐃᑦ ᑕᑯᔪᒥᓇᖅᑐᑦ ᑲᒪᒋᔪᒥᓇᖅᑐᑦ ᐊᑐᕋᑦᓴᐅᔪᓐᓇᕋᔭᖅᑐᑦ ᑕᒫᓂ ᓄᓇᒥ ᒥᐊᓂᕐᓯᑦᓯᐊᓂᕐᒧᑦ 

ᑲᒻᐸᓂ ᐱᖕᒪᕆᐅᔪᖁᑎᒋᔭᖓᓂᒃ ᓴᐳᔾᔨᓯᒪᓂᕐᒧᑦ ᓄᓇᒥᒃ ᓯᕗᒧᐊᒃᐸᓪᓕᐊᑎᓪᓗᑕ ᐸᕐᓇᓂᕐᒧᑦ 

ᐊᒻᒪᓗ ᑲᑐᔾᔨᖃᑎᒌᓂᕐᒧᑦ ᐊᐅᓚᑕᑦᑎᓐᓄᑦ.  
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Inuit Owned Lands Project 

 

While it appears to be moving along slowly, many opportunities and avenues of putting the 

project together are being investigated and considered.  

Work continues on the Hotel development and 

we are in discussions with Delta representatives, 

who would like to have their brand in Iqaluit. As 

well, the student of McGill University undertook 

an energy and water efficiency study for the 

project which has now been completed. A 

budget for the design element of the project is 

being prepared as we look to align the 

development with various government programs around renewable resources. 

As the designated developer for Qikiqtani Inuit Association, QC is now working with them on 

a Memorandum of Understanding with respect to the development and a long term lease 

for the lands. This is to ensure that the voice of Inuit is heard as development progresses. 

We are working with the City of Iqaluit to examine ways to expedite the development of the 

municipal services infrastructure that will be required for the site. As well, the Emergency 

Services Department of the City feels this site could potentially be the new home of their 

Emergency Services building. 

Other potential developments on this site may include the following: 

 A heritage museum with support from Inuit Heritage Trust and Nunavut 

Tunngavik Inc. subject to Territorial Government approval, and 

 A “Smart Farm” to raise produce locally in an energy efficient manner 

A Research house is planned for the site in 2015 in conjunction with the National Research 

Council and Nova Advanced Composite Solutions Inc. Delivery of components is already 

underway. 

The Director continues to participate in discussions 

and planning around affordable housing for Nunavut. 

If there is a model out there that may work well for 

these lands they too will be incorporated into the 

strategic development planning. 

There are so many exciting potential uses for this land 

that honor the company value of protecting the land 

as we move forward in the planning process and partnership development. 
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ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ 
 

ᐱᓂᐊᕐᓂᕋᐅᑎᖓ: “ᐃᖃᓗᒐᓱᐊᖃᑦᑕᓂᕐᒥᒃ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓯᒪᔪᑦ ᑰᑕᐃᑦ ᐊᑐᕐᓗᒋᑦ 

ᓇᖕᒥᓂᖁᑎᓪᓚᑦᑖᒥᒍᑦ ᐅᒥᐊᕐᔪᐊᒃᑯᑦ ᐅᒥᐊᕐᔪᐊᒥᐅᑕᑎᒍᓪᓗ.” 

ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᑯᐊᐳᕇᓴᓐ ᑲᑐᔾᔨᓂᒃᑯᑦ ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕈᑎᖓ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᐊᒻᒪᓗ ᓇᑖᕐᓇᖅ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ ᖃᓕᕋᓕᓐᓂᐊᓂᕐᒧᑦ ᑭᖑᒃᐸᓂᐊᕐᓂᒧᓪᓗ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ 

ᓇᖕᒥᓂᖁᑎᓖᑦ 51% ᐅᒥᐊᕐᔪᐊᒥᒃ ᑕᐃᒎᓯᓕᒻᒥᒃ ᓴᐳᑎ. 

ᐃᖃᓗᒐᓱᒃᐸᑦᑐᖅ ᓚᐃᓴᑎᒍᑦ ᑎᒍᒥᐊᖅᑕᐅᓲᔭᖅᑐᒃᑯᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ ᑐᓂᔭᐅᓯᒪᔪᓂᒃ 

ᐃᒪᕐᒥᐅᑕᓕᕆᔨᒃᑯᓐᓂᒃ ᑭᖑᒃᐸᖕᓂᒃ ᖃᓕᕋᓕᓐᓂᓪᓗ, ᐊᒻᒪᓗ, ᖃᓕᕋᓕᓐᓄᑦ ᑰᑕᓂᒃ ᑐᓂᔭᐅᓯᒪᔪᓂᒃ 

ᐊᓯᖏᓐᓄᑦ ᓄᓇᕗᒻᒦᑦᑐᓄᑦ ᐊᒻᒪᓗ ᖃᓪᓗᓈᓂ ᐃᖃᓗᓕᕆᔨᓄᑦ ᑲᒻᐸᓂᓄᑦ. ᐱᓇᓱᐊᖃᑦᑕᕐᓂᖅ ᓄᓇᕗᑦ 

ᑰᑕᖏᓐᓂᒃ ᐃᓱᒫᓗᓐᓇᐃᓇᖅᑐᖅ ᑭᓯᐊᓂ ᑲᒻᐸᓂ ᐱᓇᓱᐊᖃᑎᖃᓕᕐᐸᓪᓕᐊᖏᓐᓇᖅᑐᖅ ᐊᓯᖏᓐᓂᒃ ᑰᑕᓂᒃ 

ᑎᒍᒥᐊᖅᑎᓂᒃ ᐊᑦᓱᕈᐊᕆᕙᑦᑕᒥᓄᑦ ᐃᓇᖏᐅᑎᖔᕋᓱᐊᖅᑐᒋᑦ. 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᐃᖅᑲᓇᐃᔭᖅᑎᑖᕈᓐᓇᓚᐅᖅᑐᑦ ᐊᔪᓐᖏᑐᕐᔪᐊᒥᒃ ᐱᓕᕆᖃᑦᑕᕐᓯᒪᔪᒥᓪᓗ 

ᑐᑭᒧᐊᒃᑎᑦᑎᔨᑖᖅᑐᑎᒃ ᐃᖃᓗᓕᕆᔨᖏᓐᓄᑦ. ᔨᐅᕆ ᕗᐊᑦ ᒫᓐᓇ ᐋᖅᑭᑦᓱᐃᕙᓪᓕᐊᓕᖅᑐᖅ 

ᓇᓗᓇᐃᕐᓯᒪᔪᓂᒃ (ᐱᔾᔪᑎᒃᓴᑲᓐᓂᕐᓂᒃ) ᑮᓇᐅᔭᓕᐅᕋᓱᐊᕐᓂᕐᒧᑦ ᑐᑭᒧᐊᒍᑎᒃᓴᓂᒃ ᑲᒻᐸᓂᒧᑦ ᐊᒻᒪᓗ 

ᑐᓂᐅᔭᒃᑲᓐᓂᓚᐅᖅᑎᓪᓗᒋᑦ ᐅᓈᖅ ᐃᖃᓗᓕᕆᓂᕐᒧᑦ ᑰᑕᑦ ᖃᐅᔨᓇᓱᐊᖅᑐᖅ ᖃᓄᖅ 

ᐊᒃᑐᐃᓂᖃᕐᓂᐊᕐᒪᖔᖅ ᑲᑐᔾᔨᓂᒃᑯᑦ ᐊᖏᖃᑎᒌᒍᑎᓂᒃ ᓇᑖᕐᓇᖅ ᑯᐊᐳᕇᓴᒃᑯᓐᓄᑦ.  ᐸᕐᓇᑕᐅᕙᓪᓕᐊᒻᒥᔪᖅ 

ᖁᑉᕙᕆᐊᖁᓪᓗᒋᑦ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᓇᖕᒥᓂᖁᑎᖃᖃᑕᐅᓂᖓ ᐅᒥᐊᕐᔪᐊᒥ MV ᓴᐳᑎ.  

ᐊᑭᑭᓐᓂᕐᓴᐅᓕᖅᑎᓪᓗᒋᑦ ᐅᖅᓱᐊᓗᐃᑦ ᐊᑭᖏᑦ ᐊᒻᒪᓗ ᓴᓐᖏᓂᕐᓴᒻᒪᕆᐅᑎᓪᓗᒍ ᒥᐊᓕᒐᒃᑯᑦ 

ᑮᓇᐅᔭᖁᑎᖓ ᑲᓇᑕᐅᑉ ᑮᓇᐅᔭᖁᑎᖓᓂᒃ ᑕᒪᒃᑮᒃ ᐃᑲᔫᑎᔪᓐᓇᖅᑑᒃ ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᑦ 

ᑯᐊᐳᕇᓴᖓᓄᑦ: ᐅᖅᓱᐊᓗᒃ ᑐᒡᓕᕆᔭᐅᒻᒪᑦ ᖁᑦᓯᓂᕐᐸᐅᔪᒧᑦ ᐊᑭᖓ ᐊᐅᓚᔾᔪᑎᖓᓄᑦ ᐅᒥᐊᕐᔪᐊᖅ MV 

ᓴᐳᑎ ᐊᑦᓯᓂᕐᓴᖅ ᓴᓇᔭᐅᓂᖓᑕ ᐊᑭᖏᓐᓄᑦ, ᐊᒻᒪᓗ ᐊᖏᓂᕐᓴᒻᒪᕆᐅᓂᖓ ᓂᐅᕕᐊᖑᖃᑦᑕᕐᓂᖏᓐᓂᒃ 

ᓂᐅᕕᐊᒃᓴᖁᑎᑦᑎᓐᓂᒃ ᒥᐊᓕᒐᒃᑯᑦ ᑮᓇᐅᔭᖁᑎᖏᑎᒎᖃᑦᑕᕐᒪᑕ, ᑕᒪᓐᓇ ᑐᑭᓕᒃ ᐱᓂᕐᓴᐅᖃᑦᑕᖅᑐᒍᑦ 

ᓂᐅᕕᐊᒃᓴᑎᓐᓄᑦ. 

ᐅᒥᐊᕐᔪᐊᒥ MV ᓴᐳᑎ ᐃᖅᑲᓇᐃᔭᖃᑦᑕᖅᑐᑦ 28-ᓅᖓᔪᑦ ᐊᐅᓪᓚᕋᐃᒻᒪᑦ - 12 ᐃᖃᓗᓕᕆᕕᖕᒥ, 8-

ᖑᓪᓗᑎᒃ ᐃᓄᐃᑦ ᑕᑉᕙᓂ. ᐱᕙᓪᓕᐊᔪᒻᒪᕆᐅᖏᓐᓇᖅᑐᒍᑦ ᐅᓄᕐᓯᕙᓪᓕᐊᑎᑦᓯᓂᑦᑎᒍᑦ ᐃᓄᐃᑦ 

ᐃᖅᑲᓇᐃᔭᖅᑎᑕᐅᓂᖏᓐᓄᑦ 

ᓇᓗᓇᐃᖅᑐᖅᑕᐅᓯᒪᔪᓂ ᑖᒃᑯᓇᓂ: 

 

ᐅᒥᐊᕐᔪᐊᖅ MV ᓴᐳᑎ ᐴᓚᓐᒧᐊᓯᓚᐅᖅᑐᖅ 

ᓴᓇᔭᐅᒋᐊᕆᐊᖅᑐᓕᕐᓱᓂ ᐅᑎᓛᕆᐊᖓ 

ᓂᕆᐅᓇᖅᑐᖅ ᒪᐃᒥ. ᐊᑕᖏᖅᑐᒍ 

ᓴᓇᔭᐅᒋᐊᖃᑦᑕᕐᓂᖓ ᒥᑦᓴᐅᓴᑦᑕᐅᓯᒪᔪᖅ 

$2,500,000-ᓃᒋᐊᖓ.  

 

 

2014/2015 ᑮᓇᐅᔭᓕᐅᕐᓂᖓ ᑎᑭᐅᑎᕕᐅᒋᐅᓚᐅᖅᑐᖅ ᐊᕐᕌᒍ ᕿᑭᖅᑖᓗᒃ ᐃᖃᓗᓕᕆᔨᒃᑯᓐᓄᑦ. ᑲᒻᐸᓂ 

ᑎᑭᐅᑎᖃᑦᑕᕐᓯᒪᓕᖅᑐᖅ ᑮᓇᐅᔭᓕᐅᕈᑎᓄᑦ ᑎᑭᐅᑎᕕᒋᓚᐅᕐᓯᒪᓐᖏᑕᖓᓄᑦ ᐊᒻᒪᓗ ᐃᑲᔫᑎᒻᒪᕆᖃᑦᑕᖅᑐᖅ 

ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑮᓇᐅᔭᓕᐊᕆᕙᑦᑕᖏᓐᓄᑦ ᐃᓱᐊᓂ.  
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Qikiqtaaluk Fisheries Corporation  
 

Mission: “To harvest QC fishing allocations through its wholly-owned 
vessel and crew.” 

Qikiqtaaluk Fisheries Corporation (QFC) is a Joint Venture between QC and Nataaqnaq 
Fisheries to fish turbot and shrimp. QC owns 51% of the vessel called Saputi. 

It fishes the licenses long held by QC issued by the Department of Fisheries and Oceans for 

shrimp and turbot, as well as, turbot quotas allocated to other Nunavut and southern fishing 

companies. Access to Nunavut quotas continues to be a concern but the company continues 

to build relationships with other quota holders to try and make up for this challenge. 

QC was able to recruit an immensely qualified and experienced director for the Fisheries 

Division. Jerry Ward is now developing a formal (re)investment strategy for the company 

and with the reallocation of the Unaaq Fisheries quotas he is determining how it will affect 

the partnership agreement with Nataaqnaq. Plans are also underway to increase QC’s 

ownership share in the MV Saputi.  

The lower prices for oil and the strong US dollar versus Canadian dollar are both very 

positive for QFC as: oil is the second highest cost in operation of MV Saputi below labor 

costs, and significant portion of our product sales are in US dollars, which means we get 

more for our product.  

The MV Saputi crew employs up to 28 crew members each trip - 12 in the factory, 8 of which 
are Inuit.We continue to make strides in increasing Inuit employment as reflected in the 
chart below:  

 

The MV Saputi left for Poland for a 

refit in February and is expected 

back in May. The overall refit is 

estimated at $2,500,000. 

 

 

 

2014/2015 was a record year for Qikiqtaaluk Fisheries. The company is achieving record 

revenues and continues to make a substantial contribution to Qikiqtaaluk Corporations 

bottom line. 
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ᐊᓯᖏᑦ ᑲᒻᐸᓃᑦ  ᑎᒍᒥᐊᖅᑕᖏᑦ  / Other companies holdings 
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ᐊᖏᖅᑕᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑖᓗᒃ ᑯᐊᐳᕇᓴᒃᑯᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᓯᑉᑎᒻᕙ  2015 

ᑐᓂᔭᐅᓚᐅᖅᑐᖅ ᕿᑭᖅᑕᓂ ᐃᓄᐃᑦ ᑲᑐᔾᔨᖃᑎᒌᑦ ᑲᑎᒪᔨᖏᓐᓄᑦ ᐆᑦᑑᕝᕙ  2015 
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